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ARTICLE 11: LONG SERVICE RECOGNITION 

Completed Years of Service with 
the DISTRICT 

Amount of Stipend 

Five (5) - Ten (10) 
Six-hundred and fifty One thousand 

($1000) ($650) dollars 

Eleven (11) - Fifteen (15) 
Eight-hundred One thousand, two 
hundred ($800) ($1,200) dollars 

Sixteen (16) - Twenty (20) 
Nine-hundred and fifty One thousand, four 

hundred ($950) ($1,400) dollars 

Twenty-one (21) - Twenty-five (25) 
One-thousand, one-hundred One 

thousand, six hundred ($1100) ($1,600) 
dollars 

Twenty-six (26) - Thirty (30) 
One-thousand, two-hundred and fifty One 
thousand, eight hundred ($1250) ($1,800) 

dollars 

Thirty-one (31) - Thirty-five (35) 
One-thousand, four-hundred Two 
thousand ($1400) ($2000) dollars 

Thirty-six (36) and over 
One-thousand, five-hundred and fifty Two 
thousand, two hundred ($1550) ($2,200) 

dollars 
 

11.1 INITIAL PAYMENT.  The first long service recognition payment will be made the 
following monthly pay cycle after the completion  of five (5) consecutive years of 
employment.  

a. Unit members will begin receiving their monthly longevity stipend upon 
implementation beginning December 2022. 

11.2 PAYMENT. Long service recognition will be paid on the unit member’s monthly paycheck.  

11.3 ELIGIBILITY. In order to be eligible for long service pay, a unit member must qualify for 
inclusion in the retirement program. Unit members whose DISTRICT employment contract is 
less than fifty (50) percent shall be eligible to receive the same percentage of the Long Service 
Stipend as the percentage of their DISTRICT employment contract.  

 
 
 

 


