
CSEA Memorandum of Understanding (MOUs) 

from 02-01-2020 to 06-30-2021 

2021-06-15 260 Workdays 

2021-06-08 Health and Welfare Benefits 2021-2022 

2021-05-24 Health and Welfare Benefits Extension 

2021-05-24 Alternate Work Schedule (4/10 Summer) 

2021-05-04 Covid-19 S�pend 

2021-04-20 Alternate Work Schedule Extension 

2021-04-20 Bilingual and Bi-Literate S�pend 

2021-03-02 Alternate Work Schedule 3-12s (CSO) 

2020-12-15 HVAC-R Technician 

2020-10-20 COVID-19-AWS Extension 

2020-08-25 COVID-19 AWS 

2020-08-18 Veterans Services Coordinator 

2020-07-22 AWS CPOs and CSOs 

2020-06-02 Covid-19 Effec�ve 07-01-20 

2020-05-14 Ar�cle 10 Health and Welfare Benefits 

2020-04-14 Covid-19 Update 

2020-04-14 Alternate Work Schedule 3-12s 

2020-03-16 COVID-19 

2020-03-10 Biliterate Bilingual S�pend 

2020-02-26 Alternate Work Schedule 



MEMORANDUM OF UNDERSTANDING 
By and Between 

SAN BERNARDINO COMMUNITY COLLEGE DISTRICT 
And 

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION and its 
SAN BERNARDINO COMMUNITY COLLEGE DISTRICT CHAPTER #291 

 
June 15, 2021 

 
Terms and Conditions: This Memorandum of Understanding is entered into by and between the San Bernardino 
Community College District (hereinafter, "District") and the California School Employees Association, and its Chapter 
#291, (hereinafter "Association"). 
 
Any year that exceeds the regular 260 working days (e.g. 261 or 262), the District will calendar the additional day(s) as 
non-contract day(s) before or after the Winter Recess period outlined in Article 12.1. During such years, the District 
will provide notification to the unit on or before July 1st of the preceding calendar year. 
 
Employees required to work on these extra days (e.g. KVCR, College Security Officer, etc.) will be given the option to 
receive compensation days in lieu of pay. Said days shall be scheduled with approval of immediate supervisor and 
taken within the current calendar year. 
 
This agreement is subject to all approvals required by the CSEA 610 policy and the District. 

 
 
For the District      For CSEA 
 
_______________________    _________________________    
Kristina Hannon, SBCCD       Cassandra Thomas, President CSEA #291 
Vice Chancellor, Human Resources 
and Police Services     _________________________ 
       Myesha Kennedy, CSEA LRR 
 
       ________________________   

David Stevenson, Team Member 
 

_________________________ 
                    Abe Fulgham, Team Member   
 
                   _________________________   
                   Ginger Sutphin, Team Member 
 

_________________________  
Yendis Battle, Team Member 
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MEMORANDUM OF UNDERSTANDING 
By and Between 

SAN BERNARDINO COMMUNITY COLLEGE DISTRICT 
And 

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION and its 
SAN BERNARDINO COMMUNITY COLLEGE DISTRICT CHAPTER #291 

 
June 8, 2021 

Terms and Conditions:  This Memorandum of Understanding is entered into by and between the San 
Bernardino Community College District (hereinafter, "District") and the California School Employees 
Association, and its Chapter #291, (hereinafter "Association"), collectively referred to as “the Parties”. 

Health and welfare benefits for eligible unit members outlined in Appendix J (Health and Welfare  
Benefit plans) of the 2020-2023 Collective Bargaining Agreement shall be as follows (unit member 
rates effective October 1, 2021 – September 30, 2022). 
 
For the year 2021-2022, the benefit cap for benefit eligible unit members shall be as follows: 

*All employee contributions are deducted on a 10thly basis. 
 

• Medical plans offered to include a choice of six (6) medical plans: 
 

• Anthem Blue Cross Select Network HMO Premier (No additional cost option) 
• Anthem Blue Cross Full Network HMO Premier (*+$78) 
• Anthem Blue PPO (*+$450.00) 
• Anthem Blue PPO Low (*+$216.00) 
• Kaiser Low HMO $30 Co-Pay (*+$47.50) 
• Kaiser High HMO $10 Co-Pay (*+$154.80) 

• Dental plans offered to include a choice of two (2) plans: 
 

• DeltaCare USA (No additional cost option) 
• Delta Dental PPO (*+$62.39) 

• Vision plan offered 
• EyeMed (No Additional cost) 

• Chiropractic: 
• Anthem Blue Cross (Cost dependent on chosen plan) 
• Kaiser (Cost dependent on chosen plan) 

• Basic Life, Voluntary Life & Accidental Death and Dismemberment (AD&D) 
• Prudential Basic Life and Basic AD&D (No additional cost option) 
• Prudential Voluntary Life and Voluntary AD&D (*Additional cost option) 

• Employee Assistance Program (EAP): 
• Anthem Blue Cross through SISC (No additional cost) 
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In the event that there are any unforeseen changes to Article 10 and/or Appendix J (Health and Welfare 
Benefits Plan) of the Collective Bargaining Agreement, CSEA and the District reserve the right to 
reopen this MOU. This MOU is effective October 1, 2021 – September 30, 2022 (Benefit Plan Year) 
and is subject to CSEA 610 and the District approval and ratification processes. 

This agreement is subject to all approvals required by the CSEA 610 policy and the District. 
 
 
For the District     For CSEA 
 
_______________________    _________________________ 
Kristina Hannon, SBCCD     Cassandra Thomas, President CSEA #291 
Vice Chancellor, Human Resources & 
Police Services     _________________________ 
       Abe Fulgham III, Team Member 
 
       _________________________ 
       Ginger Sutphin, Team Member 
                               
                                                                                    _________________________ 
       Yendis Battle, Team Member 

 
       _________________________ 
       David Stevenson, Team Member 
 
       _________________________ 
       Myesha Kennedy, CSEA LRR 
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MEMORANDUM OF UNDERSTANDING 
By and Between 

SAN BERNARDINO COMMUNITY COLLEGE DISTRICT 
And 

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION and its 
SAN BERNARDINO COMMUNITY COLLEGE DISTRICT CHAPTER #291 

 
May 4, 2021 

Terms and Conditions:  This Memorandum of Understanding is entered into by and between the 
San Bernardino Community College District (hereinafter, "District") and the California School 
Employees Association and its Chapter #291, (hereinafter "Association"), collectively referred to 
as “the Parties”. 

COVID-19 has created a significant impact on the District, which has created the need for 
significant flexibility and adaptability from both parties given the ever-changing environment. 
The District recognizes and values the collaboration demonstrated by the Association in its 
efforts to maintain the many supports, services, and resources in order to continue to provide 
productive educational programs for the students we serve. Both parties are continuing to work 
together in preparation for the gradual reopening of the college campuses for the Summer/Fall 
2021. 
 
Effective July 1, the District will provide all unit members a one (1) time, off-salary schedule 
stipend in the amount of four-hundred dollars ($400) to assist with the preparation for reopening 
the college campuses and the transition from the current modified work assignment(s) to safe in-
person work environment(s) that follow appropriate COVID-19 protocols and procedures. This 
stipend is non-precedent setting and is not a part of current negotiations for the subsequent open 
contract.  
 
This agreement is subject to all approvals required by the CSEA 610 policy and the District. 
 
For the District     For CSEA 
 
_______________________    _________________________ 
Kristina Hannon, SBCCD     Cassandra Thomas, President CSEA #291 
Vice Chancellor, Human Resources & 
 Police Services  
       _________________________ 
       Ginger Sutphin, Team Member 
                               
                                                                                    _________________________ 
       Yendis Battle, Team Member 

 
       _________________________ 
       David Stevenson, Team Member 
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_________________________ 
       Myesha Kennedy, CSEA LRR 
        
       _________________________ 
       Abe Fulgham, Team Member 
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        MEMORANDUM OF UNDERSTANDING 
By and Between 

SAN BERNARDINO COMMUNITY COLLEGE DISTRICT 
And 

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION and its 
SAN BERNARDINO COMMUNITY COLLEGE DISTRICT CHAPTER #291 

 
April 20, 2021 

Terms and Conditions:  This Memorandum of Understanding is entered into by and between the San Bernardino 
Community College District (hereinafter, "District") and the California School Employees Association and its 
Chapter #291, (hereinafter "Association"), collectively referred to as “the Parties”. 

The Parties agree to the following regarding the Alternate Work Schedule (“AWS”) for the period of Thursday, 
December 31, 2020 through Friday, December 31, 2021. 
 

1. The AWS will be offered due to the unforeseen effects of the California State of emergency (e.g., dependent 
care, undue hardships). Unit members may initiate a meeting with their immediate supervisor to discuss the 
option of working an AWS. The adjustment to an AWS will be mutually agreed by the unit member and 
immediate supervisor. In the case the immediate supervisor and unit members are unable to mutually agree 
resulting in a denial to an AWS the request shall be brought to the District and Association to discuss the 
reason for the denied AWS change. All efforts will be made to approve an AWS. If there is an AWS conflict, 
changes will be done based on permanent hire date among those in the same classification and department 
who normally perform the work involved.  

 
2. Unit members may participate in the AWS. The AWS workweek will be Monday through Friday unless 

otherwise agreed by the Parties in an MOU. Unit members will continue to work a forty (40) hour workweek 
and may utilize the following AWS examples, but not an all-inclusive list; 

 
a. Unit member will work a ten-hour, four-day workweek (4/10) 
b. Unit member will work a nine-hour, eighty hour per 2-workweek (9/80) 
c. Adjustments to beginning and ending times of the workday 
d. Split Shift  

 
3. Graveyard shifts will be excluded from any proposals. 

 
4. Holidays will be offered and compensated in accordance with Article 12. Holiday work will be offered by 

seniority per classification.   
 

5. Unit members shall be notified of their AWS start and end times via electronic notification. 
 

6. The District will provide the Association with the AWS including names, location, and shift times worked 
at the beginning of the AWS. 
 

7. AWS are excluded from receiving a shift differential in accordance with Article 7.2  
 

8. This MOU will be reevaluated and subject to negotiations at any time. 
 
This agreement is subject to all approvals required by the CSEA 610 policy and the District. 
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For the District     For CSEA 
 
_______________________    _________________________ 
Kristina Hannon, SBCCD     Cassandra Thomas, President CSEA #291 
Vice Chancellor, Human Resources & 
 Police Services  
       _________________________ 
       Ginger Sutphin, Team Member 
                               
                                                                                    _________________________ 
       Yendis Battle, Team Member 

 
       _________________________ 
       David Stevenson, Team Member 
 
       _________________________ 
       Myesha Kennedy, CSEA LRR 

        

       _________________________ 
       Abe Fulgham, Team Member 
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MEMORANDUM OF UNDERSTANDING 
By and Between 

SAN BERNARDINO COMMUNITY COLLEGE DISTRICT 
And 

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION and its 
SAN BERNARDINO COMMUNITY COLLEGE DISTRICT CHAPTER #291 

 
April 20, 2021 

Terms and Conditions:  This Memorandum of Understanding is entered into by and between the San 
Bernardino Community College District (hereinafter, "District") and the California School Employees 
Association, and its Chapter #291, (hereinafter "Association"), collectively referred to as “the Parties”. 

Bilingual and Bi-Literate Stipend Article 7.3.2.1 and Article 7.3.3 

The Parties mutually agree that effective May 1, 2021, that all unit members listed shall be compensated at 
the rate of $50.00 per month for their Bilingual services and will be added to the eligibility pool list.  

 
• Aida Gil 
• Ariel Davis 

• Nancy Vasquez 
• Lupita Aguilar 

• Lucia Ramirez Jazmin 
• Priscilla Acosta 

 
The Parties mutually agree that effective May 1, 2021, that all unit members listed shall be compensated at 

the rate of $50.00 per month for their Bi-Literate services and will be added to the eligibility pool list. 

• Nancy Vasquez  • Martha Cecilia 
Morales  

• Manuel Rosales

In accordance with Article 7.3.2., the Parties mutually agree that forty-eight (48) eligible unit members will 
receive the bilingual stipend (attached herein). In the event that the eligibility pool exceeds the cap, the 
Parties will use the criteria outlined in the Article 7.3.2.2 to review eligibility. The Parties mutually agree 
that the following unit members will be removed and no longer receive a stipend for their Bilingual 
services effective May 1, 2021: 

   
• Nancy Green 
• Gina Guerrero 

• Elizabeth Lopez 
• Jorge Vivar 

• Cindy Huerta 

Attached is the list of the forty-eight (48) unit members that are approved to receive the Bilingual / Bi-literate 
stipend in accordance with Article 7.3.2.1. 
 
This agreement is subject to all approvals required by the CSEA 610 policy and the District. 
 
For the District     For CSEA 
 
_______________________    _________________________ 
Kristina Hannon, SBCCD     Cassandra Thomas, President CSEA #291 
Vice Chancellor, Human Resources & 
 Police Services 
       _________________________ 
       Ginger Sutphin, Team Member 
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                                                                                    _________________________ 
       Yendis Battle, Team Member 

 
       _________________________ 
       David Stevenson, Team Member 
 
       _________________________ 
       Myesha Kennedy, CSEA LRR 

        

       _________________________ 
       Abe Fulgham, Team Member 
 
 
 
 
 



Name Department Site
1 Beck, Rosa Maria Social Science/CDC SBVC
2 Bojorquez, Ana DSP&S SBVC
3 Davila, Maria Bookstore CHC
4 Delgado, Rocio Financial Aid SBVC
5 Elizalde, Noemi Fiscal Services DIST
6 Ramirez, Fermin Financial Aid SBVC
7 Rivera-Reza, Rosemary CalWorks/Career Center SBVC
8 Rodriguez, Natividad EOPS/CARE CHC
9 Romo, Maria Silvia Admissions/Records SBVC

10 Salas, Nancy Social Science/CDC SBVC
11 Lehman, Veronica Financial Aid CHC
12 Frausto, Jeanette Financial Aid SBVC
13 Molina, Liliana Business Office SBVC
14 Garcia, Gabriela Financial Aid SBVC
15 Peraza, Zayne Library CHC
16 Alvarez, Jose Luis Grounds SBVC
17 Campos, Norma Student Services SBVC
18 Vargas, Geno Maintenance Operations SBVC
19 Fonseca, Katherine EOPS/Student Services SBVC

20 Jaco, Herberth Students Services CHC
21 Martinez, Anabel CBO SBVC
22 Moncada, Rosita Tess DIST
23 Moreno, Juana CDC SBVC
24 Perez-Ponce, Blanca CDC SBVC
25 Rojas, George CDC SBVC
26 Serna, Marina Student Services SBVC
27 Williams, Sophia CDC SBVC
28 Portillo, Maritza Student Activities SBVC
29 Rosales, Manuel Technology Services SBVC
30 Treacy-Abarca, Blanca CDC SBVC
31 Morales, Martha CDC SBVC
32 Dominguez, Andres Culinary Arts SBVC
33 Alatorre, Yesica KVCR DIST
34 Chavez, Rosemary EOPS/CARE SBVC
35 Sanchez, Carmen Print Shop CHC
36 Arteaga, Lorenza Food Services SBVC
37 Gomez, Tanya Food Services SBVC
38 Diaz, Jacqueline Applied Tech SBVC
39 Campero, Lilieth EDCT DIST
40 Haro, Jessica EDCT DIST
41 Navarrete, Belinda Admissions & Records CHC
42 Hayton, Claudia Financial Aid CHC
43 Gil, Aida STAR Program SBVC
44 Davis, Ariel Research SBVC

#
Bilingual Stipend List



45 Vasquez, Nancy CDC SBVC
46 Aguilar, Lupita Office of Instruction SBVC
47 Ramirez Jazmin, Lucia CDC SBVC
48 Acosta, Priscilla CDC SBVC

Name Department Site
1 Beck, Rosa Maria Social Science/CDC SBVC
2 Bojorquez, Ana DSP&S SBVC
3 Delgado, Rocio Financial Aid SBVC
4 Elizalde, Noemi Fiscal Services DIST
5 Frausto, Jeanette Financial Aid SBVC
6 Green, Nancy A Payroll DIST
7 Lehman, Veronica Financial Aid CHC
8 Lopez, Elizabeth Instruction CHC
9 Molina, Liliana Business Office SBVC

10 Garcia, Gabriela Financial Aid SBVC
11 Peraza, Zayne Library CHC
12 Ramirez, Fermin Financial Aid SBVC
13 Rivera-Reza, Rosemary CalWorks/Career Center SBVC
14 Rodriguez, Natividad EOPS/CARE CHC
15 Salas, Nancy Social Science/CDC SBVC
16 Campos, Norma Student Services SBVC
17 Davila, Maria Bookstore CHC
18 Gonzalez, Maria C Transfer/Career Services SBVC
19 Huerta, Cindy Student Services SBVC
20 Parada, Osman Computing Services DIST
21 Rojas, Cesar M Maintenance Operations SBVC
22 Vivar, Jorge Maintenance Operations SBVC
23 Fonseca, Katherine EOPS/Student Services SBVC

24 Jaco, Herberth 
Senior Students Services 
Technician CHC

25 Martinez, Anabel CBO SBVC
26 Moreno, Juana CDC SBVC
27 Perez-Ponce, Blanca CDC SBVC
28 Rojas, George CDC SBVC
29 Romo, Maria Silvia Admissions/Records SBVC
31 Serna, Marina Student Services SBVC
32 Portillo, Maritza Student Activities SBVC
33 Alvarez, Jose Grounds SBVC
34 Dominguez, Andres Culinary Arts SBVC
35 Alatorre, Yesica KVCR DIST
36 Sanchez, Carmen Print Shop CHC
37 Arteaga, Lorenza Food Services SBVC
38 Gomez, Tanya Food Services SBVC
39 Diaz, Jacqueline Applied Tech SBVC

#
Bi-literate Stipend List



40 Campero, Lilieth EDCT DIST
41 Navarrete, Belinda Admissions & Records CHC
42 Morales, Martha Celia CDC SBVC
43 Vasquez, Nancy CDC SBVC
44 Rosales, Manuel Campus Technology Services SBVC

Name Department Site
1 Sullivan, Laurie DSP&S SBVC

#
ASL Stipend List
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       MEMORANDUM OF UNDERSTANDING 
By and Between 

SAN BERNARDINO COMMUNITY COLLEGE DISTRICT 
And 

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION and its 
SAN BERNARDINO COMMUNITY COLLEGE DISTRICT CHAPTER #291 

October 20, 2020 

Terms and Conditions:  This Memorandum of Understanding is entered into by and between the San Bernardino 
Community College District (hereinafter, "District") and the California School Employees Association and its Chapter 
#291, (hereinafter "Association"), collectively referred to as “the Parties”. 

The Parties agree to the following regarding the Alternate Work Schedule (“AWS”) for the period of 
Thursday, December 31, 2020 through Saturday, July 31, 2021. 

1. The AWS will be offered due to the unforeseen effects of the California State of emergency (e.g. dependent
care, undue hardships). Unit members may initiate a meeting with their immediate supervisor to discuss the
option of working an AWS. The adjustment to an AWS will be mutually agreed by the unit member and
immediate supervisor. In the case the immediate supervisor and unit members are unable to mutually agree
resulting in a denial to an AWS the request shall be brought to the District and Association to discuss the reason
for the denied AWS change. All efforts will be made to approve an AWS. If there is an AWS conflict, changes
will be done based on permanent hire date among those in the same classification and department who
normally perform the work involved.

2. Unit members may participate in the AWS. The AWS workweek will be Monday through Friday unless otherwise
agreed by the Parties in an MOU. Unit members will continue to work a forty (40) hour workweek and may
utilize the following AWS examples, but not an all-inclusive list;

a. Unit member will work a ten-hour, four-day workweek (4/10)
b. Unit member will work a nine-hour, eighty hour per 2-workweek (9/80)
c. Adjustments to beginning and ending times of the workday
d. Split Shift

3. Graveyard shifts will be excluded from any proposals.

4. Holidays will be offered and compensated in accordance with Article 12. Holiday work will be offered by
seniority per classification.

5. Unit members shall be notified of their AWS start and end times via electronic notification.

6. The District will provide the Association with the AWS including names, location, and shift times worked at the
beginning of the AWS.
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7. AWS are excluded from receiving a shift differential in accordance with Article 7.2  
 

8. This MOU will be reevaluated and subject to negotiations at any time. 
 
This agreement is subject to all approvals required by the CSEA 610 policy and the District. 
 
For the District     For CSEA 
 
_______________________   _________________________  _________________________ 
Kristina Hannon, SBCCD    Kevin Palkki, President CSEA #291  Myesha Kennedy, CSEA LRR 
Vice Chancellor, Human Resources 
and Police Services    ________________________  _________________________ 
      Abe Fulgham, Team Member  David Stevenson, Team Member 
 
      _________________________  _________________________ 
      Ginger Sutphin, Team Member  Stacy Garcia, Team Member 
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