MEMORANDUM OF UNDERSTANDING
BY AND BETWEEN THE
SAN BERNARDINO COMMUNITY COLLEGE DISTRICT
AND SAN BERNARDINO COMMUNITY COLLEGE DISTRICT POLICE OFFICERS
ASSOCIATION

HEALTH AND WELFARE BENEFITS
May 10, 2023

This Memorandum of Understanding (“MOU”) is entered by and between the SAN BERNARDINO
COMMUNITY COLLEGE DISTRICT (“District”) and the SAN BERNARDINO COMMUNITY
COLLEGE DISTRICT POLICE OFFICERS ASSOCIATION (“Association”), collectively, “the parties.”

For the 2023-2024 plan year (October 1, 2023 — September 30, 2024), the benefit cap shall be as follows:

1. Medical plan only: $15,636.00
a. Individual full-time unit members shall have the option to select other health plans offered
by the District during open enrollment and shall be responsible for the cost differential
between the plans.

b. Medical plans offered to include a choice of six (6) medical plans:
i.  Anthem Blue Cross Select-Network HMO Premier (No additional cost option)

ii. Anthem Blue Cross Full-Network HMO Premier (Additional cost option)
iii. Anthem Blue PPO (Additional cost option)

iv. Anthem Blue PPO Low (Additional cost option)

v. Kaiser Low HMO $30 Co-Pay (Additional cost option)

vi. Kaiser High HMO $10 Co-Pay (Additional cost option)

2. Dental, Vision, Term Life and AD&D: $649.68
a. Individual full-time unit members shall have the option to select other health plans offered
by the District during open enrollment and shall be responsible for the cost differential
between the plans.

b. Dental plans offered include a choice of two (2) dental plans:
i. DeltaCare USA HMO (No additional cost option)
ii. Delta Dental PPO (Additional cost option)

¢c. Vision plan offered include one vision (1) plan:
i. EyeMed (No additional cost option)

d. Term Life and AD&D policies include Basic and Voluntary coverage options:
i. Prudential Basic Term Life: $50,000 (No additional cost)
ii. Prudential Basic AD&D: $50,000 (No additional cost)
iii. Prudential Voluntary Term Life (Additional cost option)
iv. Prudential Voluntary AD&D (Additional cost option)



3. Medical Wavier
a. Full-time unit members who chose to opt-out of the medical plan benefits shall complete the
2023-2024 Opt-Out of Medical Benefits Form.

b. In lieu of medical benefits, full-time unit members who chose to opt-out shall receive a $250
per month ($3,000 per year) stipend. It is understood that this monthly stipend may be
considered a compensable benefit and subject to the appropriate taxes and applicable
retirement contributions. The District shall still continue any other plan that the unit member
is currently enrolled in including dental, and vision, and any other alternative insurance
benefits including Basic Life Insurance and the Employee Assistance Program (EAP).

There shall be no requirement for the District to procure the prior consent of any unit member before deducting
the balance of any premium in excess of the above amount from any compensation due from the unit member.

The District shall contribute the cost of the least expensive health and welfare plan to full-time unit members
during the 2023-2024 plan year (October 1, 2023 — September 30, 2024).

This Agreement is made and entered into this 10" day of May, 2023.
For the D trlct

Date: / ) / ;}\ ﬁ%
For the Association

Date: 05_/“’/23
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istina Hannon, Vice Chancellor, Human Resources

& Police Services

Jatngs (5 j}éy, Interim President, Police Officers
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MEMORANDUM OF UNDERSTANDING
BY AND BETWEEN THE
SAN BERNARDINO COMMUNITY COLLEGE DISTRICT
AND SAN BERNARDINO COMMUNITY COLLEGE DISTRICT POLICE OFFICERS
ASSOCIATION

May 10, 2023

Terms and Conditions: This Memorandum of Understanding (“MOU”) is entered by and between the SAN
BERNARDINO COMMUNITY COLLEGE DISTRICT (“District”) and the SAN BERNARDINO
COMMUNITY COLLEGE DISTRICT POLICE OFFICERS ASSOCIATION (“Association™), collectively,

“the parties.”

The Parties recognize that Governor Newsom signed Assembly Bill 1655 on September 29, 2022,
recognizing Juneteenth as a state-recognized mandatory holiday, effective January 1, 2023.

For the calendar year 2023, Juneteenth shall be recognized as a paid holiday for unit members and added to
Article 12: Holidays of the POA Collective Bargaining Agreement. Juneteenth shall be subject to the same
rules and restrictions that are applicable to the other paid holidays under the Article.

This Agreement is made and entered into this 10" day of May, 2023.

For the District % (
Date:/t)/ 7{5 ﬁ % /’/L/
S |4 [ U | \A |
Kristina Hannon, Vice Chancellor, Human Resources
& Police Services

For the Association M
Date: 03_/“’/23 ]

, Interim President, Police Officers




MEMORANDUM OF UNDERSTANDING
BY AND BETWEEN THE
SAN BERNARDINO COMMUNITY COLLEGE DISTRICT
AND SAN BERNARDINO COMMUNITY COLLEGE DISTRICT POLICE OFFICERS
ASSOCIATION

May 10, 2023

Terms and Conditions: This Memorandum of Understanding (“MOU”) is entered by and between the
SAN BERNARDINO COMMUNITY COLLEGE DISTRICT (“District’) and the SAN
BERNARDINO COMMUNITY COLLEGE DISTRICT POLICE OFFICERS ASSOCIATION
(“Association”), collectively, “the parties.”

The parties recognize that sufficient staffing is necessary in order for Article 6: Hours of Work &
Overtime, Section 6.2.1 of the Collective Bargaining Agreement between the parties to be implemented.
The parties have met and conferred in good faith and have agreed to delay the implementation of the
“consecutive days Sunday through Saturday” (a.k.a. “7-day workweek”) schedule outlined in CBA
Atrticle 6: Hours of Work & Overtime, Section 6.2.1 to be effective January 1, 2024.

Accordingly, the last sentence of CBA Atrticle 6: Hours of Work & Overtime, Section 6.2.1 shall read:
“The DISTRICT and ASSOCIATION agree to delay the implementation of the 7-day workweek
outlined in Section 6.2.1 to be effective January 1, 2024.”

This Agreement is made and entered into this 10™ day of May 2023.

For the Dijstrict

pate:]] | ALl
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istin’aU Hannon, Vice Chancellor, Human
Resources & Police Services
For the Association

Date: 03’,/”//?' 3

Japfes/ Qui 1/y, Interim President, Police Officers
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MEMORANDUM OF UNDERSTANDING
BY AND BETWEEN THE
SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

AND SAN BERNARDINO COMMUNITY COLLEGE DISTRICT POLICE OFFICERS

ASSOCIATION

July 18,2022

Terms and Conditions: This Memorandum of Understanding (“MOU”) is entered by and between the SAN
BERNARDINO COMMUNITY COLLEGE DISTRICT (“District”) and the SAN BERNARDINO
COMMUNITY COLLEGE DISTRICT POLICE OFFICERS ASSOCIATION (“Association”), collectively,

“the parties.”

1. Inaccordance with Article 7: PAY AND ALLOWANCES, specifically subsection 7.3.5: Field Training
Officer Pay, the District determined that the following College Police Officers, John Paul Carlos and Gina
Yap-Gonzalez (hereinafter, “Unit Members”) performed work as field training officers and shall receive

an increase of five (5%) percent for the entire shift in addition to their base salary.

a. Effective August 1, 2020, through June 30, 2022, the Unit Members, will receive a one-time retro
payment of five percent (5%) of the base rate at the time each shift worked as a Field Training

Officer

This Agreement is made and entered into this 18™ day of July, 2022.

For the District

Date: 07-18-2022

For the Association

Date: 07-18-2022
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f(nstma Hannon, Vice Chancellor, Human Resources
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. . V.
Stephaine  Bafflno, President, Police Officers

& Police Services

Association
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