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ARTICLE 3:  NON DISCRIMINATION 
 

3.1 It is understood and agreed that neither the DISTRICT nor the ASSOCIATION shall  
discriminate against any unit member because of rights guaranteed by the Educational 
Employment Relations Act.  Such discrimination is subject to unfair practice procedures 
and shall not be grievable under Article 18 of this Agreement. Refer to DISTRICT 
Discrimination and Harassment policy (click here for policy). 
 

3.2 The San Bernardino Community College District complies with all state and federal rules 
and regulations and does not discriminate on the basis of race, color, national origin, 
gender, or disability.  This holds true for all District employment and opportunities.  
Harassment of any employee/student with regard to race, color, national origin, gender, 
or disability is strictly prohibited.  Inquiries regarding compliance and/or grievance 
procedures may be directed to the District’s Title IX Officer and/or Section 504/ADA 
Coordinator.  The Title IX Officer and/or Section 504/ADA Coordinator is the Vice 
Chancellor of Human Resources, or designee, Department Office of Human Resources, 
550 E Hospitality Lane Suite 200, San Bernardino, CA 92408, (909) 388-6950. 

 
3.3 It is understood and agreed that neither the DISTRICT nor the ASSOCIATION shall  

discriminate against any unit member because of rights guaranteed by the Educational 
Employment Relations Act.  Such discrimination is subject to unfair practice procedures 
and shall not be grievable under Article 18 of this Agreement. [moved down from 3.1] 

 
 
 

https://sbccd.edu/about-sbccd/board-of-trustees/policies-and-procedures/view.php?lt=OZbrT3r7iwPAjaMvXqYhJW&next=%2Fpolicy%2F7472278%2Flatest%2F

