District Strategic Plan - COMMENT sheet — Comments from Greg Zerovnik

Document
) Name COMMENT RESPONSE
Line #
. SBCCD will be mestknewn-well known and
10 Greg Zerovnik
respected for student success.
13-14 w Our students will be the-mest-highly sought after by
four-year institutions and employers.
Our transfer students will-have- attain consistently
15-16 among the highest graduation rates at four-year
institutions.
17 w Our students will have-the-highest-employment
ratesbe highly sought after in our communities.
Our students and alumni will make the-largest
20-21 significant and exemplary contributions to the
economic prosperity of our communities.
Add: 8. Our colleges will be recognized by their
o peers as among the most outstanding community

colleges in the USA, and our best practices will be
frequently emulated by other colleges.
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Document

: Name COMMENT RESPONSE
Line #
71 #6 is vague, how? Mentors in this section?
98 Yes, especially mentoring
Increasing community involvement means streamline
137 . . . o
bureaucratic red tape which discourages activity.
Again means streamline bureaucratic red tape
187 . . o
which discourages activity.
189 Extremely important & currently not encouraged.

Strive is good, but increase, enhance, provide, &
214 improve are used in most other goals... why do we
only strive here?

There was a successful pilot two years ago in
295 scholarship office for student internships. Has that
been used as a reference?

Essential for a community college to be more

348 .
engaged in local events!
We area a long way from actively supporting &
447-448 . . -
promoting diversity.
Parts of this sound un-authentic to LFSA, BFSA &
450-451
student of color orgs.
453 Many policies are not fair especially in practice.
455 Valuing diversity means making it easier nor more

difficult to implement activities.




