San Bernardino Community College District
Regular Meeting of the Board of Trustees
114 S. Del Rosa Drive, San Bernardino, CA 92408
Thursday, March 12, 2009 — 4:00 p.m. — Board Room

CALL TO ORDER - PLEDGE OF ALLEGIANCE

ANNOUNCEMENT OF CLOSED SESSION ITEMS

A.

PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE
Government Code 54957

CONFERENCE WITH LABOR NEGOTIATORS

Government Code 54957.6

Agency Negotiators: Renee Brunelle and Robert J. Temple
CTA

CSEA

Management/Supervisors

Confidentials

GOVERNMENT CODE SECTION 54957: Employee Performance
Evaluation
Title: Chancellor

CONVENE CLOSED SESSION

RECONVENE PUBLIC MEETING

REPORT OF ACTION IN CLOSED SESION

APPROVAL OF MINUTES

A.

February 12, 2009 (p.1)

PUBLIC COMMENT

The San Bernardino Community College Board of Trustees welcomes public
comment on issues within the jurisdiction of the District. Comments should be
limited to five (5) minutes per speaker and twenty (20) minutes per topic if there
is more than one speaker. At the conclusion of public comment, the Board may
ask staff to review a matter or may ask that a matter be put on a future agenda.
Members of the Board, however, may not discuss or take legal action on matters
raised during public comment unless the matters are properly noticed for

discussion and legal action. Finally, be advised that District personnel and

processes are available for further communication.
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8. REPORTS

A. Board Members
B. Student Trustees
C. Chancellor

9. CONSENT AGENDA

The Consent Agenda is expected to be routine and non-controversial. It will be
acted upon by the Board at one time without discussion. Any member of the
Board, staff member or citizen may request that an item be removed from this
section for discussion.

A. INSTRUCTIONAL/STUDENT SERVICES
1. Consideration of Approval of Curriculum Modifications-CHC (p.13)
2. Consideration of Approval of Curriculum Modifications-SBVC (p.22)

B. HUMAN RESOURCES
1. Consideration of Approval of Classified Employee (p. 31)
2. Consideration Placement of Classified Employee on 39-Month Re-
Employment List (p.32)
Consideration of Revised Classified Job Description (p.33)
Consideration of New Classified Job Descriptions (p.38)
Consideration of Ratification of Classified Resignation (p.45)
Consideration of Approval of Short-Term, Substitute & Professional
Expert Employees (p.46)
Consideration of Approval of Adjunct & Substitute Academic
Employees (p.51)
Consideration of Approval of Non-Instructional Pay (p.53)
Consideration of Approval of Granting of Tenure (p.55)
0. Consideration of Approval of One & Two-Year Contract
Employees (p.57)
11.  Consideration of Approval to Rescind Department Head Stipend &
Assignment, SBVC (p.59)
12.  Consideration of Approval of Contract Extension of Interim
Management Employee (p.60)
13.  Consideration of Approval to Rescind Load Banked Cash Out,
SBVC (p.61)
14.  Consideration of Approval of District Volunteers (p.62)
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C. FISCAL SERVICES
1. Consideration of Approval of Routine Contracts & Agreements

(p.64)
2. Consideration of Approval of Budget Adjustments (p.78)
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10.

11.

12.

3. Consideration of Approval of Surplus Property & Authorize
Disposal or Private Sale (p.90)
4. Consideration of Approval of Conference Attendance (p.93)
5. Consideration of Approval of District/College Expenses (p.96)
ACTION AGENDA
A. INSTRUCTIONAL STUDENT SERVICES

B. HUMAN RESOURCES

1. Consideration of Approval of Acceptance of Academic
Retirement (p.101)
2. Consideration of Approval of Acceptance of Academic

Management, Classified Management & Confidential
Employee Retirements (SERP) (p.102)

C. FISCAL SERVICES

1. Consideration of Approval of the Authorization & Issuance of Tax
Revenue Anticipation Notes (p.103)

2. Consideration of Approval of Award of Bid & Approval of Contract
for the Myrtha Pool Materials for the Community Recreation Facility
Project at CHC (p.133)

3. Consideration of Approval of Change Order SC-01 for Silver Creek
Industries Inc. Contract at SBVC (p.135)

INFORMATION ITEMS

Summary of Change Orders for Measure “P” Projects (p.138)
Budget Report (p.159)

Summary of Purchase Order Report (p.186)

Quarterly Financial Status Report (p.187)

Applause Cards (p.192)

abhwn =

STAFF REPORTS

A. CHC
1. President
2. Academic Senate
3. Classified Senate
4 Associated Students

B. SBVC
1. President
2. Academic Senate
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3. Classified Senate
4. Associated Students
C. KVCR
D. CTA
E. CSEA
F. Chancellor

13. ADJOURN - The next regular meeting of the Board of Trustees will be
Thursday, April 9. 2009



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees

FROM: Dr. Noelia Vela, Chancellor

REVIEWED BY: Gloria Macias Harrison, President, CHC
PREPARED BY: Cheryl A. Marshall, Vice President of Instruction, CHC
DATE: March 12, 2009

SUBJECT: Consideration of Approval of Curriculum Modifications

RECOMMENDATION

It is recommended that the Board of Trustees approve the attached Curriculum Modifications.

OVERVIEW

The courses, certificates and degrees at CHC are continually being revised and updated to reflect and
meet student needs.

ANALYSIS

These courses, certificates and degrees have been approved by the Curriculum Committee of the
Academic Senate.

BOARD IMPERATIVE

Il. Learning Centered Institution for Student Access, Retention and Success

FINANCIAL IMPLICATIONS

None.



CRAFTON HILLS COLLEGE
SUBMITTED FOR BOARD OF TRUSTEES APPROVAL
MARCH 12, 2009

| NEW COURSE |
DIVISION: Instruction
DEPARTMENT: College Life
COURSE ID: CHC 090Xx4
COURSE TITLE: College Study Skills and Strategies
UNITS: 1-3
LECTURE 1 — 3 contact hours per week

16 — 48 contact hours per semester
PREREQUISITE: None
COREQUISITE: None
DEPT RECOMMENDATION: None
CATALOG DESCRIPTION: Comprehensive learning and academic strategies to assist students in
developing an understanding of learning theories and academic principles, concepts, and strategies. Practical
application with the goal of achieving or maximizing academic success. Topics include goal setting,
commitment and motivation, time management, learning styles, memory and concentration, study-reading
techniques, critical thinking, listening skills, note-taking and test-taking.
SCHEDULE DESCRIPTION: Comprehensive learning and academic strategies to assist students in
developing an understanding of learning theories and academic principles, concepts, and strategies. Practical
application with the goal of achieving or maximizing academic success.

Effective: FA09

Rationale: The college assessment results indicate that each year over one-half of our incoming
students do not have the reading and writing skills necessary to succeed in college, suggesting that
the study habits these students developed during their previous schooling have not proven very
fruitful. CHC 090X4 attempts to address these students' needs.

MODIFIED COURSES

COURSE ID | COURSE TITLE

CD 100 Introduction to Child Development

Effective Date: FA09
Rationale: Curriculum update

Curriculum Meetings: 12/08/08, 01/12/09, 01/26/09
Conjoint Meeting: 02/12/09

Board of Trustees Meeting: 03/12/09
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COURSE ID | COURSE TITLE

INTDIS 180 | Community Service and Leadership |

DIVISION: Instruction
DEPARTMENT: College Life
COURSE ID: CHC 180
UNITS: 1-3
LECTURE: 1 contact hour per week
16 — 18 contact hours per semester
LAB: 2.25 — 6.75 contact hour per week

36 — 108 contact hours per semester
CATALOG DESCRIPTION: Exploration of civic responsibility and the role of leaders in the community.
Principles and practice of effective and ethical leadership through community service. Topics include
interpersonal skills, team building, goal setting, ethics and valuing diversity. Designed to provide students with
the opportunity to engage in experimental leadership activities outside the classroom. 36 hours of volunteer
service work required for each unit of credit.
NEW SCHEDULE DESCRIPTION: Exploration of civic responsibility and the role of leaders in the
community. Principles and practice of effective and ethical leadership through community service.

Effective Date: FA09
Rationale: Six-year revision

COURSE ID | COURSE TITLE

INTDIS 181 | Community Service and Leadership |

DIVISION: Instruction
DEPARTMENT: College Life
COURSE ID: CHC 181
UNITS: 1-3
LECTURE: 1 contact hour per week
16 — 18 contact hours per semester
LAB: 2.25 — 6.75 contact hours per week

36 — 108 contact hours per semester
DEPARTMENTAL RECOMMENDATION: CHC 180
CATALOG DESCRIPTION: Continued exploration of civic responsibility and the role of leaders in community.
Principles and practice of effective and ethical leadership through community service. Topics include
networking, event planning, conflict management, negotiation and consensus building. This course is
designed to provide students with the opportunity to engage in experimental leadership activities outside the
classroom. 36 hours of volunteer service work required for each unit of credit.
SCHEDULE DESCRIPTION: Continued exploration of civic responsibility and the role of leaders in community.
Principles and practice of effective and ethical leadership through community service.

Effective Date: FA09
Rationale: Six-year revision

Curriculum Meetings: 12/08/08, 01/12/09, 01/26/09
Conjoint Meeting: 02/12/09

Board of Trustees Meeting: 03/12/09
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COURSE ID | COURSE TITLE

MATH 102 | College Algebra

NEW CATALOG DESCRIPTION: Study of logarithms, sequences, series, the Binomial Theorem, graphing
conic sections, inverse functions, operations with radicals, systems of quadratic equations, and solving
systems of three or more linear equations in three or more variables by matrices, and determinants;
introduction to graphing rational functions, and the theory of equations. MATH 102 and MATH 151, maximum
UC credit one course.

NEW SCHEDULE DESCRIPTION: Study of logarithms, sequences, series, the Binomial Theorem, graphing
conic sections, inverse functions, operations with radicals, systems of quadratic equations, and solving
systems of three or more linear equations in three or more variables by matrices, and determinants;
introduction to graphing rational functions, and the theory of equations.

Effective Date: FA09
Rationale: Six-year revision

COURSE ID | COURSE TITLE

MATH 151 Precalculus

Effective Date: FA09
Rationale: Six-year revision

COURSE ID | COURSE TITLE

MATH 250 | Single Variable Calculus |

PREREQUISITE: MATH 103 and MATH 151 or eligibility for MATH 250 as determined through the
Crafton Hills College assessment process

Effective Date: FA09
Rationale: Six-year revision

COURSE ID | COURSE TITLE

MATH 251 | Single Variable Calculus I

CATALOG DESCRIPTION: Methods of integration, applications of the integrals, improper integrals, conic
sections, parametric equations, infinite series, and polar coordinates.

NEW SCHEDULE DESCRIPTION: Methods of integration, applications of the integrals, improper integrals,
conic sections, parametric equations, infinite series, and polar coordinates.

Effective Date: FA09
Rationale: Six-year revision

COURSE ID | COURSE TITLE

MATH 252 Multivariable Calculus

Effective Date: FA09

Curriculum Meetings: 12/08/08, 01/12/09, 01/26/09
Conjoint Meeting: 02/12/09

Board of Trustees Meeting: 03/12/09
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Rationale: Six-year revision

COURSE ID | COURSE TITLE

MATH 265 | Linear Algebra

Effective Date: FA09
Rationale: Six-year revision

COURSE ID | COURSE TITLE

MATH 266 | Introduction to Ordinary Differential Equations

Effective Date: FA09
Rationale: Six-year revision

COURSE ID | COURSE TITLE

MATH Math Support Lab

903X2
COURSE ID: MATH 903X4
COREQUISITE: Current enrollment in MATH 942, MATH 952, MATH 090, MATH 090A, MATH 090B,

MATH 090C, MATH 095, MATH 095A, MATH 095B, or MATH 095C

Effective Date: FA09
Rationale: Six-year revision

COURSE ID | COURSE TITLE

PE/l 174X4 | Dance Production Workshop

CATALOG DESCRIPTION: Preparation, rehearsal, production and performance of dance pieces. This
course may be taken four times. This course is also offered as THART 174X4.

SCHEDULE DESCRIPTION: Preparation, rehearsal, production and performance of dance pieces. This
course may be taken four times. This course is also offered as THART 174X4.

Effective Date: FA09

Rationale: Since Datatel is unable to split the two units of PE/l 174X4 to meet the one unit of physical
education nutrition health education requirement for an Associate Degree, the following sentence was deleted
from the catalog and schedule description: This course meets only one unit of the physical education nutrition
health education requirement for an Associate Degree.

COURSE ID | COURSE TITLE

THART Dance Production Workshop
174X4

CATALOG DESCRIPTION: Preparation, rehearsal, production and performance of dance pieces. This
course may be taken four times. This course is also offered as PE/l 174X4.
SCHEDULE DESCRIPTION: Preparation, rehearsal, production and performance of dance pieces. This
course may be taken four times. This course is also offered as PE/l 174X4.

Curriculum Meetings: 12/08/08, 01/12/09, 01/26/09
Conjoint Meeting: 02/12/09

Board of Trustees Meeting: 03/12/09
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Effective Date: FA09

Rationale: Since Datatel is unable to split the two units of PE/l 174X4 to meet the one unit of physical
education nutrition health education requirement for an Associate Degree, the following sentence was deleted
from the catalog and schedule description: This course meets only one unit of the physical education nutrition

health education requirement for an Associate Degree.

DELETED COURSES

COURSE ID

COURSE TITLE

ANAT 236A

Selected Topics in Anatomy and Physiology

ANAT 236B

Selected Topics in Anatomy and Physiology

ANAT 236C

Selected Topics in Anatomy and Physiology

ANAT 236D

Selected Topics in Anatomy and Physiology

ANAT 237A

Selected Topics in Anatomy and Physiology

ANAT 237B

Selected Topics in Anatomy and Physiology

ANAT 237C

Selected Topics in Anatomy and Physiology

ANAT 237D

Selected Topics in Anatomy and Physiology

ANAT 238A

Selected Topics in Anatomy and Physiology

ANAT 238B

Selected Topics in Anatomy and Physiology

ANAT 238C

Selected Topics in Anatomy and Physiology

ANAT 238D

Selected Topics in Anatomy and Physiology

ANAT 239A

Selected Topics in Anatomy and Physiology

ANAT 239B

Selected Topics in Anatomy and Physiology

ANAT 239C

Selected Topics in Anatomy and Physiology

ANAT 239D

Selected Topics in Anatomy and Physiology

MICRO 246A

Special Problems in Microbiology

MICRO 246B

Special Problems in Microbiology

Effective Date: FA09
Rationale: Curriculum update

Curriculum Meetings: 12/08/08, 01/12/09, 01/26/09
Conjoint Meeting: 02/12/09
Board of Trustees Meeting: 03/12/09
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MODIFIED DEGREE

ASSOCIATE OF ARTS DEGREE PSYCHOLOGY

Psychology is one of the most popular majors because it is so useful in research, counseling, human
services, marketing, management, emergency services, and law. At Crafton Hills College, this major
is supported by a very active student club.

REQUIRED COURSES: UNITS
PSYCH 100 General Psychology (3.00)
OR
PSYCH100H General Psychology - Honors (3.00)
18 UNITS FROM THE FOLLOWING COURSES: UNITS
PSYCH 101 Research Methods 3.00
PSYCH 102 Personal and Social Adjustment 3.00
PSYCH 103 Theories of Personality 3.00
PSYCH 108/ Statistics 4.00
MATH 108
PSYCH 110 Abnormal Psychology 3.00
PSYCH 111 Developmental Psychology: Lifespan 3.00
PSYCH 112 Child and Adolescent Psychology 3.00
PSYCH 113 Adulthood and Old Age 3.00
PSYCH 116 Psychology of Gender Roles 3.00
PSYCH 118 Human Sexual Behavior 3.00
PSYCH 121 Forensic Psychology 3.00
PSYCH 127X2 Emergency Management: Decision Making 3.00
and Problem Solving
PSYCH 132 Counseling and Interviewing Techniques 3.00
PSYCH 150 Gerontology 3.00
TOTAL UNITS 21.00

Lower division requirements for students interested in transferring to a four-year institution in this field may differ from
associate degree requirements. Prospective transfer students should complete the general education and lower division
requirements of the school to which they will be transferring. See a counselor for details. Information is also available at

www.assist.org.

Effective Date: FA09
Rationale: Update degree based on Curriculum changes.

Curriculum Meetings: 12/08/08, 01/12/09, 01/26/09
Conjoint Meeting: 02/12/09

Board of Trustees Meeting: 03/12/09
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SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees

FROM: Dr. Noelia Vela, Chancellor

REVIEWED BY: Dr. Debra S. Daniels, President, SBVC
PREPARED BY: Dr. Debra S. Daniels, President, SBVC

DATE: March 12, 2009

SUBJECT: Consideration of Approval of Curriculum - SBVC

RECOMMENDATION

It is recommended that the Board of Trustees approve the SBVC curriculum modifications
OVERVIEW

The courses, certificates and degrees at SBVC are continually being revised and updated to reflect and
meet student needs.

ANALYSIS

These courses, certificates and degrees have been approved by the Curriculum Committee of the
Academic Senate.

BOARD IMPERATIVE

Il. Learning Centered Institution for Student Access, Retention and Success

FINANCIAL IMPLICATIONS

None



SAN BERNARDINO VALLEY COLLEGE
SUBMITTED FOR BOARD OF TRUSTEE APPROVAL
MARCH 12, 2009

NEW COURSE

Division: Humanities
Department: Modern Languages
Course ID: ARAB 101
Course Title: College Arabic |
Units: 4
Lecture: 4 contact hour(s) per week

64 - 72 contact hours per semester
Prerequisite: None
Catalog Description: This course includes the study of essentials of pronunciation including the Arabic
alphabet, symbols and sounds, vocabulary, idioms, and grammatical structures along with an introduction to
the key social issues and culture of Arabic-speaking people. This course corresponds to two years of high
school study.
Schedule Description: This course includes the study of essentials of pronunciation including the Arabic
alphabet, symbols and sounds, vocabulary, idioms, and grammatical structures along with an introduction to
the key social issues and culture of Arabic-speaking people. This course corresponds to two years of high
school study.

Effective Date: FA10

Rationale: Arabic courses have been increasing in classrooms across the country since the attacks of
September 11, 2001, and the subsequent U.S. invasion of Iraq. These events have spurred a growing interest
in Middle East affairs -- and pointed out the need for fluent speakers of Arabic. There is a critical need for
experienced translators, analysts and diplomats.

Division: Humanities
Department: Modern Languages
Course ID: ARAB 102
Course Title: College Arabic Il
Units: 4
Lecture: 4 contact hour(s) per week

64 - 72 contact hours per semester
Prerequisite: ARAB 101
Catalog Description: In this course students continue to develop the ability to converse, read and write in
Arabic. The course includes the study of essentials of pronunciation, vocabulary, idioms, and grammatical
structures along with an introduction to the key social issues and culture of Arabic speaking people.
Schedule Description: In this course students continue to develop the ability to converse, read and write in
Arabic. The course includes the study of essentials of pronunciation, vocabulary, idioms, and grammatical
structures along with an introduction to the key social issues and culture of Arabic speaking people.

Effective Date: FA10

Rationale: Arabic courses have been increasing in classrooms across the country since the attacks of
September 11, 2001, and the subsequent U.S. invasion of Iraq. These events have spurred a growing interest
in Middle East affairs -- and pointed out the need for fluent speakers of Arabic. There is a critical need for
experienced translators, analysts and diplomats.

Curriculum Meetings: 01-26-09; 02-09-09
Conjoint Meeting: 02-10-09

Board of Trustees Meeting: March 12, 2009
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NEW COURSE |

Division: Student Services
Department: Student Development
Course ID: SDEV 910X3
Course Title: CAHSEE Mathematics Test Preparation
Units: 0-0
Laboratory: 9 - 27 contact hour(s) per week

Min: 144 - 162 contact hours per semester

Max: 432 - 486 contact hours per semester
Prerequisite: None
Catalog Description: This intensive tutorial course is designed for students who completed the 12th grade,
but did not pass the California High School Exit Exam (CAHSEE) Mathematics section. Students will be drilled
on the subject matter required to pass and/or improve scores and learn test-taking strategies.
Schedule Description: This intensive tutorial course is designed for students who completed the 12th grade,
but did not pass the California High School Exit Exam (CAHSEE) Mathematics section. Students will be drilled
on the subject matter required to pass and/or improve scores and learn test-taking strategies.

Effective Date: FA10

Transfer Status: Not transferable

Rationale: Area high school students are failing the CAHSEE in large numbers every year. This tutorial course
is needed to help the students who graduated from high school but did not pass the CAHSEE Math section to
prepare to retake the exam.

Division: Student Services
Department: Student Development
CourseID: SDEV 911X3
Course Title: CAHSEE English Test Preparation
Units: 0-0
Laboratory: 9 - 27 contact hour(s) per week

Min: 144 - 162 contact hours per semester

Max: 432 - 486 contact hours per semester
Prerequisite: None
Catalog Description: This intensive tutorial course is designed for students who completed the 12th grade,
but did not pass the California High School Exit Exam (CAHSEE) English section. Students will be drilled on
the subject matter required to pass and/or improve scores and learn test-taking strategies.
Schedule Description: This intensive tutorial course is designed for students who completed the 12th grade,
but did not pass the California High School Exit Exam (CAHSEE) English section. Students will be drilled on
the subject matter required to pass and/or improve scores and learn test-taking strategies.

Effective Date: FA10

Transfer Status: Not transferable

Rationale: Area high school students are failing the CAHSEE in large numbers every year. This tutorial course
is needed to help students who graduated from high school but did not pass the CAHSEE Math section to
prepare to retake the exam.

Curriculum Meetings: 01-26-09; 02-09-09
Conjoint Meeting: 02-10-09

Board of Trustees Meeting: March 12, 2009
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NEW COURSE

Division: Science

Department: WATER SUPPLY TECHNOLOGY

Course ID:  WST 081

Course Title: Wastewater Collection |

Units: 3

Lecture: 3 contact hour(s) per week
48 - 54 contact hours per semester

Laboratory: None

Prerequisite: MATH 942A and MATH 942B and MATH 942C or MATH 942 or eligibility for MATH 952 as
determined by SBVC assessment process

Departmental Advisory: WST 052A and WST 052B or WST 052

Catalog Description: This course is designed to train operators in the practical aspects of operating and
maintaining wastewater collector systems, emphasizing safe practices and procedures. The course focuses
on the knowledge, skills, and abilities required to perform the essential duties of an entry level collection
system maintenance technologist and prepares students to take the California Water Environment Association
(CWEA) Collection System Certification exam at Grade |.

Schedule Description: This course focuses on the knowledge skills and abilities required to perform the
essential duties of an entry level collection system maintenance technologist and prepares students to take the
California Water Environment Association (CWEA) Collection System Certification exam at Grade |.

Effective Date: FA10

Rationale: There are four major areas in a water program (1) treatment of raw water, (2) distribution of treated
water to customers (3) collection of wastewater(sewage) from customers, and (4)treatment of wastewater. We
do not currently offer any courses in wastewater collection. There is strong demand for trained collection
system operators. This course addresses the demand.

Curriculum Meetings: 01-26-09; 02-09-09
Conjoint Meeting: 02-10-09

Board of Trustees Meeting: March 12, 2009
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NEW COURSE

Division: Science
Department: WATER SUPPLY TECHNOLOGY
Course ID: WST 082
Course Title: Wastewater Collection Il
Units: 3
Lecture: 3 contact hour(s) per week

48 - 54 contact hours per semester
Laboratory: None
Prerequisite: WST 081
Catalog Description: This course is designed to provide an in-depth understanding of the operation and
maintenance of wastewater collector systems. The course focuses on the knowledge, skills, and abilities
required to perform the essential duties of a skilled or journey level collection system maintenance technologist
and prepares students to take the California Water Environment Association (CWEA) Collection System
Certification exam at Grade Il.
Schedule Description: This course focuses on the knowledge, skills, and abilities required to perform the
essential duties of a skilled or journey level collection system maintenance technologist and prepares students
to take the California Water Environment Association (CWEA) Collection System Certification exam at Grade
Il.

Effective Date: FA10
Rationale: This is a continuation of WST 081 course. It will help students who work in the industry to obtain
further education needed for higher level certification.

MODIFIED COURSES

COURSE ID | COURSE TITLE

BIOL 201 CELL AND MOLECULAR BIOLOGY

Corequisite: CHEM 150 and CHEM 150H

Effective Date: FA10
Rationale: Content Review; Addition of corequisite to course outline of record.

COURSE ID | COURSE TITLE

BIOL 250 HUMAN ANATOMY AND PHYSIOLOGY |

Departmental Advisory: None

Catalog Description: This is the first semester of a two-semester presentation of human anatomy and
physiology for pre-professional majors or others interested in an in-depth study of human biology. This course
offers an introduction to cytology, histology, and basic inorganic and organic chemistry. It also presents the
structure, function, and homeostatic interrelationships of the integumentary, skeletal, cardiovascular, lymphatic,
and respiratory organ systems.

Schedule Description: This is the first semester of a two-semester course in anatomy and physiology
including the structure, function, and homeostatic interrelationships of the integumentary, skeletal,
cardiovascular, lymphatic, and respiratory organ systems.

Effective Date: FA10

Curriculum Meetings: 01-26-09; 02-09-09
Conjoint Meeting: 02-10-09

Board of Trustees Meeting: March 12, 2009
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Rationale: Content Review; Removal of Department Advisory.

l MODIFIED COURSES |

COURSE ID | COURSE TITLE
BIOL 251 HUMAN ANATOMY AND PHYSIOLOGY I

Catalog Description: This course is the second semester of a two-semester presentation of anatomy and
physiology. Topics include the urinary system; fluid, electrolyte and acid-base balance; nervous and muscular
systems; endocrine regulation; digestion; metabolism; and reproduction. Emphasis is placed upon body
homeostasis, human musculature and gross anatomy, using the cat as a dissection model. The class is
intended for students planning to enter the Allied Health professions.

Schedule Description: This course is the second semester of a two-semester presentation of anatomy and
physiology. Emphasis is placed upon homeostatic relationships within the reproductive, urinary, nervous,
endocrine, digestive and muscular systems. Human musculature is studied using the cat as a dissection
model. The class is intended for students planning to enter the Allied Health professions.

Effective Date: FA10
Rationale: Content Review; Complete sentences in Catalog & Schedule Description.

COURSE ID | COURSE TITLE
DIESEL 020 | DIESEL ENGINES - LIGHT DUTY

Catalog Description: This course covers theory and practical shop work in the repair, operation, and
maintenance of light-duty diesel engines and fuel injection systems. Topic includes general troubleshooting
and diagnostic testing.

Schedule Description: This course covers theory and practical shop work in the repair, operation, and
maintenance of light-duty diesel engines and fuel injection systems.

Effective Date: FA10
Rationale: Content Review; Complete sentences in Catalog & Schedule Description.

COURSE ID | COURSE TITLE
ENGL 015 | PREPERATION FOR COLLEGE WRITING

Catalog Description: This is a writing course designed to prepare students for ENGL 101. The primary focus
is on the development of the paragraph and short essay. The class includes a review of grammar, sentence
structure, and punctuation.

Schedule Description: This is a writing course designed to prepare students for ENGL 101. The primary
focus is on the development of the paragraph and short essay. The class includes a review of grammar,
sentence structure, and punctuation.

Effective Date: FA10
Rationale: Content Review; Complete sentences in Catalog & Schedule Description.

Curriculum Meetings: 01-26-09; 02-09-09
Conjoint Meeting: 02-10-09

Board of Trustees Meeting: March 12, 2009
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MODIFIED COURSES

COURSE ID | COURSETITLE

POLIT 100 | AMERICAN POLITICS

Catalog Description: This course is a basic introduction to American politics that is designed to meet
requirements in United States and California constitution and government with primary emphasis on the
American national government. Topics covered include the political theory of democracy; the United States
Constitution and Bill of Rights; the operations of national political institutions including Congress, the President,
and the Supreme Court; the role of political parties; and an overview of California government and politics.
Schedule Description: This course is an introduction to American government and politics that is designed to
meet requirements in United States and California constitution and government.

Effective Date: FA10
Rationale: Content Review; Complete sentences in Catalog & Schedule Description

COURSE ID | COURSETITLE

POLIT 138 | GROUP LEADERSHIP

Title: SERVICE LEARNING: STUDENT LEADERSHIP

Catalog Description: This course is a service learning course designed for the development of leadership
skills through participation in student government or other campus activities. The topics covered include:
community college governance, collaborative problem solving, student issues, methods of effective advocacy,
parliamentary procedures, relevant laws, and the challenges and opportunities of social diversity.

Schedule Description: This course is a service learning course designed for the development of leadership
skills through participation in student government or other campus activities. The topics covered include:
community college governance, collaborative problem solving, student issues, methods of effective advocacy,
parliamentary procedures, relevant laws, and the challenges and opportunities of social diversity.

Effective Date: FA10
Rationale: Content Review; Descriptive title; Complete sentences in Catalog & Schedule Description

COURSE ID | COURSETITLE

WST 144 CROSS-CONNECTION CONTROL

Course ID: WST 048

Departmental Advisory: None

Prerequisite: WST 045 or a current backflow prevention license

Catalog Description: This course is a study of the administrative and technical procedures required to
establish a cross-connection control program, including a review of applicable local, state and federal
regulations. The course includes the identification and study of backflow devices required to mitigate hazards
of actual or potential connections between a potable water supply and any source of contamination. It also
prepares students to become certified as cross-connection control program specialists (formerly WST 144).
Schedule Description: This course is a study of the administrative and technical procedure required to
establish a cross connection control program. The course prepares students to become certified as cross-
connection control program specialists (formerly WST 144).

Effective Date: FA10

Transfer Status: Not transferable

Curriculum Meetings: 01-26-09; 02-09-09
Conjoint Meeting: 02-10-09

Board of Trustees Meeting: March 12, 2009
6 of 8




Rationale: Content Review; Course ID change to reflect non-transferable course; Changed Departmental
Advisory to Prerequisite; Course equates (formerly WST 144 added to Catalog and Schedule descriptions.)

MODIFIED COURSES ||

COURSE ID | COURSE TITLE

WST 145 BACKFLOW PREVENTION DEVICES

Course ID: WST 045

Catalog Description: This course provides instruction in theory, testing, and maintenance of backflow
prevention assemblies. It prepares journeyman plumbers and utility operators to take the American Water
Work Association Backflow Prevention Certification test (formerly WST 145).

Schedule Description: This course provides instruction in theory, testing, and maintenance of backflow
prevention assembilies. It prepares journeyman plumbers and utility operators to take the American Water
Work Association Backflow Prevention Certification test (formerly WST 145).

Effective Date: FA10

Transfer Status: Not transferable

Rationale: Content Review; Course ID change to reflect non-transferable course; Course equates (formerly
WST 145 added to Catalog and Schedule descriptions.)

DISTRIBUTED EDUCATION

WST 081 100% ONLINE
WST 082 100% ONLINE

Effective Date: FA10

Rationale: One of the planning themes of San Bernardino Valley College (SBVC) is access. For career
technical courses, the issue of scheduling is crucial. Students working the night shift can only take classes in
the morning while those working traditional day schedules can only take evening classes. Given these
variables and difficult schedules, students need the flexibility of time that an online class affords. An
asynchronous online class allows students to study when their schedules allow and where they have the space
and materials. WST 081 and WST 082 fulfill a specific requirement for obtaining beginning level license in
wastewater collection and is a required course for one certificate. The online delivery method of this course
supports the mission of SBVC by providing access to education to a diverse community of learners who find
themselves in a community with complicated lives and difficult and demanding schedules and responsibilities.

Curriculum Meetings: 01-26-09; 02-09-09
Conjoint Meeting: 02-10-09

Board of Trustees Meeting: March 12, 2009
7 of 8



MODIFIED CERTIFICATE

Cisco Certified Network Associate Certificate

This certificate is designed to prepare students to take the Cisco Certified Network Associate
certification examination. This course of study prepares students for entry level employment in the
computer networking field. The certificate is part of the Cisco Networking Academy program and all
instruction is provided by Cisco Certified Academy Instructors using Cisco certified curriculum. This
is the first level of Cisco certification. This course of study is open to all students.

Units
CIT 091 Networking Fundamentals Semester | 3
(Cisco Networking Academy)
and
CIT 092 Basic Routing Semester Two (Cisco 3
Networking Academy)
and
CIT 093 Fundamentals of LANs, Local Area 3
Networks, Semester Three (Cisco
Networking Academy)
and
CIT 094 Fundamentals of WANs, Wide Area 3
Networks , Semester Four (Cisco
Networking Academy)
Total Units 12

Effective Date: FA10

Rationale: Update certificate based on Curriculum changes.

Curriculum Meetings: 01-26-09; 02-09-09
Conjoint Meeting: 02-10-09

Board of Trustees Meeting: March 12, 2009
8 of 8



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Dr. Noelia Vela, Chancellor

REVIEWED BY: Renée Brunelle, Vice Chancellor, Human Resources &
Employee Relations

PREPARED BY: Renée Brunelle, Vice Chancellor, Human Resources &
Employee Relations

DATE: March 12, 2009

SUBJECT: Consideration of Approval of Classified Employee

RECOMMENDATION

It is recommended that the Board of Trustees approve the employment of classified employees.

OVERVIEW
Smith, Damon, Warehouse Technician, District, full-time, 12-month position, Classified Salary

Schedule, Range 32, Step B, $3,035 per month effective March 16, 2009. Replacement for
James Garcia.

ANALYSIS
Damon Smith, went through the regular recruitment process and is being recommended for
appointment. All requirements for employment processing have been completed and Human

Resources has cleared the individual for employment.

BOARD IMPERATIVE

Il Resource Management for Efficiency, Effectiveness and Excellence.

FINANCIAL IMPLICATIONS

Included in the 2008-09 budget.



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Dr. Noelia Vela, Chancellor

REVIEWED BY: Renée Brunelle, Vice Chancellor, Human Resources &
Employee Relations

PREPARED BY: Renée Brunelle, Vice Chancellor, Human Resources &
Employee Relations

DATE: March 12, 2009
SUBJECT: Approve Placement of Classified Employee on 39-Month Reemployment
List

RECOMMENDATION

Placement of Classified Employee on 39-Month Reemployment List.

OVERVIEW

The Clerical Assistant I, Human Resources, District has exhausted all available leaves.

ANALYSIS

Since the Clerical Assistant II, Human Resources have exhausted all available leaves, it is
necessary to place the employee on the 39-month reemployment list effective February 26,
2009.

BOARD IMPERATIVE

lll. Resource Management for Efficiency, Effectiveness and Excellence.

FINANCIAL IMPLICATIONS

No Financial Impact.



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Dr. Noelia Vela, Chancellor

REVIEWED BY: Renée Brunelle, Vice Chancellor, Human Resources &
Employee Relations

PREPARED BY: Renée Brunelle, Vice Chancellor, Human Resources &
Employee Relations

DATE: March 12, 2009

SUBJECT: Consideration of Revised Classified Job Description

RECOMMENDATION

It is recommended that the Board of Trustees approve the revised classified job description.

OVERVIEW
The job description for Program Coordinator, District, is being revised to reflect current duties

and responsibilities associated with the position. This is a grant funded position under Nano-
Technology.

ANALYSIS

The area of Applied Technology Training Center (ATTC) has been added as well as the duties
of Marketing & Outreach.

BOARD IMPERATIVE

M. Resource Management for Efficiency, Effectiveness and Excellence.

FINANCIAL IMPLICATIONS

This position is funded under the Nano-Technology Grant through 2012.



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT
PROGRAM COORDINATOR, PROFESSIONAL DEVELOPMENTCENTER

Class specifications are intended to present a descriptive list of the range of duties performed by employees in the
class. Specifications are not intended to reflect all duties performed within the job; however, any additional duties
will be reasonably related to this class.

This is a full-time categorically-funded position, contingent upon the availability of funds and
“life of the grant.” This position does not qualify for health benefits.

SUMMARY DESCRIPTION

Under general direction, provides direction for assigned projects, programs, or functional areas of the
Applied Technology Training Center (ATTC) and Professional Development Center (PDC); markets,
develops, delivers, coordinates, and manages fee-based and customized training programs offered by the
PDC on and off site; serves as a liaison between the program area and the general public, students, staff,
and other campus and community officials and groups; performs a variety of technical and program
support duties in support of the assigned project, program, or functional area.

REPRESENTATIVE DUTIES
The following duties are typical for this classification.

1. Participates on committees that promote the mission of the District and the community college system
and support the Division of Economic Development and Corporate Training.

2. Collaborates with potential customers to develop customized solutions that address the needs of the
client organization; assesses and identifies the training needs of employers and incumbent workers in
the geographical areas serviced by the District; recommends appropriate training and performance
improvement solutions.

3. Develops short-term seminars, workshops, and customized training solutions for private and public
sector employers based on their needs.

4. Markets short-term seminars, workshops, and customized training programs to businesses, non-profit
organizations, governmental agencies, and other community based organizations in the San
Bernardino area; develops marketing plans, strategies, informational materials, brochures, and
catalogs and advertising campaigns.

5. Coordinates and organizes the delivery and operation of seminars, forums, workshops, and
customized training programs offered by-PBC on and off site.

7. Coordinates the registration, account management, administrative paperwork, and scheduling of
instructors and facilities to deliver the required instruction both on and off site; develops class
schedules; recruits and assigns instructors as needed.

8. Updates and posts information to the Professional-Development-Center website.
9. Oversees the maintenance of accurate financial records; oversees the collection of accounts.

10. Develops and prepares reports of grant-funded proposal, budget, and expenditures of programs
managed.



11. Provides support, guidance, and direct involvement to other members of the division in
accomplishing special projects as needed.

12. Coordinates, organizes, and directs the work activities of other staff members associated with the
contracted training program.

13. Performs related duties as required.
QUALIFICATIONS

The following generally describes the knowledge and ability required to enter the job and/or be learned within a
short period of time in order to successfully perform the assigned duties.

Knowledge of:

Operational characteristics, services, and activities of the Economic Development and Corporate
Training. Professional-Development-Center.

Goals and objectives of the Economic Development and Corporate Training Professional

Principles and practices of program/project development, management, coordination, and review in a
public or private sector organizational environment.

General principles, practices, and procedures of business administration and public administration.

Strategic planning.

Local labor market trends.

Needs assessment techniques.

Marketing principles, practices, and strategies.

Principles and techniques in providing training for adults.

Pertinent federal, state, and local laws, codes, and regulations.

Office procedures, methods, and equipment including computers and applicable software applications
such as word processing, spreadsheets, and databases.

Principles, practices, and procedures of business letter writing.

Information and research resources available related to areas of assignment.

Principles, practices, and procedures of complex fiscal, statistical, and administrative research and
report preparation.

Principles and techniques used in public relations.

Interpersonal skills using tact, patience, and courtesy.

Oral and written communication skills.

District organization, operations, policies, and objectives.

Ability to:

Work with diverse client populations while displaying effective customer service skills.

Manage and organize training programs and grants.

Recognize opportunity and create a successful plan to obtain success.

Develop and implement marketing strategies.

Understand the organization and operation of the Economic Development and Corporate Training
Professional-Development-Center as necessary to assume assigned responsibilities.

Understand, interpret, and apply administrative and office policies and procedures as well as pertinent
laws, regulations, and ordinances.

Coordinate and participate in the management of assigned projects, programs, or program area
functions and services.

Establish and maintain community relationships.

Understand the nature of partnerships and identify mutual interests.

Assess community needs to develop appropriate service partnerships for assigned programs.

Use technical concepts and basic project management tools and techniques to effectively coordinate a



project or program area and solve complex problems in creative and effective ways.

Perform a full range of complex and responsible program and technical support as well as difficult
administrative duties involving the use of independent judgment and personal initiative.

Analyze problems, identify alternative solutions, project consequences of proposed actions, and
implement recommendations in support of goals.

Prepare a variety of clear and concise administrative and financial reports.

Independently compose and prepare correspondence and memoranda.

Plan and organize work to meet schedules and changing deadlines.

Operate office equipment including computers and supporting word processing, spreadsheet, and
database applications.

Adapt to changing technologies and learn functionality of new equipment and systems.

Work under steady pressure with frequent interruptions and a high degree of public contact by phone
or in person.

Work independently and effectively in the absence of supervision.

Work with and exhibit sensitivity to and understanding of the diverse racial, ethnic, disabled, sexual
orientation, and cultural populations of community college students.

Communicate clearly and concisely, both orally and in writing.

Establish and maintain effective working relationships with those contacted in the course of work.

Education and Experience Guidelines - Any combination of education and experience that would likely
provide the required knowledge and abilities is qualifying. A typical way to obtain the knowledge and abilities
would be:

Education/Training:

A Bachelor’s degree from an accredited college or university with major course work in
business adminstration, public admnistration, or a related field. A Master’s degree is
desirable.

Experience:

Three years experience in marketing and outreach of workforce development, economic
development, organizational development and/or project management including familiarity
with and/or experience in offering workforce training.

License or Certificate:

Possession of-orability-to-obtain—an-appropriate; a valid California Ddriver’s Llicense.

PHYSICAL DEMANDS AND WORKING ENVIRONMENT

The conditions herein are representative of those that must be met by an employee to successfully perform the
essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential job functions.

Environment: Work is performed primarily in a standard office setting with travel from site to site.

Physical: Primary functions require sufficient physical ability and mobility to work in an office
setting and travel from site to site; to stand or sit for prolonged periods of time; to occasionally stoop,
bend, kneel, crouch, reach, and twist; to lift, carry, push, and/or pull light to moderate amounts of
weight; to operate office equipment requiring repetitive hand movement and fine coordination
including use of a computer keyboard; and to verbally communicate to exchange information.

Vision: See in the normal visual range with or without correction; vision sufficient to read computer
screens and printed documents; and to operate assigned equipment.

Hearing: Hear in the normal audio range with or without correction.
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SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Dr. Noelia Vela, Chancellor

REVIEWED BY: Renée Brunelle, Vice Chancellor, Human Resources &
Employee Relations

PREPARED BY: Renée Brunelle, Vice Chancellor, Human Resources &
Employee Relations

DATE: March 12, 2009

SUBJECT: Consideration of New Classified Job Descriptions

RECOMMENDATION

It is recommended that the Board of Trustees approve the new classified job descriptions.

OVERVIEW

The need exists to develop a new job descriptions for Technologies Coordinator and Technical
Assistant.

ANALYSIS

The Technologies Coordinator and Technical Assistant positions are part-time, categorically
funded positions and do not qualify for health benefits. These positions are contingent upon the
availability of funds and “life of the grant.” The Technologies Coordinator performs a variety of
activities designed to promote and publicize programs for the Center for Applied Competitive
Technologies (CACT). The Technical Assistant provides assistance for equipment set-up,
technology demonstration and transportation of supplies and associated equipment.

BOARD IMPERATIVE

M. Resource Management for Efficiency, Effectiveness and Excellence.

FINANCIAL IMPLICATIONS

Included in the 2008-09 budget.



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TECHNOLOGIES COORDINATOR

Class specifications are intended to present a descriptive list of the range of duties performed by employees in the
class. Specifications are not intended to reflect all duties performed within the job; however, any additional duties
will be reasonably related to this class.

This is a part-time, categorically funded position and is contingent upon the availability of funds
and “life of the grant.”” This position does not qualify for health benefits.

SUMMARY DESCRIPTION

Under direction, performs a variety of activities designed to promote and publicize programs for the
Center for Applied Competitive Technologies (CACT) programs; assists in the marketing, developing,
coordinating and delivery of CACT programs to industrial businesses, middle schools, high schools,
colleges, and community organizations.

REPRESENTATIVE DUTIES
The following duties are typical for this classification.

1. Provide support services for the Center for Applied Competitive Technologies (CACT) programs.

2. Assist in marketing, developing, coordinating and delivers CACT programs to industrial businesses,
high schools and middle schools.

3. Develop, design, and disseminate marketing materials and program information to middle schools,
high schools, community organizations, and industrial businesses.

4. Prepare and conduct oral presentations at middle schools, high schools, community organizations, and
businesses.

5. Ensure students perform assigned projects in accordance with safe work practices; demonstrate the
safe and effective operation, and use of tools and equipment.

6. Performs a variety of administrative support functions; prepares correspondence; updates client
agreements/contracts; submits monthly invoices.

7. Responds to questions and inquiries from members of the general public, the media, and outside
institutions and organizations; provides information within area of responsibility; resolves complaints
in an efficient and timely manner.

8. Attends and participates in professional group meetings; provides information within area of
responsibility; maintains awareness of new trends and developments in the field of marketing;
incorporates new developments as appropriate.

9. Prepare and maintain records and files related to program services and activities.
10. Provide data to evaluate the effectiveness of CACT programs.
11. Maintain the security of project equipment and supplies.

12. Perform related duties as required.



QUALIFICATIONS
The following generally describes the knowledge and ability required to enter the job and/or be learned within a
short period of time in order to successfully perform the assigned duties.

Knowledge of:

Principles and practices of marketing and public relations.

Office procedures, methods, and equipment.

Mechanics, electronics, technology products, or industrial maintenance.

Principles of business letter writing and basic report preparation.

English usage, spelling, grammar, and punctuation.

Must have strong organizational skills, strong public relations skills, and strong written and verbal
skills.

Ability to:

Develop and write accurate and effective marketing and sales materials.

Develop, write, and coordinate the production of marketing materials in an effective and appropriate
manner.

Establish and maintain community relationships.

Understand the nature of partnerships and identify mutual interests.

Assess community needs to develop appropriate service partnerships for assigned programs.

Lift and move up to 40 Ibs.

Organize and maintain accurate records.

Understand and follow oral and written instructions.

Communicate clearly and concisely, both orally and in writing.

Establish and maintain effective working relationships.

Work independently in the absence of supervision.

Education and Experience Guidelines - Any combination of education and experience that would likely
provide the required knowledge and abilities is qualifying. A typical way to obtain the knowledge and abilities
would be:

Education/Training:

A Bachelor’s Degree from an accredited college or university with major course work in
marketing, engineering, technology or a related field.

Experience:
Four years of increasingly responsible experience in the engineering, technology, logistics,
teaching, sales or public relations.

License or Certificate:
Possession of a valid California driver’s license.

PHYSICAL DEMANDS AND WORKING ENVIRONMENT

The conditions herein are representative of those that must be met by an employee to successfully perform the
essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential job functions.

Environment:

Work is performed in a standard office setting occasionally in a mobile trailer work area and at
various locations that requires travel from site to site; and exposure to loud noise, dust, grease, and
moving parts of tools and equipment.



Physical:

Primary functions require sufficient physical ability and mobility to occasionally work in a mobile
trailer work area setting; to stand or sit for prolonged periods of time; to occasionally stoop, bend,
kneel, crouch, reach, and twist; to lift, carry, push, and/or pull light to moderate amounts of weight; to
use protective devices such as goggles, masks, and gloves; to operate a wide variety of electronic and
mechanical apparatus and office equipment requiring repetitive hand movement and fine coordination
including use of a computer keyboard; and to verbally communicate to exchange information.

Vision:

See in the normal visual range with or without correction; vision sufficient to read computer screens
and printed documents; to identify and distinguish color; and to operate assigned equipment.

Hearing:
Hear in the normal audio range with or without correction.

Board Approved:



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT
TECHNICAL ASSISTANT

Class specifications are intended to present a descriptive list of the range of duties performed by employees in the
class. Specifications are not intended to reflect all duties performed within the job; however, any additional duties
will be reasonably related to this class.

This is a part-time, categorically funded position and is contingent upon the availability of funds and “life
of the grant.” This position does not qualify for health benefits.

SUMMARY DESCRIPTION

Under general supervision, provides assistance for equipment set up, technology demonstration and
transportation of supplies, materials and machinery; orders, issues, prepares, and maintains materials,
supplies, and associated equipment; performs related duties as required.

Incumbents are expected to exercise independent judgment in the performance of duties and are
responsible for supervising and maintaining all supplies, materials, equipment, and records.

REPRESENTATIVE DUTIES
The following duties are typical for this classification.

13. Sets up and prepares class demonstrations and experiments working from knowledge of the subject
area, reference materials, course outline, and without specific instructions.

14. Inventories, orders, receives, and stocks materials, supplies, and equipment.
15. Issues and maintains records on materials loaned to students.

16. Ensures that students perform project work in accordance with safe work practices; demonstrates the
safe and effective operation, and use of tools and equipment.

17. Supervises students in the cleanup of work areas; participates in the daily cleanup, and the
maintenance and repair of equipment.

18. Provides special assistance to students experiencing difficulties in completion of assignments.

19. Explains procedures, and responds to students’ questions regarding the nomenclature, use, and
availability of tools, materials, and supplies; assists in the inventory and storage of materials and
supplies.

20. May calibrate, maintain, and perform repairs on small powered equipment, metal working tools,
electrical motors and industrial supplies.

21. Operate assigned District vehicle (pickup or van) and tow utility trailer, not to exceed 4,000 Ibs.
GVW, in the local region (not to exceed over 100 miles).

22. Maintain defensive driving while operating District vehicle; perform minor maintenance tasks on
assigned vehicle as required; fuels the assigned vehicle; schedules periodic vehicle maintenance;

23. May maintain expenditure records and provide data for budget estimates.
24. Performs related duties as required.
QUALIFICATIONS

The following generally describes the knowledge and ability required to enter the job and/or be learned within a
short period of time in order to successfully perform the assigned duties.




Knowledge of:

Human relation skills to guide students and student workers, and to convey technical concepts.

Operational characteristics of machinery, equipment and industrial materials.

Safety factors necessary in operating and working with machinery, equipment and industrial
materials.

Principles and procedures of record keeping and filing.

Basic inventory and purchasing processes and procedures.

English usage, spelling, grammar, and punctuation.

Ability to:

Set up, modify, service, adjust, and make minor repairs to equipment.

Prepare instructional equipment for assignments.

Maintain machinery, equipment in a safe and organized manner including the handling of hazardous
or dangerous materials and industrial supplies.

Drive assigned vehicle safely and observe all traffic laws, rules and regulations when driving.

Read and understand technical manuals, blueprints and operational protocols.

Instruct students in the proper use of tools, machinery and equipment.

Demonstrate the use of publication files, including microfiche viewers.

Listen actively and effectively, identify and solve problems, and facilitate problem solving.

Operate office equipment including computers and supporting word processing, database
management, and desktop publishing applications.

Perform routine record keeping and report writing duties.

Work independently and collaboratively.

Plan and organize work to meet changing priorities and deadlines.

Communicate clearly and concisely, both orally and in writing.

Establish and maintain effective working relationships with those contacted in the course of work.

Education and Experience Guidelines - Any combination of education and experience that would likely
provide the required knowledge and abilities is qualifying. A typical way to obtain the knowledge and abilities
would be:

Education/Training:

Equivalent to the completion of the twelfth grade supplemented by formal training in
mechanics and/or maintainance of industrial machinery, aircraft, automobiles or other heavy
equipment.

Experience:
Some experience in the preventive maintenance and repair of heavy machinery, industrial
production equipment or transportation (land, sea or air) vehicles.

License or Certificate:
Possession of a valid California driver’s license and show proof of a good driving  record

with the California Department of Motor Vehicle.

PHYSICAL DEMANDS AND WORKING ENVIRONMENT

The conditions herein are representative of those that must be met by an employee to successfully perform the
essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential job functions.

Environment: Work is performed primarily in a laboratory setting; exposure to dusts, fumes, noise;
work with mechanical equipment and apparatus.

Physical: Primary functions require sufficient physical ability and mobility to work in a laboratory



setting; to stand or sit for prolonged periods of time; to occasionally stoop, bend, kneel, crouch, reach,
and twist; to lift, carry, push, and/or pull light to heavy amounts of weight; to operate equipment
requiring repetitive hand movement and fine coordination including use of a computer keyboard; and
to verbally communicate to exchange information; requires the wearing of personal protective
equipment including safety glasses or goggles, rubber or plastic gloves, respirators, or face shields.

Vision: See in the normal visual range with or without correction; vision sufficient to read computer
screens and printed documents; and to operate assigned equipment.

Hearing: Hear in the normal audio range with or without correction.

Board Approved:



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Dr. Noelia Vela, Chancellor

REVIEWED BY: Renée Brunelle, Vice Chancellor, Human Resources &
Employee Relations

PREPARED BY: Renée Brunelle, Vice Chancellor, Human Resources &
Employee Relations

DATE: March 12, 2009

SUBJECT: Consideration of Ratification of Classified Resignation

RECOMMENDATION

It is recommended that the Board of Trustees accept the resignation of Tracy Reyes,
Administrative Assistant |, Administrative Services Office, SBVC.

OVERVIEW

Ms. Reyes, Administrative Assistant |, has submitted a letter of resignation from employment.
ANALYSIS

Tracy Reyes provided notice of her resignation effective February 9, 2009. The Human
Resources Department has provided Ms. Reyes acceptance of her resignation from

employment.

BOARD IMPERATIVE

None.

FINANCIAL IMPLICATIONS

No financial impact.



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Dr. Noelia Vela, Chancellor

REVIEWED BY: Renée Brunelle, Vice Chancellor, Human Resources &
Employee Relations

PREPARED BY: Renée Brunelle, Vice Chancellor, Human Resources &
Employee Relations

DATE: March 12, 2009

SUBJECT: Consideration of Approval of Short-Term, Substitute & Professional
Expert Employees

RECOMMENDATION

It is recommended that the Board of Trustees approve the employment of short-term, substitute
& professional expert employees.

OVERVIEW

The attached lists of short-term, substitute and professional expert employees are submitted for
approval.

ANALYSIS

Current law requires the Board of Trustees to act on recommendations to appoint short-term
hourly and substitute employees before they can begin their work assignment.

BOARD IMPERATIVE

lll. Resource Management for Efficiency, Effectiveness and Excellence.

FINANCIAL IMPLICATIONS

Included in the 2008-09 budget.



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

Short-Term Hourly Employees
March 12, 2009

Start End Hourly
Name Department Site Duties Date Date Rate
Aboud, Ibrahim English SBVC Tutor lll 3/13/09 5/22/09 $13.00
Berry, Julianne Art CHC  Model (Undraped) 3/13/09 5/20/09 $15.00
Dykstra, Roland Automotive SBVC Tutor | 3/13/09 5/10/09 $9.00

Math & Science Student

Munstrum, Daniel = Success Center SBVC Tutor | 3/16/09 6/30/09 $9.00
Sonnenfield, Kelly  Art CHC  Model (Undraped) 3/13/09 5/20/09 $15.00
Temby, Leonard CIS CHC  Tutor lll 3/13/09 6/30/09 $11.00
Wilkes, Richard Welding SBVC Tutor | 3/13/09 5/10/09 $9.00




SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

Professional Expert Hourly Employees
March 12, 2009

Start End Hourly
Name Department Site | Duties Date Date Rate
EMS Specialist $30.00
Public Safety & Lab Instructor $25.00
Liebel, Michael Emergency Services CHC  Primary Instructor  3/13/09 6/30/09 $20.00
EMS Specialist $30.00
Public Safety & Lab Instructor $25.00
McKee, Kyle Emergency Services CHC  Primary Instructor  3/13/09 6/30/09 $20.00
EMS Specialist $30.00
Public Safety & Lab Instructor $25.00
Paladini, David Emergency Services CHC  Primary Instructor  3/13/09 6/30/09 $20.00
Workforce
Development/
Ryan, Michael PDC DIST PDC Trainer 3/13/09 6/30/09 $65.00
Workforce
Development/
Tuttle, Brent PDC DIST PDC Trainer 3/13/09 6/30/09 $50.00
EMS Specialist $30.00
Public Safety & Lab Instructor $25.00
Warren, Daryl Emergency Services CHC  Primary Instructor  3/13/09 6/30/09 $20.00
Workforce
Development/
Wesner, Curtis PDC DIST PDC Trainer 3/13/09 6/30/09 $50.00




SAN BERNARDINO COMMUNITY COLLEGE DISTRICT
Substitute Employees
March 12, 2009

Start End Hourly
Name Department Site | Duties Date Date Rate
Berrones, Angelita Custodial SBVC Custodian 2/28/09 4/30/09 $14.68
Child
Development
Book, Paula Child Development Center CHC  Assistant 2/14/09 4/14/09 $12.35
Catillo, Crystal Counseling SBVC Secretary | 3/7/09 3/31/09 $15.43
Professional Development
Cuevas, Sofia Center Dist  Clerical Asst Il 2/17/09 4/17/09 $13.97
Child
Development
Curtis, Justin Child Development Center CHC  Assistant 1/31/09 3/31/09 $12.35
Gonzalez, Angel Custodial SBVC Custodian 2/28/09 4/30/09 $14.68
Grant, Kathleen Physical Education SBVC Secretary | 1/21/09 3/21/09 $15.43
Child
Hutchinson, Development
Therese Child Development Center CHC  Assistant 2/16/09 4/16/09 $12.35
Lopez, Rosa Facilities Dist  Custodian | 1/30/09 3/24/09 $14.68
Lopez, Rosa Facilities Dist Lead Custodian 1/30/09 3/24/09 $16.20
Child
Development
Luther, Lorie Child Development Center CHC  Assistant 2/14/09 4/14/09 $12.35
Child
Development
Martinez, Ashley Child Development Center CHC  Assistant 2/14/09 4/14/09 $12.35
Food Service
Mullgrav, Pamela  Food Services SBVC Worker 2/28/09 4/30/09 $11.75
Administrative
Quintana, Carrie Counseling SBVC Secretary 2/1/09 2/12/09 $18.78




Rehman,
Naushina
Smith, Sally
Springer, Karen
Webb, Marsha

Zapian, Lorena

Zapian, Lorena

Child Development Center

Human Resources
Criminal Justice
Police Dept
CBO/Switchboard

Human Resources

CHC
Dist

SBVC

Dist

SBVC

District

Child
Development
Assistant

Clerical Asst Il

Administrative
Secretary

Dispatch Clerk

Switchboard
Operator

Clerical Asst Il

2/14/09
2/17/09

2/6/09

2/9/09

2/28/09

1/31/09

4/14/09
2/18/09

4/6/09

4/9/09

4/30/09

3/31/09

$12.35
$13.97

$18.78

$15.81

$13.97

$13.97



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Dr. Noelia Vela, Chancellor

REVIEWED BY: Renée Brunelle, Vice Chancellor, Human Resources &
Employee Relations

PREPARED BY: Dr. Debra S. Daniels, President, SBVC &
Gloria M. Harrison, President, CHC

DATE: March 12, 2009

SUBJECT: Consideration of Approval of Adjunct & Substitute Academic Employees

RECOMMENDATION

It is recommended that the Board of Trustees approve the employment of Adjunct & Substitute
Academic Employees as needed for the 2008-2009 academic year.

OVERVIEW

The attached lists of adjunct & substitute academic employees are submitted for approval of
employment.

ANALYSIS
Part-Time academic employees selected from the established pool are offered individual
contracts on a semester-by-semester basis. Adjunct employees not assigned will remain in the

pool for future consideration during the 2008-09 academic year.

BOARD IMPERATIVE

lll. Resource Management for Efficiency, Effectiveness and Excellence.

FINANCIAL IMPLICATIONS

Included in the 2008-09 budget.



Crafton Hills College

Fry, Maureen

Hovick, Christopher

Lopez, Bibiana

Learning Disabilities Specialist
Mathematics
Mathematics

San Bernardino Valley College

Antonio, Carlo
Dulgeroff, James
Lakatos, Catherine
Mendoza, Jennifer
Milligan, Marty
Valcarel, David
Murphy, Joel
Mukundan, Ramaa

Fierro, Marie
Gonzales, Lisa
Ross, Laura

Nursing

Political Science
Psychology
Psychology
Psychology
Music

English
Geography

Counseling
Mathematics & Science Student Success Center
EOP&S/CARE.



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Dr. Noelia Vela, Chancellor
REVIEWED BY: Renée Brunelle, Vice Chancellor, Human Resources &

Employee Relations

PREPARED BY: Dr. Debra S. Daniels, President, SBVC
Gloria M. Harrison, President, CHC

DATE: March 12, 2009

SUBJECT: Consideration of Approval of Non-Instructional Pay

RECOMMENDATION

It is recommended that the Board of Trustees approve non-instructional pay.

OVERVIEW
The following list of employees are submitted for approval.
ANALYSIS

Non-instructional pay is requested on a periodic basis to assist departments with various events
on campus or in the community.

BOARD IMPERATIVE

Ill. Resource Management for Efficiency, Effectiveness and Excellence.

FINANCIAL IMPLICATIONS

Included in the 2008-09 budget.



Wentz, Tom, CHC, Creation and Implementation of Talent Profiles, 3/13/09 — 5/20/09, $5000
stipend, 01-00-25-9002-0228-1480.00-6600.

Dr. Tom Wentz will provide expertise in the development of Talent Profiles for faculty,
managers, and support staff. These profiles will be used for self-assessment of professional
development needs, particularly those related to maintaining a positive learning environment for
developmental students. Creation and implementation of the Talent Profiles is a part of CHC’s
Basic Skills Initiative Action Plan.

Wooten, Andre, Danley, Jay and Pires, Romana, SBVC, For serving on a selection committee
for the Professional Development Coordinator position, not to exceed 12 hours each. 7/1/08-
7/22/08.

In July 0f 2008, Andre Wooten, Jay Danley and Romana Pires all served as faculty members on
the screening committee for the Professional Development Coordinator position. Because it
took place over the summer and as faculty members they were to be paid for their time which
was the practice of SBVC at the time. The request for Board approval for the screening
committee service was mislaid in the office of the supervisor and was only recently discovered.
For this reason, it is being forwarded for approval. It is understood the District no longer
supports the payment of faculty members for screening committee services during the summer.
However, we must ask for approval for the July 2008 committee work in order to rectify the
mislaid paperwork which delayed their payment under the prior practice. (Funding source:
Office of the President)

Wall, Patricia, Part-time Reference Librarian, SBVC, not to exceed 57 hours, 1/12/09-5/22/09,
$43.16 per hour. (01-00-01-8106-0000-1480.00-6120)

Butterfield, John, SBVC, Develop curriculum for Graphic Design/Marketing Certificate not to
exceed 35 hours, 3/13/09-05/10/09, $43.16 per hour. (01-00-01-3540-0000-1480.00-1002)

Kawa, John, SBVC, Develop curriculum for Graphic Design/Marketing Certificate not to exceed
35 hours, 3/13/09-05/10/09, $43.16 per hour. (01-00-01-3540-0000-1480.00-1002)



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Dr. Noelia Vela, Chancellor
REVIEWED BY: Renée Brunelle, Vice Chancellor, Human Resources &

Employee Relations

PREPARED BY: Dr. Debra S. Daniels, President, SBVC
Gloria M. Harrison, President, CHC

DATE: March 12, 2009

SUBJECT: Consideration of Approval of Granting of Tenure

RECOMMENDATION

Grant tenure to faculty members.
OVERVIEW

The following faculty on the attached list have been recommended by the Tenure Review
Committees at their respective colleges to receive tenure:

ANALYSIS
The Tenure Review Committee at SBVC convened as per Agreement between the San
Bernardino Community College District and the San Bernardino Community College District

Chapter CTA/NEA and recommend approve granting of tenure to faculty members.

BOARD IMPERATIVE

Ill. Resource Management for Efficiency, Effectiveness and Excellence.

FINANCIAL IMPLICATIONS

Included in the 2008-2009 budget.



SBVC

Barrios, Mary Beth
Chatterjee, Achala
Crebbin, Susan
Evans-Perry, Virginia
Gilbert, Jeremiah
Henn, Joe
Jackson, Dennis
Kasouha, Abeir
Lindsey, Carolyn
Mendoza, Jennifer
Powell, Michael
Wooten, Andre

CHC
Hendrickson, Catherine

Counseling
Science
PE/Athletics
Library
Math
Science
Psychiatric Technology
Math
CalWORKs
Counseling
PE/Athletics
Counseling

Librarian



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Dr. Noelia Vela, Chancellor
REVIEWED BY: Renee Brunelle, Vice Chancellor, Human Resources &

Employee Relations

PREPARED BY: Dr. Debra Daniels, President, SBVC
Gloria M. Harrison, President, CHC

DATE: March 12, 2009

SUBJECT: Consideration of Approval of One and Two Year Contract Employees

RECOMMENDATION

It is recommended that the Board of Trustees approve the one-year contracts for first to second
year and the two-year contracts for second year contract employees.

OVERVIEW

The following employees on the attached list have been recommended by their division
chair/manager to enter into one-year and two-year contracts.

ANALYSIS

The Board of Trustees regularly grants one-year contracts to first year contract employees and two-
year contracts to second year faculty per AB-1725.

BOARD IMPERATIVE

lll. Resource Management for Efficiency, Effectiveness and Excellence

FINANCIAL IMPLICATIONS

Included in the 2008-2009 budget.



The following first year contract employees have been recommended by their division
chair/manager to enter into a one-year contract:

SBVC

Catherine Lakatos
Jeanne Marquis
Au, Algie

Avelar, Amy
Brewer, Quincy
Hauge, Kristen
Jefferson, Kimberly
Rossman, Tricia
Spahn, Michelle

CAHSEE Program
Counseling
Science

Science
PE/Athletics
PE/Athletics
Humanities
PE/Athletics
Health

The following second year contract employees have been recommended by their division
chair/manager to enter into a two-year contract:

SBVC

Deanne Rabon
Andee Alsip
Patricia Jones
Rutina Taylor
Briggs, Stephanie
Burton, Deborah
Kanawati, Moustafa
Lillard, Sheri
Mack, Gail

Pires, Romona
Rosales, David
Sabio, Neomi
Torrez, Michael

CHC
McCambly, Jessica
Razzak, Kiran

STAR Program

Student Health Services
Counseling

Counseling

Math

Nursing

Math

Science

Nursing

Social Science

Visual Performing Media Arts
Psychiatric Technology
Science

Art
Reading



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Dr. Noelia Vela, Chancellor
REVIEWED BY: Renée Brunelle, Vice Chancellor, Human Resources

& Employee Relations

PREPARED BY: Dr. Debra Daniels, President, SBVC

DATE: March 12, 2009

SUBJECT: Consideration of Approval to Rescind Department Head Stipend &
Assignment, SBVC.

RECOMMENDATION

Rescind Department Head Stipend & Assignment, SBVC.
OVERVIEW

On January 15, 2009, the Board of Trustees approved Mimi Tumang and Dennis Jackson as
Department Head Co-Chairs for the Psychiatric Technician Program with a stipend of $5,000 to be
split equally between them.

Ms. Tumang will assume the Department Head assignment effective March 13, 2009 for the
Psychiatric Technician Program with .50 reassignment of time only since she is not entitled to
added payment as Department Head. It is, therefore, necessary to rescind Mr. Jackson’s co-chair
assignment and stipend.

ANALYSIS

Department Chairs are selected by faculty in accordance with an established campus process.
Stipends for Department Chairs are based on the agreement between SBCCD and the SBCCD
Chapter CTA/NEA.

BOARD IMPERATIVE

lll. Resource Management for Efficiency, Effectiveness and Excellence

FINANCIAL IMPLICATIONS

Included in the 2008-2009 budget.



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Dr. Noelia Vela, Chancellor

REVIEWED BY: Renée Brunelle, Vice Chancellor, Human Resources &
Employee Relations

PREPARED BY: Renée Brunelle, Vice Chancellor, Human Resources &
Employee Relations

DATE: March 12, 2009

SUBJECT: Approve Contract Extension of Interim Management Employee

RECOMMENDATION

Approve contract extension of interim management employee.

OVERVIEW

The Human Resources Office is currently recruiting for Human Resources Director. Diogenes
Shipp, Interim Director, Human Resources, will continue his interim assignment until a
permanent replacement is selected.

ANALYSIS

Mr. Shipp’s interim management contract expires on April 16, 2009. It is necessary to extend
his contract from April 16, 2009 through April 15, 2010, or until the position is filled, at the per
diem rate of $447.36.

BOARD IMPERATIVE

lll. Resource Management for Efficiency, Effectiveness and Excellence.

FINANCIAL IMPLICATIONS

No Financial Impact.



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Dr. Noelia Vela, Chancellor
REVIEWED BY: Renée Brunelle, Vice Chancellor, Human Resources &

Employee Relations

PREPARED BY: Dr. Debra Daniels, President, SBVC
DATE: March 12, 2009

SUBJECT: Consideration of Approval to Rescind Load Bank Cash Out, SBVC

RECOMMENDATION

Rescind Load Bank Cash Out, SBVC.

OVERVIEW

On December 11, 2008, the Board of Trustees approved the cash out of load-banked hours
for Ed Szumski, Electricity/Electronics Instructor, SBVC. Mr. Szumski submitted a request to
rescind the cash out of his load-banked hours and utilize his banked load - .276 for the Spring
2009 semester.

ANALYSIS

This request is in compliance with Board Policy to phased out load banked hours.

BOARD IMPERATIVE

Il. Learning Centered Institution for Student Access, Retention and Success.

FINANCIAL IMPLICATIONS

Included in the 2008-2009 budget.



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Dr. Noelia Vela, Chancellor

REVIEWED BY: Renée Brunelle, Vice Chancellor, Human Resources &
Employee Relations

PREPARED BY: Dr. Debra S. Daniels, President, SBVC &
Gloria M. Harrison, President, CHC

DATE: March 12, 2009

SUBJECT: Consideration of Approval of District Volunteers

RECOMMENDATION

It is recommended that the Board of Trustees approve District Volunteers.

OVERVIEW

The individuals on the following list have volunteered their services and acknowledge that they
will not receive payment of any kind for services performed.

ANALYSIS

Assignments performed by volunteers will not take away responsibilities or duties of regular
academic or classified employees.

BOARD IMPERATIVE

Ill. Resource Management for Efficiency, Effectiveness and Excellence.

FINANCIAL IMPLICATIONS

No Financial Impact.



Crafton Hills College

Noe Astorga
George Avery
Donald Berry
David Gonzales
Jared Gustafson
Kimberly Higgins
Jeremiah Johnson
Nick Maksimuk
Eric Narcisco
Damion Pelonis
Dustin Reed
Stephen Smolenski
Brian Thompson
Mike Underwood
Nicole Vela

Public Safety & Services
Public Safety & Services
Public Safety & Services
Public Safety & Services
Public Safety & Services
Public Safety & Services
Public Safety & Services
Public Safety & Services
Public Safety & Services
Public Safety & Services
Public Safety & Services
Public Safety & Services
Public Safety & Services
Public Safety & Services
Counseling Center

San Bernardino Valley College

Jeff Hopper
Bobby Meeks
David Nunez
LaDale Sibley
Natalie Shawwaf
Theresia Agustine
Llanet Rodriguez
Dorenda Frey
Natt Lacy
Dennis Williams
Ali Kutubuddin
April Caddell

Technology
Machine Trades
Welding

Biology

Child Development Center
Child Development Center
Child Development Center
Visual, Performing, Media Arts
Visual, Performing, Media Arts
Physical Education — Swimming
Physical Education — Tennis

3/13/09-6/30/09
3/16/09-4/27/09
3/13/09-6/30/09
3/16/09-4/29/09
3/13/09-6/30/09
3/13/09-6/30/09
3/16/09-4/27/09
3/13/06-4/27/09
3/13/09-6/30/09
3/13/09-6/30/09
3/16/09-4/27/09
3/13/09-6/30/09
3/13/09-6/30/09
3/13/09-6/30/09
3/13/09-6/30/09

3/17/09-5/20/09
3/17/09-5/20/09
3/17/09-5/20/09
3/17/09-5/20/09
3/17/09-6/30/09
3/17/09-6/30/09
3/17/09-6/30/09
3/17/09-6/30/09
3/17/09-6/30/09
3/16/09-6/30/09
3/16/09-6/30/09

Physical Education — Track & Field 3/16/09-6/30/09



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees

FROM: Dr. Noelia Vela, Chancellor

REVIEWED BY: Robert J. Temple, Vice Chancellor, Fiscal Services
PREPARED BY: Ronald P. Gerhard, Business Manager

DATE: March 12, 2009

SUBJECT: Consideration of Approval of Routine Contracts and Agreements

RECOMMENDATION

It is recommended that the Board of Trustees approve or ratify the attached list of routine contracts and
agreements.

OVERVIEW

In accordance with Board Policy 6340, the attached list is submitted for Board ratification and/or
approval.

ANALYSIS

The attached list of contracts and agreements are routine, customary and necessary for the ongoing
operations of the District.

BOARD IMPERATIVE

lll. Resource Management for Efficiency, Effectiveness, and Excellence.

FINANCIAL IMPLICATIONS

The contracts/agreements on the attached list are budgeted for via purchase orders or, in the case of
grants, via budget adjustments.

Attachment



Routine Contracts and Agreements

Scheduled Board Date 3/12/2009

Contract Type

Firm Purpose and Information Department / Location Amount  Signed
ASB Discount Program

Good Nite Inn (5719) ASB Discount Program - 20% Student Life/SBVC RGerhard

Discount on Rack Rate (Standard Daily Rate)
for FY 2008-2009

20% Discount

Waterman Car Wash

(5754) ASB Discount Program - $7.99 Car Student Life/SBVC
Wash - Add $1.00 for Trucks/Vans - 10%
Discount on Any Cleaning and Detail Supplies

RGerhard

$7.99 Car Wash

SubTotal for ASB Discount Program: 2

CalWorks Child Care

Bevans, Michael

(5747) CalWorks - Childcare - Parent - Calworks/SBVC
Bevans, Melissa for FY 2008-2009

01-46-01-8120-0266-7600.00-7320

$143.44 RGerhard

Per Week

Burkeybile, Joseph

(56721) CalWorks - Childcare - Parent - Calworks/SBVC
Burkeybile, Rebecca for FY 2008-2009

01-46-01-8120-0266-7600.00-7320

$279.40 RGerhard

Per Week

Davis, Ashley

(6718) CalWorks - Childcare - Parent - Davis, Calworks/SBVC
Unique for FY 2008-2009

01-46-01-8120-0266-7600.00-7320

$143.44 RGerhard

Per Week

Monday, March 02, 2009

Page 1 of 12



Contract Type
Firm

Purpose and Information

Department / Location

Amount  Signed

CalWorks Child Care

Flores, Annette (5748) CalWorks - Childcare - Parent - Calworks/SBVC $143.44 RGerhard
Aguilera, Timotea for FY 2008-2009
01-46-01-8120-0266-7600.00-7320
Per Week
Johnson, Estelle (6717) CalWorks - Childcare - Parent - Davis, Calworks/SBVC $159.37 RGerhard
Marie for FY 2008-2009
01-46-01-8120-0266-7600.00-7320
Per Week
Moreno, Dawon (5744) CalWorks - Childcare - Parent - Calworks/SBVC $422.84 RGerhard
Sanders, Frances for FY 2008-2009
01-46-01-8120-0266-7600.00-7320
Per Week
Quintero, Leticia (5745) CalWorks - Childcare - Parent - Calworks/SBVC $143.44 RGerhard
Quintero, Veronica for FY 2008-2009
01-46-02-8120-0266-7600.00-7320
Per Week
Sloane, Rosa (5726) CalWorks - Childcare - Parent - Calworks/SBVC $143.44 RGerhard
Martin, Wilda for FY 2008-2009
01-46-01-8120-0266-7600.00-7320
Per Week
Valencia, Olivia (6727) CalWorks - Childcare - Parent - Calworks/SBVC $135.96 RGerhard

Valencia, Lizzeth for FY 2008-2009
01-46-01-8120-0266-7600.00-7320

Per Week

Monday, March 02, 2009
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Contract Type

Firm Purpose and Information Department / Location Amount  Signed
CalWorks Child Care
Vidrios, Linda (5746) CalWorks - Childcare - Parent - Calworks/SBVC $535.60 RGerhard

Carbajal, Rosalinda for FY 2008-2009
01-46-01-8120-0266-7600.00-7320
Per Week

SubTotal for CalWorks Child Care: 10

CalWorks Off-Campus Work Study

Think Together (5118) CalWorks Workstudy - Student - Calworks/SBVC $12.00 RGerhard
Chavez, Sharcorria L. for FY 2008-2009 -
Amendment 001 to Increase Wage from
$10.00/Hour to $12.00/Hour - Not to Exceed
$4,000

01-46-01-8120-0266-5120.00-6470

75% of New Hourly Rate

SubTotal for CalWorks Off-Campus Work Study: 1

Clinical

Target Corporation (5715) Clinicals - Clinical Site Agreement - Health Science/SBVC RGerhard
Pharmacy Tech Participants:
Term 03-27-2009 to 03-26-2012

No Cost

SubTotal for Clinical: 1

Monday, March 02, 2009 Page 3 of 12



Contract Type

Firm Purpose and Information Department / Location Amount  Signed
Facilities Use
Baca, Joe, Office of Congressman  (5757) Facilities Use - Use of Applied ATTC/ATTC RGerhard
Technology Training Center for Congressman
Joe Baca Education Summit on 03-13-2009
Fee Waived

LaVerne University - Inland
Empire Regional Campus

(5689) Facility Use - Use of HLS135 For Administrative Services/SBVC

Saturdays to Offer a BA Child Development
Degree Program; Rental Period 01-10-2009
to 03-07-2009

Ratified - Ratification is Requested, Contract
Not Received In Time for Previous Board

$775.00 RGerhard

Meetings
SubTotal for Facilities Use: 2
General
Aledia, Israel (5752) Performance - DJ Service and ATTC/ATTC $600.00 RGerhard

Necessary Audio-Visual Equipment -
Nanotechnology Conference at the Applied
Technology Training Center on 04-02-2009 to
04-03-2009

01-00-35-8115-0468-5113.00-6840

American Self Storage

(5739) Rental - Storage Unit Rental for PDC/SBCCD
Storage of Tech Explorer Vehicle from
04-01-2009 to 06-30-2009

01-00-03-8115-0470-5610.00-6899

$197.00 RGerhard

Monday, March 02, 2009
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Contract Type

Firm Purpose and Information Department / Location Amount  Signed
General
Distribution Management (5736) Sponsorship Agreement - 2009 Marketing/SBVC $600.00 RGerhard
Association Southern California Transportation and
Logistics Summit on 04-09-2009
01-00-15-9509-0000-5801.00-6710
Evil Twin Booking Agency, Inc. (5738) Speaker - Mr. Chris Paine - Arts and  Humanities/SBVC $4,000.00 RGerhard
Lectures Series on 04-07-2009
01-40-01-3581-0000-5113.00-6890
Execu Train of Ontario (5737) Service - Training in New Features of Title V/CHC $4,000.00 RGerhard
Office Excel 2007 for Crafton Hills Faculty
and Staff on 04-21-2009 and 04-22-2009
01-00-02-9002-0156-5120.00-6199
Foundation for Community (5728) Software - Site License for ESRI for = Computing Services/SBCCD $4,310.00 RGerhard
Colleges Both SBVC and CHC:
Term Dates 04-01-2009 to 03-31-2010
01-00-03-9010-0000-5830.00-6780
01-00-00-0000-0000-9220.00-0000
Annual Contract Amount
Monday, March 02, 2009 Page 5 of 12



Contract Type

Firm Purpose and Information Department / Location Amount  Signed
General
Govplace (5205) Service - Furnish and Install Wireless Title V/SBVC $145,061.07 RGerhard

LAN Project to Enable SBVC Campus to
Offer Access Beyond the Existing Wired
Infrastructure - CMAS Approved Company:
Amendment 1 - Contract Increase by
$11,063.07 to Cover Additional Installation
and Configuration Expenses

01-00-15-9016-0155-6220.00-6600

Revised Contract Amount

Hilton - San Bernardino

(5545) Service - Catering and Room Rental  Child Development/SBVC $7,328.18 RGerhard

for Foster/Kinship Care Education
Conference on 04-23-2009

01-00-01-8306-0209-5809.00-1305
01-00-01-8306-0224-5809.00-1305

Revised Contract Amount

Inland Empire Tours &
Transportation

Inland Empire Tours &
Transportation

(5734) Rental - Bus Rental for SBVC Science Science/SBVC
Class Field Trip to Mill Creek on 04-29-2009

01-00-01-4671-0000-5611.00-2206

(5735) Rental - Bus Rental for SBVC Science Science/SBVC
Class Field Trip to Palos Verdes and Cabirillo
Beach on 04-04-2009

01-00-01-4651-0000-5611.00-1914

$589.00 RGerhard

$965.00 RGerhard

Monday, March 02, 2009
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Contract Type

Firm Purpose and Information Department / Location Amount  Signed
General
Khizroev, Sakhrat (5751) Speaker - Khizroev - Nanotechnology ATTC/ATTC $600.00 RGerhard

Conference at the Applied Technology
Training Center on 04-02-2009 to 04-03-2009

01-00-35-8115-0468-5113.00-6840

Lake, Roger, Dr. (5749) Speaker - Lake, Roger, Dr. - ATTC/ATTC $600.00 RGerhard
Nanotechnology Conference at the Applied
Technology Training Center on 04-02-2009 to
04-03-2009

01-00-35-8115-0468-5113.00-6840

Liu, Jianlin (5750) Speaker - Liu, Jianlin - ATTC/ATTC $600.00 RGerhard
Nanotechnology Conference at the Applied
Technology Training Center on 04-02-2009 to
04-03-2009

01-00-35-8115-0468-5113.00-6840

Liu, Lijun (5758) Service - Upgrade Applied Technology ATTC/ATTC $2,580.00 RGerhard
Training Center Website - Term: 03-13-2009
to 04-30-2009

01-00-35-8115-0468-5113.00-6840

Monday, March 02, 2009 Page 7 of 12



Contract Type
Firm

Purpose and Information Department / Location

Amount

Signed

General

Meyyappan, Meyya, Dr.

(5753) Speaker - Meyyappan, Meyya, Dr. -  ATTC/ATTC
Nanotechnology Conference at the Applied

Technology Training Center on 04-02-2009 to

04-03-2009

01-00-35-8115-0468-5113.00-6840

$1,500.00

RGerhard

Ozkan, Cengiz

(5755) Speaker - Ozkan, Cengiz - ATTC/ATTC
Nanotechnology Conference at the Applied

Technology Training Center on 04-02-2009 to

04-03-2009

01-00-35-8115-0468-5113.00-6840

$600.00

RGerhard

Ozkan, Mihri

(5756) Speaker - Ozkan, Mihri - ATTC/ATTC
Nanotechnology Conference at the Applied

Technology Training Center on 04-02-2009 to

04-03-2009

01-00-35-8115-0468-5113.00-6840

$600.00

RGerhard

Pasadena Audio

(5437) Service - Audio System for Student Student Life/CHC
Life Event on 01-31-2009; Event Board

Approved on 08-14-2008: Amendment 1-

Addition Equipment was Needed to Support

Talent Show Participants for Addition Cost of

$400.00

Revised Amount - Trust Account #027

$1,200.00

RGerhard

Monday, March 02, 2009
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Contract Type
Firm

Purpose and Information Department / Location

Amount  Signed

General

Peggy Statti Graphic Design
Services

(5732) Service - Graphic Design for CHC Fall Marketing/CHC
2009 Schedule Cover: Term Dates
03-13-2009 to 06-30-2009

01-00-32-9002-0000-5113.00-6711

$350.00 RGerhard

Perez, Ed

(4869) Service - Create, Paint and Install a Marketing/SBCCD
Mural on North Wall of SBCCD Assembly
Room

01-00-33-9006-0000-5120.00-6720

$9.000.00 RGerhard

Not to exceed

Rialto Chamber of Commerce

(5761) Sonsporship Agreement - Rialto ATTC/ATTC

Education Workforce Summit on 03-26-2009

$2,500.00 RGerhard

Shalimar Tours & Charter

(5743) Rental - Bus Rental for San
Bernardino Valley College Students to
Participate in Lobbying Field Trip to
Sacramento on 03-15-2009 to 03-16-2009

Student Life/SBVC

$3,142.12 RGerhard

Trust Account - AS General Account

Stanley Security Solutions
(Formerly Sontol - |IE)

(5729) Service - Fire Alarm Installation and  Kitchel/SBCCD
Monitoring for New Maintenance and

Operations Building Located on SBVC

Campus

42-53-31-9515-0000-6210.50-7100
01-00-01-9508-0000-5630.00-6770

$2,899.00 RGerhard

Monday, March 02, 2009
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Contract Type

Firm Purpose and Information Department / Location Amount  Signed
General
Truelock, Michael (5742) Performance - Perform in San Theater Arts/SBVC $1,000.00 RGerhard

Bernardino Valley College Student Production
of "Gypsy" in April 2009; Includes
Performances and Pre-Production

4201 Theater Trust Account

Venuto, Louis

(5741) Professional Services - Consultantto Title V/CHC
Provide Formative Evaluation and Report for

Fourth Year of Crafton Hills Title V Grant;

Term Dates 04-23-2009 to 06-30-2009

01-00-02-9002-0156-5113.00-6199

$8,000.00 RGerhard

SubTotal for General: 25

General - Ratified

First Student (formerly Laidlaw)

(5722) Rental - Bus Rental for Child Child Development/SBVC
Development Center/Program Field Trip to
San Bernardino on 12-03-2008

01-00-01-8306-0224-5611.00-1305
Ratified - Ratification is Requested, Contract

Not Received In Time for Previous Board
Meetings

$375.00 RGerhard

Maintenance Connection, Inc

Monday, March 02, 2009

(5760) Software License - Maintenance M&O/CHC
Connection Software for
11-30-2008 to 11-30-2009

01-00-02-9506-0000-5830.00-6510

Ratified - Ratification is Requested, Contract
Not Received In Time for Previous Board
Meetings

$2,473.91 RGerhard
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Contract Type
Firm

Purpose and Information

Department / Location Amount  Signed

General - Ratified

McHargue, Mike

(5730) Speaker - Keynote Speaker for Great
Teachers Retreat on 01-31-2009

01-00-01-9018-0000-5113.00-6750
Ratified - Ratification is Requested, Contract

Not Received In Time for Previous Board
Meetings

Staff Development/SBVC $2,600.00 BTemple

Pro-Swap Meet, Inc

(5720) MOU - Mutual Shared Resources
Agreement for use of Parking Lots; Term
Dates 01-01-2009 to 12-31-2013

Ratified - Ratification is Requested, Contract
Not Received In Time for Previous Board
Meetings

Administrative Services/SBVC RGerhard

No Cost

Sax 4 God Productions

(5714) Performance - Live Sax Music "Soul
Food Buffet" on 02-19-2009; Jazz Kitchen
Event Board Approved 10-09-2008

Ratified - Ratification is Requested, Contract
Not Received In Time for Previous Board
Meetings

Student Life/SBVC $600.00 RGerhard

Trust Account - AS General Account

SubTotal for General - Ratified: 5

Grant/Award Income
CCC Chancellor's Office

(5723) Grant - CTE Pathways & Initiative

Grant: Term Dates 02-01-2009 to 08-31-2010

PDC/SBCCD $400,000.00 BTemple

Monday, March 02, 2009
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Contract Type

Firm Purpose and Information Department / Location Amount  Signed
Grant/Award Income
Chaffey Joint Union High School (5725) CISCO - Networking Academy Computer & Information Scienc $2,000.00 RGerhard
District Program Local Academy for Alta Loma High
School Site for FY 2008-2009
Chaffey Joint Union High School (56731) CISCO - Sponsored Curriculum Computer & Information Scienc $500.00 RGerhard
District Academy Local Academy Alta Loma High
School for FY 2008-2009
Chaffey Joint Union High School (6724) CISCO- Sponsored Curriculum Computer & Information Scienc $500.00 RGerhard
District Academy Local Academy Ontario High
School for FY 2008-2009
Employment Training Panel (5740) Grant - Employment Training Panel - PDC/SBCCD $210,420.00 RGerhard
Term Dates 02-02-2009 to 02-01-2011
Riverside Community College (56733) CISCO - Networking Academy Computer & Information Scienc $2,000.00 RGerhard

District Program Local Academy for FY 2008-2009

SubTotal for Grant/Award Income: 6

Grand Total Contracts for Board Date 3/12/2009: 52

Monday, March 02, 2009
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SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees

FROM: Dr. Noelia Vela, Chancellor

REVIEWED BY: Robert Temple, Vice Chancellor of Fiscal Services
PREPARED BY: Crispina Ongoco, Director of Fiscal Services
DATE: March 12, 2009

SUBJECT: Consideration of Approval of Budget Adjustments

RECOMMENDATION

It is recommended that the Board of Trustees approve the attached Budget Adjustments.

OVERVIEW
Budget Adjustments submitted for Board review and approval.
ANALYSIS

In compliance with the Budget Adjustment procedure, required by the County Superintendent of
Schools, these budget adjustments are submitted for Board review and approval.

BOARD IMPERATIVE

Ill. Resource management for efficiency, effectiveness, and excellence.

FINANCIAL IMPLICATIONS

None.

Attachments
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