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Meeting of the Board of Trustees
September 9, 2021 at 4:00 p.m.

Location: SBCCD Boardroom
550 E. Hospitality Ln., Suite 200, San Bernardino, CA 92408

Livestream Viewing is available on YouTube
https://sbccd.edu/about-sbccd/board-of-trustees/meetings.php

|. CALL TO ORDER - PLEDGE OF ALLEGIANCE

II. PUBLIC COMMENTS ON AGENDA AND NON-AGENDA ITEMS

The San Bemardino Community College Board of Trustees offers
an opportunity for the public to address the Board on any agenda
item prior to or during the Board’s consideration of that item.
Comments must be limited to five (6) minutes per speaker and
twenty (20) minutes per topic if there is more than one speaker. At
the conclusion of public comment, the Board may ask staff to
review a matter or may ask that a matter be put on a future agenda.
As a matter of law, members of the Board may not discuss or take
action on matters raised during public comment unless the matters
are properly noticed for discussion or action in Open Session.
Anyone who requires a disability-related modification or
accommodation in order to participate in the public meeting should
contact the Chancellor’s Office at (909) 388-6901 as far in advance
of the Board meeting as possible.

[Il. APPROVAL OF MINUTES
A. 2021-06-29 & 30
B. 2021-08-12
V. CELEBRATIONS/PRESENTATIONS
A. Applause Cards
B. Employee Anniversary Recognition

V. ACTION AGENDA

A. Resolution 2021-09-08-BOT-01 Honoring the Accomplishments and
Memory of Congressman Jerry Lewis

Page 1 of 347



Page 2 of 347

B. Public Hearing on the Final Budget for Fiscal Year 2021-2022
C. Final Budget for Fiscal Year 2021-2022

VI. CONSENT AGENDA

The Consent Agenda is expected to be routine and non-
controversial. It will be acted upon by the Board at one time without
discussion. Any member of the Board, staff member or citizen may
request that an item be removed from this section for discussion.

A. Instruction/Student Services

1.

None

B. Human Resources

1.
2.

© N O g bk w

9.
10.
11.
12.
13.
14.

Management & Executive Management Job Descriptions

Amendment to Management and Executive Management Salary
Schedule

Management Tuition Reimbursement
Appointment of Interim Managers

Classified Job Description

Appointment of District Employees

Employee Promotions

Employee Transfers

Appointment of Temporary Academic Employees
Adjunct and Substitute Academic Employees
Grant Sabbatical Leaves for the 2022-2023 Academic Year
Non-Instructional Pay

Payment of Stipends

Unpaid Leave of Absence

C. Business & Fiscal Services

1.
2.
3.
4.

Contracts at or Above $96,700

District and College Expenses

Surplus Property and Authorization for Private Sale or Disposal
Individual Memberships

D. Facilities

1.
2.

Construction Contracts At or Below $60,000

Master Services Agreements and Task Orders for Bond
Construction

VII. REPORTS
A. Board Committee Reports



Z
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Chancellor's Report

Key Performance Indicators

San Bernardino Valley College Academic Senate
San Bernardino Valley College Classified Senate
San Bernardino Valley College Associated Students
Crafton Hills College Academic Senate

Crafton Hills College Classified Senate

Crafton Hills College Associated Students
CSEA

CTA

Police Officers Association

San Bernardino Valley College President

Crafton Hills College President

VIII. INFORMATION ITEMS

A

=
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AB 705 Analysis

Board Master Planning Action Calendar

Budget Report

Contracts Below $96,700

EDCT Grant & Contract Projects

Executive Summary of ISES Deferred Maintenance Report
General Fund Cash Flow Analysis

MOUs Between SBCCD and the CSEA

Pension Rate Stabilization Trust Account Actions
Professional Expert Short-Term and Substitute Employees
Purchase Orders

Resignations

Volunteers

IX. ANNOUNCEMENT OF CLOSED SESSION ITEMS

A

Conference with Labor Negotiators
Government Code 54957.6

Agency Representatives: Diana Z. Rodriguez and Kristina Hannon —
CSEA, CTA, POA, Management/Supervisors, and Confidential

Employees

Public Employee Discipline/Dismissal/Release/Non Re-Employment

Government Code 54957
(1 case)
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XI.
XII.
XII.
XIV.
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. Conference with Legal Counsel — Anticipated Litigation

Government Code 54956.9(d)(2)
(1 case)

. Conference with Legal Counsel — Existing Litigation

Government Code 54956.9(e)(3) or (d)(1)
(2 cases)

. Conference with Real Property Negotiator

Government Code section 54956.8

Property: Pro-Swap-Meet, San Bernardino, 20.64 Total Acres
Negotiating parties: San Bernardino Community College District
(Proposed Buyer), Real Property Negotiators Jose F. Torres,
Executive Vice Chancellor; Diana Z. Rodriguez, Chancellor

Under negotiation: Instruction to Proposed Buyer's Real Property
Negotiators will concern price and terms of payment associated with
the possible purchase of the identified Properties

. Public Employee Performance Evaluation

Government Code section 54957(b)(1)
Title: Chancellor

PUBLIC COMMENTS ON CLOSED SESSION ITEMS

This is an opportunity for members of the public to address the
Board conceming Closed Session ltems.

CONVENE CLOSED SESSION
RECONVENE PUBLIC MEETING

REPORT OF ACTION IN CLOSED SESSION
ADJOURN

The next meeting of the Board:

Strategy Session - TBD

September 23, 2021 @ 4pm

SBCCD Boardroom

550 E. Hospitality Ln., Suite 200, San Bernardino

Supplemental Handouts (not part of the agenda)

CHC Report to the Board

EDCT Report to the Board
KVCR Report to the Board
SBVC Report to the Board



SAN BERNARDINO ‘ COMMUNITY COLLEGE DISTRICT

Meeting Minutes of the Board of Trustees
June 29-30, 2021
9:00 am

MEMBERS PRESENT

Dr. Anne L. Viricel, Chair

Dr. Stephanie Houston, Vice Chair
Gloria Macias Harrison, Clerk
John Longpville, Trustee

Frank Reyes, Trustee

Joseph Williams, Trustee

ABSENT
Dr. Donald L. Singer, Trustee

ADMINISTRATORS PRESENT
Jose Torres, Interim Chancellor
Diana Rodriguez, SBVC President
Dr. Kevin Horan, CHC President

Chair Viricel called the meeting to order at 9:00am on June 29, 2021. Trustee Harrison led the pledge of allegiance.
There were no public comments.

Chair Viricel read: Prior to roll call, | would like to make.clear for the record of this meeting, and it should be reflected in the
minutes, that this Board of Trustees meeting is conducted pursuant to-California Government Code section 54953, as amended
by Governor Gavin Newsom in Executive Order N-35-20 dated March 21, 2020, in that all Trustees are attending in person as
designated for this meeting.

Mitch Hovey, Ed.D. and Dick Bray, San Bernardino County Superintendent of Schools led the Board Retreat Foundations and
Strategies for Effective Governanace.

1. Welcome and Introductions; Meeting Norms
2, Experiential Meeting Objectives
e  San Bernardino Community College District (SBCCD) Board of Trustees and Leadership Team members will
work interdependently with strong interpersonal and team-related skills to learn and grow together as well as
discuss and make decisions as one unit
o Create a shared language around the characteristics of a high-functioning Board of Trustees, Chancellor, and
Leadership Team
3. Sharing our ‘Why'?
The Board and Leadership team shared their “Why”

Who are we as a governance and leadership team? What do we bring to the table? (Knowing your ‘Why'?)
e Bring experience, trust, honesty, and future thinking

Create a great student experience and eliminate the negative student experience

Solving public policy problems

We represent the community

Believing in our students, board, employees, and team to accomplish their dreams

Skillset helping others understand their “why” and their role in the institution

Connection to community college system and i

Contribute to a positive experience for everyone

Advocate for the voiceless, lead by example, and instill possibilities in students

Systems change — building the county to where it can be
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SAN BERNARDINO ‘ COMMUNITY COLLEGE DISTRICT

our hope and vision for the SBCCD?

Open a third campus

Would like District recognized for its facilities, faculty, and to have policies in place that will endure and provide a
foundation to be built upon

Help students get more satisfaction in life and prepare them for what they are not able to envision

Help students understand community college

Uplift the community and change the dialogue through education

Increase college going rate by giving people the skillset to gain employment

Lead with intention

Support our community, infrastructure, and healthy retaiment of workforce

What is the legacy that you would like to leave as a Trustee, Chancellor, or member of the Leadership team?

4.

To be known as a trusted member of the board

Student access to housing, development of region, and be the go-to place for information
Expanding communication to maintain a public source of news and information
Work with elected officials for funding for students

Get students in KVCR

SBCCD made a difference and | was part of it

To be known for making a positive impact on individuals and the institution
Tried to put humanity back into the institution

Promote and be an advocate for equity

Put community colleges on the map by creating visibility

Leave the system in a place where future leaders can launch from

Board of Trustees Self-Evaluation - Trustees to individually complete new Board self-evaluation tool on Day #1 with an
overview of results to be shared and discussed with the Board of Trustees at a future Board meeting

Leadership Team — |dentifying and Understanding Working Styles: CSBA Working Styles Inventory

The Board completed their self-evaluation and the leadership team identified their working styles. Trustee Singer will be sent the

evaluation for completion and inclusion in the final Board Self-Evaluation report, which will follow at a later date for full board
discussion and goal development.

5.

Pre-requisites for Effective Governance

e The Human Factor
The Leadership Factor
Culture of Trust
Speed of Trust (Stephen Covey, 2006)
o Talk Straight, Demonstrate Respect, Create Transparency, Right Wrongs, Show Loyalty, Deliver

Results, Get Better, Confront Reality, Clarify Expectations, Practice Accountability, Listen First, Keep

Commitments, and Extend Trust
e Collaborative Working Relationships

Addressing human and leadership factors as well as establishing a culture of trust and collaborative working relations are
foundational prerequisites for effective governance.

6.

Effective Governance Review — Principles and Procedural Guidelines

e Prerequisites for effective governance

Powers of the Board of Trustees and Chancellor
Distinguishing Between Governance and Management
Role of the Board of Trustees (Governance)

Role of the Chancellor (Management)

lllustrating the Roles

Communication

Common Courtesy
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SAN BERNARDINOCOMMUNITY COLLEGE DISTRICT

All powers are vested in the Board of Trustees as a body. A Chancellor has no powers except for the power of persuasion and
powers the SBCCD policies ascribe to him/her. The Board’s role is strategic/fiduciary. It is up to the Chancellor to decide how,
when, where, who, and why. The Leadership Team and Managers have operational roles.

Update Evaluation of the Chancellor policy to allow regular review.
Trustee Williams will give monthly reports to the Board from the BOG regarding College Affordability, specifically with free
college textbooks.

7. Review, discuss, and commit to a statement of ethics by the Board of Trustees as reflected in SBCCD board handbooks,
policies, and procedures

Trustees will review the statement and further discuss on June 30, for Retreat day 2.

Chair Viricel adjourned the meeting on June 29, 2021 at 2:57pm.

Chair Viricel called the meeting to order at 9:07am on June 30, 2021. Trustee Houston led the pledge of allegiance.
Pubic comment was received from Rick Dulock and will be entered into the official minutes of the meeting.

Chair Viricel read: Prior to roll call, | would like to make clear for the record of this meeting, and it should be reflected in the
minutes, that this Board of Trustees meeting is conducted pursuant to California Government Code section 54953, as amended
by Governor Gavin Newsom in Executive Order N-35-20 dated Mareh 21, 2020, in that all Trustees are attending in person as
designated for this meeting.

Mitch Hovey, Ed.D. and Dick Bray, San Bernardino County Superintendent of Schools led day two of the Board Retreat

Foundations and Strategies for Effective Governanace.
.

N

8. Strategic Planning (Work Session — Day 2)
o |dentifying SBCCD Core Values and Developing Core Value Belief Statements
e Review SBCCD Mission Statement and Vision for Success Systemwide Goals
o Attributes of Great, Highly Effective Boards. Reflective thoughts about your focus for being a highly functioning
Board?
3-5 year goals:
o Diversify Revenue Streams
© Balanced Budget
o  Substantially.increase relationships between-alumni and district
e ( Advance Access to Address Diversity, Equity, Inclusion, Anti-Racism
o Promote social and economic mobility for our students and community
o - Reduce Regional Achievement Gaps
e  Student Success
o More effectively use our fcc license broadcast facilities to educate our students
o Maintain.the most non-biased non-commercial use of services for our residents by steadily increasing
coverage and reliance on students
e  Position SBCCD as a Regional Leader
o Elevate the Board’s visibility
o Putthe right people at the planning table

The Board agreed to:
e  Mission Statement: The San Bernardino Community College District (SBCCD) transforms lives through the education
and training of students for the benefit and enrichment of our diverse communities.
e \Vision Statement: To be the most influential, respected, and student-centered community college district and inspire a
college-going culture.

The Board identified Core Values:
e  Communication
o Integrity
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9. Chancellor Evaluation Process
e  Chancellor Evaluation Overview
e  Current Chancellor evaluation purpose and process — What works and what does not work?
e  Review model CEQ evaluation format and structure sample
e Next steps? (Evaluation format and timelines that include both the informal and formal evaluation process)
10. Follow-up work to be done with the new Chancellor, Board of Trustees, and Executive Cabinet in future
Workshops/Planning Sessions (Fall 2021)
e Review results of the Board of Trustee’s self-evaluation including the raw data, tabulation of results, analysis of
the data and recommendations for action (SBCSS Team)
e  Establish Board of Trustees’ Development Goals based on the Board self-evaluation results
o  Review/Refine/Wordsmith Board of Trustee’s work from Strategic Planning Session—
a. Core Values and Belief Statements
b. Mission Statement
c. Vision for Success—Systemwide Goals
1. Next steps for new Chancellor and Board of Trustees (School Year 2021-22)
e Joint Board of Trustees/Chancellor discussion and decision of Chancellor Evaluation structure and timelines
e Development of Protocols
e  Establish Operational Short-Term Goals
o Develop Strategies for Achieving Long-Range and Short-Term Goals
e Present finalized SBCCD Strategic Plan to the Board of Trustees at a future meeting for review and approval
e Present and share SBCCD Strategic Plan to all stakeholders (Board of Trustees, Chancellor, Executive
Cabinet, Leadership Team, Staff, and Community)
ADJOURN

The next meeting of the Board: Business Meeting
July 8, 2021 at 4:00pm
Zoom: https://cccconfer.zoom.us/j/549366869

The Board of Trustees approved the June 10, 2021, minutes on September 9, 2021.

Gloria Macias Harrison, Clerk §tacey Nikac, Administrative Officer
SBCCD Board of Trustees SBCCD Office of the Chancellor



Board Retreat Submission — Comments

Richard (Rick) Dulock June 29, 2021
Program Manager, KVCR Radio
SBVC Class of 1998

It is my understanding that these comments are being read into the record on the second day of your
Board Retreat. So, let me begin by expressing my hope that this experience is exceeding expectations
and that you are being energized in preparation for the 2021-2022 academic year. Thank you all for your
service to SBCCD students, past, present and future.

Please consider the remainder of my comments to be an update on earlier communications with this
body about progress at and around KVCR.

I noticed that part of the program on your retreat agenda included the question, “What is the legacy
that you would like to leave as a Trustee, Chancellor, or member of the Leadership team?”

This is a question many of us will ask ourselves during a career of service. And while | am simply a hard-
working classified member of your staff, | consider myself a leader at your TV and Radio facility. It is my
hope that before | step away from my career in public broadcasting, | will be able to say with confidence
that the people of the Inland Empire are better off because of my work, and that | correctly represented
the institution which provided my opportunity to serve. Similar to your mission to serve students, KVCR
endeavors to provide reliable and truthful information to our listening public as well as enriching and
fulfilling options for KVCR viewers. Our mission has been executed for more than 60 years with a
combination of the work of public broadcasting professionals AND the valuable contributions of SBVC
students on the campus we share. To that end, KVCR has initiated monthly meetings with Assistant
Professor, Lucas Cuny and A&H Division Dean, Leticia Hector. We are making good progress.

As we organize internship protocols and opportunities for our students through the aforementioned
efforts with academic staff, we are also creating specific production opportunities for students which
should bolster media resumes. This will include three regular television productions which are now in
development and a new radio interview program hosted by SBVC Professor of Music, Margaret Worsley.

As of the writing of these comments, we have not been invited to join a conversation or planning
process specific to the transition of KVCR back under SBVC control. We hope that District administrators
will follow the wishes of this board and that experienced KVCR staff will be invited the planning process
once it is initiated. | believe an inclusive and thorough planning process will ensure a smooth transition
with no interruption in the continuity of service our local communities rely upon.

On afinal and personal note, | will miss the calm, peaceful leadership style of Alfredo Cruz. He was told
recently that his contract will not be renewed for the coming fiscal year. He served us — and you — well.

As Always — Thank you for the opportunity to serve.
Rick Dulock
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Meeting Minutes of the Board of Trustees
August 12, 2021
4:00 pm Pacific Time

MEMBERS PRESENT VIA TELECONFERENCE
Dr. Anne L. Viricel, Chair

Dr. Stephanie Houston, Vice Chair

Gloria Macias Harrison, Clerk

Joseph Williams, Trustee

Elena Sanchez Paez, SBVC Student Trustee
Lauren Ashlock, CHC Student Trustee

ABSENT

Frank Reyes, Trustee

John Longville, Trustee

Dr. Donald L. Singer, Trustee

ADMINISTRATORS PRESENT

Diana Z. Rodriguez, Chancellor

Jose F. Torres, Executive Vice Chancellor
Dr. Scott Thayer, SBVC President

Dr. Kevin Horan, CHC President

COMMUNITY COLLEGE DISTRICT

. CALL TO ORDER - PLEDGE OF ALLEGIANCE

Chair Viricel called the meeting to order at 4:01pm. Trustee Houston led the pledge of allegiance.

IIl.  PUBLIC COMMENTS ON AGENDA AND NON-AGENDA ITEMS

The Board received written comments from Gaddi Vasquez, Denise Harlow, which has been entered into the minutes. Oral
comments on item 5.C Building Dedication in Honor of Lois J. Montgomery Carson:

e Beverly Powell o
e _Annette Streeter °
e Pat Nickols °

e Qiana Charles

. APPROVAL OF MINUTES
A 2021-07-08
B. 2021-07-29

Taylor Williams
Betsy Starbuck
Dr. Anthony Blacksher

Robert J. Nava
Danny Tillman
Dr. Judy D. White

Trustee Williams moved to approve the minutes of 7/8/21 and 7/29/21. Trustee Harrison seconded the motion.

AYES: Viricel, Harrison, Houston, Williams, Ashlock, Sanchez

NOES: None
ABSENT: Longville, Reyes, Singer
ABSTENTIONS: None

IV.  CELEBRATIONS/PRESENTATIONS
A.  Applause Cards
B.  Employee Anniversary Recognition

The Board recognized employees who received applause cards and celebrated work anniversaries.
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SAN BERNARDINOCOMMUNITY COLLEGE DISTRICT

V. ACTION AGENDA
A.  Resolution #2021-08-12 BOT-01 Juneteenth National Independence Day
Trustee Harrison moved to approve Resolution #2021-08-12 BOT-01 Juneteenth National Independence Day. Trustee Houston
seconded the motion.

AYES: Viricel, Harrison, Houston, Williams, Ashlock, Sanchez
NOES: None

ABSENT: Longville, Reyes, Singer

ABSTENTIONS: None

B.  Resolution #2021-08-12 BOT-02 Honoring Lois J. Montgomery Carson
Trustee Harrison moved to approve Resolution #2021-08-12 BOT-02 Honoring'Lois J. Montgomery Carson, with the addition of
Ms. Carson was a founding member of the African American Association of Community College Trustees. Trustee Houston
seconded the motion.

AYES: Viricel, Harrison, Houston, Williams, Ashlock, Sanchez
NOES: None

ABSENT: Longville, Reyes, Singer

ABSTENTIONS: None

C.  Building Dedication in Honor of Lois J. Montgomery Carson
Trustee Williams moved to approve consider of the naming of a building on the San Bernardino Valley College campus in honor
of Ms. Lois Carson and review the current naming policy and. procedures for modification, if necessary. A full recommendation
with specific details will be placed on a future agenda for approval. Trustee Houston seconded the motion.

AYES: Viricel, Harrison, Houston, Williams, Ashlock, Sanchez
NOES: None

ABSENT: Longville, Reyes,Singer

ABSTENTIONS: None

D. Board Policies - Second Reading and Final Approval
Trustee Harrison'moved to.approve AP/BP 7210 Academic Employees for second reading and final approval. Trustee Williams
seconded the motion.

AYES: Viricel, Harrison, Houston, Williams, Ashlock, Sanchez
NOES: None

ABSENT: Longville, Reyes, Singer

ABSTENTIONS: None

E.  Board Ori ion Handbook - Second Reading and Final Approval
Trustee Houston moved to approve the Board Orientation Handbook for second reading and final approval. Trustee Williams
seconded the motion.

AYES: Viricel, Harrison, Houston, Williams, Ashlock, Sanchez
NOES: None

ABSENT: Longville, Reyes, Singer

ABSTENTIONS: None

F.  To Accept Resignation and Fill Trustee Vacancy
Trustee Harrison moved to accept the resignation of Trustee Singer. Trustee Houston seconded the motion.
Trustee Houston moved to approve the process to be a provisional appointment to fill Trustee vacancy by provisional
appointment to be completed by November 14, 2021, and Chancellor to provide timeline and recommendation to the Board in
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September. Trustee Williams seconded the motion. The Board would like to acknowledge Trustee Singer’s service and honor
him with a lifetime membership through ACCT and consider awarding him emeritus status.

AYES: Viricel, Harrison, Houston, Williams, Ashlock, Sanchez
NOES: None

ABSENT: Longville, Reyes, Singer

ABSTENTIONS: None

VI. CONSENT AGENDA
A. Instruction/Student Services
1. None

B.  Human Resources
1. Management Job Descriptions (amended the title and job description for the Executive Director, KVCR
TVIFM per the addendum) — item pulled for separate action
Appointment of Interim Managers challenges, going well, KPIs, IFF update.
Appointment of District Employees — item pulled for separate action
Confidential Tuition Reimbursement
Employee Transfers
Adjunct and Substitute Academic Employees
Non-Instructional Pay
Payment of Stipends

© NGk W

C. Business & Fiscal Services Business & Fiscal Services
1. Contracts at or Above $96,700 - item pulled for separate action
2. District and College Expenses
3. Individual Memberships

D. Facilities

Master Services Agreements and Task Orders for Bond Construction

Amendment 06 to the Professional Service Agreement with HMC Architects

Award RFQ-P CC01-3608.04 and Design-Build Agreement to Sundt Construction Inc. of Irvine, CA
Bond Project List

Master Services Agreements and Task Orders for Bond Construction

OEEeo N —~

Trustee Harrison-moved to approve the Consent Agenda with the exception of 6.B.1, 6.B.3, 6.C.1. Trustee Williams seconded
the motion.

AYES: Viricel, Harrison, Houston, Williams, Ashlock, Sanchez
NOES: None

ABSENT: Longville, Reyes, Singer

ABSTENTIONS: None

ITEM PULLED FOR SEPARATE ACTION

6.B.1 Management Job Descriptions

Trustee Harrison moved to approve Management Job Descriptions to amend the title and job description for the Executive
Director, KVCR TV/FM as provided in the addendum. The third sentence in the second paragraph shall read: Related activities
include the oversight of fundraising activities and the planning and coordination of Distance Education delivery systems for
KVCR. Trustee Houston seconded the motion.

Discussion: Trustee Williams asked for the rationale of the executive director not reporting to the president since the Board voted
to move KVCR under the campus. Goal was to treat KVCR as a department under SBVC. Chancellor Rodriguez explained the
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SAN BERNARDINOCOMMUNITY COLLEGE DISTRICT

moving of KVCR to the campus reporting structure is a 3-year transition. The job description presented for approval is what is
required until the plans for KVCR are flushed out and presented as an inclusive package with employees, reporting structure,
etc. (HR implications). The job description can be amended at a later date when the reporting structure is adjusted. Direction

under the EVC provides opportunity to be a District asset and viewpoint from District perspective.

AYES: Viricel, Harrison, Houston, Williams, Ashlock, Sanchez
NOES: None

ABSENT: Longville, Reyes, Singer

ABSTENTIONS: None

6.B.3  Appointment of District Employees
Trustee Williams moved to approve Appointment of District Employees. Trustee Viricel seconded the motion.

Discussion: Trustee Williams requested a future update on EDCT including challenges; what's going well, priorities, key
performance indicators, Inland Futures Foundation.

AYES: Viricel, Harrison, Houston, Williams, Ashlock, Sanchez
NOES: None

ABSENT: Longville, Reyes, Singer

ABSTENTIONS: None

6.C.1 Contracts at or Above $96,700

Trustee Viricel moved to approve Contracts at or Above $96,700, with the exception of the contract for San Bernardino County
Superintendent of Schools (control number 21808), which will be-tabled to the next meeting. Trustee Williams seconded the
motion.

AYES: Viricel, Harrison, Williams, Ashlock, Sanchez
NOES: None

ABSENT: Longville, Reyes, Singer
ABSTENTIONS: Houston

VIl.  REPORTS
A. Board Committee Reports
e  Trustee Harrison reported on the BFC.
o  Trustee Williams gave an update on the BOG.
e  Trustee Houston provided an update on the JPA board.
B. Chancellor's Report
e Chancellor Rodriguez gave a brief report on her first 12 days as chancellor.
C. Key Performance Indicators
D. San Bernardino Valley College Academic Senate
e  Davena Burns-Peters gave a brief report.
E. San Bernardino Valley College Classified Senate
e John Feist gave a brief report.
F. San Bernardino Valley College Associated Students
e  Paul Del Rosario gave a brief report.
G. Crafton Hills College Academic Senate

e Noreport.
H. Crafton Hills College Classified Senate
e No report

I Crafton Hills College Associated Students
e  Madeline Boone gave a brief report.
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SAN BERNARDINO Q COMMUNITY COLLEGE DISTRICT

VIIL.

Xl.

CSEA

CTA

Police Officers Association
SBVC College President

CHC College President

INFORMATION ITEMS

ZErRCTIOMMOO®>

AB 705 Analysis

Board Master Planning Action Calendar

Budget Report

CCFS-320 Apportionment Attendance Report for FY 2021 Period 3
Contracts Below $96,700

Construction Contracts, Change Orders and Amendments Subject to UCCAP
General Fund Cash Flow Analysis

MOUSs Between SBCCD and the CSEA

Professional Expert Short-Term and Substitute Employees
Purchase Orders

Quarterly Investment & Deposit Report

Resignations

Summary of Measure CC Construction Change Orders

Volunteers

ANNOUNCEMENT OF CLOSED SESSION ITEMS

A

Conference with Labor Negotiators

Government Code 54957.6

Agency Representatives: Diana Z. Rodriguez and Kristina Hannon — CSEA, CTA, POA,
Management/Supervisors, and Confidential Employees

Public Employee Discipline/Dismissal/Release/Non Re-Employment

Government Code 54957 (1 case)

Conference with Legal Counsel — Anticipated Litigation

Government Code 54956.9(d)(2) (1 case)

Conference with Legal Counsel — Existing Litigation

Government Code 54956.9(e)(3) or (d)(1) (4 cases)

. Conference with Real Property Negotiator

Government Code 54956.8
Property: Pro-Swap-Meet, San Bernardino, 20.64 Total Acres
Negotiating parties: San Bernardino Community College District (Proposed Buyer),

Real Property Negotiators Diana Z. Rodriguez, Chancellor, Jose F. Torres, Interim Chancellor
Under negotiation: Instruction to Proposed Buyer’'s Real Property Negotiators will concern price and terms of

payment associated with the possible purchase of the identified Properties

CONVENE CLOSED SESSION

RECONVENE PUBLIC MEETING
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XIl. REPORT OF ACTION IN CLOSED SESSION
e  On August 12,2021, the Board unanimously voted with 4 board members present, took action to approve settlement of
Workers Comp Claim # 462339 with employee #9475.

e  On August 12,2021, the Board unanimously voted with 4 board members present, took action to approve settiement of
Workers Comp Claim # 1655-07-0003 with employee #9475.

e  On August 12,2021, the Board unanimously voted with 4 board members present, took action to approve settlement of
Workers Comp Claim # 541850 with employee #8380.

Xil.  ADJOURN
The next meeting of the Board: Strategy Session - Final Budget Review August 26, 2021 @ 4pm
SBCCD Boardroom, 550 E. Hospitality Ln., Suite 200, San Bernardino

Chair Viricel adjourned the meeting at 6:49pm.
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Gaddi H. Vasquez

August 6, 2021

Honorable Board of Trustees:

| write to express my support of the proposal before your honorable board to name a public
educational building in honor of Mrs. Lois Carson.

| had the privilege of meeting Lois in 1978 when | served as Community Relations Coordinator
in the City of Riverside, and she was leading the Riverside County Community Action Agency in
the County of Riverside. Mrs. Carson became a mentor and friend who contributed greatly to
my professional development and provided wise counsel in the early years of my public service
career. | went on to serve as U. S. Ambassador to the United Nations Agencies, Director of the
United States Peace Corps, and as a county supervisor in Orange County, California.

We remained friends and in touch over several decades. As | reflect on the course of my public
service career, | give significant credit to Lois Carson. | was blessed to have a great friend,
counselor, and role model in Lois Carson. Her integrity, professionalism, and commitment to
assist the underserved and economically disadvantaged was an inspiration to all of us who
knew her and shared a similar commitment.

Her passing is a major loss for the community on many levels. | will miss our conversations and
will always celebrate our friendship and professional association. It is my view that naming a
public education facility in her honor would be a worthy and supreme honor and valued
recognition of her contributions to the college and especially, the students. It would be a fitting
tribute to a remarkable woman whose life and career embodied the values and qualities of a
genuine servant-leader.

I’'ve always believed that naming public places in honor of public servants should be reserved
for the most distinguished and accomplished leaders. Lois Carson is both distinguished and

accomplished. | urge your support and thank you for your consideration.

Sincerely,

Gaddi H. Vasquez
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225 30th Street, Suite 200, Sacramento, CA 95816
Phone 916.443.1721

2019-2021
BOARD OF DIRECTORS

President

Jeremy Tobias
CAP of Kern

First Vice-President
Ajit Kaushal

Contra Costa County

Second Vice-President
Mattie
CAP Madera County

Secretary
Elizabeth “Biz” Steinberg
CAP of San Luis Obispo County

Treasurer
Jeff Garner
Kings Cominunity Action Agency

Past President
Brenda Callahan-Johnson
Merced County CAA

Board Representative
Sheri Oneto

San Joaquin County

COMMITTEE CHAIRS
Annual Conference and Training
Mary Alice Escarsega Fechmer
Community Services Employment
Training

Education, Legishtive & Advocacy
Maria Elena De La Garza
Community Action Board of Santa
Cruz County

THE PROMISE OF
COMMUNITY ACTION

Community Action changes
people’s lives, embodies the spirit
of hope, improves communities,
and makes America a better place
to live. We care about the entire
community and we are dedicated
to helping people help themselves
and each other.

August 10, 2021

Dr. Anne L. Viricel,

Board President

San Bernardino Community College District
550 E. Hospitality Lane, Suite 200

San Bernardino, California 92408

Dear Dr. Viricel,

[ am writing on behalf of California Community Action Partnership Association
(CalCAPA) and its sixty members to show support for the naming of a building in
remembrance of Lois J Carson. Almost by definition, the name Lois Carson is
synonymous with boundless energy from a lifetime of community service, and she was
widely admired for finesse and work ethic to serve others.

While you are aware that Lois Carson served twenty-four years as a San Bernardino
Community College District Trustee until 2010, garnering countless awards from various
programs and efforts, including the Lyndon Baines Johnson Human Services Award, and
Trustee of the Year from the American Association of Community College Trustees; she
was at the same time a leader and titan in the Community Action movement. In her thirty
years of service as the Executive Director of Riverside CAP, she not only lifted her own
agency to the highest level of excellence, but also benefited Community Action Agencies
across America through her many legacies.

Lois Carson is a name that should live on as a symbol of steadfastness and strength. She
defined education and advocacy by exhibiting the highest quality of giving and I can
think of no better place to memorialize her efforts than on a building on your campus.
Thank you for your consideration.

Sincerely,

Y Yot

David Knight
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’ Helping People. Changing Lives. August 11,2021
community .
™ Dr. Anne L. Viricel,
ct’on Board President San Bernardino Community College District
" 550 E. Hospitality Lane, Suite 200

PARTNERSHIP San Bernardino, California 92408
AMERICA'S POVERTY FIGHTING NETWORK

NATIONAL OFFICE Digar Dxr. Yiricel,

1020 19th Street, NW

\57“"'{’ _70? oC 2005 On behalf of the National Community Action Partnership (the Partnership) and
RSN, R B 1,000+ local community action agencies and state associations we represent, |
PHONE: 202.265.7546 . . P
would like to show support for the naming of a building in remembrance of

FAX: 202.265.5048 X ) ’
Lois J Carson. Because of her long-standing leadership asa human servant and

community leader, we regarded Lois as a Community Action Legacy Leader.
Her brand as a dedicated former Executive Director of Community Action
Partnership of Riverside County (CAP Riverside), former President of the

info@communityactionpartnership.com
www.communityactionpartnership.com

CHIEF EXECUTIVE OFFICER

Denise L. Harlow, CCAP

EXECUTIVE BOARD
Bryan Duncan, CCAP
Board Chair
Statesville, NC

Dalitso S. Sulamoyo, CCAP
1" Vice Chair
Urbana, IL

Elizabeth “Biz" Steinberg

National Board of Directors for the Partnership, National Community Action
Professional Commissioner, National Equity and Economic and Mobility
Commissioner, shaped the future of our National Network. She was an
extraordinaryindividual and we find it only fitting that her memory be
commemorated through this naming recognition.

Lois was a drum major for justice and shared humanity for all people and she
embodied service to others until her last breath. Locally, she served as former

i]nvl'clﬁfg;";po A Deputy Director of the Community Action Partnership of San Bernardino
County, the former Executive Director, CAP Riverside County (30 years),

Ricky Baker, CCAP . . . . e
4 ' former president of the California State Association. She was able to get the

3 Vice Chair

Hazard, KY Riverside County Board of Supervisors to adopt a resolution to end poverty in
Peter Kilde, CCAP the jurisdiction in keeping with a similar declarationadopted by the UN to end
?Tfr'\‘x(‘)‘;{i _— world poverty. Under her leadership, CAP Riverside received the Partnership’s
o Award for Excellence in 2005. And was one of 10 agencies across America to
?rlf‘;123?ei’a(1£{elt' cer be selected by the Partnership to participate in the Ford Foundation initiative:
Oceana, WV StructuralRacism. Carson received the LBJ Humanitarianawardin 2007 and a

leadership from the National Association of Community Services Programs in
2008. Ms. Carson served as a community college trustee for the San
Bernardino Community College District for 24 years and earned the honor of
“Top Trusteein the USin 1991. A devout, Catholic, she received a papal
award from Pope John Paul Il and the Cartagena Award from the Knights of
Peter Claver for Catholic action.

Your academic community and your partners would benefit greatly to have an
opportunity to see and speak her name, learn her story, and use her memory
and legacyto inspire their lives.

Thank you for the consideration. Please contact me at
dharlow @ communityactionpartnership.com or via my cell at 571-319-681 if

you have any questions.

Sincerely,

_
[ / (/' '
/- n»{—’,/*\/ A /X\.

Denise Harlow
National Community Action Partnership
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SAN BERNARDINO COMMUNITY COLLEGE DISTRICT
TO: Board of Trustees
FROM: Diana Z. Rodriguez, Chancellor
REVIEWED BY: Diana Z. Rodriguez, Chancellor

PREPARED BY: Stacey K. Nikac, Administrative Officer

DATE: September 9, 2021
SUBJECT: Applause Cards
RECOMMENDATION

This item is for information only. No action is required.

OVERVIEW

The attached individuals have received special recognition for extending that extra effort in
providing quality service and valued assistance.

ANALYSIS

The Caring Hands Applause Card was developed so that employees, students, visitors, and
vendors have an opportunity to recognize someone at SBCCD who provides outstanding quality
and service.

Recipients with the most applause cards awarded at SBVC, CHC, and District are recognized and
presented with an award.

INSTITUTIONAL VALUES

|. Institutional Effectiveness

FINANCIAL IMPLICATIONS

None



SITE

Crafton
Hills
College

Crafton
Hills
College

Crafton
Hills
College

Crafton
Hills
College

Crafton
Hills
College

Crafton
Hills
College

Crafton
Hills
College
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NAME
Frances Southerland-
Amsden
Veronica Arrowood
Deborah Castro
Chloe de los Reyes
Kashaunda Harris
Kashaunda Harris
Krista Ivy

Applause Cards
Submitted for Information September 9, 2021

DEPARTMENT

Department of
Outreach and
Educational
Partnerships
Outreach/Dual
Enrollment//Promise/
Placement/SOAR

Career Education
and Human
Development

TESS/Printing
Services

English

EOPS/Professional
Development

EOPS/Professional
Development

Library

DETAILS OF SERVICE

Mrs. Frances, thank you so much for
your hard work and dedication to the
ISA students. We appreciate your help.

Veronica, thank you being so kind and
helpful with the LAUNCH program.

Thank you so much for your diligence in
helping us get new COVID-19 safety
signage printed for the campuses and
District sites!

Outstanding continued work on the One
Book/One College Program.

Outstanding job coordinating
Flex/Inservice week!

Outstanding continued work on the One
Book/One College Program.

Outstanding continued work on the One
Book/One College Program.
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RECOGNIZED BY

Brittany Sysawang
Nair

Brittany Sysawang
Nair

Michael Nguyen
and Paul Walker

Kay Weiss

Kay Weiss

Kay Weiss

Kay Weiss
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Crafton Corey Johnson
Hills
College
Crafton Liz Langenfeld
Hills
College
Crafton Elizabeth Lopez
Hills
College
Crafton Farhad Mansourian
Hills
College
Crafton Roger Mateo
Hills
College
Crafton Ericka Paddock
Hills

College

e
= Applause Cards
> Submitted for Information September 9, 2021

DEPARTMENT

Multimedia,
Information
Technology,
Business, and
Economics

English

Office of Instruction

Economics

Bookstore

Student Life

DETAILS OF SERVICE

Corey made sure that he was available
to faculty who might need help with
accessing and using the computer
classrooms. Great job Corey! Thank
you so much!

Outstanding continued work on the One
Book/One College Program.

Liz, thank you for your kindness and
assistance with course creations.

Professor Mansourian deserves a huge
applause for personally doing all
lectures. Not a single YOUTUBE video
in his class, the way it should be!
Congrats on being a classic old
schooler! The only teacher I've had,
here at CHC so far, who knows he says
it best!

Roger is doing an awesome job! He has
been available to help me and faculty at
a moment's notice with Books+. He is
very knowledgeable, helpful, and has
been extremely accessible to faculty.
Thank you very much Roger! You rock!

Outstanding continued work on the One
Book/One College Program.
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RECOGNIZED BY

Keith Wurtz

Kay Weiss

Brittany Sysawang
Nair

Julia Avila

Keith Wurtz

Kay Weiss
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SITE NAME
Crafton Raquel Rivera
Hills
College
Crafton Heather Rodriguez
Hills
College
Crafton Carmen Sanchez
Hills
College
Crafton Floyd Simpson
Hills
College
Crafton Kevin Sutton
Hills
College
Crafton Stacy Sysawang
Hills

College

Applause Cards
Submitted for Information September 9, 2021

DEPARTMENT

Custodial

Career Education
and Human
Development

TESS/Printing
Services

Admissions and
Records

TESS/Printing
Services

Career Education
and Human
Development

DETAILS OF SERVICE

We in the Art program have not seen
our building this clean ever! Raquel is a
hard worker, she has cleaned the faces
of all our cupboards, flat files and
building walls and doors she is an
absolute asset to our campus.

Heather, thank you for assistance with
PRs and Contracts.

Thank you so much for your diligence in
helping us get new COVID-19 safety
signage printed for the campuses and
District sites!

Floyd, thank you so much for your
kindness, hard work and dedication with
helping our ISA students with
registration. We appreciate your time
and efforts.

Thank you so much for your diligence in
helping us get new COVID-19 safety
signage printed for the campuses and
District sites!

Stacy, thank you so much for your
expertise with contracts and PRs.

RECOGNIZED BY

Michael Bedoya

Brittany Sysawang
Nair

Michael Nguyen
and Paul Walker

Brittany Sysawang
Nair

Michael Nguyen
and Paul Walker

Brittany Nair
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SITE

Crafton
Hills
College

Crafton
Hills
College

DSO

DSO

DSO

DSO
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Dennis Winters
Daniel Word
Anna Mendez
Kaitlyn Myler
Roger Robles
Susan Ryckevic

Applause Cards
Submitted for Information September 9, 2021

DEPARTMENT

TESS/Printing
Services

Career Education
and Human
Development

TESS/Printing
Services

EDCT

TESS

Accounting

DETAILS OF SERVICE

Thank you so much for your diligence in
helping us get new COVID-19 safety
signage printed for the campuses and
District sites!

Dan, thank you for your help and
guidance with the ISA program.

Thank you so much for your diligence in
helping us get new COVID-19 safety
signage printed for the campuses and
District sites!

Katie, thank you for providing
outstanding service and assistance to
an individual seeking information at the
Del Rosa site on August 9, 2021. Great
job!

Thank you Roger for all your help with
our department needs. We appreciate
your hard work.

Susan is always willing to help other
employees. She goes out of her way to
educate new employees on processes
and tips/tricks to be successful.

RECOGNIZED BY

Michael Nguyen
and Paul Walker

Brittany Sysawang
Nair

Michael Nguyen
and Paul Walker

Wendy Lester

Michele Jeannotte

Veronica
Arrowood
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DSO Jose Torres Executive Vice
Chancellor's Office

San Jose Alvarez Grounds
Bernardino
Valley
College
San Elizabeth Banuelos Counseling
Bernardino
Valley
College
San Erica Begg Counseling
Bernardino
Valley
College
San Erica Begg Counseling
Bernardino
Valley
College

Submitted for Information September 9, 2021

DETAILS OF SERVICE

Thank you, Jose, for your inspiring and
steadfast leadership during your tenure
as Interim Chancellor. Your support of
our endeavors is truly appreciated!

Jose deserves the applause award for
offering to work OT outside his normal
area to help out his co-worker. Jose has
been working very hard to remove the
overgrown foliage at CDC as has done
a great job.

Thankful for your commitment to the
Counseling Department in all areas of
counseling, especially General, Puente,
and Nursing.

Going above and beyond. Many of our
students struggle when enrolling in
English courses. Erica stayed after
hours to complete a document to help
all counselors assist all of our students.
She is always proactive and dedicated
to SBVC. We greatly appreciate you!

Thankful for your commitment to the
Counseling Department in all areas of
counseling: General, Athletics, and
Nursing.

Page 24 of 347

RECOGNIZED BY

Michael Nguyen
and Paul Walker

Kevin Grishow

Andrea & Jamie,
Co-chairs of
Counseling

Andrea Hecht, Co-
Chair of
Counseling

Andrea & Jamie,
Co-Chairs of
Counseling
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San Keynasia Buffong
Bernardino
Valley
College
San Jody Fehr
Bernardino
Valley
College
San Abe Fulgham
Bernardino
Valley
College
San Debra Gallagher
Bernardino
Valley
College

Applause Cards

Submitted for Information September 9, 2021

DEPARTMENT

Transfer and Career
Services

Tutoring

Grounds

President's Office

DETAILS OF SERVICE

This recognition is for Keynasia's

dedication to our students' success. She

always goes above and beyond to help
SBVC Transfer students even in this
pandemic time.

Great work communicating with CHC
Tutoring in building a more helpful
community for the student!

Abe deserves this applause award for
working above his normal duties. Abe
has been improving the appearance of

his areas by planting flowering foliage in

high traffic areas. He has been doing
this with limited guidancefinstruction.

Debby, thank you for these past few
years of sharing. We have so many
similarities. Your support to help me in
the unknown has been so helpful.
Thank you for your leadership and
guidance.
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RECOGNIZED BY

Maria C. Gonzalez

Nick Reichert-
Tutoring

Kevin Grishow

Mary Lawler
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San Ronald Gordin
Bernardino
Valley
College
San Ron Gordin
Bernardino
Valley
College
San Deana Kelly-Silage
Bernardino
Valley
College
San Naomi Lara
Bernardino
Valley
College

e
= Applause Cards
> Submitted for Information September 9, 2021

DEPARTMENT

Grounds

Grounds

Counseling

Student Health
Services

DETAILS OF SERVICE

Ron deserves this applause award by
working very hard to keep his area
maintained and assisting his co-workers
in sprucing up their respective areas as
well. Ron has been very helpful with
researching and acquiring supplies for
his department.

Ron has been doing an excellent job
with helping his co-workers with getting
their areas ready for the return of staff
and students. He assists them with
irrigation problems and provides
leadership with planting proper drought
tolerant but colorful plants to spruce up
their areas.

Thank you for always going above and
beyond, even on a Friday.

Naomi was so kind in helping me use
my add code to register for my business
class. | had never done this before. |
was not able to get help from
admissions due to high call volume and
she went above and beyond. Please
keep her around she truly helps
students with so much patience.

RECOGNIZED BY

Kevin Grishow

Kevin Grishow

Andrea Hecht, Co-
Chair of
Counseling

Celeste Lizama
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San Maria Notarangelo
Bernardino
Valley
College
San Michael Parks
Bernardino
Valley
College
San Dean Rodriguez
Bernardino  Carmen
Valley
College

e
= Applause Cards
> Submitted for Information September 9, 2021

DEPARTMENT

Library Sciences

Grounds

Student Equity &
Success

DETAILS OF SERVICE

[ am a first time student at Valley
furthering my education. | had several
questions about Canvas and E-
Textbooks as a 1st time user.
Professor Notarangelo took the time to
show me on a Zoom call how to access
all the screens | need to get
assignments, discussions and e-
textbooks.

Mike deserves this applause award for
working very hard maintaining his area.
Michael has offered to expand his area
by taking on the maintenance around
the KVCR building to which he has do
so without diminished maintenance of
his existing areas.

Our Dean Carmen has for years have

helped me continue my education with
her support when | had obstacles. She
really goes above and beyond helping
us students succeed in our education.

Her support is extraordinary.

RECOGNIZED BY

Tamra McLeod

Kevin Grishow

Mary Rachal
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San Cesar Rojas
Bernardino

Valley

College

Applause Cards
Submitted for Information September 9, 2021

DEPARTMENT

Grounds

DETAILS OF SERVICE

Cesar deserves this applause award as
he has been working very hard to keep
up on maintaining the soccer field while
planting new flowering plants in his

area. Cesar communicates well with me

keeping me updated with the care of the
fields.

RECOGNIZED BY

Kevin Grishow
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SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Diana Z. Rodriguez, Chancellor
REVIEWED BY: Diana Z. Rodriguez, Chancellor

PREPARED BY: Kristina Hannon, Vice Chancellor, Human Resources & Police Services

DATE: September 9, 2021
SUBJECT: Employee Anniversary Recognition
RECOMMENDATION

This item is for information only.

OVERVIEW

The Board would like to recognize the following staff for their anniversary with San Bernardino
Community College District. The organization depends on the dedication of each employee to
their job and the quality work they do. Congratulations to those with an anniversary date during
this month.

INSTITUTIONAL VALUES

lll. Resource Management for Efficiency, Effectiveness and Excellence

FINANCIAL IMPLICATIONS

There are no financial implications associated with this board item.
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e e Years of Service Recognition
22 VU &8 Presented for Information September 9, 2021
”7/*,,/‘;‘;&?@?\ [v.8.17.2021.p.1/4]

Employee Name Assignment 3;;‘;06:/?::
Torres, Frances Child Development Teacher 36
Rabago, Ralph Professor, Physical Education 35
Weiss, Kathryn Division Dean 32
Mansourian, Farhad Professor, Economics 31
Moore, Sandra Professor, Psychology 31
Olmos, Jose HVAC/R Technician 31
Employee Name Assignment 21-30 Ygars

Of Service
Camacho-Kelly, Martha Purchasing Agent 28
Garcia, Stacy Administrative Assistant I 22
Kafela, Kathy Coordinator, Transfer Center 22
Guillen, Ernest Library Technical Assistant Il 21
Sutorus, Steven Business Manager 21

Employee Name Assignment 16-20 Ye-zars
Of Service
Dean, Student Services &
CeliEles, ek Student Development Lk
Davila, Javier Grounds Caretaker 18
Halim, Roslin Account Clerk Il 17
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Presented for Information September 9, 2021
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Employee Name Assignment 16-20 Yejars
Of Service
Wooten, Andre Counselor, Student Athletes 16
Employee Name Assignment 11-15 Yejars
Of Service
Delgado, Rocio Financial Aid Specialist I 15
Hernandez, Robert Custodian 15
Moncada, Rosita Computer Technician 15
Williams, Gary Professor, Psychology 15
Gowen, Laura Administrative Assistant I 14
Pompa, Rebecca Secretary |l 14
Wall, Mark P.E. Athletic Equip. Spec. 14
Green, Nancy Payroll Accountant 13
Mcgowan, Arlene Systems Analyst 12
Cook, Lawrence Director, FaC|I|t|es,_Ma|ntenance 11
& Operations
Employee Name Assignment 6-10 Yef'ars
Of Service
Lawler, Kenneth Professor P.E./Asst. Football 8
Coach
Nikac, Stacey Administrative Officer to the 8
Chancellor
Strong, Lawrence Director of Fiscal Services 8
Zaragoza, Karla Human Resources Analyst 8
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[v.8.17.2021.p.3|4]

Page 32 of 347

Employee Name Assignment 6-10 Ye?rs
Of Service
. Director, Facilities,
el el Maintenanace & Operations v
Johnson lv, Daniel Custodian 7
Lutz, Joan Project Analyst 7
Martinez-Guzman, Luisa Custodian 7
Orosco, Joshua Custodian 7
Rodriguez, Victoria Custodian 7
Sandy, Hannah Coordinator, Health Services 7
Jeannotte, Michele Administrative Assistant Il 6
Employee Name Assignment 1-5 Yea'rs
Of Service
Moore, Christin Financial Aid Specialist | 5
Senior District Director Of
Rodriguez, Angel Marketing, Public Relations and 5
Legistlative Affairs
Serna Pulido, Marina Student Services Technician | 5
Canela. Ynez Local Business Outreach >
’ Administrator Measure CC
Planetarium Production &
Cole, Stephen Presentation Coordinator 2
Delahanty, Suzanne Alternate Media and A_ss_lstlve °
Techonology Specialist
Grant, Shaneikah Secretary |l 2
Liang, Hsiao Fang Lab Technician, Anatomy & >

Physicology
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Employee Name

Robles, Sandra

Years of Service Recognition

Presented for Information September 9, 2021

[v.8.17.2021.p.4/4]

Assignment

Lab Technician, Chemistry

1-5 Years
Of Service

2

Nunez, Leilani

Campus Project Manager

Thomas, Vanessa

Division Dean
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SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees

FROM: Diana Rodriguez, Chancellor
REVIEWED BY: Diana Rodriguez, Chancellor
PREPARED BY: Angel Rodriguez, Sr. Director Marketing, Public Affairs & Gov’t Relations

DATE: September 9, 2021

SUBJECT: Consideration to Adopt Resolution Honoring the Accomplishments and
Memory of Congressman Jerry Lewis

RECOMMENDATION

It is recommended that the Board of Trustees adopt a resolution honoring the accomplishments
and memory of Congressman Jerry Lewis to the San Bernardino Community College District.

OVERVIEW

Congressman Jerry Lewis has been a lifelong advocate for the Inland Empire communities.
Congressman Lewis was an American politician who was a U.S. Representative, last serving
California’s 415t congressional district. He was first elected to Congress in 1978 and previously
represented the 40", 35", and 37" districts. He often worked across party lines to benefit his
constituents, a true champion for the San Bernardino Community College District and higher
education in our community. The longest-serving Republican of the House in California history,
Congressman Jerry Lewis retired from his congressional career in January 2013.

ANALYSIS

Congressman Jerry Lewis was instrumental in securing $34 million in FEMA funds for the
reconstruction of San Bernardino Valley College (SBVC) campus. Congressman Jerry Lewis
advocated for funding for the San Bernardino Regional Emergency Training Center that is jointly
administered by San Bernardino Community College District and San Bernardino County Fire
Departments. He continued to be an active supporter of SBCCD and secured grants for Hispanic
Serving Institutions and KVCR’s digital conversion. SBCCD shares his commitment to improving
our community by enhancing and expanding educational opportunities.

BOARD IMPERATIVE

II. Learning-Centered Institution for Student Access, Retention and Success
FINANCIAL IMPLICATIONS

None
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RESOLUTION #2021-09-08-BOT-01
HONORING THE ACCOMPLISHMENTS AND MEMORY OF
CONGRESSMAN JERRY LEWIS

WHEREAS, The San Bernardino Community College District (SBCCD) recognizes the accomplishments
and memory of Congressman Jerry Lewis; and

WHEREAS, Congressman Jerry Lewis is recognized for his continued commitment to education in the
Inland Empire. A true champion for the San Bernardino Community College District and for higher education
in our community. Congressman Lewis has often worked across party lines for the benefit of his
constituents. He represented SBCCD with pride and professionalism, demonstrating his thorough
knowledge of those he served and participating in numerous activities across the District and beyond; and

WHEREAS, Congressman Jerry Lewis was instrumental in securing $34 million in FEMA funds when it was
discovered the San Jacinto fault line runs through the SBVC campus. That $34 million plus another $10
million in state funding started the reconstruction projects at SBVC; and

WHEREAS, Congressman Jerry Lewis contributed to the proposal that was successful in garnering funds
from the Department of Labor and the Economic Development Agency for the SBCCD property and
buildings on old Norton Air Force Base; and

WHEREAS, in 1995, when Hispanic Serving Institutions (HSIs) were starting to be recognized by the
Department of Education, Congressman Jerry Lewis worked to establish $10 million for funding grants for
HSIs. Both San Bernardino Valley College and Crafton Hills College have been recipients of grants under
the Title V program that assists HSIs.; and

WHEREAS, Congressman Jerry Lewis secured $12 million for the San Bernardino Regional Emergency
Training Center, which is jointly by administered by San Bernardino Community College District and San
Bernardino County Fire Departments, participating in the grand opening of the Center in 2006; and

WHEREAS, Congressman Jerry Lewis was ever supportive of education in the San Bernardino Community
College District community, he was also active in helping secure grants for KVCR'’s digital conversion; and

WHEREAS Congressman Jerry Lewis served as the chair of the House Appropriations Committee. He
remains the only House member from California to chair the committee; and

WHEREAS Congressman Jerry Lewis tenure earmarked funds for the creation of the cancer research
center at Loma Linda University Medical Center; planning and construction of the Seven Oaks Dam in
Highland; and a massive tree-clearing effort in the San Bernardino National Forest that was credited with
reducing the region’s wildfire danger; and

THEREFORE, be it resolved that the Board of Trustees of the San Bernardino Community College District
does hereby express appreciation and gratitude for the extraordinary leadership, support, and friendship
that Congressman Jerry Lewis exhibited toward San Bernardino Community College District, its Faculty
and Staff, its Students, and its Community; and

BE IT FURTHER RESOLVED, that the Board of Trustees of the San Bernardino Community College

District conveys its deepest sympathy and sincerest condolences to the family and friends of Congressman
Jerry Lewis.

ADOPTED this 9th day of September 2021

Diana Z. Rodriguez, Chancellor and
Secretary to the Board of Trustees
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SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees

FROM: Diana Z. Rodriguez, Chancellor

REVIEWED BY: Jose F. Torres, Executive Vice Chancellor
PREPARED BY: Lawrence P. Strong, Director of Fiscal Services
DATE: September 9, 2021

SUBJECT: Consideration of Approval to Conduct a Public Hearing on the
Final Budget for Fiscal Year 2021-2022

RECOMMENDATION

It is recommended that the President of the Board of Trustees open a public hearing on the Final
Budget for Fiscal Year 2021-2022, and following any comments from the public, the President of
the Board of Trustees close the hearing.

OVERVIEW
SBCCD is required to hold a public hearing prior to the adoption of the final budget each year.
ANALYSIS

Title 5, Section 58301 requires the Board of Trustees to hold a public hearing prior to adopting
the final budget for the fiscal year.

INSTITUTIONAL VALUES

[ll. Resource Management for Efficiency, Effectiveness, and Excellence

FINANCIAL IMPLICATIONS

There are no financial implications associated with this item.
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SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees

FROM: Diana Z. Rodriguez, Chancellor

REVIEWED BY: Jose F. Torres, Executive Vice Chancellor

PREPARED BY: Lawrence P. Strong, Director of Fiscal Services

DATE: September 9, 2021

SUBJECT: Consideration of Approval to Adopt the Final Budget for
Fiscal Year 2021-2022

RECOMMENDATION

It is recommended that the Board of Trustees adopt the Final Budget for Fiscal Year 2021-2022
as presented or amended.

OVERVIEW

Title 5, Section 58301 requires that the Board of Trustees hold a public hearing and adopt the
final budget on or before September 15.

ANALYSIS

This Final Budget incorporates the projected income and expenditures of SBCCD for fiscal year
2021-2022 for all funds as follows.

Total All Funds

The total revenues for all funds are $323 million, which include $140 million (43%) State, $55
million (17%) Federal, and $128 million (40%) Local.

Total expenses for all funds are $512 million and include $209 million (41%) for Other Expenses
& Services (the majority of which are categorical, one-time expenditures of $60 million in the
Restricted General Fund and $126 million in the Measure CC Bond Fund); $167 million (33%)
for Capital Outlay (the majority of which are for the Measure CC Bond Fund); and $126 million
(25%) in salaries and benefits.

Important notes:
e The category of expenditures entitled Other Expenses & Services is stipulated by the

California Budget and Accounting Manual to record costs such as audit, contract
services, depreciation, dues and membership, election, insurance, interest, legal,



personal and consultant services (i.e. architects and engineers), postage, rents and
leases, repairs and maintenance, self-insurance claims, and conference expenses.

e $284 million of the $512 million expenditures is to cover construction costs related to
Measure CC. Without these one-time expenditures, our total expenses would have been
$229 million.

¢ Related to the $284 million Measure CC expenses, the salaries and benefits are only
25% of the overall; however, if we remove the one-time Measure CC expenses, the
percentage increases to 57% of all funds.

¢ In addition to Measure CC, our Restricted General Fund (one-time funds) adds an
additional $104 million to the total revenues and expenditures. The Restricted General
Fund is a break-even program and it includes the COVID-19 federal stimulus.

Prior Year Comparison:

Total revenues increase by $59 million in FY 2021-22 when compared to last fiscal year. This is
due to a rise in one-time funds for state categorical and COVID-19 federal stimulus.

Total expenditures increase by $341 million FY 2021-22 when compared to last fiscal year. This
is due to $284 million in Measure CC construction bond expenditures and one-time expenses
related to the increase of the state categorical and COVID-19 federal stimulus.

Unrestricted General Fund

It is important to note that one of our primary funds is the Unrestricted General Fund, which was
discussed in detail during the Board Strategy Session.

The State Budget Act of 2020-21 included $1.5 billion in deferrals which resulted in SBCCD
being short paid over $32 million last fiscal year. In 2021-22, however, we will receive full
repayment of these funds.

Although revenues will increase by approximately $4.7 million in 2021-22 due the 5.07% COLA,
SBCCD has become a hold harmless district due to the loss of student enrollment. Our funded
FTES has decreased from 15,456.29 to 14,808.29. SBCCD is encouraging students to return to
school by implementing the Books+ program. During the Fall 2021 and Spring 2022 semesters,
Crafton Hills College and San Bernardino Valley College are providing students access to free
rental of textbooks and course materials. Books+ will be funded by the institutional portion of
the COVID-19 related federal stimulus.

We are expecting a significant increase to total expenditures due to the many pragmatic actions
taken to reopen our campuses beginning August 1, 2021.

Through extensive effort and collaboration between Human Resources and our bargaining
units, our faculty, classified, and management staff will be at the median regional salary level. In
the upcoming year we will accomplish what we’ve been working toward for the past few years
and the multi-year forecast for the Unrestricted General Fund includes the final implementation
of those changes.
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The multi-year forecast includes COLA estimates from School Services of California, estimated
revenue shortfalls (line 19 of multi-year forecast), use of FCC legal reimbursements beginning
FY 2022-23, use of FCC DSO portion beginning FY 2023-24, and use of investment property
earnings beginning FY 2024-25. As a result, our multi-year forecast shows the following for the
Unrestricted General Fund:

1. Annual excess (line 43 of multi-year forecast) every fiscal year.
2. Fund balance at approximately 25% every fiscal year.

3. Approximate percent of total expenditures for salaries and benefits every fiscal year of:

88% for SBVC
b. 92% for CHC

c. 73% for DSO

d. 86% for SBCCD

o

Looking ahead, SBCCD continues to be in a strong financial position due to sound financial
practices. Our principles serve as the backbone to ongoing operations, allowing our students to
continue their education with as little interruption as possible.

INSTITUTIONAL VALUES

Ill. Resource Management for Efficiency, Effectiveness, and Excellence

FINANCIAL IMPLICATIONS

The adoption of this budget will enable SBCCD to manage its resources for efficiency,
effectiveness and excellence.
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EXECUTIVE SUMMARY

During good times and bad, San Bernardino Valley College and Crafton Hills College are a
source of hope for the community. We prepare future scientists, health providers, and first
responders who keep us safe. We provide new skills to displaced workers and give recent high
school graduates an affordable option to start their first two years of a bachelor’s degree. Our
mission is more critical today than ever before. San Bernardino Community College District
stands firm in its commitment to fostering a welcoming and supportive community where all our
students, faculty and staff can feel safe to grow, learn and prosper, regardless of who they are
or where they come from.

California Budget Overview

The 2021-22 State Budget Act signed by Governor Newsom on July 12 reflects expenditures of
$263 billion, including $196 billion in the general fund. It provides additional resources of $3.5
billion to California Community Colleges, including full repayment of the $1.5 billion in deferrals
of system funding in 2020-21.

The public health emergency associated with COVID-19 created a downward shift in the state’s
economic conditions which was reflected in the 2020-21 budget. The enacted 2021-22 budget
reflects a correction to the estimated deficit of the prior year, along with a recovery focusing on
investments to support the negative impacts of the pandemic, as well as maintain reserves as
protection against the next economic downturn. These investments include:

e Deposits totaling $7.4 billion into the Budget Stabilization Account (BSA, also known as
the “rainy day fund”);

e A deposit of $4.5 billion in the Public School System Stabilization Account (PSSSA);

e Adiscretionary deposit of $450 million into the Safety Net Reserve; and

e A total of $4.0 billion in the Special Fund for Economic Uncertainties (SFEU)

California Community Colleges Funding

As stated, the State Budget Act increases overall funding for community colleges by more than
$3.5 billion over 2020-21 levels through a combination of ongoing and one-time funds. It fully
pays off the deferrals of 2020-21, and makes a number of investments, including deferred
maintenance and student basic needs. Many of these new investments are one-time, focused
on necessities revealed or exacerbated by the pandemic.

Proposition 98 funding for the California Community Colleges continues to be at approximately
10.93%, which is consistent with prior years. However, total funding decreased by roughly 0.5%
or $47 million from the prior year.

The Budget Act includes $765 million in ongoing policy adjustments compared with

revised 2020-21 expenditure levels. Most notably, the proposal includes a COLA of 5.07%

for the Student-Centered Funding Formula (SCFF), matching the COLA provided for the K-12
Local Control Funding Formula. It also includes a 1.7% COLA for certain categorical programs,
provides substantial one-time funding to address deferred maintenance, and increases both
ongoing and one-time funding for a variety of student support needs.

[v.09.03.21.p.7/107]
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Impacts to SBCCD

Our students, families, and community continue to experience
very challenging times. The pandemic has forced us to take
measures never seen before and significant economic
shortfalls have required us to make hard choices. We are at a
defining moment in history and it has never been more
important for us to continue working together.

The Budget Act of 2020-21 included $1.5 billion in deferrals
which resulted in SBCCD being short-paid over $32 million last
fiscal year. In 2021-22, however, we will receive full repayment
of these funds.

Although revenues will increase by approximately $4.7 million
in 2021-22 due the 5.07% COLA, SBCCD has become a hold
harmless district due to the loss of student enrollment. Our
funded FTES has decreased from 15,456.29 to 14,808.29.

We are expecting a significant increase to total expenditures
due to the many pragmatic actions taken to reopen our
campuses beginning August 1, 2021.

SBCCD is encouraging students to return to school by
implementing the Books+ program. During the Fall 2021 and
Spring 2022 semesters, Crafton Hills College and San
Bernardino Valley College are providing students access to
free rental of textbooks and course materials. Books+ will be
funded by the institutional portion of the COVID-19 related
federal stimulus.

Finally, through extensive effort and collaboration between
Human Resources and our bargaining units, our faculty,
classified, and management staff will be at the median
regional salary level. In the upcoming year we will accomplish
what we’ve been working toward for the past few years and
the multi-year forecast includes the final implementation of
those changes.

Looking ahead, SBCCD continues to be in a strong financial
position due to sound financial practices. Our principles serve
as the backbone to ongoing operations, allowing our students
to continue their education with as little interruption as
possible. As we strive to maintain our great momentum, let’s
continue bringing our students back, let’s continue engaging
with our communities, let's continue working together, and let’s
continue moving mountains.

Jose F. Torres
Executive Vice Chancellor

[v.09.03.21.p.8/107]
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Current Year

. Payback of 2020-21 deferrals in the

proximate amount of $32 million
Increase in total revenues due to a
5.07% Cost of Living Adjustment (COLA)
Decrease of enrollment

SBCCD is a Hold Harmless district

5. Increase in total expenditures due to

hiring of high priority positions and the
expense of reopening the campuses
One-time adjustment to the fund balance
due to the classification implementation

Future Years

. COLA estimates from School Services
2. Estimated revenue shortfalls (line 19 of
multi-year forecast)

. Use of FCC legal reimbursements

beginning FY 2022-23

. Use of FCC DSO portion beginning FY

2023-24

. Use of investment property earnings

beginning FY 2024-25

Overall Budget

. Annual excess (line 43 of multi-year

forecast) every fiscal year

Fund balance remains at approximately
25% every fiscal year

Approximate salaries and benefits
percentage of total expenditures every
fiscal year:

a. 88% for SBVC

b. 92% for CHC

c. 73% for DSO

d. 86% for SBCCD
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BUDGETING OVERVIEW

Integrated Planning and Budgeting

The colleges and Districtwide Support Operations continued to use program review and/or
strategic planning processes to determine their highest priority goals and objectives.
Consequently, the budget reflects resources allocated to departments based on those prioritized
requirements.

Multi-Year Budgeting

This budget includes a five-year, long-range financial plan that incorporates enroliment
management projections by college, personnel and benefit costs, and revenue projections
based on the latest State Budget information. It provides a sense of direction to the colleges,
allows SBCCD to make changes as necessary, and helps measure progress on established
goals, as well as identify and minimize risks.

Board Directives for the 2021-22 General Fund Budget

The Board of Trustees provided staff with initial direction concerning the distribution of resources
for the next fiscal year's budget on April 8, 2021. SBCCD’s budget shall be prepared in
accordance with Title 5, the California Community Colleges Budget and Account Manual, and all
other related State and federal laws and regulations.

1. Align unrestricted general fund and student success funding with the State Chancellor’s
Vision for Success and Guided Pathways frameworks.

2. Allocate funding to support college affordability.

3. Maintain a fund balance range of 10-15% in the Unrestricted General Fund, unless fund
balance is utilized for specially identified one-time' needs as authorized by the Board of
Trustees.

4. Allocate funding through the budget process for deferred maintenance.

5. Proposed positions must be approved through the process of program review or any
other prioritization process as established at SBCCD.

Budget Assumptions

The assumptions used for the 2021-22 Final Budget include the following:

e COLA: 5.07%
e Growth: 0.5% funded; SBCCD hold harmless
o Deferrals: Full balance of deferrals paid down

e Pension costs:
o CalSTRS employer rate: 16.92%
o CalPERS employer rate: 22.91%

1 One-time is defined as an expenditure that has no ongoing commitment. While one-time needs may be repeated in
future years, the nature of the expenditure must conform to the definition.

[v.09.03.21.p.9/107]
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o “Early Action Package” passed as the “Immediate Action Plan,” amends 2020 State Budget

¢ Plant M&O: No change in anticipated square footage
e Compliance with the FON and 50% Law

e Workers’ Comp: No change in rate

Fund Descriptions

The SBCCD budget is comprised of several funds, which are described as follows.

Governmental Proprietary
Governmental funds are Proprietary funds are for
used to track information tracking district activities
on resources associated similar to those in private
with the District's sector accounting due to
educational objectives. their income-producing

character.
General Funds Enterprise Funds
» Unrestricted » Cafeteria
» Restricted » Investment Properties
Debt Service Funds Internal Service Funds
» Bond Interest & » Workers Comp/Self-
Redemption Insurance

» Retiree Benefits
Special Revenue Funds
» Child Development
» KVCR

Capital Projects Funds
» Capital Outlay

» Measure M

» Measure CC

Fiduciary

Fiduciary funds account for
assets held on behalf of
another party for which the
District has some
discretionary authority.

Trusts Funds

» Associated Students

» Student Representation
» Student Body Center
Fee

Financial Aid
Scholarship & Loan
OPEB Trust (Other
Post-Employment
Benefits)

PARS PRST (Pension
Rate Stabilization Trust)
Student Clubs & Trusts

v

v

v

v

v

Agency Funds

» FNX

» Inland Futures
Foundations

SAN BERNARDINO { §' | COMMUNITY COLLEGE DISTRICT
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SAN BERNARDINO COMMUNITY COLLEGE DISTRICT SERVICE AREA
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UNRESTRICTED GENERAL FUND: BUDGET SUMMARY

2020-21 2021-22 2022-23 2023-24 2024-25 2025-26

Unaudited Actuals Final Budget Budget Forecast Budget Forecast Budget Forecast Budget Forecast

Increase/(Decrease) from Prior Year $ 5,950,109 $ (1,682,928) $ 40,238 $ 50,338 $ 61,309 $ 142,095

$ 32,261,099 § 30,578,171  $ 30,618,409 $ 30,668,748 $ 30,730,056 $ 30,872,151

Unrestricted General Fund Balance

30.06% 26.04% 25.69% 25.34% 25.01% 24.69%
Average Monthly Expenses $ 8,943987 $ 9,785725 $ 9,933,240 $ 10,085,391 $ 10,241,277 $ 10,420,610
Months to Cover Monthly Expenditures 3.6 3.1 3.1 3.0 3.0 3.0
Minimum Fund Balance Goal of 10% $ 21,528,315 § 18,835,301 $ 18,698,522 $ 18,566,279 $ 18,440,525 § 18,367,420
Excess/(Deficit) of 10% Goal $ 10,732,784  $ 11,742,871  $ 11,919,887 $ 12,102,469 $ 12,289,532 $ 12,504,732
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UNRESTRICTED GENERAL FUND MULTI-YEAR FORECAST

2020-21 Unaudited Actuals

SBVC

Section A - State Base Revenue

1 Base Allocation Revenue (medium and small colleges) $ 4,719,754

2 Credit FTES 10,134.89

3 Rate Per Credit FTES

4  Total Credit FTES Funding $ 40,630,783

5 Special Admit and CDCP (enhanced) FTES 414.18

6 Rate Per Special Admit and CDCP (enhanced) FTES

7 Total Special Admit and CDCP (enhanced) FTES Funding $ 2,328,510

8 Non-Credit FTES 229.45

9 Rate Per Non-Credit FTES

10 Total Non-Credit FTES Funding $ 775,686

11 Total SBCCD FTES 10,778.52

12 Supplemental Component (based on %) 18,076

13 Rate Per Supplemental Component

14 Total Supplemental Component Funding $ 17,136,048

15 Total Student Success Incentive Component Funding $ 6,469,944

16 Total State Base Revenue (sum of lines 1,4,7,10,14,15) $ 72,060,724

17 State-Based Revenue Percent By College 69.62%

18 Calculated Revenue Shortfall Percent

19 Revenue Shortfall Amount -$437,268

$

© AH B

CHC

4,045,502
4,591.51

18,407,368
68.71

386,290
17.55

59,330
4,677.77
6,118

5,799,864

2,753,520

31,451,875
30.38%

-$190,852
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SBCCD
Total

$8,765,256
14,726.40
$4,009.00
$59,038,151
482.89
$5,621.94
$2,714,801
247.00
$3,380.63
$835,016
15,456.29
24,194
$948
$22,935,912
$9,223,464

$103,512,600

-0.61%
-$628,120

$71,623,456

Adjusted State Base Revenue (line 16 + line 19)
21 Proposed Base Allocation Increase

22 Total State Revenue $71,623,456
23 Change From Previous Year State Base Revenue

Section B - Other Revenue
24 Part-time Faculty Funding $1,647,404

25 Full-time Faculty Funding $0

26 Lottery Funding $1,872,491
27 Interest Income $247,900
28 Other Campus Revenue Per Campus Projections $1,238,114
29a STRS/PERS Trust Interest Revenue $1,427,116
29b Commercial Building Annual Revenue $0
29c FCC Legal Fees Reimbursement $0
30 Other Revenue $900,701

Total Other Revenue $7,333,726

Total Revenue (line 22 + line 31)

$78,957,182

$31,261,024

$31,261,024

$719,789
$0
$816,917
$108,199
$411,777
$622,884
$0

$0
$380,177
$3,059,743
$34,320,767

$0 $102,884,480

$0

$0 $102,884,480

-$188,928

$2,367,193
$0
$2,689,408
$356,099
$1,649,891
$2,050,000
$0

$0
$1,280,878
$10,393,469

$113,277,949

Section C - Site Expenses

33 1000 - Academic Salaries $30,289,166
34 2000 - Classified Salaries $10,421,233
35 3000 - Benefits $11,003,489
36 4000 - Supplies $460,824
37 5000 - Other Expenses and Services $3,383,732
38 6000 - Capital Outlay $538,266
39 7000 - Other Outgo $35,186

Site Budgeted / Projected Actual Expenditures $56,131,896
Percentage of Budget by Site 52.30%
$16,428,014

$6,397,273

Shared Costs (DSO)
Annual Excess/(Deficit) (line 32 - line 40 - line 42)
Section D - One-Time Adjustments & Fund Balance
45 Salary & Benefits Increases (Retro)
46 Annual Increase/(Decrease) to Fund Balance
48 Fund Balance July 1, Year Beginning

49 Year-end Estimated Fund Balance (actual is per CCFS 311)

50 Fund Balance Percentage (line 51/ line 40)
51 Unrestricted Fund Balance

$13,617,542
$6,346,643
$5,688,339
$126,505
$1,653,611
$160,639
$4,424
$27,597,702
25.71%
$7,170,228
-$447,164

SAN BERNARDINO { §' | COMMUNITY COLLEGE DISTRICT

$23,598,242  $107,327,840

-$23,598,242

$44,410,238
$26,544,025
$20,438,335

$709,583
$9,562,764

$833,474
$4,829,420

$5,950,109

$5,950,109
$26,310,990

$32,261,099

30.06%
$32,261,099



UNRESTRICTED GENERAL FUND MULTI-YEAR FORECAST
2021-22 Final Budget
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Section A - State Base Revenue

1 Base Allocation Revenue (medium and small colleges)
Credit FTES

Rate Per Credit FTES

Total Credit FTES Funding

Special Admit and CDCP (enhanced) FTES

Rate Per Special Admit and CDCP (enhanced) FTES
Total Special Admit and CDCP (enhanced) FTES Funding
Non-Credit FTES

9 Rate Per Non-Credit FTES

10 Total Non-Credit FTES Funding

11 Total SBCCD FTES

12 Supplemental Component (based on %)

13 Rate Per Supplemental Component

14 Total Supplemental Component Funding

15 Total Student Success Incentive Component Funding
16 Total State Base Revenue (sum of lines 1,4,7,10,14,15)
17 State-Based Revenue Percent By College

18 Calculated Revenue Shortfall Percent

19 Revenue Shortfall Amount

20 Adjusted State Base Revenue (line 16 + line 19)

21 Proposed Base Allocation Increase
23 Change From Previous Year State Base Revenue
Section B - Other Revenue
24  Part-time Faculty Funding
25 Full-time Faculty Funding
26 Lottery Funding
27 Interest Income
28 Other Campus Revenue Per Campus Projections
29a STRS/PERS Trust Interest Revenue
29b Commercial Building Annual Revenue
29c FCC Legal Fees Reimbursement
30 Other Revenue
31 Total Other Revenue
32 Total Revenue (line 22 + line 31)
Section C - Site Expenses
33 1000 - Academic Salaries
34 2000 - Classified Salaries
35 3000 - Benefits
36 4000 - Supplies
37 5000 - Other Expenses and Services
38 6000 - Capital Outlay
39 7000 - Other Outgo
Site Budgeted / Projected Actual Expenditures
Percentage of Budget by Site
Shared Costs (DSO)
Annual Excess/(Deficit) (line 32 - line 40 - line 42)
Section D - One-Time Adjustments & Fund Balance
45 Salary & Benefits Increases (Retro)
46 Annual Increase/(Decrease) to Fund Balance
48 Fund Balance July 1, Year Beginning

0N O WN

50 Fund Balance Percentage (line 51/ line 40)
51 Unrestricted Fund Balance

$ 4,959,045 $
9,883.23

$41,630,703
367.58

$2,171,288
17.65

$62,693
10,268.46
17,587

$17,517,404
$8,269,152

$ 74,610,287

69.38%

$0
$74,610,287

$74,610,287

$702,250
$1,078,623
$1,674,725
$247,071
$1,144,739
$1,422,345
$0

$0
$900,701
$7,170,454
$81,780,741

$30,422,531
$11,797,379
$13,390,740
$826,201
$6,536,938
$642,498
$12,021
$63,628,309
54.18%
$15,664,778
$2,487,654

-$1,073,512

4,250,609
4,477.50

$18,860,371
60.98

$360,204
1.35

$4,795
4,539.83
5,952

$5,928,938
$3,519,239

$ 32,924,157

30.62%

$0
$32,924,157

$32,924,157

$309,890
$475,976
$739,026
$109,028
$505,152
$627,655
$0

$0
$380,177
$3,146,904
$36,071,061

$14,692,674
$6,848,824
$7,151,055
$327,316
$2,142,838
$60,330

$0
$31,223,038
26.59%
$6,912,581
-$2,064,557

-$582,173
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$10,171,199

$22,577,359

-$22,577,359

$9,209,654
14,360.73
$4,212.26
$60,491,075
428.56
$5,906.97
$2,531,492
19.00
$3,552.03
$67,489
14,808.29
23,539
$996
$23,446,342
$11,788,391
$107,534,444

0.00%

$107,534,444

$107,534,444
$4,649,964

$1,012,140
$1,554,599
$2,413,751
$356,099
$1,649,891
$2,050,000
$0

$0
$1,280,878
$10,317,358
$117,851,802

$45,912,781
$28,817,403
$25,928,801

$1,500,141
$13,839,585
$837,973
$592,021
$117,428,705

$423,097

-$2,106,024
-$1,682,928
$32,261,099

49 Year-end Estimated Fund Balance (actual is per CCFS 311) $30,578,171

26.04%
$30,578,171
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UNRESTRICTED GENERAL FUND MULTI-YEAR FORECAST

2022-23 Forecast

Section A - State Base Revenue

1 Base Allocation Revenue (medium and small colleges) $ 5,022,521 $ 4,305,017 $ 9,327,538
2 Credit FTES 9,883.23 4,477.50 14,360.73
3 Rate Per Credit FTES $4,266.18
4  Total Credit FTES Funding $ 42,163,623 $ 19,101,805 $61,265,428
5 Special Admit and CDCP (enhanced) FTES 367.58 60.98 428.56
6 Rate Per Special Admit and CDCP (enhanced) FTES $5,982.58
7 Total Special Admit and CDCP (enhanced) FTES Funding $ 2,199,081 $ 364,814 $2,563,895
8 Non-Credit FTES 17.65 1.35 19.00
9 Rate Per Non-Credit FTES $3,597.49
10 Total Non-Credit FTES Funding $ 63,496 $ 4,857 $68,352
11 Total SBCCD FTES 10,268.46 4,539.83 14,808.29
12 Supplemental Component (based on %) 17,587 5,952 23,539
13 Rate Per Supplemental Component $1,009
14 Total Supplemental Component Funding $ 17,741,562 $ 6,004,806 $23,746,368
15 Total Student Success Incentive Component Funding $ 8,374,998 $ 3,564,285 $11,939,282
16 Total State Base Revenue (sum of lines 1,4,7,10,14,15) $ 75,565,280 $ 33,345,584 $108,910,864
17 State-Based Revenue Percent By College 69.38% 30.62%
18 Calculated Revenue Shortfall Percent -1.00%
19 Revenue Shortfall Amount -$755,653 -$333,456 -$1,089,109
$74,809,627  $33,012,128 $0_$107,821,756
21 Proposed Base Allocation Increase
$74,809,627  $33,012,128 $0_$107,821,756
23 Change From Previous Year State Base Revenue $287,312
Section B - Other Revenue
24 Part-time Faculty Funding $702,250 $309,890 $1,012,140
25 Full-time Faculty Funding $1,078,623 $475,976 $1,554,599
26 Lottery Funding $1,674,725 $739,026 $2,413,751
27 Interest Income $247,071 $109,028 $356,099
28 Other Campus Revenue Per Campus Projections $1,144,739 $505,152 $1,649,891
29a STRS/PERS Trust Interest Revenue $1,422,345 $627,655 $2,050,000
29b Commercial Building Annual Revenue $0 $0 $0
29¢ FCC Legal Fees Reimbursement $0 $0 $1,100,000
30 Other Revenue $900,701 $380,177 $1,280,878

$11,417,358
$119,239,114

31 Total Other Revenue
32 Total Revenue (line 22 + line 31)
Section C - Site Expenses

$7,170,453

$3,146,905

$81,980,081 $36,159,033

33 1000 - Academic Salaries $30,760,705 $14,852,076 $797,576 $46,410,356
34 2000 - Classified Salaries $12,035,239 $7,001,691 $10,350,687 $29,387,617
35 3000 - Benefits $13,708,278 $7,270,667 $5,502,481 $26,481,427
36 4000 - Supplies $834,463 $330,589 $350,090 $1,515,142
37 5000 - Other Expenses and Services $6,602,307 $2,164,266 $5,211,407 $13,977,981
38 6000 - Capital Outlay $648,923 $60,933 $136,496 $846,353

39 7000 - Other Outgo $0 $0 $580,000 $580,000
Site Budgeted / Projected Actual Expenditures $64,589,916 $31,680,222 $22,928,738 $119,198,876
Percentage of Budget by Site 54.19% 26.58% 19.24%

Shared Costs (DSO) $15,908,573 $7,020,164 -$22,928,738
Annual Excess/(Deficit) (line 32 - line 40 - line 42) $1,481,591 -$2,541,353 $0 $40,238
Section D - One-Time Adjustments & Fund Balance

45 Salary & Benefits Increases (Retro)

46 Annual Increase/(Decrease) to Fund Balance $40,238

48 Fund Balance July 1, Year Beginning $30,578,171

49 Year-end Estimated Fund Balance (actual is per CCFS 311) $30,618,409

50 Fund Balance Percentage (line 51 / line 40) 25.69%
51 Unrestricted Fund Balance $30,618,409
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UNRESTRICTED GENERAL FUND MULTI-YEAR FORECAST

2023-24 Forecast

Section A - State Base Revenue

1 Base Allocation Revenue (medium and small colleges) 5,103,384 $ 4,374,328 $9,477,711
2 Credit FTES 9,883.23 4,477.50 14,360.73

3 Rate Per Credit FTES $4,334.86
4  Total Credit FTES Funding $42,842,448 $19,409,340 $62,251,788
5 Special Admit and CDCP (enhanced) FTES 367.58 60.98 428.56

6 Rate Per Special Admit and CDCP (enhanced) FTES $6,078.90
7 Total Special Admit and CDCP (enhanced) FTES Funding $2,234,486 $370,688 $2,605,174
8 Non-Credit FTES 17.65 1.35 19.00
9 Rate Per Non-Credit FTES $3,655.41
10 Total Non-Credit FTES Funding $64,518 $4,935 $69,453
11 Total SBCCD FTES 10,268.46 4,539.83 14,808.29

12 Supplemental Component (based on %) 17,587 5,952 23,539
13 Rate Per Supplemental Component $1,025
14 Total Supplemental Component Funding $18,027,201 $6,101,484 $24,128,685
15 Total Student Success Incentive Component Funding $8,509,835 $3,621,670 $12,131,505
16 Total State Base Revenue (sum of lines 1,4,7,10,14,15) $ 76,781,872 $ 33,882,444 $110,664,316
17 State-Based Revenue Percent By College 69.38% 30.62%

18 Calculated Revenue Shortfall Percent -1.00%
19 Revenue Shortfall Amount -$767,819 -$338,824 -$1,106,643

20 Adjusted State Base Revenue (line 16 + line 19)

21 Proposed Base Allocation Increase

22 Total State Revenue

$76,014,053

$76,014,053

$33,543,620

$33,543,620

$109,557,673

$109,557,673

23 Change From Previous Year State Base Revenue $1,735,917
Section B - Other Revenue
24 Part-time Faculty Funding $702,250 $309,890 $1,012,140
25 Full-time Faculty Funding $1,078,623 $475,976 $1,554,599
26 Lottery Funding $1,674,725 $739,026 $2,413,751
27 Interest Income $247,071 $109,028 $356,099
28 Other Campus Revenue Per Campus Projections $1,144,739 $505,152 $1,649,891
29a STRS/PERS Trust Interest Revenue $1,422,345 $627,655 $2,050,000
29b Commercial Building Annual Revenue $0 $0 $0
29¢ FCC Legal Fees Reimbursement $0 $0 $900,000
30 Other Revenue $900,701 $380,177 $300,000 $1,580,878

31 Total Other Revenue
32 Total Revenue (line 22 + line 31)
Section C - Site Expenses

$7,170,453

$83,184,507

$3,146,905
$36,690,524

$300,000

$11,517,358
$121,075,031

33 1000 - Academic Salaries $31,106,487 $15,015,063 $797,576 $46,919,126
34 2000 - Classified Salaries $12,278,451 $7,157,997 $10,534,212 $29,970,660
35 3000 - Benefits $14,036,392 $7,393,878 $5,621,766  $27,052,036
36 4000 - Supplies $842,808 $333,895 $353,591 $1,530,294
37 5000 - Other Expenses and Services $6,668,331 $2,185,909 $5,263,521 $14,117,761
38 6000 - Capital Outlay $655,412 $61,543 $137,861 $854,816

39 7000 - Other Outgo

Site Budgeted / Projected Actual Expenditures
Percentage of Budget by Site
Shared Costs (DSO)
Annual Excess/(Deficit) (line 32 - line 40 - line 42)
Section D - One-Time Adjustments & Fund Balance
45 Salary & Benefits Increases (Retro)
46 Annual Increase/(Decrease) to Fund Balance
48 Fund Balance July 1, Year Beginning

50 Fund Balance Percentage (line 51/ line 40)
51 Unrestricted Fund Balance

49 Year-end Estimated Fund Balance (actual is per CCFS 311)

$0
$65,587,881
54.19%
$16,158,205
$1,438,421

$0
$32,148,284
26.56%
$7,130,322
-$2,588,082
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$580,000

$23,288,528

19.24%

-$23,288,528

$300,000

$580,000
$121,024,693

$50,338

$50,338
$30,618,409

$30,668,748

25.34%
$30,668,748
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UNRESTRICTED GENERAL FUND MULTI-YEAR FORECAST

2024-25 Forecast

Section A - State Base Revenue

1 Base Allocation Revenue (medium and small colleges) $ 5,200,348 $ 4,457,440 $ 9,657,788
2 Credit FTES 9,883.23 4,477.50 14,360.73
3 Rate Per Credit FTES $4,417.22
4  Total Credit FTES Funding $ 43,656,454 $ 19,778,118 $63,434,572
5 Special Admit and CDCP (enhanced) FTES 367.58 60.98 428.56
6 Rate Per Special Admit and CDCP (enhanced) FTES $6,194.40
7 Total Special Admit and CDCP (enhanced) FTES Funding $ 2,276,941 $ 377,731 $2,654,672
8 Non-Credit FTES 17.65 1.35 19.00
9 Rate Per Non-Credit FTES $3,724.87
10 Total Non-Credit FTES Funding $ 65,744 $ 5,029 $70,772
11 Total SBCCD FTES 10,268.46 4,539.83 14,808.29
12 Supplemental Component (based on %) 17,587 5,952 23,539
13 Rate Per Supplemental Component $1,045
14 Total Supplemental Component Funding $ 18,369,718 $ 6,217,412 $24,587,130
15 Total Student Success Incentive Component Funding $ 8,671,522 $ 3,690,482 $12,362,003
16 Total State Base Revenue (sum of lines 1,4,7,10,14,15) $ 78,240,728 $ 34,526,211 $112,766,938
17 State-Based Revenue Percent By College 69.38% 30.62%
18 Calculated Revenue Shortfall Percent -1.00%
19 Revenue Shortfall Amount -$782,407 -$345,262 -$1,127,669
$77,458,320  $34,180,948 $0_$111,639,269
21 Proposed Base Allocation Increase $0
$77,458,320  $34,180,948 $0_$111,639,269
23 Change From Previous Year State Base Revenue $2,081,596
Section B - Other Revenue
24 Part-time Faculty Funding $702,250 $309,890 $1,012,140
25 Full-time Faculty Funding $1,078,623 $475,976 $1,554,599
26 Lottery Funding $1,674,725 $739,026 $2,413,751
27 Interest Income $247,071 $109,028 $356,099
28 Other Campus Revenue Per Campus Projections $1,144,739 $505,152 $1,649,891
29a STRS/PERS Trust Interest Revenue $1,422,345 $627,655 $2,050,000
29b Commercial Building Annual Revenue $208,148 $91,852 $300,000
29c FCC Legal Fees Reimbursement $0 $0 $0
30 Other Revenue $900,701 $380,177 $700,000 $1,980,878
31 Total Other Revenue $7,378,602 $3,238,757 $11,317,358
32 Total Revenue (line 22 + line 31) $84,836,922 $37,419,705 $700,000 $122,956,627
Section C - Site Expenses
33 1000 - Academic Salaries $31,460,050 $15,181,718 $797,576 $47,439,344
34 2000 - Classified Salaries $12,527,136 $7,317,819  $10,721,867 $30,566,823
35 3000 - Benefits $14,375,456 $7,520,804 $5,744,993 $27,641,253
36 4000 - Supplies $851,236 $337,234 $357,127 $1,545,597
37 5000 - Other Expenses and Services $6,735,014 $2,207,768 $5,316,156 $14,258,938
38 6000 - Capital Outlay $661,966 $62,158 $139,240 $863,364

39 7000 - Other Outgo $0 $0 $580,000 $580,000
Site Budgeted / Projected Actual Expenditures $66,610,857 $32,627,502 $23,656,959 $122,895,318
Percentage of Budget by Site 54.20% 26.55% 19.25%

Shared Costs (DSO) $16,413,833 $7,243,126 -$23,656,959
Annual Excess/(Deficit) (line 32 - line 40 - line 42) $1,812,231 -$2,450,923 $700,000 $61,309
Section D - One-Time Adjustments & Fund Balance
45 Salary & Benefits Increases (Retro)

46 Annual Increase/(Decrease) to Fund Balance $61,309
48 Fund Balance July 1, Year Beginning $30,668,748
49 Year-end Estimated Fund Balance (actual is per CCFS 311) $30,730,056
50 Fund Balance Percentage (line 51 / line 40) 25.01%
51 Unrestricted Fund Balance $30,730,056
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UNRESTRICTED GENERAL FUND MULTI-YEAR FORECAST

2025-26 Forecast

Section A - State Base Revenue

1 Base Allocation Revenue (medium and small colleges) $ 5,304,355 $ 4,546,589 $ 9,850,944
2 Credit FTES 9,883.23 4,477.50 14,360.73
3 Rate Per Credit FTES $4,505.57
4  Total Credit FTES Funding $ 44,529,584 $ 20,173,680 $64,703,264
5 Special Admit and CDCP (enhanced) FTES 367.58 60.98 428.56
6 Rate Per Special Admit and CDCP (enhanced) FTES $6,318.29
7 Total Special Admit and CDCP (enhanced) FTES Funding $ 2,322,480 $ 385,286 $2,707,766
8 Non-Credit FTES 17.65 1.35 19.00
9 Rate Per Non-Credit FTES $3,799.36
10 Total Non-Credit FTES Funding $ 67,059 $ 5,129 $72,188
11 Total SBCCD FTES 10,268.46 4,539.83 14,808.29
12 Supplemental Component (based on %) 17,587 5,952 23,539
13 Rate Per Supplemental Component $1,065
14 Total Supplemental Component Funding $ 18,737,113 $ 6,341,760 $25,078,873
15 Total Student Success Incentive Component Funding $ 8,844952 $ 3,764,291 $12,609,244
16 Total State Base Revenue (sum of lines 1,4,7,10,14,15) $ 79,805,542 $ 35,216,735 $115,022,277
17 State-Based Revenue Percent By College 69.38% 30.62%

18 Calculated Revenue Shortfall Percent -1.00%
19 Revenue Shortfall Amount -$798,055 -$352,167 -$1,150,223

20 Adjusted State Base Revenue (line 16 + line 19)

21 Proposed Base Allocation Increase

22 Total State Revenue

$79,007,487 $34,864,567 $0 $113,872,054

$79,007,487

$34,864,567 $0 $113,872,054

23 Change From Previous Year State Base Revenue $2,232,785
Section B - Other Revenue
24 Part-time Faculty Funding $702,250 $309,890 $1,012,140
25 Full-time Faculty Funding $1,078,623 $475,976 $1,554,599
26 Lottery Funding $1,674,725 $739,026 $2,413,751
27 Interest Income $247,071 $109,028 $356,099
28 Other Campus Revenue Per Campus Projections $1,144,739 $505,152 $1,649,891
29a STRS/PERS Trust Interest Revenue $1,422,345 $627,655 $2,050,000
29b Commercial Building Annual Revenue $693,827 $306,173 $1,000,000

29c FCC Legal Fees Reimbursement $0 $0 $0
$900,701
$7,864,280

$1,280,878
$11,317,358
$125,189,412

30 Other Revenue

31 Total Other Revenue

32 Total Revenue (line 22 + line 31)
Section C - Site Expenses

$380,177
$3,453,078

$86,871,767 $38,317,645

33 1000 - Academic Salaries $31,821,568 $15,352,123 $797,576 $47,971,266
34 2000 - Classified Salaries $12,781,415 $7,487,629 $10,913,745  $31,182,789
35 3000 - Benefits $14,725,859 $7,880,522 $5,872,302 $28,478,683
36 4000 - Supplies $859,748 $340,606 $360,698 $1,561,053
37 5000 - Other Expenses and Services $6,802,364 $2,229,846 $5,369,318 $14,401,528
38 6000 - Capital Outlay $668,586 $62,780 $140,632 $871,998

$0
$33,353,506

$580,000
$125,047,317

39 7000 - Other Outgo $0
Site Budgeted / Projected Actual Expenditures $67,659,540
Percentage of Budget by Site 54.11%
Shared Costs (DSO) $16,675,622
Annual Excess/(Deficit) (line 32 - line 40 - line 42) $2,536,605

Section D - One-Time Adjustments & Fund Balance

45 Salary & Benefits Increases (Retro)

$580,000
$24,034,271

26.67% 19.22%
$7,358,649 -$24,034,271
-$2,394,510 $0

$142,095

46
48

50
51

Annual Increase/(Decrease) to Fund Balance
Fund Balance July 1, Year Beginning

Fund Balance Percentage (line 51 / line 40)
Unrestricted Fund Balance
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$142,095
$30,730,056

49 Year-end Estimated Fund Balance (actual is per CCFS 311) $30,872,151

24.69%
$30,872,151
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FINAL BUDGET SUMMARY BY FUND

General Fund  General Fund Bond Interest Child Capital Bond Bond
Unrestricted Restricted & Redemption Development Outlay Measure M Measure CC Cafeteria
Category 110 125 215 330/355 410/415 435 445 520
Revenues:
Federal Revenues - 31,597,738 - 545,446 600,000 - - -
State Revenues 75,271,171 54,741,058 1,000,000 3,177,511 48,251 - - -
Local Revenues 40,530,631 8,454,916 57,000,000 263,944 1,855,000 23,500 3,400,000 415,000
Other Financing Sources/Transfers In 2,050,000 9,966,844 - - - -
Total Revenues 117,851,802 104,760,556 58,000,000 3,986,901 2,503,251 3,400,000
Expenses:
Academic Salaries 45,912,781 6,981,320 - - - - - -
Classified Salaries 28,817,403 10,251,188 - 2,354,410 210,343 - 341,070 296,992
Employee Benefits 25,928,801 5,234,357 - 904,205 95,271 - 155,833 -
Supplies & materials 1,500,141 2,968,647 - 456,064 - - - 111,008
Other Expenses & Services 13,839,585 59,960,475 - 145,223 37,241 7,683 125,940,022 7,000
Capital Outlay 837,973 6,955,945 - 127,000 1,537,108 872,730 156,981,148 -
Other Outgo 592,022 12,408,624 58,000,000 - - - - -
Other Financing Uses/Transfers Out - - - - - - -
Total Expenses 117,428,705 104,760,556 58,000,000 3,986,901 1,879,963 880,413 283,418,073 415,000
Net Increase (Decrease) to Fund Balance 423,097 - - - 623,288 (856,913) (280,018,073) -
Estimated Beginning Fund Balance 32,261,099 545,200 68,404,859 - 4,169,503 30,951,999 289,030,783 105,392
Adjustments (Classification Study Retro) (2,106,025) - - - - - - -

Estimated Ending Fund Balance 30,578,171 545,200 68,404,859 4,792,791 30,095,086 9,012,710
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FINAL BUDGET SUMMARY BY FUND

Investment  Workers Comp/
Properties Self Insurance
Category 590 615/620

Page 56 of 347

Revenues:
Federal Revenues - -
State Revenues
Local Revenues
Other Financing Sources/Transfers In
Expenses:
Academic Salaries - -
Classified Salaries - -
Employee Benefits - -
Supplies & materials - -
Other Expenses & Services 2,028,789 3,705,000
Capital Outlay - -
Other Outgo - -
Other Financing Uses/Transfers Out
Net Increase (Decrease) to Fund Balance 2,598,738
Estimated Beginning Fund Balance 51,738,481 5,565,350
Adjustments (Classification Study Retro) - -

Estimated Ending Fund Balance 54,337,219 3,801,010

1,360,660
580,000
1,940,660

4,627,527

4,627,527

2,028,789 3,705,000

(1,764,340)

Retiree Associated Student Student Body Financial Scholarship
Benefit Students Representation  Center Fee Aid & Loan
690 710 720 730 745 755
- - - - 22,000,944 -
- - - - 4,113,253 -
279,966 112,750 69,000 241,151 956 353,913
- 311,135

241,151 26,426,288 353,913

- - - 153,113 - -
279,966 - - 73,145 - -

- 41,350 - 1,600 - -

- 71,400 69,000 13,293 56,990 225

- - - - 26,369,298 353,688
279,966 112,750 69,000 241,151 26,426,288 353,913

117,524

173,732 911,994

3,211,794

3,211,794

173,732

911,994 117,524
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FINAL BUDGET SUMMARY BY FUND

PARS Student Inland Futures
Trust Clubs/Trusts KVCR KVCR FNX Foundation All Funds
Category 775 810 390/395 825 890/895

Revenues:

Federal Revenues - - - - - - 54,744,128
State Revenues - - - 1,369,389 - - 139,720,632
Local Revenues 1,000,000 4,900,000 289,993 2,569,898 120,000 823,525 128,692,330
Other Financing Sources/Transfers In - - 1,125,000 450,000 - 14,482,979
1,000,000 4,900,000 5,064,287 823,525 337,640,070
Expenses:
Academic Salaries - - - - - - 52,894,101
Classified Salaries - - - 1,465,265 195,937 - 44,085,722
Employee Benefits - - - 606,188 87,515 - 33,365,281
Supplies & materials - - 169,505 22,000 8,500 1,000 5,279,815
Other Expenses & Services 82,000 - 120,488 2,286,281 260,076 297,525 208,928,296
Capital Outlay - - - 3,100 1,000 - 167,316,003
Other Outgo - - - - - 525,000 98,248,632
Other Financing Uses/Transfers Out - 3,454,946 - - - - 3,454,946
82,000 3,454,946 289,993 4,382,834 553,028 823,525 613,572,795
Net Increase (Decrease) to Fund Balance 918,000 1,445,054 - 681,453 16,972 - (275,932,726)
Estimated Beginning Fund Balance 10,795,354 102,593,622 288,573 754,401 (717,632) 302,804 601,914,049
Adjustments (Classification Study Retro) - - - - - - (2,106,025)
Estimated Ending Fund Balance 11,713,354 104,038,676 1,435,854 (700,660) 302,804 323,875,298

SAN BERNARDINO | § | COMMUNITY COLLEGE DISTRICT



SBCCD Final Budget for Fiscal Year 2021-2022 | Submitted for Adoption September 9, 2021 Page 58 of 347

FINAL BUDGET BY FUND

2021-22

Revenues: $323,157,090

Total All Funds

2021-22
Expenditures: $511,869,216

State
139,720,632
43%

Federal
54,744 128
17%

Local
128,692,330
40%

2020-21

Revenues: $264,840,095

Supplies & Materials

5,279,815
1%
Other Expenses
Employee & Services
Benefits 208,928,295
33,365,282 41%
6%
Classified
Salari i
Capital Outlay
44,085,722 167,316,002
9% 33%,
Academic Salaries
52,894,101

10%

2020-21
Expenditures: $170,511,168

State
105,633,940
40%

Federa
25,430,039
10%

Local
133,776,116
50%

[v.09.03.21.p.22/107]

Sl\l/IJppIiesI & %?EII:/I
aterials
1,880,929 15’%%2’501
1% Other Expenses
& Services
30,299,592
18%
Employee
Benefits
34,130,475

20%
B Academic
Classified Salaries

SEERES 50,747,796
37,915,875 30%

22%
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FINAL BUDGET BY FUND

REVENUES
FEDERAL REVENUES
Higher Education & Financial Aid
Perkins (VTEA)
Other Federal Revenues
TOTAL FEDERAL REVENUES
STATE REVENUES
General Apportionments
General Categorical Programs
Reimbursable Categorical Programs
Other State Revenues
TOTAL STATE REVENUES
LOCAL REVENUES
Property Taxes
Contributions, Grants, etc.
Enrollment
Other Student Fees & Charges
Other Local Revenues
TOTAL LOCAL REVENUES
TOTAL REVENUES
EXPENDITURES
Academic Salaries
Classified Salaries
Employee Benefits
Supplies & Materials
Other Expenses & Services
Capital Outlay
TOTAL EXPENDITURES

REVENUES OVER/(UNDER) EXPENDITURES

OTHER FINANCING SOURCES
Sale of Fixed Assets
Proceeds--Long Term Debt
Incoming Transfers
Other Outgo

NET OTHER FINANCING SOURCES/(USES)
IN FUND BALANCE

NET INCREASE/(DECREASE)

Total All Funds
Actual

FY 2019

Actual
FY 2020

Unaudited Actual
FY 2021

Page 59 of 347

Budget
FY 2022

IN FUND BALANCE
FUND BALANCE, JULY 1
Prior Years Adjustments

Adjusted Beginning Balance
FUND BALANCE, JUNE 30

260,084,236

593,159,131

601,914,049

782,023 977,990 378,346 837,561
412,216 521,521 (44,534) 706,191
23897501 29,937,820 25096227 53,200,376
25001740  31437,331 25430039 54,744,128
47,778,830 59323300  52,848812 56245577
22716242 18115197 18497474 38,059,268
2,394,895 3,047,056 9481657 17,782,668
28001571 24585236 24805996 27,633,118
100,891,538 105,070,789 105,633,940 139,720,632
61,816,633 77,894,621 89931122 87,828,714
2,728,768 1,694,876 1,625,706 1,019,437
4,791,809 4,793,686 5,475,654 5,801,869
3,459,339 3,139,737 2,552,037 3,564,393
17,324,076  27,933233 34191597 30,477,917
90,120,625  115456,153 133,776,116 128,692,330
216,103,903 251,964,273 264,840,095 323,157,090
47812425 53625247 50,747,796 52,894,101
40,260,395 40,300,326  37,915.875 44,085,722
33,138,574 36,578,933 34130475 33,365,282
2,874,138 2,960,359 1,880,929 5,279,815
27612346 31,865,849 30299592 208,928,295
19452241 23495847 15536501 167,316,002
171,150,119 _ 188,826,562 _ 170,511,168 _ 511,869,216
44953783 63,137,711  94,328927  (188,712,126)
2,306 12,351 i

. 300,000,000 8,787 i
15,531,611 49,930,062 18623215 14,482,980
(75,944,376)  (96,680,742)  (104,188,048) (101,703,577
(60,410459) 253,261,671  (85556,046)  (87,220,597)
(15,456,676) 316,399,382 8,772,881  (275932,726)
344,370,391 260,084,236 593,159,131 601,914,049
(68,829,479) 16,675,512 (17,965  (2,106,025)
275540,912 276,759,748 593,141,166 599,808,024

323,875,298
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FINAL BUDGET BY FUND

General Fund, Unrestricted

2021-22 2021-22

Revenues: $115,801,802 Expenditures: $116,836,684

Capital Outlay

837,973
1% Academic
State SEIENES
75,271,171 Other 45,912,781
65% Expenses & Services 39%
13,839,585 _
12%
: Classified
Local Employee Salaries
40,530,631 Supplie Benefits 28,2;07/403
ST Materials 25,928,801 0
1,500,141 22%

1%

2020-21 2020-21
Revenues: $110,724,733 Expenditures: $102,498,420

Federal

71,228 Capital Outlay Academic

0% 833,474 REIETES
State 1% 44,410,238

69,247,932 \ 43%
63%

Other Expenses &

Services >

9,5802/764 = Classified
Local 0 SEIEES

41,405,573 oy plol?-'f ° 26,544,025
37% enertits 26%
Supplies & Materlals 20,438,335
709,583 20%

1%
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FINAL BUDGET BY FUND

General Fund, Unrestricted

2021-22 Salary & Benefits

86% of Expenditures

Capital Outlay T
$837,973
1% Salary & Benefits Academic
$100,658,985 Salaries
86% $45,912,781

Other Expenses 39%

& Services
$13,839,585 Classified
12% Salaries
$28,817,403
25%
Supplies & _~
Materials Benefits
$1,500,141 T~ $25,928,801
1% 22%

2020-21 Salary & Benefits

89% of Expenditures

S s
) $91,392,599
1% 89% $44,;g (2),238

Other Expenses Classified
& Services Salaries
$9,562,764 $26,544,025

9% 26%
Supplies &/ Benefits
Materials - $20,438,335
$709,583

20%
1% -
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FINAL BUDGET BY FUND
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Fund 110 General Fund, Unrestricted

Actual

Actual

Unaudited Actual Budget

REVENUES
FEDERAL REVENUES
Higher Education & Financial Aid
Perkins (VTEA)
Other Federal Revenues
TOTAL FEDERAL REVENUES
STATE REVENUES
General Apportionments
General Categorical Programs
Reimbursable Categorical Programs
Other State Revenues
TOTAL STATE REVENUES
LOCAL REVENUES
Property Taxes
Contributions, Grants, etc.
Enrollment
Other Student Fees & Charges
Other Local Revenues
TOTAL LOCAL REVENUES
TOTAL REVENUES
EXPENDITURES
Academic Salaries
Classified Salaries
Employee Benefits
Supplies & Materials
Other Expenses & Services
Capital Outlay
TOTAL EXPENDITURES

REVENUES OVER/(UNDER) EXPENDITURES

OTHER FINANCING SOURCES

Sale of Fixed Assets
Proceeds--Long Term Debt
Incoming Transfers

Other Outgo

NET OTHER FINANCING SOURCES/(USES)
IN FUND BALANCE

NET INCREASE/(DECREASE)

FY 2019

FY 2020

FY 2021 FY 2022

129,055 219,301 71,228
129,055 219,301 71,228
46,752,172 55,639,442 51,955,538 55,202,062
21,897,946 16,706,983 17,292,394 20,069,109
68,650,118 72,346,425 69,247,932 75,271,171
31,813,169 34,201,009 34,529,140 31,528,714
340,000 48,800 7,500 -
4,791,809 4,793,686 5,475,654 5,801,869
1,171,623 1,224,626 1,046,597 923,462
1,257,751 2,326,017 346,682 2,276,586
39,374,352 42,594,138 41,405,573 40,530,631
108,153,525 115,159,864 110,724,733 115,801,802
42,597,480 47,285,004 44,410,238 45,912,781
26,321,978 26,037,103 26,544,025 28,817,403
26,006,084 28,195,943 20,438,335 25,928,801
846,993 1,101,223 709,583 1,500,141
9,970,939 12,425,756 9,562,764 13,839,585
2,244,958 587,713 833,474 837,973
107,988,432 115,632,742 102,498,420 116,836,684

165,093

(472,878)

8,226,313 (1,034,882)

IN FUND BALANCE

FUND BALANCE, JULY 1
Prior Years Adjustments

Adjusted Beginning Balance
FUND BALANCE, JUNE 30

2,306 12,351
. 2,050,105 2,553,216 2,050,000
(811,546)  (1,700,353)  (4,829,420) (592,021)
(809,240) 362,103  (2,276,204) 1,457,979
(644,147) (110,775) 5,950,109 423,097
18,240,687 24,059,101 26,310,990 32,261,099
6,462,561 2,362,664 . (2,106,025)
24703248 26421765 26,310,990 30,155,074
24059101 26310990 32,261,099 30,578,171
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FINAL BUDGET BY FUND
Fund 125 General Fund, Restricted

Actual Actual Unaudited Actual Budget
FY 2019 FY 2020 FY 2021 FY 2022

REVENUES
FEDERAL REVENUES
Higher Education & Financial Aid 652,968 758,689 307,118 837,561
Perkins (VTEA) 412,216 521,521 (44,534) 706,191
Other Federal Revenues 1,030,468 3,023,550 2,323,080 30,053,986
TOTAL FEDERAL REVENUES 2,095,652 4,303,760 2,585,664 31,597,738
STATE REVENUES
General Apportionments 1,026,658 3,683,858 893,274 1,043,515
General Categorical Programs 19,975,951 15,324,222 15,888,731 34,891,584
Reimbursable Categorical Programs 2,382,233 3,038,314 9,377,727 17,772,841
Other State Revenues 1,736,942 1,538,718 1,923,341 1,033,117
TOTAL STATE REVENUES 25,121,784 23,585,112 28,083,073 54,741,057
LOCAL REVENUES
Property Taxes - - - =
Contributions, Grants, etc. 355,875 606,429 6,503 195,912
Enroliment - = = =
Other Student Fees & Charges 1,786,667 1,495,701 1,275,137 2,185,780
Other Local Revenues 1,380,384 5,015,822 1,471,503 6,073,224
TOTAL LOCAL REVENUES 3,522,926 7,117,952 2,753,143 8,454,916
TOTAL REVENUES 30,740,362 35,006,824 33,421,880 94,793,711
EXPENDITURES
Academic Salaries 5,214,945 6,340,243 6,337,558 6,981,320
Classified Salaries 8,023,173 8,688,185 7,188,018 10,251,188
Employee Benefits 4,734,736 5,348,952 5,252,026 5,234,357
Supplies & Materials 1,199,135 1,158,208 1,090,741 2,968,647
Other Expenses & Services 8,303,239 6,139,048 11,043,534 59,960,475
Capital Outlay 3,801,908 4,399,428 5,083,455 6,955,945
TOTAL EXPENDITURES 31,277,136 32,074,064 35,995,332 92,351,932

OTHER FINANCING SOURCES
Sale of Fixed Assets
Proceeds--Long Term Debt

Incoming Transfers 11,381,274 13,438,717 13,465,145 9,966,845
Other Outgo (10,640,707) (16,359,794) (11,580,966) (12,408,624)

740567  (2,921,077) 1884179 (2,441,779)

NET OTHER FINANCING SOURCES/(USES)
IN FUND BALANCE

NET INCREASE/(DECREASE)

FUND BALANCE, JULY 1 1,018,997 1,222,790 1,234,473 545,200
Prior Years Adjustments - - = =
Adjusted Beginning Balance 1,018,997 1,222,790 1,234,473 545,200

FUND BALANCE, JUNE 30 1,222,790 1,234,473 545,200 545,200
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FINAL BUDGET BY FUND

REVENUES
FEDERAL REVENUES
Higher Education & Financial Aid
Perkins (VTEA)
Other Federal Revenues
TOTAL FEDERAL REVENUES
STATE REVENUES
General Apportionments
General Categorical Programs
Reimbursable Categorical Programs
Other State Revenues
TOTAL STATE REVENUES
LOCAL REVENUES
Property Taxes
Contributions, Grants, etc.
Enrollment
Other Student Fees & Charges
Other Local Revenues
TOTAL LOCAL REVENUES
TOTAL REVENUES
EXPENDITURES
Academic Salaries
Classified Salaries
Employee Benefits
Supplies & Materials
Other Expenses & Services
Capital Outlay
TOTAL EXPENDITURES

REVENUES OVER/(UNDER) EXPENDITURES

OTHER FINANCING SOURCES
Sale of Fixed Assets
Proceeds--Long Term Debt
Incoming Transfers
Other Outgo

NET OTHER FINANCING SOURCES/(USES)
IN FUND BALANCE

NET INCREASE/(DECREASE)

IN FUND BALANCE

Fund 215 Bond Interest & Redemption

Actual

FY 2019

Actual
FY 2020

Unaudited Actual
FY 2021

Page 64 of 347

Budget
FY 2022

237,874

319,874

1,150,578

1,000,000

237,874 319,874 1,150,578 1,000,000
30,003,464 43,693,612 55,401,982 56,300,000
- - 679,121 700,000
30,003,464 43,693,612 56,081,103 57,000,000
30,241,338 44,013,486 57,231,681 58,000,000

30,241,338

44,013,486

57,231,681

8,787

58,000,000

FUND BALANCE, JULY 1
Prior Years Adjustments

Adjusted Beginning Balance
FUND BALANCE, JUNE 30

740691 17,940,015 . .
(29,157,937)  (29446,519)  (56,944,865)  (58,000,000)
(28417,246)  (11,506,504)  (56,936,078)  (58,000,000)

1824092 32,506,982 295,603
32675298 34491017 68,109,256 68,404,859
(8,373) 1,111,257 i i
32,666,925 35602274 68,109,256 68,404,859
34491017 68,109,256 68,404,859 68,404,859
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FINAL BUDGET BY FUND

Fund 330/335 Child Development

Actual Actual Unaudited Actual Budget
FY 2019 FY 2020 FY 2021 FY 2022

REVENUES
FEDERAL REVENUES
Higher Education & Financial Aid
Perkins (VTEA) - - - -
Other Federal Revenues 534,956 393,014 83,743 545,446
TOTAL FEDERAL REVENUES 534,956 393,014 83,743 545,446
STATE REVENUES
General Apportionments - - - -
General Categorical Programs 2,740,291 2,790,975 2,608,743 3,167,684
Reimbursable Categorical Programs 12,662 8,742 103,930 9,827
Other State Revenues 86,574 35,869 34,383 -
TOTAL STATE REVENUES 2,839,527 2,835,586 2,747,056 3,177,511
LOCAL REVENUES
Property Taxes
Contributions, Grants, etc.
Enroliment - - - -
Other Student Fees & Charges 219,715 152,607 44,927 214,000
Other Local Revenues 34,147 19,977 30,431 49,944
TOTAL LOCAL REVENUES 253,862 172,584 75,358 263,944
TOTAL REVENUES 3,628,345 3,401,184 2,906,157 3,986,901
EXPENDITURES
Academic Salaries - - - -
Classified Salaries 2,129,649 2,125,156 1,566,675 2,354,410
Employee Benefits 885,575 897,907 856,208 904,205
Supplies & Materials 402,993 387,472 41,210 456,064
Other Expenses & Services 222,347 258,613 104 145,222
Capital Outlay 89,111 168,583 4,937 127,000
TOTAL EXPENDITURES 3,729,675 3,837,731 2,469,134 3,986,901
OTHER FINANCING SOURCES

Sale of Fixed Assets
Proceeds--Long Term Debt

Incoming Transfers 25,000 434,900

Other Outgo (437,023)

25,000 434,900 (437,023)

NET OTHER FINANCING SOURCES/(USES)
IN FUND BALANCE

NET INCREASE/(DECREASE)
FUND BALANCE, JULY 1 77.976 1646 ;
Prior Years Adjustments = - o -
Adjusted Beginning Balance 77,976 1,646 C C
FUND BALANCE, JUNE 30 1,646 o - -
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FINAL BUDGET BY FUND
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Fund 410/415 Capital Outlay

Actual Actual
FY 2019 FY 2020

Unaudited Actual Budget

FY 2021 FY 2022

REVENUES
FEDERAL REVENUES
Higher Education & Financial Aid
Perkins (VTEA) -
Other Federal Revenues 600,000
TOTAL FEDERAL REVENUES 600,000
STATE REVENUES
General Apportionments
General Categorical Programs
Reimbursable Categorical Programs - - - -
Other State Revenues 230,107 1,042,050 48,251 48,251
TOTAL STATE REVENUES 230,107 1,042,050 48,251 48,251
LOCAL REVENUES
Property Taxes
Contributions, Grants, etc.
Enroliment
Other Student Fees & Charges - - - -
Other Local Revenues 2,221,707 2,337,360 1,427,622 1,855,000
TOTAL LOCAL REVENUES 2,221,707 2,337,360 1,427,622 1,855,000
TOTAL REVENUES 2,451,814 3,379,410 1,475,873 2,503,251
EXPENDITURES
Academic Salaries - - - -
Classified Salaries 216,510 191,668 229,375 210,343
Employee Benefits 88,595 80,146 88,080 95,271
Supplies & Materials - 768 - -
Other Expenses & Services 2,284,514 660,068 181,167 37,241
Capital Outlay 2,282,783 1,926,030 2,688,827 1,537,108
TOTAL EXPENDITURES 4,872,402 2,858,680 3,187,449 1,879,963

REVENUES OVER/(UNDER) EXPENDITURES

(2,420,588) 520,730

OTHER FINANCING SOURCES
Sale of Fixed Assets
Proceeds--Long Term Debt
Incoming Transfers

(1,711,576) 623,288

(1,711,576) 623,288

Other Outgo
NET OTHER FINANCING SOURCES/(USES)
IN FUND BALANCE
NET INCREASE/(DECREASE)

IN FUND BALANCE (2’420’588) 520,730
FUND BALANCE, JULY 1 7,766,916 5,360,349
Prior Years Adjustments 14,021 -

Adjusted Beginning Balance 7,780,937 5,360,349
FUND BALANCE, JUNE 30 5,360,349 5,881,079

5,881,079 4,169,503

5,881,079 4,169,503
4,169,503 4,792,791
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FINAL BUDGET BY FUND
Fund 435 Measue M

Actual Actual
FY 2019 FY 2020
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Unaudited Actual Budget

FY 2021 FY 2022

REVENUES
FEDERAL REVENUES
Higher Education & Financial Aid
Perkins (VTEA)
Other Federal Revenues

TOTAL FEDERAL REVENUES
STATE REVENUES
General Apportionments
General Categorical Programs
Reimbursable Categorical Programs
Other State Revenues

TOTAL STATE REVENUES
LOCAL REVENUES
Property Taxes
Contributions, Grants, etc.
Enroliment
Other Student Fees & Charges - -
Other Local Revenues 434,438 8,125

1,289 23,500

TOTAL LOCAL REVENUES 434,438 8,125
TOTAL REVENUES 434,438 8,125

1,289 23,500
1,289 23,500

EXPENDITURES
Academic Salaries
Classified Salaries
Employee Benefits
Supplies & Materials - -
Other Expenses & Services 72,110 132,500
Capital Outlay 2,054,336 5,076,367

7,683
872,730

TOTAL EXPENDITURES 2,126,446 5,208,867

REVENUES OVER/(UNDER) EXPENDITURES (1,692,008) (5,200,742)

OTHER FINANCING SOURCES
Sale of Fixed Assets
Proceeds--Long Term Debt
Incoming Transfers

880,413
(856,913)

(856,913)

Other Outgo
NET OTHER FINANCING SOURCES/(USES)
IN FUND BALANCE
NET INCREASE/(DECREASE)
IN FUND BALANCE (1,692,008) (5,200,742)
FUND BALANCE, JULY 1 37,565,757 35,873,749
Prior Years Adjustments - 277,702
Adjusted Beginning Balance 37,565,757 36,151,451

FUND BALANCE, JUNE 30 35,873,749 30,950,709

30,950,709 30,951,999

30,950,709 30,951,999
30,951,999 30,095,086
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FINAL BUDGET BY FUND

Fund 445 Measure CC
_ Actual Actual Unaudited Actual Budget
FY 2019 FY 2020 FY 2021 FY 2022
REVENUES
FEDERAL REVENUES
Higher Education & Financial Aid
Perkins (VTEA)
Other Federal Revenues
TOTAL FEDERAL REVENUES
STATE REVENUES
General Apportionments
General Categorical Programs
Reimbursable Categorical Programs
Other State Revenues
TOTAL STATE REVENUES
LOCAL REVENUES
Property Taxes
Contributions, Grants, etc.
Enroliment
Other Student Fees & Charges - - - -
Other Local Revenues - 1,592,701 2,761,474 3,400,000
TOTAL LOCAL REVENUES - 1,592,701 2,761,474 3,400,000
TOTAL REVENUES = 1,592,701 2,161,474 3,400,000
EXPENDITURES
Academic Salaries - - - -
Classified Salaries - 247,285 321,409 341,070
Employee Benefits - 104,512 135,190 155,833
Supplies & Materials = 406 = =
Other Expenses & Services - 4,232,936 2,659,073 125,940,022
Capital Outlay - 1,268,914 6,466,089 156,981,147
TOTAL EXPENDITURES - 5,854,053 9,581,761 283,418,073
4261352)  (6820288) (280,018,073)
OTHER FINANCING SOURCES
Sale of Fixed Assets - -
Proceeds--Long Term Debt - 300,000,000
Incoming Transfers -
Other Outgo

NET OTHER FINANCING SOURCES/(USES)
IN FUND BALANCE

NET INCREASE/(DECREASE)

300,000,000

IN FUND BALANCE - 295738648 (6,820,288) (280,018,073)

FUND BALANCE, JULY 1

- - 295,851,070 289,030,783
Prior Years Adjustments - 112,422

Adjusted Beginning Balance - 112,422 295,851,070 289,030,783
FUND BALANCE, JUNE 30 - 295,851,070 289,030,783 9,012,710
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FINAL BUDGET BY FUND

Fund 520 Cafeteria
_ Actual Actual Unaudited Actual Budget
FY 2019 FY 2020 FY 2021 FY 2022
REVENUES
FEDERAL REVENUES
Higher Education & Financial Aid
Perkins (VTEA)
Other Federal Revenues
TOTAL FEDERAL REVENUES
STATE REVENUES
General Apportionments
General Categorical Programs
Reimbursable Categorical Programs
Other State Revenues
TOTAL STATE REVENUES
LOCAL REVENUES
Property Taxes
Contributions, Grants, etc.
Enroliment
Other Student Fees & Charges - - - -
Other Local Revenues 581,719 431,756 11,782 415,000
TOTAL LOCAL REVENUES 581,719 431,756 11,782 415,000
TOTAL REVENUES 581,719 431,756 11,782 415,000
EXPENDITURES
Academic Salaries - - - -
Classified Salaries 252,001 186,795 274,012 296,992
Employee Benefits - - - -
Supplies & Materials 249,700 194,558 1,451 111,008
Other Expenses & Services 23,498 17,269 1,919 7,000
Capital Outlay = = = =
TOTAL EXPENDITURES 525,199 398,622 277,382 415,000
OTHER FINANCING SOURCES

Sale of Fixed Assets
Proceeds--Long Term Debt
Incoming Transfers

Other Outgo

NET OTHER FINANCING SOURCES/(USES)
IN FUND BALANCE

NET INCREASE/(DECREASE)

FUND BALANCE, JULY 1 281,338 337,858 370,992 105,392
Prior Years Adjustments - - = =
Adjusted Beginning Balance 281,338 337,858 370,992 105,392

FUND BALANCE, JUNE 30 337,858 370,992 105,392 105,392
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FINAL BUDGET BY FUND

Fund 590 Investment Properties

Actual Actual Unaudited Actual Budget
FY 2019 FY 2020 FY 2021 FY 2022
REVENUES
FEDERAL REVENUES

Higher Education & Financial Aid
Perkins (VTEA)

Other Federal Revenues

TOTAL FEDERAL REVENUES

STATE REVENUES
General Apportionments
General Categorical Programs
Reimbursable Categorical Programs
Other State Revenues
TOTAL STATE REVENUES

LOCAL REVENUES
Property Taxes
Contributions, Grants, etc.
Enroliment
Other Student Fees & Charges - - - -

Other Local Revenues 3,413,977 5,101,217 4,240,735 4,627,527

TOTAL LOCAL REVENUES 3,413,977 5,101,217 4,240,735 4,627,527

TOTAL REVENUES 3,413,977 5101,217 4,240,735 4,627,527

EXPENDITURES

Academic Salaries
Classified Salaries
Employee Benefits - - -
Supplies & Materials 12,295 29,153 21,909 -
Other Expenses & Services 1,752,868 2,279,976 2,031,456 2,028,789
Capital Outlay 8,761,570 9,997,830 440,856 -
TOTAL EXPENDITURES 10,526,733 12,306,959 2,494,221 2,028,789

(7,112,756)  (7,205,742) 1,746,514 2,598,738

REVENUES OVER/(UNDER) EXPENDITURES

OTHER FINANCING SOURCES
Sale of Fixed Assets
Proceeds--Long Term Debt
Incoming Transfers

Other Outgo (9,039,766)  (12,730,233)  (1,063,788)
(9,039,766)  (12,730,233)  (1,063,788)

NET OTHER FINANCING SOURCES/(USES)

IN FUND BALANCE
NET INCREASE/(DECREASE)

IN FUND BALANCE (16,152,522) (19,935,975) 682,726 2,598,738
FUND BALANCE, JULY 1 134,527,139 68,374,617 51,055,755 51,738,481
Prior Years Adjustments (50,000,000) 2,617,113 - -

Adjusted Beginning Balance 84,527,139 70,991,730 51,055,755 51,738,481

FUND BALANCE, JUNE 30 68,374,617 51,055,755 51,738,481 54,337,219
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FINAL BUDGET BY FUND
Fund 615/620 Workers Comp/Self Insurance
Actual Actual Unaudited Actual Budget
_ FY 2019 FY 2020 FY 2021 FY 2022
REVENUES
FEDERAL REVENUES

Higher Education & Financial Aid
Perkins (VTEA)

Other Federal Revenues

TOTAL FEDERAL REVENUES

STATE REVENUES
General Apportionments
General Categorical Programs
Reimbursable Categorical Programs
Other State Revenues
TOTAL STATE REVENUES

LOCAL REVENUES
Property Taxes
Contributions, Grants, etc.
Enroliment
Other Student Fees & Charges - - - -

Other Local Revenues 1,539,346 1,961,331 1,714,747 1,360,660

TOTAL LOCAL REVENUES 1,539,346 1,961,331 1,714,747 1,360,660

TOTAL REVENUES 1,539,346 1,961,331 1,714,747 1,360,660

EXPENDITURES

Academic Salaries
Classified Salaries
Employee Benefits
Supplies & Materials - - - -
Other Expenses & Services 1,696,256 2,927,132 1,698,107 3,705,000
Capital Outlay = = = =
TOTAL EXPENDITURES 1,696,256 2,927,132 1,698,107 3,705,000

(156,910) (965,801) 16,640 (2,344,340)

REVENUES OVER/(UNDER) EXPENDITURES

OTHER FINANCING SOURCES
Sale of Fixed Assets
Proceeds--Long Term Debt

Incoming Transfers 550,000 550,000 580,000 580,000
Other Outgo = = = =
NET OTHER FINANCING SOURCES/(USES)
IN FUND BALANCE 550,000 550,000 580,000 580,000
NET INCREASE/(DECREASE)

IN FUND BALANCE 393,090 (415,801) 596,640 (1,764,340)
FUND BALANCE, JULY 1 5,092,646 5,384,511 4,968,710 5,565,350
Prior Years Adjustments (101,225) = - -

Adjusted Beginning Balance 4,991,421 5,384,511 4,968,710 5,565,350

FUND BALANCE, JUNE 30

5,384,511 4,968,710 5,565,350 3,801,010
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FINAL BUDGET BY FUND

Fund 690 Retiree Benefit
_ Actual Actual Unaudited Actual Budget
FY 2019 FY 2020 FY 2021 FY 2022
REVENUES
FEDERAL REVENUES
Higher Education & Financial Aid
Perkins (VTEA)
Other Federal Revenues
TOTAL FEDERAL REVENUES
STATE REVENUES
General Apportionments
General Categorical Programs
Reimbursable Categorical Programs
Other State Revenues
TOTAL STATE REVENUES
LOCAL REVENUES
Property Taxes
Contributions, Grants, etc.
Enroliment
Other Student Fees & Charges - - - -
Other Local Revenues 193,534 166,605 171,133 279,966
TOTAL LOCAL REVENUES 193,534 166,605 171,133 279,966
TOTAL REVENUES 193,534 166,605 171,133 279,966
EXPENDITURES
Academic Salaries
Classified Salaries - - - -
Employee Benefits 287,887 872,016 441,102 279,966
Supplies & Materials - - - -
Other Expenses & Services
Capital Outlay = = = =
TOTAL EXPENDITURES 287,887 872,016 441,102 279,966
0439 sty (258
OTHER FINANCING SOURCES

Sale of Fixed Assets
Proceeds--Long Term Debt - -
Incoming Transfers = 441,000

Other Outgo - (105)

NET OTHER FINANCING SOURCES/(USES)

IN FUND BALANCE 440,895

NET INCREASE/(DECREASE)

FUND BALANCE, JULY 1 28,840,632 3,746,279 3,481,763 3,211,794
Prior Years Adjustments (25,000,000) = - -
Adjusted Beginning Balance 3,840,632 3,746,279 3,481,763 3,211,794

FUND BALANCE, JUNE 30 3,746,279 3,481,763 3,211,794 3,211,794
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FINAL BUDGET BY FUND

Fund 710 Associated Students

Actual Actual Unaudited Actual Budget
FY 2019 FY 2020 FY 2021 FY 2022

REVENUES
FEDERAL REVENUES
Higher Education & Financial Aid
Perkins (VTEA)
Other Federal Revenues
TOTAL FEDERAL REVENUES
STATE REVENUES
General Apportionments
General Categorical Programs
Reimbursable Categorical Programs
Other State Revenues
TOTAL STATE REVENUES
LOCAL REVENUES
Property Taxes
Contributions, Grants, etc.
Enroliment
Other Student Fees & Charges - - - -
Other Local Revenues 173,623 156,892 129,930 112,750
TOTAL LOCAL REVENUES 173,623 156,892 129,930 112,750
TOTAL REVENUES 173,623 156,892 129,930 112,750
EXPENDITURES
Academic Salaries
Classified Salaries
Employee Benefits - - - -
Supplies & Materials 15,024 15,817 350 41,350
Other Expenses & Services 26,226 12,536 11,285 71,400
Capital Outlay - 882 - -
TOTAL EXPENDITURES 41,250 29,235 11,635 112,750
OTHER FINANCING SOURCES

Sale of Fixed Assets
Proceeds--Long Term Debt
Incoming Transfers

Other Outgo (16,219) (30,000) (45,000)

NET OTHER FINANCING SOURCES/(USES)
N FUND BALANCE (16,219) (30,000) (45,000)
NET INCREASE/(DECREASE)
FUND BALANCE, JULY 1 378,724 494,878 592,535 665,830
Prior Years Adjustments - - - -
Adjusted Beginning Balance 378,724 494,878 592,535 665,830

FUND BALANCE, JUNE 30 494 878 592,535 665,830 665,830
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FINAL BUDGET BY FUND

Fund 720 Student Representation

Actual Actual Unaudited Actual Budget
FY 2019 FY 2020 FY 2021 FY 2022

REVENUES
FEDERAL REVENUES
Higher Education & Financial Aid - - - -
Perkins (VTEA) - = = -
Other Federal Revenues = - - -
TOTAL FEDERAL REVENUES - = - -
STATE REVENUES
General Apportionments - = - -
General Categorical Programs - = = -
Reimbursable Categorical Programs - = - -
Other State Revenues = - - -
TOTAL STATE REVENUES = = - -
LOCAL REVENUES
Property Taxes - = - -
Contributions, Grants, etc. - = - -
Enroliment - - - =
Other Student Fees & Charges - = c -
Other Local Revenues 55,349 66,133 68,997 69,000
TOTAL LOCAL REVENUES 55,349 66,133 68,997 69,000
TOTAL REVENUES 55,349 66,133 68,997 69,000
EXPENDITURES
Academic Salaries - = - -
Classified Salaries - - = -
Employee Benefits - - = -
Supplies & Materials - - = -
Other Expenses & Services 50,053 51,335 15,565 69,000
Capital Outlay = - - -
TOTAL EXPENDITURES 50,053 51,335 15,565 69,000
OTHER FINANCING SOURCES

Sale of Fixed Assets - = - -
Proceeds--Long Term Debt - - - -
Incoming Transfers - - - -

Other Outgo - - - -

NET OTHER FINANCING SOURCES/(USES)
IN FUND BALANCE

NET INCREASE/(DECREASE)

FUND BALANCE, JULY 1 100,157 105,502 120,300 173,732
Prior Years Adjustments 49 - - -
Adjusted Beginning Balance 100,206 105,502 120,300 173,732

FUND BALANCE, JUNE 30 105,502 120,300 173,732 173,732
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FINAL BUDGET BY FUND
Fund 730 Student Body Center Fee

Actual Actual Unaudited Actual Budget
FY 2019 FY 2020 FY 2021 FY 2022

REVENUES
FEDERAL REVENUES
Higher Education & Financial Aid
Perkins (VTEA)
Other Federal Revenues
TOTAL FEDERAL REVENUES
STATE REVENUES
General Apportionments
General Categorical Programs
Reimbursable Categorical Programs
Other State Revenues
TOTAL STATE REVENUES
LOCAL REVENUES
Property Taxes
Contributions, Grants, etc.
Enroliment - - - -
Other Student Fees & Charges 273,139 266,803 185,376 241,151
Other Local Revenues = = = =
TOTAL LOCAL REVENUES 273,139 266,803 185,376 241,151
TOTAL REVENUES 273,139 266,803 185,376 241,151
EXPENDITURES
Academic Salaries - - - -
Classified Salaries 185,927 145,243 153,548 153,113
Employee Benefits 72,630 57,443 69,547 73,146
Supplies & Materials 19,020 8,657 5,676 1,600
Other Expenses & Services 3,608 2,454 8,631 13,292
Capital Outlay 10,122 39,420 16,797 -
TOTAL EXPENDITURES 291,307 253,217 254,199 241,151
sty o (@8
OTHER FINANCING SOURCES

Sale of Fixed Assets
Proceeds--Long Term Debt
Incoming Transfers

Other Outgo

NET OTHER FINANCING SOURCES/(USES)

IN FUND BALANCE

NET INCREASE/(DECREASE)

FUND BALANCE, JULY 1 985,399 967,231 980,817 911,994
Prior Years Adjustments - - - -
Adjusted Beginning Balance 985,399 967,231 980,817 911,9%4

FUND BALANCE, JUNE 30 967,231 980,817 911,994 911,994
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FINAL BUDGET BY FUND

Fund 745 Financial Aid

Actual Actual Unaudited Actual Budget
FY 2019 FY 2020 FY 2021 FY 2022

REVENUES
FEDERAL REVENUES
Higher Education & Financial Aid
Perkins (VTEA) - - - -
Other Federal Revenues 22,332,077 26,521,256 22,689,404 22,000,944
TOTAL FEDERAL REVENUES 22,332,077 26,521,256 22,689,404 22,000,944
STATE REVENUES
General Apportionments
General Categorical Programs
Reimbursable Categorical Programs - - - -
Other State Revenues 3,423,592 4,745,140 4,357,050 4,113,253
TOTAL STATE REVENUES 3,423,592 4,745,140 4,357,050 4,113,253
LOCAL REVENUES
Property Taxes
Contributions, Grants, etc.
Enroliment
Other Student Fees & Charges - - - -
Other Local Revenues 2,194 4,879 22,091 956
TOTAL LOCAL REVENUES 2,194 4,879 22,091 956
TOTAL REVENUES 25,757,863 31,271,275 27,068,545 26,115,153
EXPENDITURES
Academic Salaries
Classified Salaries
Employee Benefits
Supplies & Materials - - - -
Other Expenses & Services 54,934 55,330 132,771 56,990
Capital Outlay = = = =
TOTAL EXPENDITURES 54,934 55,330 132,771 56,990
25,702,929 31,215,945 26,935,774 26,058,163
OTHER FINANCING SOURCES

Sale of Fixed Assets
Proceeds--Long Term Debt

Incoming Transfers 414,646 839,365 354,794 311,135
OtherOutgo  (26,113,436)  (32,063,717)  (27,370,874)  (26,369,298)

(25,698,790)  (31,224,352)  (27,016,080)  (26,058,163)

NET OTHER FINANCING SOURCES/(USES)
IN FUND BALANCE

NET INCREASE/(DECREASE)

FUND BALANCE, JULY 1 127,994 132,133 123,693 43,387
Prior Years Adjustments - (33) - -
Adjusted Beginning Balance 127,994 132,100 123,693 43,387

FUND BALANCE, JUNE 30 132,133 123,693 43,387 43,387
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FINAL BUDGET BY FUND
Fund 755 Scholarship & Loan
Actual Actual Unaudited Actual Budget
FY 2019 FY 2020 FY 2021 FY 2022
REVENUES
FEDERAL REVENUES

Higher Education & Financial Aid
Perkins (VTEA)

Other Federal Revenues

TOTAL FEDERAL REVENUES

STATE REVENUES
General Apportionments
General Categorical Programs
Reimbursable Categorical Programs
Other State Revenues
TOTAL STATE REVENUES

LOCAL REVENUES
Property Taxes
Contributions, Grants, etc.
Enroliment
Other Student Fees & Charges - - - -

Other Local Revenues 160,688 202,340 447,563 353,913

TOTAL LOCAL REVENUES 160,688 202,340 447563 353,913

TOTAL REVENUES 160,688 202,340 447,563 353,913

EXPENDITURES

Academic Salaries
Classified Salaries
Employee Benefits
Supplies & Materials - - - -

Other Expenses & Services (150) (80) (210) 225
Capital Outlay =

TOTAL EXPENDITURES (150) (80) (210) 225

OTHER FINANCING SOURCES

Sale of Fixed Assets
Proceeds--Long Term Debt
Incoming Transfers

Other Outgo (164,720) (202,849) (446,983) (353,688)

NET OTHER FINANCING SOURCES/(USES)
N FUND BALANCE (164,720) (202,849) (446,983) (353,688)
NET INCREASE/(DECREASE)
IN FUND BALANCE (3,882) (429) 790
FUND BALANCE, JULY 1 121,045 117,163 116,734 117,524
Prior Years Adjustments - - - -
Adjusted Beginning Balance 121,045 117,163 116,734 117,524
FUND BALANCE, JUNE 30 117,163 116,734 117,524 117,524
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FINAL BUDGET BY FUND

Fund 765 OPEB Investment

Actual Actual Unaudited Actual Budget
FY 2019 FY 2020 FY 2021 FY 2022

REVENUES
FEDERAL REVENUES
Higher Education & Financial Aid - - - -
Perkins (VTEA) - = = -
Other Federal Revenues = - - -
TOTAL FEDERAL REVENUES - = - -
STATE REVENUES
General Apportionments - = - -
General Categorical Programs - = = -
Reimbursable Categorical Programs - = - -
Other State Revenues = - - -
TOTAL STATE REVENUES = = - -
LOCAL REVENUES
Property Taxes - = - -
Contributions, Grants, etc. - = - -
Enroliment - - - =
Other Student Fees & Charges - = c -
Other Local Revenues - - 2,073,272 1,000,000
TOTAL LOCAL REVENUES - = 2,073,272 1,000,000
TOTAL REVENUES - - 2,073,272 1,000,000
EXPENDITURES
Academic Salaries - - - -
Classified Salaries - - = -
Employee Benefits - - = -
Supplies & Materials - - = -
Other Expenses & Services - _ 84,999 82,000
Capital Outlay = - - -
TOTAL EXPENDITURES - 84,999 82,000
OTHER FINANCING SOURCES

Sale of Fixed Assets - = - -
Proceeds--Long Term Debt - - - -
Incoming Transfers - - - -

Other Outgo - - - -

NET OTHER FINANCING SOURCES/(USES)
IN FUND BALANCE

NET INCREASE/(DECREASE)

FUND BALANCE, JULY 1 - - 8,807,081 10,795,354
Prior Years Adjustments - 8,807,081 - -
Adjusted Beginning Balance - 8,807,081 8,807,081 10,795,354

FUND BALANCE, JUNE 30 8,807,081 10,795,354 11,713,354
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FINAL BUDGET BY FUND

REVENUES
FEDERAL REVENUES
Higher Education & Financial Aid
Perkins (VTEA)
Other Federal Revenues
TOTAL FEDERAL REVENUES
STATE REVENUES
General Apportionments
General Categorical Programs
Reimbursable Categorical Programs
Other State Revenues
TOTAL STATE REVENUES
LOCAL REVENUES
Property Taxes
Contributions, Grants, etc.
Enrollment
Other Student Fees & Charges
Other Local Revenues
TOTAL LOCAL REVENUES
TOTAL REVENUES
EXPENDITURES
Academic Salaries
Classified Salaries
Employee Benefits
Supplies & Materials
Other Expenses & Services
Capital Outlay
TOTAL EXPENDITURES
OTHER FINANCING SOURCES

Sale of Fixed Assets
Proceeds--Long Term Debt
Incoming Transfers

Other Outgo

NET OTHER FINANCING SOURCES/(USES)
IN FUND BALANCE

FY 2019

Actual

FY 2020
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Fund 775 PARS Investment
Actual

Unaudited Actual
FY 2021

Budget
FY 2022

4,473,480

5,755,811

14,381,249 4,900,000

4,473,480 5,755,811 14,381,249 4,900,000
4,473,480 5,755,811 14,381,249 4,900,000
6,155,000
78,998 126,853 180,044

78,998

4,394,482

126,853

5,628,958

11,700,000

6,335,044

8,046,205 4,900,000

NET INCREASE/(DECREASE)
IN FUND BALANCE

FUND BALANCE, JULY 1
Prior Years Adjustments

Adjusted Beginning Balance
FUND BALANCE, JUNE 30

(3,100,000) (3,454,946)

8,600,000 (3,454,946)

4394482 14,228,958 8,046,205 1,445,054

74912028 79,306,510 94547417 102,593,622
i 1,011,949 . .

74912028 80,318,459 94547417 102,593,622

79306510 94547417  102,593622 104,038,676
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FINAL BUDGET BY FUND

REVENUES
FEDERAL REVENUES
Higher Education & Financial Aid
Perkins (VTEA)
Other Federal Revenues
TOTAL FEDERAL REVENUES
STATE REVENUES
General Apportionments
General Categorical Programs
Reimbursable Categorical Programs
Other State Revenues
TOTAL STATE REVENUES
LOCAL REVENUES
Property Taxes
Contributions, Grants, etc.
Enrollment
Other Student Fees & Charges
Other Local Revenues
TOTAL LOCAL REVENUES
TOTAL REVENUES
EXPENDITURES
Academic Salaries
Classified Salaries
Employee Benefits
Supplies & Materials
Other Expenses & Services
Capital Outlay
TOTAL EXPENDITURES
OTHER FINANCING SOURCES

Sale of Fixed Assets
Proceeds--Long Term Debt
Incoming Transfers

Other Outgo

NET OTHER FINANCING SOURCES/(USES)
IN FUND BALANCE
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Fund 810 Student Clubs & Trusts

Actual Actual Unaudited Actual
FY 2020 FY 2021

Budget
FY 2022

FY 2019

128,206 75,208 30,799 289,993

128,206 75,208 30,799 289,993
128,206 75,208 30,799 289,993
716
59,353 24,061 5,564 169,505
76,741 40,358 21,493 120,488
- 1,635 -

136,810 66,054 27,057 289,993

NET INCREASE/(DECREASE)
IN FUND BALANCE

FUND BALANCE, JULY 1
Prior Years Adjustments

Adjusted Beginning Balance
FUND BALANCE, JUNE 30

(8,604) 9,154 3,742
(45) (10,000)
(45) (10,000)
(8,649) 9,154 (6,258)
312,291 303,642 312,796 288,573
i . (17,965) :
312,291 303,642 294,831 288,573

303,642 312,796 288,573 288,573
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FINAL BUDGET BY FUND

Fund 390/395 KVCR
_ Actual Actual Unaudited Actual Budget
FY 2019 FY 2020 FY 2021 FY 2022
REVENUES
FEDERAL REVENUES
Higher Education & Financial Aid
Perkins (VTEA)
Other Federal Revenues
TOTAL FEDERAL REVENUES
STATE REVENUES
General Apportionments
General Categorical Programs
Reimbursable Categorical Programs - - - -
Other State Revenues 81,607 50,000 - 1,369,389
TOTAL STATE REVENUES 81,607 50,000 - 1,369,389
LOCAL REVENUES
Property Taxes
Contributions, Grants, etc.
Enroliment
Other Student Fees & Charges - - - -
Other Local Revenues 1,238,657 2,560,068 4,000,293 2,569,898
TOTAL LOCAL REVENUES 1,238,657 2,560,068 4,000,293 2,569,898
TOTAL REVENUES 1,320,264 2,610,068 4,000,293 3,939,287
EXPENDITURES
Academic Salaries - - - -
Classified Salaries 1,895,853 1,418,588 1,263,357 1,465,265
Employee Benefits 660,519 567,546 531,656 606,188
Supplies & Materials 9,221 11,351 3,246 22,000
Other Expenses & Services 1,677,541 1,706,820 1,736,117 2,286,281
Capital Outlay 80,430 7,370 1,641 3,100
TOTAL EXPENDITURES 4,323,564 3,711,675 3,536,017 4,382,834

REVENUES OVER/(UNDER) EXPENDITURES

(3,003,300) (1,101,607 464,276 (443,547)

OTHER FINANCING SOURCES
Sale of Fixed Assets
Proceeds--Long Term Debt

Incoming Transfers 2,200,000 1,165,212 1,200,000 1,125,000
Other Outgo - (522,748) (25,517) -
NET OTHER FINANCING SOURCES/(USES)
A B 2,200,000 642,464 1,174,483 1,125,000
NET INCREASE/(DECREASE)

IN FUND BALANCE (803,300) (459,143) 1,638,759 681,453
FUND BALANCE, JULY 1 353,793 (442,557) (884,358) 754,401
Prior Years Adjustments 6,950 17,342 - -

Adjusted Beginning Balance 360,743 (425,215) (884,358) 754,401

FUND BALANCE, JUNE 30

(442,557) (884,358) 754,401 1,435,854
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FINAL BUDGET BY FUND

Fund 825 KVCR FNX
_ Actual Actual Unaudited Actual Budget
FY 2019 FY 2020 FY 2021 FY 2022
REVENUES
FEDERAL REVENUES
Higher Education & Financial Aid
Perkins (VTEA)
Other Federal Revenues
TOTAL FEDERAL REVENUES
STATE REVENUES
General Apportionments
General Categorical Programs
Reimbursable Categorical Programs -
Other State Revenues 45,651
TOTAL STATE REVENUES 45,651
LOCAL REVENUES
Property Taxes - - -
Contributions, Grants, etc. 2,022,309 1,000,240 1,829
Enrollment - -
Other Student Fees & Charges - - -
Other Local Revenues - 14,359 101,100 120,000
TOTAL LOCAL REVENUES 2,022,309 1,014,599 102,929 120,000
TOTAL REVENUES 2,067,960 1,014,599 102,929 120,000
EXPENDITURES
Academic Salaries - - - -
Classified Salaries 975,104 805,782 375,455 195,937
Employee Benefits 348,164 278,692 163,331 87,515
Supplies & Materials 10,750 263 1,199 8,500
Other Expenses & Services 1,282,957 454,630 677,820 260,076
Capital Outlay 33,859 - 424 1,000
TOTAL EXPENDITURES 2,650,834 1,539,367 1,218,229 553,028
(582,875) (524,768)  (1,115,300) (433,028)
OTHER FINANCING SOURCES

Sale of Fixed Assets
Proceeds--Long Term Debt

Incoming Transfers - 450,000 450,000 450,000
Other Outgo - (148,000) (29,594) -
NET OTHER FINANCING SOURCES/(USES) 302.000 420406 450.000

IN FUND BALANCE

FUND BALANCE, JULY 1 770,101 187,226 (22,738) (717,632)
Prior Years Adjustments - 12,803 - -
Adjusted Beginning Balance 770,101 200,029 (22,738) (717,632)

FUND BALANCE, JUNE 30 187,226 (22,738) (7117,632) (700,660)
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FINAL BUDGET BY FUND
Fund 890/895 Inland Futures Foundation

Actual Actual Unaudited Actual Budget
FY 2019 FY 2020 FY 2021 FY 2022

REVENUES
FEDERAL REVENUES
Higher Education & Financial Aid
Perkins (VTEA)
Other Federal Revenues
TOTAL FEDERAL REVENUES
STATE REVENUES
General Apportionments
General Categorical Programs
Reimbursable Categorical Programs - -
Other State Revenues 261,278 146,602
TOTAL STATE REVENUES 261,278 146,602
LOCAL REVENUES
Property Taxes - - - -
Contributions, Grants, etc. 10,584 39,407 1,609,874 823,525
Enroliment - - - -
Other Student Fees & Charges 8,195 - -
Other Local Revenues 34,876 136,631 79,783 -
TOTAL LOCAL REVENUES 53,655 176,038 1,689,657 823,525
TOTAL REVENUES 314,933 322,640 1,689,657 823,525
EXPENDITURES
Academic Salaries - -
Classified Salaries 259,484 454,521
Employee Benefits 54,384 175,776 =
Supplies & Materials 49,654 28,422 = 1,000
Other Expenses & Services 35,667 342,315 252,953 297,525
Capital Outlay 93,164 21,675 - -
TOTAL EXPENDITURES 492,353 1,022,709 252,953 298,525

REVENUES OVER/(UNDER) EXPENDITURES

(177,420) (700,069) 1,436,704 525,000

OTHER FINANCING SOURCES
Sale of Fixed Assets
Proceeds--Long Term Debt

Incoming Transfers 220,000 920,748 20,060

Other Outgo - (376,424) (1,404,018) (525,000)
NET OTHER FINANCING SOURCES/(USES)
N EUND BALANCE 220,000 544,324 (1,383,958) (525,000)
NET INCREASE/(DECREASE)
IN FUND BALANCE 42,580 (155,745) 52,746
FUND BALANCE, JULY 1 221473 60,591 250,058 302,804
Prior Years Adjustments (203,462) 345,212 - -
Adjusted Beginning Balance 18,011 405,803 250,058 302,804
FUND BALANCE, JUNE 30 60,591 250,058 302,804 302,804
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Budget Forecast by Department - Unrestricted General Fund
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Budget Year 2021-2022

Program 2021Budget 2022Budget Change % Change
Revenue
110.01.00000001.0000.0000 - General Program 64,843,219.00 68,774,700.00 3,931,481.00 6.06%
110.01.61900501.2146.0000 - SBVC-Prop 30 EPA Funds 10,869,355.00 11,336,087.00 466,732.00 4.29%
110.01.65701701.0000.0000 - Unrestricted Lottery 1,425,914.00 1,674,725.00 248,811.00 17.45%
110.02.00000002.0000.0000 - General Program 28,035,332.33 30,076,217.49 2,040,885.16 7.28%
110.02.12500002.0000.0000 - Emergency Medicine Program - Emergency Medical Services 2,500.00 0.00 (2,500.00) -100.00%
110.02.17010202.3269.0000 - CHC-Contract Education 68,195.00 77,332.00 9,137.00 13.40%
110.02.21330002.0000.0000 - Fire Science - Fire Technology 5,000.00 0.00 (5,000.00) -100.00%
110.02.64400102.0000.0000 -  Student Health Services 7,500.00 7,500.00 0.00 0.00%
110.02.65701702.0000.0000 - Unrestricted Lottery 621,645.00 739,026.00 117,381.00 18.88%
110.02.65900102.0000.0000 - Administrative Services - Other M&O 4,750.00 4,745.00 (5.00) -0.11%
110.02.67200702.2146.0000 - CHC-Prop 30 EPA Funds 4,738,629.00 5,002,408.00 263,779.00 5.57%
110.02.71000302.0000.0000 - Administrative Services - Physical Property & Related Acquisitions 51,396.00 49,834.00 (1,562.00) -3.04%
110.15.64700301.0000.0000 - WIA Carryover 13,432.74 13,432.74 0.00 0.00%
110.15.73000501.0000.0000 - WIA Carryover 0.00 0.00 0.00 0.00%
110.25.73200002.3278.0000 - CHC-PSASB-Contract Education-Student Aid 80,445.67 95,794.77 15,349.10 19.08%
110,767,313.74 117,851,802.00 7,084,488.26 6.40%
Expenditures
110.00.00000000.0000.0000 - General Program 175,393.00 182,054.00 6,661.00 3.80%
110.01.02010001.0000.0000 - Architecture Department 0.00 446.00 446.00 100.00%
110.01.04010001.0000.0000 - Biology, General 286,134.63 463,805.47 177,670.84 62.09%
110.01.04010101.0000.0000 - Microbiology Biology General 90,730.65 123,103.32 32,372.67 35.68%
110.01.04030001.0000.0000 - Microbiology - Microbiology 132,511.57 121,954.55 (10,557.02) -71.97%
110.01.04100001.0000.0000 - Biology Department - Anatomy And Physiology 538,576.34 564,273.61 25,697.27 4.77%
110.01.05010001.0000.0000 - Business Division - Business And Commerce, General 6,629.00 6,629.00 0.00 0.00%
110.01.05020001.0000.0000 - Accounting 293,890.20 297,200.06 3,309.86 1.13%
110.01.05040001.0000.0000 - Business Admin, Finance, Ins 261,272.15 264,730.88 3,458.73 1.32%
110.01.05140001.0000.0000 - Computer Info Tech 576,007.28 662,002.57 85,995.29 14.93%
110.01.06040001.0000.0000 - Radio/Television Instruction 104,180.96 209,465.63 105,284.67 101.06%
110.01.07010001.0000.0000 - Computer Science Department 3,557.00 3,671.00 114.00 3.20%
110.01.07990001.0000.0000 - Geographic Information Svcs 0.00 100.00 100.00 100.00%
110.01.08350001.0000.0000 - P.E - Physical Education 1,142,205.69 1,160,278.66 18,072.98 1.58%
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110.01.08350101.0000.0000 - Mens Athletics - Physical Education 266,072.00 313,200.00 47,128.00 17.71%
110.01.08352001.0000.0000 - Athletic Trainer - Physical Education 139,820.06 208,276.50 68,456.44 48.96%
110.01.09010001.0000.0000 - Technical Training Division - Engineering 48,914.27 39,396.51 (9,517.76) -19.46%
110.01.09340001.0000.0000 - Electronics Department 258,123.80 262,232.89 4,109.09 1.59%
110.01.09460001.0000.0000 - Refrigeration 127,384.92 129,461.72 2,076.80 1.63%
110.01.09470001.0000.0000 - Diesel Dept 130,680.85 132,784.49 2,103.64 1.61%
110.01.09480101.0000.0000 - Automotive Department 676,233.23 682,274.71 6,041.49 0.89%
110.01.09500001.0000.0000 - Aeronautics Department - Main 294,336.60 300,731.24 6,394.64 217%
110.01.09563001.0000.0000 - Machine Shop Department 141,142.93 144,736.65 3,593.71 2.55%
110.01.09565001.0000.0000 - Welding 252,511.18 269,446.20 16,935.03 6.71%
110.01.09580001.0000.0000 - Water Supply Technology 123,648.48 148,763.31 25,114.83 20.31%
110.01.09990101.0000.0000 - Technical Training Division - Other Engineering & Related Industrial Technologies 167,239.13 197,229.54 29,990.41 17.93%
110.01.10020001.0000.0000 - Art Department 547,057.24 555,795.09 8,737.85 1.60%
110.01.10040001.0000.0000 - Music Department 181,787.50 182,001.20 213.71 0.12%
110.01.10070001.0000.0000 - Drama Department - Dramatic Arts 158,612.32 161,640.97 3,028.65 1.91%
110.01.10080001.0000.0000 - Dance Department 1,900.00 1,900.00 0.00 0.00%
110.01.11010001.0000.0000 - Modern Languages 640,490.83 647,834.76 7,343.93 1.15%
110.01.12210001.0000.0000 - Pharmacy Technology 1,450.00 4,714.00 3,264.00 225.10%
110.01.12301101.0000.0000 - Registered Nursing Program 1,148,423.41 1,240,121.33 91,697.93 7.98%
110.01.12390001.0000.0000 - Psychiatric Tech 253,621.04 311,004.09 57,383.05 22.63%
110.01.12600001.0000.0000 - Allied Health Department - Health Professions, Transfer Core Curriculum 1,000.00 4,556.00 3,556.00 355.60%
110.01.13050101.0000.0000 - Child Development/Early Care And Education 421,557.05 423,497.72 1,940.67 0.46%
110.01.13070001.0000.0000 - Restaurant Management Program 278,001.00 291,117.07 13,116.07 4.72%
110.01.15010001.0000.0000 - English Department 2,028,091.13 2,258,986.54 230,895.41 11.38%
110.01.15060001.0000.0000 - Speech Department 432,404.36 510,767.56 78,363.20 18.12%
110.01.15090001.0000.0000 - Philosophy 253,489.87 260,137.46 6,647.58 2.62%
110.01.17010001.0000.0000 - Mathematics Department 2,299,198.90 2,313,585.80 14,386.90 0.63%
110.01.17990101.0000.0000 - Math & Science 42,361.00 42,550.00 189.00 0.45%
110.01.19010001.0000.0000 - Science Division-General 3,177.31 15,602.00 12,424.69 391.04%
110.01.19020001.0000.0000 - Physics Department 264,708.25 281,212.76 16,504.51 6.23%
110.01.19050001.0000.0000 - Chemistry Department 899,839.67 1,068,372.03 168,532.36 18.73%
110.01.19140001.0000.0000 - Geology Department 58,388.62 53,986.50 (4,402.11) -7.54%
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110.01.20010001.0000.0000 - Psychology 292,409.56 297,536.30 5,126.74 1.75%
110.01.21050001.0000.0000 - Administration Of Justice 130,697.14 135,011.83 4,314.69 3.30%
110.01.21060001.0000.0000 - Sheriff Academy 0.00 1,183,500.00 1,183,500.00 100.00%
110.01.22010001.0000.0000 - Social Science, General 158,393.96 161,171.68 2,777.71 1.75%
110.01.22020001.0000.0000 - Anthropology 146,386.87 148,943.49 2,556.62 1.75%
110.01.22040001.0000.0000 - Ecomomics 251,825.82 218,864.84 (32,960.99) -13.09%
110.01.22050001.0000.0000 - History 440,440.38 444,448.48 4,008.11 0.91%
110.01.22060001.0000.0000 - Geography Department 167,317.28 168,991.10 1,673.82 1.00%
110.01.22070001.0000.0000 - Political Science 115,413.57 118,151.55 2,737.98 2.37%
110.01.22080001.0000.0000 - Sociology 229,226.63 233,827.27 4,600.64 2.01%
110.01.22990101.0000.0000 - Human Services Department 263,964.50 269,552.24 5,587.73 2.12%
110.01.49300101.0000.0000 - Office Of Instruction - Adjuncts 12,655,131.43 11,729,987.29 (925,144.13) -7.31%
110.01.49300901.0000.0000 - Tutorial Center 225,690.15 248,569.77 22,879.63 10.14%
110.01.49301001.0000.0000 - Counseling - General Studies 24,832.66 25,421.65 588.99 2.37%
110.01.49303001.0000.0000 - Disabled Student Prog/Services - General Studies 107,561.05 110,694.56 3,133.50 2.91%
110.01.49307001.0000.0000 - Reading Program 527,522.83 539,138.95 11,616.11 2.20%
110.01.60100101.0000.0000 - P.E - Academic Administration 106,819.03 125,024.73 18,205.71 17.04%
110.01.60100201.0000.0000 - Business Division - Academic Administration 101,362.38 102,473.90 1,111.52 1.10%
110.01.60100301.0000.0000 - Arts And Lectures 19,762.00 19,758.00 (4.00) -0.02%
110.01.60100401.0000.0000 - Humanities Division 393,288.01 411,948.96 18,660.95 4.74%
110.01.60100501.0000.0000 - Mathematics Division - Academic Administration 296,751.00 328,835.36 32,084.36 10.81%
110.01.60100701.0000.0000 - Science Division - Academic Administration 391,442.84 370,638.89 (20,803.95) -5.31%
110.01.60100801.0000.0000 - Registered Nursing Program - Academic Administration 74,808.37 254,771.05 179,962.69 240.56%
110.01.60100901.0000.0000 - Allied Health Department - Academic Administration 88,526.91 93,024.23 4,497.32 5.08%
110.01.60101001.0000.0000 - Psychiatric Tech - Academic Administration 18,702.09 18,891.86 189.77 1.01%
110.01.60101101.0000.0000 - Technical Training Division - Academic Administration 331,277.48 338,663.37 7,385.89 2.23%
110.01.60101201.0000.0000 - Social Science, General - Academic Administration 282,833.58 317,449.56 34,615.98 12.24%
110.01.60101301.0000.0000 - Sheriff'S Academy - Academic Administration 220,388.09 235,300.44 14,912.35 6.77%
110.01.60101401.0000.0000 - Extended Academy - Academic Administration 210,438.00 216,323.00 5,885.00 2.80%
110.01.60101501.0000.0000 - Office Of Instruction 1,227,583.49 1,233,953.08 6,369.59 0.52%
110.01.60101601.0000.0000 - Off-Campus Programs 64,526.00 69,967.00 5,441.00 8.43%
110.01.60101701.0000.0000 - Weekend College 3,995.00 3,995.00 0.00 0.00%
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110.01.60101901.0000.0000 - Honors Program 26,190.00 6,190.00 (20,000.00) -76.37%
110.01.60103901.0000.0000 - Art Gallery 1,000.00 1,000.00 0.00 0.00%
110.01.60300101.0000.0000 - Academic Senate 10,801.00 10,801.00 0.00 0.00%
110.01.60900101.0000.0000 - Reassigned Time-SBVC 1,662,236.28 1,611,486.22 (50,750.06) -3.05%
110.01.60900201.0000.0000 - Accreditation 141,416.79 142,155.07 738.28 0.52%
110.01.61100101.0000.0000 - Library - Learning Center 209,544.80 212,028.35 2,483.55 1.19%
110.01.61200101.0000.0000 - Library 1,286,767.79 1,345,456.46 58,688.66 4.56%
110.01.61500101.0000.0000 - Technology Service - Acad Info Systems & Tech 1,431,778.38 1,464,989.42 33,211.04 2.32%
110.01.61900201.0000.0000 - Tutorial Center 510,593.51 538,107.03 27,513.52 5.39%
110.01.61900401.0000.0000 - Grants - Other Instructional Support Sv 129,435.67 134,921.25 5,485.58 4.24%
110.01.61900701.0000.0000 - Planning And Research 361,798.19 356,288.98 (5,509.21) -1.52%
110.01.61900801.0000.0000 - Resource Development 312,564.07 425,569.45 113,005.38 36.15%
110.01.61912101.0000.0000 - Academic Success/Learning Svcs 539,544.66 555,504.68 15,960.02 2.96%
110.01.61912201.0000.0000 - Humanities Division - Distance Education 2,000.00 2,000.00 0.00 0.00%
110.01.62000101.0000.0000 - Admissions & Records 1,441,459.21 1,637,240.05 195,780.83 13.58%
110.01.62000501.0000.0000 - Student Development-Student Refund Petition 4,200.00 4,200.00 0.00 0.00%
110.01.63100201.0000.0000 - Minority Transter Program 7,230.00 7,230.00 0.00 0.00%
110.01.63100401.0000.0000 - Counseling - Counseling & Guidance 1,620,611.38 1,642,683.93 22,072.55 1.36%
110.01.63300101.0000.0000 - Articulation Program 1,290.00 1,290.00 0.00 0.00%
110.01.63300201.0000.0000 - Transfer Center 338,077.41 342,730.82 4,653.41 1.38%
110.01.64200101.0000.0000 - Disabled Student Prog/Services - DSPS 282,322.18 294,387.62 12,065.43 4.27%
110.01.64300101.0000.0000 - EOPS 224,119.49 234,147.32 10,027.83 4.47%
110.01.64400101.0000.0000 - Student Health Services 97,639.00 97,639.00 0.00 0.00%
110.01.64500101.0000.0000 - Counseling/Matriculation Division 553,816.40 608,425.16 54,608.75 9.86%
110.01.64500201.0000.0000 - Student Development 479,753.56 512,719.58 32,966.01 6.87%
110.01.64600101.0000.0000 - Financial Aid 1,019,761.24 1,060,430.75 40,669.51 3.99%
110.01.64601001.0000.0000 - Student Development-Financial Aid 200,000.00 200,000.00 0.00 0.00%
110.01.64700101.0000.0000 - Workforce Readiness - Job Development/Placement Srvc 33,945.75 37,854.65 3,908.90 11.52%
110.01.64900101.0000.0000 - Workforce Readiness - Misc. Student Svcs. 59,576.75 52,399.67 (7,177.08) -12.05%
110.01.64900201.0000.0000 - Outreach And Recruitment 55,888.00 55,888.00 0.00 0.00%
110.01.64900301.0000.0000 - Commencement 56,871.00 56,871.00 0.00 0.00%
110.01.64900401.0000.0000 - Puente 4,938.00 4,938.00 0.00 0.00%
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110.01.64901101.0000.0000 - Middle College 25,896.00 25,182.00 (714.00) -2.76%
110.01.65100101.0000.0000 - Maintenance 1,028,729.61 2,089,810.74 1,061,081.14 103.14%
110.01.65300101.0000.0000 - Custodial 2,075,614.42 2,286,004.26 210,389.83 10.14%
110.01.65300501.0000.0000 - Custodial - Student & Co-Curricular 84,103.67 84,729.82 626.15 0.74%
110.01.65500101.0000.0000 - Grounds 535,330.19 538,264.30 2,934.11 0.55%
110.01.65700201.0000.0000 - Weekend College 300.00 300.00 0.00 0.00%
110.01.65700301.0000.0000 - Technology Service 504.00 504.00 0.00 0.00%
110.01.65700401.0000.0000 - Workforce Readiness 300.00 300.00 0.00 0.00%
110.01.65700501.0000.0000 - Counseling/Matriculation Div 650.00 650.00 0.00 0.00%
110.01.65700701.0000.0000 - Utilities - Water 5,000.00 210,000.00 205,000.00 4,100.00%
110.01.65700801.0000.0000 - Utilities - Telephone 7,000.00 166,510.00 159,510.00 2,278.71%
110.01.65701001.0000.0000 - Utilities - Gas 30,000.00 100,000.00 70,000.00 233.33%
110.01.65701101.0000.0000 - Utilities - Electric 0.00 174,086.00 174,086.00 100.00%
110.01.65701301.0000.0000 - Office of Instruction 0.00 200.00 200.00 100.00%
110.01.65701701.0000.0000 - Unrestricted Lottery 1,556,415.00 1,425,914.00 (130,501.00) -8.38%
110.01.65900101.0000.0000 - Administrative Services 766,277.47 549,183.54 (217,093.93) -28.33%
110.01.66000101.0000.0000 - Technology Service - Planning, Policymaking, & Coordination 191,630.20 222,575.66 30,945.46 16.15%
110.01.66000301.0000.0000 - Campus President 722,336.22 767,566.89 45,230.67 6.26%
110.01.66000401.0000.0000 - Grants - Planning, Policymaking, & Coordination 181,855.20 332,489.63 150,634.43 82.83%
110.01.67100101.0000.0000 - Marketing & Public Affairs 315,763.43 315,203.10 (560.33) -0.18%
110.01.67200101.0000.0000 - College Business Office 277,357.28 326,402.93 49,045.65 17.68%
110.01.67500101.0000.0000 - Professional Development 182,615.97 185,499.81 2,883.84 1.58%
110.01.67600101.0000.0000 - Diversity 23,910.00 23,910.00 0.00 0.00%
110.01.67700101.0000.0000 - Transporation, General 41,805.00 35,000.00 (6,805.00) -16.28%
110.01.67700201.0000.0000 - Rideshare Program 11,000.00 10,000.00 (1,000.00) -9.09%
110.01.67700401.0000.0000 - General Supplies & Services 1,724,911.00 907,000.00 (817,911.00) -47.42%
110.01.67700501.0000.0000 - Auditorium 144,062.38 151,003.56 6,941.18 4.82%
110.01.67700701.0000.0000 - Mailroom and Postage 112,210.03 127,706.74 15,496.70 13.81%
110.01.67900801.0000.0000 - Campus President 2,000.00 2,000.00 0.00 0.00%
110.01.68300101.0000.0000 - Custodial - Community Use Of Facilities 16,356.66 62,919.18 46,562.53 284.67%
110.01.68400201.0000.0000 - Campus President Economic Development 81,743.32 85,397.15 3,653.83 4.47%
110.01.69200201.0000.0000 - Child Development Center 167,967.36 186,168.50 18,201.13 10.84%
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110.01.69600101.0000.0000 - Mens Athletics - Student & Co-Curricular 207,755.64 216,628.67 8,873.03 4.27%
110.01.69600201.0000.0000 - Student Activities 244,828.50 269,493.43 24,664.93 10.07%
110.01.69600501.0000.0000 - Mens Athletics - Baseball 34,250.00 19,250.00 (15,000.00) -43.80%
110.01.69600601.0000.0000 - Womens Athletics - Volleyball 10,450.00 10,450.00 0.00 0.00%
110.01.69600701.0000.0000 - Womens Athletics - Softball 13,970.00 13,970.00 0.00 0.00%
110.01.69600801.0000.0000 - Mens Athletics - Basketball 14,080.00 14,080.00 0.00 0.00%
110.01.69600901.0000.0000 - Womens Athletics - Basketball 14,320.00 14,320.00 0.00 0.00%
110.01.69601001.0000.0000 - Mens Athletics - Track 12,600.00 12,600.00 0.00 0.00%
110.01.69601101.0000.0000 - Womens Athletics - Track 9,000.00 9,000.00 0.00 0.00%
110.01.69601201.0000.0000 - Mens Athletics - Cross Country 6,900.00 6,900.00 0.00 0.00%
110.01.69601301.0000.0000 - Womens Athletics - Cross Country 5,100.00 5,100.00 0.00 0.00%
110.01.69601801.0000.0000 - Mens Athletics - Football 34,316.00 34,316.00 0.00 0.00%
110.01.69602001.0000.0000 - Mens Athletics - Soccer 8,242.00 8,242.00 0.00 0.00%
110.01.69602101.0000.0000 - Womens Athletics - Soccer 8,900.00 8,900.00 0.00 0.00%
110.01.69602201.0000.0000 - Mens Athletics - Athletics 23,954.00 43,954.00 20,000.00 83.49%
110.01.69602301.0000.0000 - Womens Athletics - Athletics 3,800.00 3,800.00 0.00 0.00%
110.01.69602401.0000.0000 - P.E - Athletics 68,670.93 73,238.41 4,567.48 6.65%
110.01.69602501.0000.0000 - Athletic Trainer - Athletic Trainer 5,500.00 500.00 (5,000.00) -90.91%
110.01.71000301.0000.0000 - Administrative Services - Physical Plant & Properties 90,121.42 95,754.25 5,632.82 6.25%
110.02.04010002.0000.0000 - Biology, General 372,199.63 500,171.60 127,971.97 34.38%
110.02.04030002.0000.0000 - Microbiology Department 273,638.78 309,865.27 36,226.49 13.24%
110.02.04100002.0000.0000 - Anatomy & Physiology Dept - Anatomy And Physiology 208,212.01 177,980.31 (30,231.70) -14.52%
110.02.05020002.0000.0000 - Accounting 24,150.00 750.00 (23,400.00) -96.89%
110.02.05040002.0000.0000 - Business Admin, Finance, Ins 152,019.08 156,179.97 4,160.89 2.74%
110.02.07010002.0000.0000 - Computer Science Department 352,788.36 422,311.93 69,523.57 19.71%
110.02.08350002.0000.0000 - Physical Education Division 483,088.82 439,051.08 (44,037.74) -9.12%
110.02.08500102.0000.0000 - Modern Languages - Sign Language 74,141.05 76,707.09 2,566.04 3.46%
110.02.10020002.0000.0000 - Art Department 224,786.68 349,801.65 125,014.98 55.61%
110.02.10040002.0000.0000 - Music Department 154,060.90 154,789.05 728.16 0.47%
110.02.10070002.0000.0000 - Drama Department 280,294.57 290,225.33 9,930.75 3.54%
110.02.11010002.0000.0000 - Modern Languages - Foreign Languages, General 319,339.86 294,095.99 (25,243.87) -7.91%
110.02.12100002.0000.0000 - Resp Therapy Cert Program - Respiratory Care/Therapy 780,612.74 675,400.43 (105,212.31) -13.48%
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110.02.12500002.0000.0000 - Emergency Medicine Program - Emergency Medical Services 748,172.44 829,537.14 81,364.70 10.88%
110.02.13050202.0000.0000 - Early Childhood Education 33,265.28 33,438.59 173.31 0.52%
110.02.15010002.0000.0000 - English Department 924,693.36 963,293.14 38,599.78 4.17%
110.02.15060002.0000.0000 - Speech Department 301,629.25 305,208.11 3,578.86 1.19%
110.02.15090002.0000.0000 - Philosophy 194,169.68 214,418.66 20,248.97 10.43%
110.02.17010002.0000.0000 - Mathematics Department 634,218.70 753,315.47 119,096.77 18.78%
110.02.17010202.3269.0000 - CHC-Contract Education 61,195.00 77,332.00 16,137.00 26.37%
110.02.19020002.0000.0000 - Physics Department 174,513.56 178,920.28 4,406.72 2.53%
110.02.19050002.0000.0000 - Chemistry Department 638,591.61 575,019.41 (63,572.20) -9.96%
110.02.19110002.0000.0000 - Formerly Astronomy Dept. 81,327.58 81,772.86 445.28 0.55%
110.02.19140002.0000.0000 - Geology Department 114,384.59 122,284.63 7,900.04 6.91%
110.02.20010002.0000.0000 - Psychology 448,689.70 425,218.86 (23,470.84) -5.23%
110.02.21330002.0000.0000 - Fire Science - Fire Technology 591,788.59 571,957.51 (19,831.08) -3.35%
110.02.21990102.0000.0000 - Public Safety Training 2,220.00 2,220.00 0.00 0.00%
110.02.22020002.0000.0000 - Anthropology 101,137.23 110,373.33 9,236.10 9.13%
110.02.22040002.0000.0000 - Economics 152,984.01 1563,774.29 790.27 0.52%
110.02.22050002.0000.0000 - History 24,233.72 123,204.62 98,970.91 408.40%
110.02.22060002.0000.0000 - Geography Department 78,868.21 79,287.99 419.78 0.53%
110.02.22070002.0000.0000 - Political Science 142,661.49 145,246.14 2,584.65 1.81%
110.02.22080002.0000.0000 - Sociology 120,072.60 103,039.18 (17,033.42) -14.19%
110.02.49300102.0000.0000 - Office Of Instruction - Adjuncts 5,517,066.00 5,382,730.17 (134,335.83) -2.43%
110.02.60100402.0000.0000 - Humanities Division 216,025.97 235,673.32 19,647.35 9.09%
110.02.60101502.0000.0000 - Office Of Instruction 848,371.89 912,328.82 63,956.93 7.54%
110.02.60101902.0000.0000 - Honors Program 100,109.00 92,542.00 (7,567.00) -7.56%
110.02.60102102.0000.0000 - Resp Therapy Cert Program - Academic Administration 111,305.30 132,061.57 20,756.26 18.65%
110.02.60102202.0000.0000 - Emergency Medicine Program - Academic Administration 79,789.32 84,284.93 4,495.61 5.63%
110.02.60102302.0000.0000 - Radiologic Technology 5,700.00 5,700.00 0.00 0.00%
110.02.60102402.0000.0000 - Fire Science - Academic Administration 37,059.54 37,848.62 789.07 2.13%
110.02.60102502.0000.0000 - Vocational Education 201,277.77 217,754.65 16,476.89 8.19%
110.02.60900102.0000.0000 - Reassigned Time-CHC 823,749.23 809,080.49 (14,668.74) -1.78%
110.02.61100202.0000.0000 - Learning Resource Center 724,557.96 568,881.20 (155,676.76) -21.49%
110.02.61200102.0000.0000 - Library 574,732.12 727,540.25 152,808.13 26.59%
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110.02.61900102.0000.0000 - Aquatics Center 123,984.46 29,455.19 (94,529.27) -76.24%
110.02.61900302.0000.0000 - Grants 10,000.00 10,000.00 0.00 0.00%
110.02.61900502.0000.0000 - Campus President - Other Instructional Support Sv 76,491.30 214,044.00 137,552.70 179.83%
110.02.61900602.0000.0000 - Science Division 187,431.93 215,900.86 28,468.93 15.19%
110.02.61900802.0000.0000 - Resource Development 382,655.84 367,683.23 (14,972.60) -3.91%
110.02.61900902.0000.0000 - Marketing & Public Affairs - Other Instructional Support Sv 144,841.70 146,853.96 2,012.26 1.39%
110.02.62000102.0000.0000 - Admissions & Records 607,269.94 669,724.15 62,454.20 10.28%
110.02.63100402.0000.0000 - Counseling - Counseling & Guidance 771,420.21 797,112.74 25,692.53 3.33%
110.02.63300402.0000.0000 - Transfer Center 7/1/05 217,745.25 222,107.50 4,362.25 2.00%
110.02.63400202.0000.0000 - Career Center 220,121.10 224,399.13 4,278.03 1.94%
110.02.64200202.0000.0000 - Disabled Student Prog/Service 158,644.27 161,562.36 2,918.09 1.84%
110.02.64300102.0000.0000 - EOPS 176,212.78 184,246.29 8,033.51 4.56%
110.02.64400102.0000.0000 -  Student Health Services 91,780.00 7,500.00 (84,280.00) -91.83%
110.02.64500302.0000.0000 - Student Services - Student Personnel Admin. 709,802.28 731,087.36 21,285.08 3.00%
110.02.64600102.0000.0000 - Financial Aid 412,796.63 458,263.82 45,467.20 11.01%
110.02.64900302.0000.0000 - Commencement 13,767.00 13,800.00 33.00 0.24%
110.02.64900502.0000.0000 - Articulation Program 170,422.84 171,292.25 869.41 0.51%
110.02.65100102.0000.0000 - Maintenance 756,051.57 725,143.00 (30,908.57) -4.09%
110.02.65300102.0000.0000 - Custodial 1,421,592.32 1,544,160.15 122,567.84 8.62%
110.02.65300302.0000.0000 - Custodial - Child Development Centers 7,112.68 7,247.93 135.25 1.90%
110.02.65300402.0000.0000 - Custodial - Food Services 4,166.82 4,203.59 36.77 0.88%
110.02.65500202.0000.0000 - Grounds - Grounds Maint & Repairs 315,846.77 334,811.55 18,964.78 6.00%
110.02.65700102.0000.0000 - Telephone Operations & Maint 80,050.03 87,289.81 7,239.78 9.04%
110.02.65700802.0000.0000 - Utilities - Telephone 85,000.00 85,000.00 0.00 0.00%
110.02.65700902.0000.0000 - Parking Lot Improvements 26,538.00 26,538.00 0.00 0.00%
110.02.65701002.0000.0000 - Gas Utility 30,000.00 0.00 (30,000.00) -100.00%
110.02.65701102.0000.0000 - Utilities - Electricity 71,502.00 84,193.00 12,691.00 17.75%
110.02.65701202.0000.0000 - Utilities - Fuel Oil 9,136.00 5,000.00 (4,136.00) -45.27%
110.02.65701702.0000.0000 - Unrestricted Lottery 690,096.00 621,645.00 (68,451.00) -9.92%
110.02.65900102.0000.0000 - Administrative Services - Other M&O 492,395.56 348,533.27 (143,862.28) -29.22%
110.02.65900302.0000.0000 - Maintenance & Operations - Other M&O 124,559.63 132,265.55 7,705.92 6.19%
110.02.66000302.0000.0000 - Campus President - Planning, Policymaking, & Coordination 434,320.27 425,592.68 (8,727.60) -2.01%
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110.02.66000502.0000.0000 - Planning And Research 488,444.31 520,977.41 32,533.10 6.66%
110.02.67100102.0000.0000 - Marketing & Public Affairs - Community Relations 260,527.43 165,300.00 (95,227.43) -36.55%
110.02.67200102.0000.0000 - College Business Office - Fiscal Operations 165,695.70 175,143.32 9,447.62 5.70%
110.02.67500102.0000.0000 - Professional Development 59,517.95 50,680.70 (8,837.25) -14.85%
110.02.67700602.0000.0000 - Purchasing And Warehousing - Logistical Services 80,714.55 84,827.43 4,112.88 5.10%
110.02.67700702.0000.0000 - Mailroom And Postage * Logistical Services 13,500.00 13,500.00 0.00 0.00%
110.02.67900202.0000.0000 - Technology Service - Other Gen Inst.Support Svcs 1,031,721.23 1,047,455.07 15,733.83 1.53%
110.02.68300202.0000.0000 - College Business Office - Community Use Of Facilities 18,702.09 19,436.86 734.77 3.93%
110.02.68400202.0000.0000 - Campus President Economic Development 80,254.17 75,243.73 (5,010.45) -6.24%
110.02.69100202.0000.0000 - Purchasing And Warehousing - Bookstores 11,006.53 11,567.38 560.85 5.10%
110.02.69100302.0000.0000 - Custodial - Bookstores 13,384.39 13,627.00 242.61 1.81%
110.02.69200202.0000.0000 - Child Development Center 244,260.51 263,697.49 19,436.98 7.96%
110.02.69500202.0000.0000 - Grounds - Parking 14,038.96 9,881.70 (4,157.27) -29.61%
110.02.69500302.0000.0000 - Custodial - Parking 883.94 1,016.24 132.30 14.97%
110.02.69500402.0000.0000 - Parking Lot Improvements 95,030.57 96,031.67 1,001.10 1.05%
110.02.69600302.0000.0000 - Student Services - Student & Co-Curricular 179,582.20 211,350.90 31,768.70 17.69%
110.02.69600402.0000.0000 - College Business Office - Student & Co-Curricular 881.69 963.95 82.26 9.33%
110.02.69601202.0000.0000 - CHC Mens Athletics - Cross Country 11,965.00 11,273.00 (692.00) -5.78%
110.02.69601302.0000.0000 - CHC Womens Athletics - Cross Country 11,965.00 11,273.00 (692.00) -5.78%
110.02.69601402.0000.0000 - CHC-Womens Athletics - Water Polo 37,560.00 51,305.00 13,745.00 36.59%
110.02.69601502.0000.0000 - CHC Mens Athletics - Water Polo 38,660.00 51,305.00 12,645.00 32.71%
110.02.69602202.0000.0000 - CHC Mens Athletics - Swim 24,308.24 31,045.00 6,736.76 27.71%
110.02.69602302.0000.0000 - CHC Womens Athletics - Swim 18,183.24 31,045.00 12,861.76 70.73%
110.02.69602402.0000.6191 - CHC P.E. - Athletics Admin 17,927.00 64,264.48 46,337.48 258.48%
110.02.71000102.0000.0000 - Technology Service - Physical Property & Related Acquisitions 8,545.28 9,124.06 578.78 6.77%
110.02.71000202.0000.0000 - Maintenance & Operations - Physical Property & Related Acquisitions 67,070.57 71,219.91 4,149.34 6.19%
110.02.71000302.0000.0000 - Administrative Services - Physical Property & Related Acquisitions 74,143.31 75,413.41 1,270.10 1.71%
110.02.73200002.3269.0000 - CHC-Contract Education 7,000.00 0.00 (7,000.00) -100.00%
110.03.60900103.0000.0000 - Reassigned Time-DIST 542,837.66 618,321.20 75,483.54 13.91%
110.03.61500203.0000.0000 - Distance Education - Acad Info Systems & Tech 438,789.11 602,055.12 163,266.01 37.21%
110.03.65100103.0000.0000 - Maintenance 437,099.19 429,204.69 (7,894.50) -1.81%
110.03.65701303.0000.0000 - Utilities-District Support Services 296,130.41 294,526.57 (1,603.83) -0.54%
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110.03.66000703.0000.0000 - District Chancellor 814,762.81 874,512.93 59,750.13 7.33%
110.03.66000803.0000.0000 - Institutional Effectiveness 530,023.81 1,069,047.17 539,023.36 101.70%
110.03.66000903.0000.0000 - Board Of Trustees 254,011.19 230,979.63 (23,031.56) -9.07%
110.03.67100103.0000.0000 - Marketing & Public Affairs 398,083.11 374,920.62 (23,162.49) -5.82%
110.03.67200203.0000.0000 - Controller 873,568.25 721,137.36 (152,430.89) -17.45%
110.03.67200303.0000.0000 - Internal Audit 147,300.00 281,716.32 134,416.32 91.25%
110.03.67200403.0000.0000 - Accounting 2,282,619.01 2,415,064.42 132,445.41 5.80%
110.03.67300103.0000.0000 - Human Resources 2,984,645.22 2,927,102.71 (57,542.51) -1.93%
110.03.67500303.0000.0000 - Employee Benefits - Tuition Reimbursement 30,000.00 30,000.00 0.00 0.00%
110.03.67500403.0000.0000 - Emergency Management 149,844.94 156,386.67 6,541.73 4.37%
110.03.67700403.0000.0000 - General Supplies & Services 40,650.00 45,750.00 5,100.00 12.55%
110.03.67700903.0000.0000 - District Health & Safety 168,650.00 168,650.00 0.00 0.00%
110.03.67701003.0000.0000 - Purchasing And Warehousing 646,016.98 720,519.46 74,502.48 11.53%
110.03.67701103.0000.0000 - Insurance 75,000.00 75,000.00 0.00 0.00%
110.03.67701203.0000.0000 - Police 2,359,723.51 2,559,015.04 199,291.53 8.45%
110.03.67701303.0000.0000 - Printing 890,154.25 918,822.02 28,667.77 3.22%
110.03.67701403.0000.0000 - Security 501,139.02 549,104.78 47,965.76 9.57%
110.03.67800103.0000.0000 - TESS 5,650,105.44 4,701,701.94 (948,403.50) -16.79%
110.03.67900303.0000.0000 - Employee Benefits - SUI/Excess STRS Sick Leave 120,000.00 120,000.00 0.00 0.00%
110.03.68400203.0000.0000 - Marketing & Public Affairs Economic Development 19,875.90 20,763.40 887.50 4.47%
110.03.70100103.0000.0000 - Professional Development Centr - Contract Education 130,581.26 304,223.52 173,642.26 132.98%
110.03.71000103.0000.0000 - TESS Physical Property & Related Acquisitions 31,845.38 36,398.66 4,5653.29 14.30%
110.03.71000403.0000.0000 - Facilities Planning/Adm.Svcs. 469,553.80 556,174.70 86,620.89 18.45%
110.03.71000503.0000.0000 - Distance Education Physical Property & Related Acquisitions 12,746.98 14,205.99 1,459.01 11.45%
110.03.73000403.0000.0000 - Insurance - Property and Liability 580,000.00 580,000.00 0.00 0.00%
110.15.64700301.0000.0000 - WIA Carryover 1,412.00 1,412.00 0.00 0.00%
110.15.67700401.0000.0000 - General Supplies & Services 0.00 193,917.00 193,917.00 100.00%
110.15.73000501.0000.0000 - WIA Carryover 12,020.74 12,020.74 0.00 0.00%
110.25.73200002.3278.0000 - CHC-PSASB-Contract Education-Student Aid 80,445.67 95,794.77 15,349.10 19.08%
112,536,404.76 117,428,705.28 4,892,300.52 4.35%
Total 1,769,091.02 (423,096.72) (2,192,187.74) 5.36%
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125.01.07021001.3516.0702 - SBVC-Multi-Media 338,169.95 387,129.34 48,959.39 14.48%
125.01.12301001.2193.0000 - SBVC-Certified Nurse Assistant Program 117,500.00 117,500.00 0.00 0.00%
125.01.13050101.2291.1305 - SBVC-Child Care Resource Center 0.00 9,078.60 9,078.60 100.00%
125.01.60100401.3163.6820 - SBVC-Media Academy Contracts 1,955.00 1,955.00 0.00 0.00%
125.01.60100801.3509.1911 - SBVC-Planetarium Income 3,600.00 3,600.00 0.00 0.00%
125.01.60101101.2324.6199 - SBVC-SWP Regional Reallocated Funds 0.00 220,650.04 220,650.04 100.00%
125.01.60101101.2406.6199 - SBVC-SWP-Positive Incentive Funding FY20 203,893.13 32,174.54 (171,718.59) -84.22%
125.01.60101101.2411.6010 - SBVC-SWP-ArcGIS and Regional Data Analysis and Alignment 16,900.00 0.00 (16,900.00) -100.00%
125.01.60101101.2412.0999 - SBVC-SWP-Regional Career Management System 19,092.00 0.00 (19,092.00) -100.00%
125.01.60101101.2414.6010 - SBVC-SWP-Automotvie & Aviation Courseware/Simulation for Online/Remote Learni 44,074.00 0.00 (44,074.00) -100.00%
125.01.60101101.2457.6199 - SBVC-Perkins Title I-Other Instructional Support Sv 438,333.00 473,642.00 35,309.00 8.06%
125.01.60101101.2543.6199 - SBVC-Strong Workforce-Technical Training Other Instructional Support 775,236.51 361,783.58 (413,452.93) -53.33%
125.01.60101101.2544.6199 - SBVC-Strong Workforce-Technical Training Other Instuctional Support 928,529.24 436,270.90 (492,258.34) -53.01%
125.01.60101101.2545.6199 - SBVC-Strong Workforce-Technical Training Other Instructional Support 1,439,095.00 1,378,280.65 (60,814.35) -4.23%
125.01.60101101.2554.6199 - SBVC-Regional Shares/Strong Workforce-Technical Training Other Instuctional Supg 656,540.49 441,897.88 (214,642.61) -32.69%
125.01.60101101.2555.6199 - SBVC-Regional Shares/Strong Workforce-Technical Training Other Instuctional Supg 421,259.00 274,901.00 (146,358.00) -34.74%
125.01.60101101.3169.0956 - SBVC-Welding Certification Test Revenue 2,460.00 2,460.00 0.00 0.00%
125.01.60101101.3174.0948 - SBVC-State Referee Program 12,000.00 12,000.00 0.00 0.00%
125.01.60101101.3175.6940 - SBVC-Sun Room Catering 10,000.00 10,000.00 0.00 0.00%
125.01.60101101.3181.1307 - SBVC-Restaurant Management-Restaurant Management Program 50,000.00 50,000.00 0.00 0.00%
125.01.60101201.1213.1305 - SBVC-Child Development Division Consortium 34,500.00 34,500.00 0.00 0.00%
125.01.60101401.3321.6010 - SBVC-Student Ammunition Fees 0.00 16,380.00 16,380.00 100.00%
125.01.60101501.2228.4930 - SBVC-Basic Skills-General Studies 466,029.00 466,029.00 0.00 0.00%
125.01.60101501.2285.0000 - SBVC-Economic Development for Distressed Areas 1,750,000.00 0.00 (1,750,000.00) -100.00%
125.01.60101501.2403.6010 - SBVC-Guided Pathways-Office of Instruction 138,353.00 0.00 (138,353.00) -100.00%
125.01.60103101.2147.6010 - SBVC-AB104 Adult Ed Block Grant 10,729,804.00 11,164,364.00 434,560.00 4.05%
125.01.60103101.2192.6010 - SBVC-California Space Grant 500.00 500.00 0.00 0.00%
125.01.61900401.1287.6199 - SBVC HEERF GANS 1,219,227.00 1,147,477.00 (71,750.00) -5.88%
125.01.61900401.1524.6199 - SBVC-CARES Act 1,906,354.79 0.00 (1,906,354.79) -100.00%
125.01.61900401.1527.6199 - SBVC-CRRSSA Funding 0.00 9,515,331.59 9,515,331.59 100.00%
125.01.61900401.1528.6199 - SBVC-HEERF - American Rescue Plan Federal Stimulus 0.00 12,179,981.00 12,179,981.00 100.00%
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125.01.61900401.2199.6199 - SBVC-Advanced Transportation Logistic 188,239.00 20,764.28 (167,474.72) -88.97%
125.01.61900401.2297.6199 - SBVC-CADENCE Program 0.00 8,500.00 8,500.00 100.00%
125.01.61900401.2318.6199 - SBVC-School Communications Interoperability Grant 100,000.00 4,932.64 (95,067.36) -95.07%
125.01.61900401.2417.6199 - SBVC-California Energy Commission’s Electric School Bus project 125,000.00 125,000.00 0.00 0.00%
125.01.61900401.3319.6199 - SBVC-CRY ROP CTE Teach 0.00 10,000.00 10,000.00 100.00%
125.01.61900701.2167.6199 - SBVC-Mesa Grant 60,000.00 71,545.00 11,545.00 19.24%
125.01.61900701.2180.1230 - SBVC-Enroliment Growth/Nursing Program 171,697.00 171,697.00 0.00 0.00%
125.01.61900701.2435.6499 - SBVC-Middle College High School 150,000.00 150,000.00 0.00 0.00%
125.01.61900701.3152.0614 - SBVC-Digital Media Disciplines Grant-Radio/Television Instruction 28,475.00 0.00 (28,475.00) -100.00%
125.01.61912101.2288.6110 - SBVC-IEDRC 20-16 Arroyo Valley Cyber SWP 28,797.75 222.82 (28,574.93) -99.23%
125.01.62000101.1176.6600 - SBVC-Veterans Education 2,200.00 2,000.00 (200.00) -9.09%
125.01.62000101.2187.6480 - SBVC-Veterans Resource Center 145,458.00 96,082.00 (49,376.00) -33.95%
125.01.63100201.3320.6310 - SBVC-Umoja Tumaini Program 0.00 21,243.63 21,243.63 100.00%
125.01.63100301.3317.6310 - SBVC-Valley Bound/San Manuel 117,700.00 0.00 (117,700.00) -100.00%
125.01.63100801.2209.6499 - SBVC-Foster Parent Program 138,496.00 128,801.00 (9,695.00) -7.00%
125.01.63100801.2210.4930 - SBVC-Youth Empowerment STR 22,500.00 22,500.00 0.00 0.00%
125.01.63900101.1150.6499 - SBVC-Title IV-Trio 348,002.00 348,002.00 0.00 0.00%
125.01.63900101.2214.6390 - SBVC-Student Equity-Student Equity 1,340,863.00 1,340,863.00 0.00 0.00%
125.01.63900101.2323.6390 - SBVC-Dream Resource Liaison 0.00 105,055.00 105,055.00 100.00%
125.01.63900101.3289.6390 - SBVC-JBAY Book Fund Grant 1,000.00 14,000.00 13,000.00 1,300.00%
125.01.64200101.2202.6420 - SBVC-Disabled Student Programs 800,779.00 777,411.00 (23,368.00) -2.92%
125.01.64300101.2200.6430 - SBVC-EOPS-CARE Program 135,350.00 156,929.00 21,579.00 15.94%
125.01.64300101.2201.6430 - SBVC-EOPS 1,022,328.00 1,190,350.00 168,022.00 16.44%
125.01.64400101.2309.6440 - SBVC-Mental Health Support 7,834.88 0.00 (7,834.88) -100.00%
125.01.64400101.3310.6440 - SBVC-Student Health Fees 560,000.00 560,000.00 0.00 0.00%
125.01.64400101.3337.6440 - SBVC-Family Pact Contract 25,000.00 16,000.00 (9,000.00) -36.00%
125.01.64500101.2232.6320 - SBVC-Matriculation-Matriculation/Student Assessment 3,464,312.00 3,331,831.00 (132,481.00) -3.82%
125.01.64500101.2355.6499 - SBVC-Puente Project 6,080.08 8,580.08 2,500.00 41.12%
125.01.64500301.2284.6450 - SBVC-California College Promise 636,750.00 567,403.00 (69,347.00) -10.89%
125.01.64600101.1160.6199 - SBVC-Federal College Work Study - Administrative 326,659.00 326,659.00 0.00 0.00%
125.01.64600101.2161.6460 - SBVC-SFAA-BFAP Adm Allowance 182,769.00 165,043.00 (17,726.00) -9.70%
125.01.64600101.2188.6460 - SBVC-Financial Aid Technology 40,852.00 40,725.00 (127.00) -0.31%

[v.09.03.21.p.59/107]

SAN BERNARDINO | § | COMMUNITY COLLEGE DISTRICT



SBCCD Final Budget for Fiscal Year 2021-2022 | Submitted for Adoption September 9, 2021

Budget Forecast by Department - Restricted General Fund

Page 96 of 347

Budget Year 2021-2022

Program 2021Budget 2022Budget Change % Change

125.01.64700101.1265.6499 - SBVC-Transitional Assistance-Transitional Assistance Miscellaneous Student Servici 108,570.00 113,215.00 4,645.00 4.28%
125.01.64700101.2212.6470 - SBVC-Workability 11l Grant 142,762.00 142,762.00 0.00 0.00%
125.01.64700101.2266.6470 - SBVC-CalWorks-Workforce Readiness Job Development/Placement Services 669,488.00 715,279.00 45,791.00 6.84%
125.01.65900101.2235.4900 - SBVC-Lottery Restricted-General Supplies & Services 574,785.00 673,764.00 98,979.00 17.22%
125.01.65900101.2529.6599 - SBVC-CalFresh Outreach 0.00 33,046.00 33,046.00 100.00%
125.01.65900101.2530.6599 - SBVC-Student Retention & Outreach 0.00 138,129.00 138,129.00 100.00%
125.01.65900101.3304.6950 - SBVC-Parking 224,000.00 224,000.00 0.00 0.00%
125.01.65900101.3311.0000 - SBVC-Accident Fee 41,000.00 41,000.00 0.00 0.00%
125.01.65900101.3314.6999 - SBVC-Student Transportation Fee 225,000.00 225,000.00 0.00 0.00%
125.01.65900101.3340.6530 - SBVC-Civic Center Act-Custodial 6,000.00 6,000.00 0.00 0.00%
125.01.65900101.3520.0000 - SBVC-FCC Proceeds 1,271,309.00 1,000,000.00 (271,309.00) -21.34%
125.01.65900101.3521.6599 - SBVC-SBCCD College Promise - Admin Services 3,820,775.00 894,263.00 (2,926,512.00) -76.59%
125.01.66000401.2191.4903 - SBVC-Improving Online CTE Pathways 424,711.02 0.00 (424,711.02) -100.00%
125.01.69100101.3519.0000 - SBVC-Bookstore 254,407.76 242,078.91 (12,328.85) -4.85%
125.01.69200201.2198.0000 - SBVC-Workforce Accelerator Fund 7.0 25,000.00 0.00 (25,000.00) -100.00%
125.02.07021002.3516.0702 - CHC-Multi-Media 80,000.00 80,000.00 0.00 0.00%
125.02.60100402.2235.6120 - CHC-Lottery Restricted-Library General 246,980.00 288,756.00 41,776.00 16.91%
125.02.60101502.1524.6199 - CHC-CARES Act (308,080.87) 28,687.80 336,768.67 -109.31%
125.02.60101502.2403.6010 - CHC-Guided Pathways 60,718.00 0.00 (60,718.00) -100.00%
125.02.60101502.3190.6010 - CHC-AACU 25,114.69 10,753.69 (14,361.00) -57.18%
125.02.60101502.3340.6830 - CHC-Civic Center Act-Media Academy Contracts 6,000.00 6,000.00 0.00 0.00%
125.02.60102502.1213.1305 - CHC-Child Dev Div Consortium 3,750.00 3,750.00 0.00 0.00%
125.02.60102502.2324.6770 - CHC-SWP Regional Reallocated Funds 0.00 120,519.00 120,519.00 100.00%
125.02.60102502.2406.6770 - CHC-SWP-Positive Incentive Funding FY20 62,580.00 4,797.36 (57,782.64) -92.33%
125.02.60102502.2457.6193 - CHC-Perkins Title I-Vocational Education 182,536.00 197,239.00 14,703.00 8.05%
125.02.60102502.2543.6770 - CHC-Strong Workforce-Administrative Services Logistical Services 193,923.87 152,508.21 (41,415.66) -21.36%
125.02.60102502.2544.6199 - CHC-Strong Workforce Grants Other Instructional Support Service 0.00 111,503.08 111,503.08 100.00%
125.02.60102502.2544.6770 - CHC-Strong Workforce Administrative Services Logistical Services 112,325.71 0.00 (112,325.71) -100.00%
125.02.60102502.2545.6199 - CHC-Strong Workforce-Grants Other Instructional Support Services 155,013.00 361,911.94 206,898.94 133.47%
125.02.60102502.2545.6770 - CHC-Strong Workforce-Administrative Services Logistical Services 472,370.00 0.00 (472,370.00) -100.00%
125.02.60102502.2546.1205 - CHC-Strong Workforce Local 0.00 100,000.00 100,000.00 100.00%
125.02.60102502.2554.0506 - CHC-Regional Shares/Strong Workforce Business Mgmt 59,821.84 0.00 (59,821.84) -100.00%
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125.02.60102502.2554.0514 - CHC-Regional Shares/Strong Workforce Office Technology 16,517.00 0.00 (16,517.00) -100.00%
125.02.60102502.2554.0516 - CHC-Regional Shares/Strong Workforce Labor/Industrial Relations 51,188.00 0.00 (51,188.00) -100.00%
125.02.60102502.2554.0799 - CHC-Regional Shares/Strong Workforce Information Tech 62,200.00 0.00 (62,200.00) -100.00%
125.02.60102502.2554.0801 - CHC-Regional Shares/Strong Workforce Education 4,500.00 0.00 (4,500.00) -100.00%
125.02.60102502.2554.1201 - CHC-Regional Shares/Strong Workforce Health Occupations 9,300.00 0.00 (9,300.00) -100.00%
125.02.60102502.2554.6470 - CHC-Regional Shares/Strong Workforce Job Development 111,648.00 0.00 (111,648.00) -100.00%
125.02.60102502.2554.6770 - CHC-Regional Shares/Strong Workforce Logistical Services 26,881.26 271,470.12 244,588.86 909.89%
125.02.60102502.2555.0506 - CHC-Regional Shares/Strong Workforce-Business Management 3,673.00 0.00 (3,673.00) -100.00%
125.02.60102502.2555.0516 - CHC-Regional Shares/Strong Workforce-Apprenticeship & Work-Based Learning 43,135.00 0.00 (43,135.00) -100.00%
125.02.60102502.2555.0518 - CHC-Regional Shares/Strong Workforce-Employability Soft Skills 86,675.00 0.00 (86,675.00) -100.00%
125.02.60102502.2555.0707 - CHC-Regional Shares/Strong Workforce-Data Analyst 50,000.00 0.00 (50,000.00) -100.00%
125.02.60102502.2555.1899 - CHC-Regional Shares/Strong Workforce-Veterans Collge Credit 169,703.00 0.00 (169,703.00) -100.00%
125.02.60102502.2555.6470 - CHC-Regional Shares/Strong Workforce-Workforce Readiness Job Development/Ple 53,655.00 360,882.07 307,227.07 572.60%
125.02.60102502.3312.1210 - CHC-Respiratory Care Test Fee 3,800.00 3,800.00 0.00 0.00%
125.02.61900102.3316.6191 - CHC-Recreation Fee 68,000.00 25,345.00 (42,655.00) -62.73%
125.02.61900102.3340.6191 - CHC-Civic Center Act-Aquatics Center 186,000.00 186,000.00 0.00 0.00%
125.02.61900802.3172.6199 - CHC-San Manuel 83,500.00 0.00 (83,500.00) -100.00%
125.02.61900802.3195.6199 - CHC-ISEEK 13,982.50 11,109.50 (2,873.00) -20.55%
125.02.63900302.2286.6390 - CHC-Student Equity & Achievement 2,259,087.00 2,231,422.00 (27,665.00) -1.22%
125.02.64300102.2323.6430 - CHC-Dream Resource Liaison 0.00 75,517.00 75,517.00 100.00%
125.02.64500302.2284.6450 - CHC-California College Promise 599,462.00 534,176.00 (65,286.00) -10.89%
125.02.64500302.3521.6450 - CHC-SBCCD College Promise 1,291,148.00 266,330.00 (1,024,818.00) -79.37%
125.02.64500502.1265.6499 - CHC-Transitional Assistance - Misc Stu Svcs 37,850.00 38,731.00 881.00 2.33%
125.02.64500502.2200.6430 - CHC-EOPS-CARE Program 107,298.00 124,405.00 17,107.00 15.94%
125.02.64500502.2201.6430 - CHC-EOPS 615,519.00 716,681.00 101,162.00 16.44%
125.02.64500502.2202.6420 - CHC-Disabled Student Programs - DSPS 460,471.00 473,137.00 12,666.00 2.75%
125.02.64500502.2266.6499 - CHC-Calworks-Student Body Center Fee Student Activities/ Miscellaneous Student £ 209,322.00 203,999.00 (5,323.00) -2.54%
125.02.64500502.2415.6420 - CHC-Distance Education Captioning & Transcription Grant 95,192.00 0.00 (95,192.00) -100.00%
125.02.64500502.3315.6499 - CHC-Assessment Center Revenue 10,000.00 1,000.00 (9,000.00) -90.00%
125.02.64500602.1160.6199 - CHC-Federal College Work Study - Administrative-Federal College Work Study Admi 139,997.00 139,997.00 0.00 0.00%
125.02.64500602.1176.6450 - CHC-Veterans Education 1,500.00 1,500.00 0.00 0.00%
125.02.64500602.2187.6480 - CHC-Veterans Resource Center 75,671.00 53,266.00 (22,405.00) -29.61%
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125.02.64500602.2188.6460 - CHC-Financial Aid Technology 33,163.00 33,036.00 (127.00) -0.38%
125.02.64500602.2309.6440 - CHC-Mental Health Support 0.00 0.00 0.00 0.00%
125.02.64500602.3310.6440 - CHC-Student Health Fees 242,000.00 242,470.00 470.00 0.19%
125.02.64500602.3337.6440 - CHC-Family Pact Contract 8,700.00 7,700.00 (1,000.00) -11.49%
125.02.64600102.2161.6460 - CHC-SFAA-BFAP Adm Allowance 53,367.00 51,027.00 (2,340.00) -4.38%
125.02.65900102.1528.6599 - CHC-HEERF - American Rescue Plan Federal Stimulus 0.00 3,582,272.00 3,582,272.00 100.00%
125.02.65900102.2529.6599 - CHC-CalFresh Outreach 0.00 14,163.00 14,163.00 100.00%
125.02.65900102.2530.6599 - CHC-Student Retention & Outreach 0.00 59,198.00 59,198.00 100.00%
125.02.65900102.3241.6199 - CHC-Medical Clearance 7,000.00 7,000.00 0.00 0.00%
125.02.65900102.3311.0000 - CHC-Accident Fee 20,000.00 20,000.00 0.00 0.00%
125.02.65900102.3520.0000 - CHC-Program Review 473,191.00 350,000.00 (123,191.00) -26.03%
125.02.65900302.3304.6952 - CHC-Parking-Parking Lot Improvements 154,046.00 163,322.00 9,276.00 6.02%
125.02.67700802.1524.6199 - CHC-CARES Act 632,197.02 0.00 (632,197.02) -100.00%
125.02.67700802.1527.6199 - CHC-CRRSSA Funding 0.00 2,420,670.18 2,420,670.18 100.00%
125.02.67700802.2296.6199 - CHC-Chabot-Las Positas CC-Report Streamlining Program 0.00 200,000.00 200,000.00 100.00%
125.02.67900202.3145.6799 - CHC-Copy Revenue 7,000.00 5,000.00 (2,000.00) -28.57%
125.02.67901002.3189.6799 - CHC-AVID 23,742.00 537.18 (23,204.82) -97.74%
125.02.69100102.3519.0000 - CHC-Bookstore 155,501.55 157,588.78 2,087.23 1.34%
125.02.69600302.3314.6999 - CHC-Student Transportation Fee 120,000.00 120,000.00 0.00 0.00%
125.03.60102903.2457.0000 - DIST-Perkins Title | 32,677.00 35,310.00 2,633.00 8.06%
125.03.61500103.2231.0000 - DIST-Block Grant-Technology Service Academic Information Systems & Technology 0.00 0.00 0.00 0.00%
125.03.61500703.2261.0000 - DIST-ATPC-Technology Service Academic Information Systems & Technology 1,200,000.00 1,500,000.00 300,000.00 25.00%
125.03.61910803.3511.0000 - DIST-Fee For Service 473,000.00 400,000.00 (73,000.00) -15.43%
125.03.67100103.3515.0000 - DIST-Educational Orientation Program 6,700.00 0.00 (6,700.00) -100.00%
125.03.67200203.1524.0000 - DIST-CARES Act 845,216.74 417,281.37 (427,935.37) -50.63%
125.03.67200203.2231.0000 - DIST-Block Grant-Controller 0.00 7,514,815.00 7,514,815.00 100.00%
125.03.67300103.2522.0000 - DIST-Classified Professional Development 80,279.00 76,379.00 (3,900.00) -4.86%
125.03.67300103.3518.0000 - Schools First Donation/HR 4,516.68 4,516.68 0.00 0.00%
125.03.67600203.2302.0000 - DIST-Equal Employment Opportunity 50,000.00 50,000.00 0.00 0.00%
125.03.67800103.3405.0000 - DIST-Institutional Effectiveness Partnership Initiative 200,000.00 170,000.00 (30,000.00) -15.00%
125.03.68200103.3305.0000 - DIST-Community Services-01 19,790.07 0.00 (19,790.07) -100.00%
125.03.68400203.1293.0000 - DIST-Riverside County Sheriff's Department 0.00 120,000.00 120,000.00 100.00%
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125.03.68400203.2285.0000 - DIST-Economic Development for Distressed Areas 105,836.73 1,750,000.00 1,644,163.27 1,553.49%
125.03.68400203.2324.0000 - DIST-SWP Regional Reallocated Funds 0.00 48,415.17 48,415.17 100.00%
125.03.68400203.2413.0000 - SWP IEDRC Professional Development to Support Equitable Learning Environments 150,000.00 0.00 (150,000.00) -100.00%
125.03.68400203.2416.0000 - DIST-Inland Empire Pre-Apprenticeship Program 666,757.40 620,304.62 (46,452.78) -6.97%
125.03.68400203.2462.0000 - IEDRC P47R5 Worked Based Learning & Transition to Work 0.00 173,204.52 173,204.52 100.00%
125.03.68400203.2479.0000 - IEDRC P44R5 ICT-Cyber Hubs & Cloud Based Technology 0.00 245,287.96 245,287.96 100.00%
125.03.68400203.2499.0000 - Prison to Employment Initiative P2E 293,980.15 208,147.80 (85,832.35) -29.20%
125.03.68400203.2500.0000 - DIST-ETP #8 569,005.00 314,889.08 (254,115.92) -44.66%
125.03.68400203.3294.0000 - DIST-Probation-Enrichment Services 0.00 6,000,000.00 6,000,000.00 100.00%
125.03.68400203.3410.0000 - DIST-County of San Bernardino - Probation 239,282.97 173,341.01 (65,941.96) -27.56%
125.03.68400203.3492.0000 - DIST-Butte Glenn Community College 0.00 269,651.76 269,651.76 100.00%
125.03.68400203.3514.0000 - DIST-Indirect Charges 322,335.70 508,550.62 186,214.92 57.77%
125.03.68400603.2485.0000 - DIST-ICT/Digital Media-ICT/Digital Media 250,000.00 0.00 (250,000.00) -100.00%
125.03.68400703.3453.0000 - DIST-Metro Water/ATTC-Metro Water/ATTC 1,077.22 1,077.22 0.00 0.00%
125.03.68401003.2483.0000 - DIST-Caltrans-02 0.00 1,270,897.00 1,270,897.00 100.00%
125.03.68401703.1439.0000 - DIST-Cal Mfg Tech Consulting 573,672.01 0.00 (573,672.01) -100.00%
125.03.68402003.3424.0000 - DIST-PDC Local Contracts 31,000.00 10,000.00 (21,000.00) -67.74%
125.03.71000303.3517.0000 - DIST-SolaTube Project/DO/SCE 8,118.00 8,118.00 0.00 0.00%
125.15.07021001.3516.0702 - SBVC-Multi-Media 0.00 33,704.20 33,704.20 100.00%
125.15.60100401.3162.6820 - SBVC-Media Academy Contracts 2,681.51 2,681.51 0.00 0.00%
125.15.60100401.3182.1004 - SBVC-Music Department Donations 1,986.00 1,986.00 0.00 0.00%
125.15.60100801.3509.1911 - SBVC-Planetarium Income 0.00 31,857.36 31,857.36 100.00%
125.15.60101101.2276.6199 - SBVC-Prop 39 Region F Colleges 428.37 428.37 0.00 0.00%
125.15.60101101.2490.6010 - SBVC-CTE Data Unlocked Initiative-01 33,194.67 15,462.99 (17,731.68) -53.42%
125.15.60101101.3181.1307 - SBVC-Restaurant Management-Restaurant Management Program 190,374.71 184,731.38 (5,643.33) -2.96%
125.15.60101201.2184.2201 - SBVC-AB798 Textbook Affordability Program-Social Science General 25,434.83 25,434.83 0.00 0.00%
125.15.60101501.2228.6010 - SBVC-Basic Skills - Academic Administration 389,997.72 439,512.66 49,514.94 12.70%
125.15.60101501.2403.6010 - SBVC-Guided Pathways-Office of Instruction 952,559.70 1,044,338.37 91,778.67 9.63%
125.15.60103101.2147.6010 - SBVC-AB104 Adult Ed Block Grant 711,350.38 1,590,018.33 878,667.95 123.52%
125.15.61900701.1153.1901 - SBVC-Success in STEM at HSI 184,134.51 66,636.46 (117,498.05) -63.81%
125.15.61900701.2166.6199 - SBVC-Zero Textbook Cost Degree 1,838.90 0.00 (1,838.90) -100.00%
125.15.61900701.2167.6199 - SBVC-Mesa Grant 0.00 5,478.52 5,478.52 100.00%
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125.15.61900701.2180.1230 - SBVC-Enrollment Growth/Nursing Program 0.00 56,371.39 56,371.39 100.00%
125.15.61900701.2435.6499 - SBVC-Middle College High School 26,951.94 87,953.27 61,001.33 226.33%
125.15.61900701.2498.6199 - SBVC-Veterans Resource Center Grant 198,675.00 143,955.90 (54,719.10) -27.54%
125.15.61900701.2502.6750 - SBVC-Staff Development 42.40 42.40 0.00 0.00%
125.15.61900701.3152.0614 - SBVC-Digital Media Disciplines Grant-Radio/Television Instruction 37,208.00 20,130.28 (17,077.72) -45.90%
125.15.62000101.1176.6600 - SBVC-Veterans Education-01 7,044.90 9,212.90 2,168.00 30.77%
125.15.62000101.2187.6480 - SBVC-Veterans Resource Center 153,402.38 265,511.30 112,108.92 73.08%
125.15.63900101.1150.6499 - SBVC-Title IV-Trio 4,722.69 22,902.66 18,179.97 384.95%
125.15.63900101.2185.6460 - SBVC-Dreamer Students 24,065.00 24,065.00 0.00 0.00%
125.15.63900101.2214.6390 - SBVC-Student Equity-Student Equity 422,285.58 498,755.47 76,469.89 18.11%
125.15.63900101.2323.6390 - SBVC-Dream Resource Liaison 0.00 52,984.00 52,984.00 100.00%
125.15.64200101.2202.6420 - SBVC-Disabled Students Program 0.00 78,728.18 78,728.18 100.00%
125.15.64300101.2200.6430 - SBVC-EOPS/CARE Program 0.00 5,695.38 5,695.38 100.00%
125.15.64300101.2201.0000 - SBVC-Inactive - EOPS 0.00 109,271.09 109,271.09 100.00%
125.15.64400101.3310.6440 - SBVC-Student Health Fees 126,663.45 137,209.85 10,546.40 8.33%
125.15.64400101.3337.6440 - SBVC-Family Pact Contract 75,536.11 7,611.89 (67,924.22) -89.92%
125.15.64500101.2232.6320 - SBVC-Matriculation-Matriculation 1,242,371.76 1,498,742.23 256,370.47 20.64%
125.15.64500201.2165.6450 - SBVC-Hunger Free Campus Support 132,742.48 67,246.77 (65,495.71) -49.34%
125.15.64500301.2284.6450 - SBVC-California College Promise 0.00 636,750.00 636,750.00 100.00%
125.15.64600101.2161.6460 - SBVC-SFAA BFAP 0.00 115,627.10 115,627.10 100.00%
125.15.64600101.2188.6460 - SBVC-Financial Aid Technology 90,074.70 40,376.70 (49,698.00) -55.17%
125.15.64700101.2266.6470 - SBVC-CalWorks 0.00 147,097.86 147,097.86 100.00%
125.15.65900101.3304.6950 - SBVC-Parking 225,951.01 254,762.12 28,811.11 12.75%
125.15.65900101.3314.6999 - SBVC-Student Transportation Fee 10,347.50 27,405.50 17,058.00 164.85%
125.15.65900101.3340.6530 - SBVC-Civic Center Act-Custodial 25,845.98 37,875.66 12,029.68 46.54%
125.15.66000301.2404.6600 - SBVC-Campus Safety & Sexual Assault 21,773.00 21,773.00 0.00 0.00%
125.25.07021002.3516.0702 - CHC-Multi-Media 526,699.19 526,699.00 (0.19) 0.00%
125.25.60101502.2403.6010 - CHC-Guided Pathways 285,139.36 178,190.22 (106,949.14) -37.51%
125.25.60101502.3190.6010 - CHC-AACU 0.00 0.00 0.00 0.00%
125.25.60101502.3269.1701 - CHC-Contract Education 257,591.29 181,995.54 (75,595.75) -29.35%
125.25.60101502.3340.6830 - CHC-Civic Center Act 56,422.68 65,261.68 8,839.00 15.67%
125.25.60102502.2490.6010 - CHC-CTE Data Unlocked Initiative 12,346.15 12,346.15 0.00 0.00%
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125.25.60102502.3305.6820 - CHC-Community Services 11,492.21 11,492.21 0.00 0.00%
125.25.60102502.3312.1210 - CHC-Respiratory Care Test Fee 2,262.30 2,020.66 (241.64) -10.68%
125.25.61900102.3316.6191 - CHC-Recreation Fee 35,708.34 28,536.65 (7,171.69) -20.08%
125.25.61900102.3340.6191 - CHC-Aquatics Center 83,326.09 93,297.19 9,971.10 11.97%
125.25.61900602.2502.6750 - CHC-Staff Development 205.73 205.73 0.00 0.00%
125.25.61900602.3242.6199 - CHC-Google Grant 0.00 1,881.03 1,881.03 100.00%
125.25.62000102.1176.6450 - CHC-Veterans Education 2,992.10 4,798.06 1,805.96 60.36%
125.25.63900502.2286.6600 - CHC-Student Equity & Achievement-Instruction 652,463.70 1,455,244.50 802,780.80 123.04%
125.25.64300102.2165.6450 - CHC-Hunger Free Campus Support 19,924.33 2,783.61 (17,140.72) -86.03%
125.25.64300102.2323.6430 - CHC-Dream Resource Liaison 0.00 38,087.00 38,087.00 100.00%
125.25.64500502.2200.6430 - CHC-EOPS-CARE 22,644.26 18,542.21 (4,102.05) -18.12%
125.25.64500502.2202.6420 - CHC-Disabled Students Program - DSPS 32,486.38 40,704.46 8,218.08 25.30%
125.25.64500502.2266.6499 - CHC-Calworks 67,311.18 87,697.78 20,386.60 30.29%
125.25.64500502.3264.6499 - CHC-Educational Planning Initiative 70,097.00 70,097.27 0.27 0.00%
125.25.64500502.3315.6499 - CHC-Assessment Center Revenue 37,157.99 37,667.99 510.00 1.37%
125.25.64500602.2187.6480 - CHC-Veteran's Resource Center 64,125.26 122,375.71 58,250.45 90.84%
125.25.64500602.2188.6460 - CHC-Financial Aid Technology 104,971.55 55,199.51 (49,772.04) -47.41%
125.25.64500602.2498.6480 - CHC-Veterans Resource Center Grant 37,388.33 0.00 (37,388.33) -100.00%
125.25.64500602.3186.6440 - CHC-Truth Initiative Tobacco Free Campus 5,634.17 0.00 (5,634.17) -100.00%
125.25.64500602.3310.6440 - CHC-Student Health Fees 86,975.59 15,792.84 (71,182.75) -81.84%
125.25.64500602.3337.6440 - CHC-Family Pact Contract 41,518.96 38,588.96 (2,930.00) -7.06%
125.25.64600102.2185.6460 - CHC-Dreamer Students 13,525.00 13,525.00 0.00 0.00%
125.25.65900102.2404.6600 - CHC-Campus Safety & Sexual Assault 14,776.00 14,776.00 0.00 0.00%
125.25.65900102.3241.6199 - CHC-Medical Clearance 0.00 2,772.00 2,772.00 100.00%
125.25.65900302.3304.6599 - CHC-Parking 0.00 0.00 0.00 0.00%
125.25.67900202.2216.6780 - CHC-Telecommunications Technology 4,139.90 4,139.90 0.00 0.00%
125.25.67900202.3145.6799 - CHC-Copy Revenue 29,673.63 29,766.58 92.95 0.31%
125.25.69600302.3314.6999 - CHC-Student Transportation Fee 0.00 53,932.50 53,932.50 100.00%
125.31.60101501.2228.4930 - SBVC-Basic Skills - Academic Administration 0.00 137,972.97 137,972.97 100.00%
125.31.60103101.2147.6010 - SBVC-AB104 Adult Ed Block Grant 410,552.80 96,238.62 (314,314.18) -76.56%
125.31.64600101.2161.6460 - SBVC-SFAA-BFAP Adm Allowance 363,136.00 364,528.00 1,392.00 0.38%
125.32.64500602.2161.6460 - CHC-SFAA-BFAP Adm Allowance 182,295.00 184,648.00 2,353.00 1.29%
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125.35.61500103.2231.0000 - DIST-Block Grant-Technology Service Academic Information Systems & Technology 9,397.82 0.00 (9,397.82) -100.00%
125.35.61500203.2236.0000 - DIST-3C Media Solutions 5,775.48 5,775.48 0.00 0.00%
125.35.61910803.3511.0000 - DIST-Fee For Service 0.00 257,086.70 257,086.70 100.00%
125.35.67200203.2230.0000 - DIST-Instructional Equipment 96,005.49 96,005.49 0.00 0.00%
125.35.67200203.2284.6720 - DIST-California College Promise 1,102,784.00 1,102,784.00 0.00 0.00%
125.35.67600203.2302.0000 - DIST-Equal Employment Opportunity 41,525.03 30,573.02 (10,952.01) -26.37%
125.35.67800203.2216.0000 - DIST-Telecommunications Technology 1,501.27 1,501.27 0.00 0.00%
125.35.67900403.3512.0000 - DIST-ATPC/Ventura Cc Foundation-ATPC/Ventura Cc Foundation 0.00 2,130.49 2,130.49 100.00%
125.35.68200103.3305.0000 - DIST-Community Services-02 7,206.55 26,963.72 19,757.17 274.16%
125.35.68400203.1267.0000 - DIST-TANF Work Study-Professional Development Center 0.00 500,000.00 500,000.00 100.00%
125.35.68400203.2418.0000 - DIST-Riverside County Regional Training 181.31 181.31 0.00 0.00%
125.35.68400203.2496.0000 - DIST-SWP Employabilty/Soft Skills to Create Pathways 16,784.41 0.00 (16,784.41) -100.00%
125.35.68400203.3400.0000 - DIST-Unical Cares 0.00 902.33 902.33 100.00%
125.35.68400203.3401.0000 - DIST-Annenberg Foundation 246.92 246.92 0.00 0.00%
125.35.68400203.3408.0000 - DIST-CalCIMA Employment Bridge Program 0.00 1,121.06 1,121.06 100.00%
125.35.68400603.2485.0000 - DIST-ICT/Digital Media-01 61,440.46 95,093.78 33,653.32 54.77%
125.35.68400903.3999.0000 - DIST-Restricted Reserve 0.00 0.00 0.00 0.00%
125.35.68401703.1439.0000 - DIST-Cal Mfg Tech Consulting 184,610.78 350,566.35 165,955.57 89.89%
125.35.68402003.3424.0000 - DIST-PDC Local Contracts 8,908.05 83,835.55 74,927.50 841.12%
125.35.68402103.2488.0000 - DIST-Caltrans-Caltrans/Parolee Work Crew 7/16 1,959,758.60 892,931.87 (1,066,826.73) -54.44%
125.35.69500603.3304.0000 - DIST-Parking 0.00 32,795.50 32,795.50 100.00%
68,392,227.66 104,760,556.45 36,368,328.79 53.18%
Expenditures
125.01.07021001.3516.0702 - SBVC-Multi-Media 282,619.95 387,129.34 104,509.39 36.98%
125.01.12301001.2193.0000 - SBVC-Certified Nurse Assistant Program 117,500.00 117,500.00 0.00 0.00%
125.01.13050101.2291.1305 - SBVC-Child Care Resource Center 0.00 9,078.60 9,078.60 100.00%
125.01.60100401.2235.1002 - SBVC-Lottery Restricted-Art Department 4,665.00 4,665.00 0.00 0.00%
125.01.60100401.2235.1004 - SBVC-Lottery Restricted-Music Department 3,150.00 3,150.00 0.00 0.00%
125.01.60100401.3163.6820 - SBVC-Media Academy Contracts 1,955.00 1,955.00 0.00 0.00%
125.01.60100401.3340.6770 - SBVC-Civic Center Act-Auditorium 3,000.00 3,000.00 0.00 0.00%
125.01.60100501.2235.0514 - SBVC-Lottery Restricted-Computer Info Tech 385.00 385.00 0.00 0.00%
125.01.60100801.2235.0401 - SBVC-Lottery Restricted-Biology General 27,806.00 27,806.00 0.00 0.00%
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125.01.60100801.2235.0403 - SBVC-Lottery Restricted-Microbiology Microbiology 41,861.00 40,866.00 (995.00) -2.38%
125.01.60100801.2235.0410 - SBVC-Lottery Restricted-Anatomy & Physiology Department Anatomy and Physiolog 37,440.00 37,490.00 50.00 0.13%
125.01.60100801.2235.1230 - SBVC-Lottery Restricted-Registered Nursing Program 10,194.00 11,139.00 945.00 9.27%
125.01.60100801.2235.1902 - SBVC-Lottery Restricted-Physics Department 2,554.00 2,554.00 0.00 0.00%
125.01.60100801.2235.1905 - SBVC-Lottery Restricted-Chemistry Department 35,466.00 35,466.00 0.00 0.00%
125.01.60100801.2235.2206 - SBVC-Lottery Restricted-Geography Department 1,000.00 1,000.00 0.00 0.00%
125.01.60100801.3509.1911 - SBVC-Planetarium Income 3,600.00 3,600.00 0.00 0.00%
125.01.60101101.2235.0901 - SBVC-Lottery Restricted-Technical Training Division Engineering 250.00 250.00 0.00 0.00%
125.01.60101101.2235.0934 - SBVC-Lottery Restricted-Electronics Department 3,990.00 3,990.00 0.00 0.00%
125.01.60101101.2235.0945 - SBVC-Lottery Restricted-Refrigeration 4,860.00 4,860.00 0.00 0.00%
125.01.60101101.2235.0947 - SBVC-Lottery Restricted-Diesel Department 7,000.00 7,000.00 0.00 0.00%
125.01.60101101.2235.0948 - SBVC-Lottery Restricted-Automotive Department 5,200.00 5,200.00 0.00 0.00%
125.01.60101101.2235.0949 - SBVC-Lottery Restricted-Automotive Collision Repair Department 3,000.00 3,000.00 0.00 0.00%
125.01.60101101.2235.0950 - SBVC-Lottery Restricted-Aeronautics Department Main 4,200.00 4,200.00 0.00 0.00%
125.01.60101101.2235.0956 - SBVC-Lottery Restricted-Machine Shop Department 2,625.00 2,625.00 0.00 0.00%
125.01.60101101.2235.0999 - SBVC-Lottery Restricted-Welding Certification Test Revenue 35,866.00 35,866.00 0.00 0.00%
125.01.60101101.2235.1307 - SBVC-Lottery Restricted-Restaurant Management Program 53,000.00 53,000.00 0.00 0.00%
125.01.60101101.2324.0514 - SBVC-SWP Regional Reallocated Funds 0.00 35,228.00 35,228.00 100.00%
125.01.60101101.2324.0946 - SBVC-SWP Regional Reallocated Funds 0.00 228.00 228.00 100.00%
125.01.60101101.2324.0948 - SBVC-SWP Regional Reallocated Funds 0.00 118,948.00 118,948.00 100.00%
125.01.60101101.2324.0999 - SBVC-SWP Regional Reallocated Funds 0.00 30,000.00 30,000.00 100.00%
125.01.60101101.2324.6199 - SBVC-SWP Regional Reallocated Funds 0.00 36,246.04 36,246.04 100.00%
125.01.60101101.2406.0604 - SBVC-SWP-Positive Incentive Funding FY20-Radio & Television 0.00 0.00 0.00 0.00%
125.01.60101101.2406.0934 - SBVC-SWP-Positive Incentive Funding FY20-Electronics & Electric Technology 0.00 0.00 0.00 0.00%
125.01.60101101.2406.0947 - SBVC-SWP-Positive Incentive Funding FY20-Diesel Technology 0.00 0.00 0.00 0.00%
125.01.60101101.2406.0948 - SBVC-SWP-Positive Incentive Funding FY20-Automotive Technology 0.00 0.00 0.00 0.00%
125.01.60101101.2406.0949 - SBVC-SWP-Positive Incentive Funding FY20-Automotive Collision Repair 0.00 0.00 0.00 0.00%
125.01.60101101.2406.0950 - SBVC-SWP-Positive Incentive Funding FY20-Aeronautical & Aviation Tech 0.00 0.00 0.00 0.00%
125.01.60101101.2406.0956 - SBVC-SWP-Positive Incentive Funding FY20-Manufacturing & Industrial Tech 0.00 0.00 0.00 0.00%
125.01.60101101.2406.0958 - SBVC-SWP-Positive Incentive Funding FY20-Water & Wastewater Technology 0.00 0.00 0.00 0.00%
125.01.60101101.2406.0999 - SBVC-SWP-Positive Incentive Funding FY20-Other Engineering & Related Industrial 0.00 0.00 0.00 0.00%
125.01.60101101.2406.1221 - SBVC-SWP-Positive Incentive Funding FY20-Pharmacy Technology 0.00 0.00 0.00 0.00%
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125.01.60101101.2406.1230 - SBVC-SWP-Positive Incentive Funding FY20-Nursing 0.00 0.00 0.00 0.00%
125.01.60101101.2406.1239 - SBVC-SWP-Positive Incentive Funding FY20-Psychiatric Technician 0.00 0.00 0.00 0.00%
125.01.60101101.2406.2104 - SBVC-SWP-Positive Incentive Funding FY20-Human Services 0.00 0.00 0.00 0.00%
125.01.60101101.2406.2105 - SBVC-SWP-Positive Incentive Funding FY20-Adminstration of Justice 0.00 0.00 0.00 0.00%
125.01.60101101.2406.6199 - SBVC-SWP-Positive Incentive Funding FY20 203,893.13 32,174.54 (171,718.59) -84.22%
125.01.60101101.2411.6010 - SBVC-SWP-ArcGIS and Regional Data Analysis and Alignment 16,900.00 0.00 (16,900.00) -100.00%
125.01.60101101.2412.0999 - SBVC-SWP-Regional Career Management System 19,092.00 0.00 (19,092.00) -100.00%
125.01.60101101.2414.6010 - SBVC-SWP-Automotvie & Aviation Courseware/Simulation for Online/Remote Learni 44,074.00 0.00 (44,074.00) -100.00%
125.01.60101101.2457.0604 - SBVC-Perkins Title I-Radio/Television Instruction 17,450.00 0.00 (17,450.00) -100.00%
125.01.60101101.2457.0934 - SBVC-Perkins Title I-Electronics Department 27,333.00 55,000.00 27,667.00 101.22%
125.01.60101101.2457.0946 - SBVC-Perkins Title I-Refrigeration 0.00 37,760.00 37,760.00 100.00%
125.01.60101101.2457.0947 - SBVC-Perkins Title |-Diesel Department 40,000.00 10,000.00 (30,000.00) -75.00%
125.01.60101101.2457.0948 - SBVC-Perkins Title I-Automotive Department 32,250.00 39,040.00 6,790.00 21.05%
125.01.60101101.2457.0949 - SBVC-Perkins Title I-Automotive Collision Repair 38,700.00 19,520.00 (19,180.00) -49.56%
125.01.60101101.2457.0950 - SBVC-Perkins Title I-Aeronautics Department Main 34,000.00 62,020.00 28,020.00 82.41%
125.01.60101101.2457.0956 - SBVC-Perkins Title I-Machine Shop Department 20,000.00 67,000.00 47,000.00 235.00%
125.01.60101101.2457.0958 - SBVC-Perkins Title I-Water Supply Technology 9,000.00 12,000.00 3,000.00 33.33%
125.01.60101101.2457.0999 - SBVC-Perkins Title I-Welding Other Engineering and Related Industrial Technologies 65,000.00 0.00 (65,000.00) -100.00%
125.01.60101101.2457.1221 - SBVC-Perkins Title I-Pharmacy Technology 8,600.00 0.00 (8,600.00) -100.00%
125.01.60101101.2457.1230 - SBVC-Perkins Title I-Registered Nursing Program 50,000.00 46,810.00 (3,190.00) -6.38%
125.01.60101101.2457.1239 - SBVC-Perkins Title I-Psychiatric Tech 18,000.00 35,000.00 17,000.00 94.44%
125.01.60101101.2457.1307 - SBVC-Perkins Title I-Restaurant Management Program 0.00 44,400.00 44,400.00 100.00%
125.01.60101101.2457.2104 - SBVC-Perkins Title I-Human Services Department 18,000.00 0.00 (18,000.00) -100.00%
125.01.60101101.2457.2105 - SBVC-Perkins Title I-Adminstration of Justice 60,000.00 0.00 (60,000.00) -100.00%
125.01.60101101.2457.6199 - SBVC-Perkins Title I-Other Instructional Support Sv 0.00 45,092.00 45,092.00 100.00%
125.01.60101101.2543.0934 - SBVC-Strong Workforce-Electronics 8,484.00 8,484.00 0.00 0.00%
125.01.60101101.2543.0947 - SBVC-Strong Workforce-Diesel Technology 12,389.04 0.00 (12,389.04) -100.00%
125.01.60101101.2543.0950 - SBVC-Strong Workforce-Aeronautical And Aviation Technology 0.00 87,500.00 87,500.00 100.00%
125.01.60101101.2543.0956 - SBVC-Strong Workforce-Machine Shop Dept 28,000.00 0.00 (28,000.00) -100.00%
125.01.60101101.2543.0999 - SBVC-Strong Workforce-Welding 55,676.00 38,594.14 (17,081.86) -30.68%
125.01.60101101.2543.1217 - SBVC-Strong Workforce-Surgical Technician 140,518.00 45,669.00 (94,849.00) -67.50%
125.01.60101101.2543.1221 - SBVC-Strong Workforce-Pharmacy Technology 68,732.79 0.00 (68,732.79) -100.00%
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125.01.60101101.2543.1230 - SBVC-Strong Workforce-Registered Nursing Program 25,000.00 25,000.00 0.00 0.00%
125.01.60101101.2543.1239 - SBVC-Strong Workforce-Psychiatric Technician 82,072.94 0.00 (82,072.94) -100.00%
125.01.60101101.2543.1307 - SBVC-Strong Workforce-Restaurant Management 28,351.39 28,062.00 (289.39) -1.02%
125.01.60101101.2543.2104 - SBVC-Strong Workforce-Human Services Department 592.03 0.00 (592.03) -100.00%
125.01.60101101.2543.6120 - SBVC-Strong Workforce-Library Technology Certificate 0.00 0.00 0.00 0.00%
125.01.60101101.2543.6199 - SBVC-Strong Workforce-Technical Training Other Instructional Support 150,420.32 128,474.44 (21,945.88) -14.59%
125.01.60101101.2544.0604 - SBVC-Strong Workforce-Radio And Television 37,889.00 22,476.00 (15,413.00) -40.68%
125.01.60101101.2544.0799 - SBVC-Strong Workforce-Other Information Technology 10,600.00 2,605.30 (7,994.70) -75.42%
125.01.60101101.2544.0934 - SBVC-Strong Workforce-Electronics Department 65,501.20 52,681.00 (12,820.20) -19.57%
125.01.60101101.2544.0950 - SBVC-Strong Workforce-Aeronautical and Aviaiton Technolgy 11,758.00 736.00 (11,022.00) -93.74%
125.01.60101101.2544.0956 - SBVC-Strong Workforce-Manufacturing and Industrial Technology 151,202.27 1,202.00 (150,000.27) -99.21%
125.01.60101101.2544.0958 - SBVC-Strong Workforce-Water and Wastewater Technology 15,000.00 9,950.00 (5,050.00) -33.67%
125.01.60101101.2544.0999 - SBVC-Strong Workforce-Other Engineering And Related Industrial Technology 163,707.09 41,868.67 (121,838.42) -74.42%
125.01.60101101.2544.1030 - SBVC-Strong Workforce-Art Department 2,648.00 0.00 (2,648.00) -100.00%
125.01.60101101.2544.1221 - SBVC-Strong Workforce-Pharmacy Technology 190,756.74 138,933.73 (51,823.01) -27.17%
125.01.60101101.2544.1230 - SBVC-Strong Workforce-Registered Nursing Program 16,069.87 1,410.00 (14,659.87) -91.23%
125.01.60101101.2544.1239 - SBVC-Strong Workforce-Psychiatric Technician 79,352.00 54,305.80 (25,046.20) -31.56%
125.01.60101101.2544.1306 - SBVC-Strong Workforce-Nutrition, Food and Culinary Arts 23,973.91 0.00 (23,973.91) -100.00%
125.01.60101101.2544.1307 - SBVC-Strong Workforce-Restaurant Management Program 66,008.90 0.00 (66,008.90) -100.00%
125.01.60101101.2544.2104 - SBVC-Strong Workforce-Human Services 47,548.30 24,542.00 (23,006.30) -48.39%
125.01.60101101.2544.6199 - SBVC-Strong Workforce-Technical Training Other Instuctional Support 46,513.96 85,560.40 39,046.45 83.95%
125.01.60101101.2545.0604 - SBVC-Strong Workforce-RTVF 70,000.00 39,766.00 (30,234.00) -43.19%
125.01.60101101.2545.0799 - SBVC-Strong Workforce-Geographic Information Svcs 34,000.00 34,000.00 0.00 0.00%
125.01.60101101.2545.0947 - SBVC-Strong Workforce-Diesel 212,400.00 158,401.00 (53,999.00) -25.42%
125.01.60101101.2545.0956 - SBVC-Strong Workforce-Machine Shop Dept 26,825.00 53,650.00 26,825.00 100.00%
125.01.60101101.2545.0999 - SBVC-Strong Workforce-Welding 250,000.00 250,000.00 0.00 0.00%
125.01.60101101.2545.1221 - SBVC-Strong Workforce-Pharmacy Technology 90,000.00 90,000.00 0.00 0.00%
125.01.60101101.2545.1230 - SBVC-Strong Workforce-Registered Nursing Program 84,250.00 84,250.00 0.00 0.00%
125.01.60101101.2545.1239 - SBVC-Strong Workforce-Psychiatric Tech 84,250.00 84,250.00 0.00 0.00%
125.01.60101101.2545.2104 - SBVC-Strong Workforce-Human Services Department 62,600.00 62,600.00 0.00 0.00%
125.01.60101101.2545.2105 - SBVC-Strong Workforce-Administration of Justice 0.00 150,000.00 150,000.00 100.00%
125.01.60101101.2545.6010 - SBVC-Strong Workforce-Academic Administration 0.00 162,970.00 162,970.00 100.00%
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125.01.60101101.2545.6199 - SBVC-Strong Workforce-Technical Training Other Instructional Support 211,800.00 208,393.65 (3,406.35) -1.61%
125.01.60101101.2554.0514 - SBVC-Regional Shares/Strong Workforce-Computer Info Tech 54,472.00 54,472.00 0.00 0.00%
125.01.60101101.2554.0799 - SBVC-Reginal Shares/Strong Workforce-Other Information Technology 2,620.00 2,620.00 0.00 0.00%
125.01.60101101.2554.0934 - SBVC-Regional Shares/Strong Workforce-Electronics Department 165,781.97 95,998.39 (69,783.58) -42.09%
125.01.60101101.2554.0948 - SBVC-Regional Shares/Strong Workforce-Automotive Departments 42,518.00 28,961.00 (13,557.00) -31.89%
125.01.60101101.2554.0956 - SBVC-Regional Shares/Strong Workforce-Machine Shop Department 13,180.00 0.00 (13,180.00) -100.00%
125.01.60101101.2554.0957 - SBVC-Regional Shares/Strong Workforce-Civil and Construciton Management Techr 25,578.00 0.00 (25,578.00) -100.00%
125.01.60101101.2554.0999 - SBVC-Regional Shares/Strong Workforce-Technical Training Other Engineering & R« 223,131.30 164,025.09 (59,106.21) -26.49%
125.01.60101101.2554.1230 - SBVC-Regional Shares/Strong Workforce-Registered Nursing Program 14,590.00 12,090.00 (2,500.00) -17.14%
125.01.60101101.2554.1299 - SBVC-Regional Shares/Strong Workforce-Enroliment Growth/Nursing Program 80,503.07 0.00 (80,503.07) -100.00%
125.01.60101101.2554.6010 - SBVC-Regional Shares/Strong Workforce-Technical Training Division Academic Adn 4,480.00 4,480.00 0.00 0.00%
125.01.60101101.2554.6199 - SBVC-Regional Shares/Strong Workforce-Technical Training Other Instuctional Supg 64,500.00 71,511.40 7,011.40 10.87%
125.01.60101101.2554.6480 - SBVC-Regional Shares/Strong Workforce-Veterans Education 43,349.54 1,500.00 (41,849.54) -96.54%
125.01.60101101.2554.6750 - SBVC-Regional Shares/Strong Workforce-Staff Devlopment 6,240.00 6,240.00 0.00 0.00%
125.01.60101101.2555.0514 - SBVC-Regional Shares/Strong Workforce-Computer Info Tech 80,378.00 14,100.00 (66,278.00) -82.46%
125.01.60101101.2555.0901 - SBVC-Regional Shares/Strong Workforce-Technical Training Division Engineering 0.00 11,750.00 11,750.00 100.00%
125.01.60101101.2555.0948 - SBVC-Regional Shares/Strong Workforce-Automotive Department 100,880.00 50,550.00 (50,330.00) -49.89%
125.01.60101101.2555.0956 - SBVC-Regional Shares/Strong Workforce-Machine Shop Department 0.00 33,750.00 33,750.00 100.00%
125.01.60101101.2555.0999 - SBVC-Regional Shares/Strong Workforce-Technical Training Other Engineering & Ri 142,051.00 85,001.00 (57,050.00) -40.16%
125.01.60101101.2555.1230 - SBVC-Regional Shares/Strong Workforce-Registered Nursing Program 57,450.00 45,700.00 (11,750.00) -20.45%
125.01.60101101.2555.6010 - SBVC-Regional Shares/Strong Workforce-Technical Training Division Academic Adn 0.00 33,750.00 33,750.00 100.00%
125.01.60101101.2555.6199 - SBVC-Regional Shares/Strong Workforce-Technical Training Other Instuctional Supg 40,500.00 300.00 (40,200.00) -99.26%
125.01.60101101.3169.0956 - SBVC-Welding Certification Test Revenue 2,460.00 2,460.00 0.00 0.00%
125.01.60101101.3174.0948 - SBVC-State Referee Program 12,000.00 12,000.00 0.00 0.00%
125.01.60101101.3175.6940 - SBVC-Sun Room Catering 10,000.00 10,000.00 0.00 0.00%
125.01.60101101.3181.1307 - SBVC-Restaurant Management-Restaurant Management Program 50,000.00 50,000.00 0.00 0.00%
125.01.60101201.1213.1305 - SBVC-Child Development Division Consortium 7,711.29 8,421.00 709.71 9.20%
125.01.60101201.1213.7320 - SBVC-Child Development Division Consortium 26,788.71 26,079.00 (709.71) -2.65%
125.01.60101201.2235.0835 - SBVC-Lottery Restricted-P E Physical Education 4,830.00 4,830.00 0.00 0.00%
125.01.60101301.2235.6010 - SBVC-Restricted Lottery-Extened Academy Academic Administration 8,000.00 8,000.00 0.00 0.00%
125.01.60101401.3321.6010 - SBVC-Student Ammunition Fees 0.00 16,380.00 16,380.00 100.00%
125.01.60101501.2228.4930 - SBVC-Basic Skills-General Studies 466,029.00 466,029.00 0.00 0.00%
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125.01.60101501.2285.0000 - SBVC-Economic Development for Distressed Areas 1,750,000.00 0.00 (1,750,000.00) -100.00%
125.01.60101501.2403.6010 - SBVC-Guided Pathways-Office of Instruction 138,353.00 0.00 (138,353.00) -100.00%
125.01.60103101.2147.6010 - SBVC-AB104 Adult Ed Block Grant 10,725,804.01 11,160,364.00 434,559.99 4.05%
125.01.60103101.2192.6010 - SBVC-California Space Grant 500.00 500.00 0.00 0.00%
125.01.61200101.2235.4900 - SBVC-Lottery Restricted-Library Learning Center 165,273.00 165,273.00 0.00 0.00%
125.01.61900401.1287.6199 - SBVC HEERF GANS 1,219,227.00 1,147,477.00 (71,750.00) -5.88%
125.01.61900401.1524.6199 - SBVC-CARES Act 1,906,354.79 0.00 (1,906,354.79) -100.00%
125.01.61900401.1527.6199 - SBVC-CRRSSA Funding 0.00 9,515,331.59 9,515,331.59 100.00%
125.01.61900401.1528.6199 - SBVC-HEERF - American Rescue Plan Federal Stimulus 0.00 12,179,981.00 12,179,981.00 100.00%
125.01.61900401.2199.6199 - SBVC-Advanced Transportation Logistic 188,239.00 20,764.28 (167,474.72) -88.97%
125.01.61900401.2297.6199 - SBVC-CADENCE Program 0.00 8,500.00 8,500.00 100.00%
125.01.61900401.2318.6199 - SBVC-School Communications Interoperability Grant 100,000.00 4,932.64 (95,067.36) -95.07%
125.01.61900401.2417.6199 - SBVC-California Energy Commission’s Electric School Bus project 125,000.00 125,000.00 0.00 0.00%
125.01.61900401.3319.6199 - SBVC-CRY ROP CTE Teach 0.00 10,000.00 10,000.00 100.00%
125.01.61900701.2167.6199 - SBVC-Mesa Grant 60,000.00 71,545.00 11,545.00 19.24%
125.01.61900701.2180.1230 - SBVC-Enroliment Growth/Nursing Program 170,697.00 170,697.00 0.00 0.00%
125.01.61900701.2180.7320 - SBVC-Enroliment Growth/Nursing Program 1,000.00 1,000.00 0.00 0.00%
125.01.61900701.2435.6499 - SBVC-Middle College High School 150,000.00 150,000.00 0.00 0.00%
125.01.61900701.3152.0614 - SBVC-Digital Media Disciplines Grant-Radio/Television Instruction 20,175.00 0.00 (20,175.00) -100.00%
125.01.61900701.3152.7320 - SBVC-Digital Media Disciplines Grant-ICT/Digital Media 8,300.00 0.00 (8,300.00) -100.00%
125.01.61912101.2288.6110 - SBVC-IEDRC 20-16 Arroyo Valley Cyber SWP 28,797.75 222.82 (28,574.93) -99.23%
125.01.62000101.1176.6600 - SBVC-Veterans Education 2,200.00 2,000.00 (200.00) -9.09%
125.01.62000101.2187.6480 - SBVC-Veterans Resource Center 145,458.00 96,082.00 (49,376.00) -33.95%
125.01.63100201.3320.6310 - SBVC-Umoja Tumaini Program 0.00 21,243.63 21,243.63 100.00%
125.01.63100301.3317.6310 - SBVC-Valley Bound/San Manuel 117,700.00 0.00 (117,700.00) -100.00%
125.01.63100801.2209.6499 - SBVC-Foster Parent Program 96,216.66 128,801.00 32,584.34 33.87%
125.01.63100801.2210.4930 - SBVC-Youth Empowerment STR 20,669.00 20,950.00 281.00 1.36%
125.01.63100801.2210.7320 - SBVC-Youth Empowerment STR-02 1,831.00 1,550.00 (281.00) -15.35%
125.01.63900101.1150.6499 - SBVC-Title IV-Trio 338,002.00 338,002.00 (0.00) 0.00%
125.01.63900101.1150.7320 - SBVC-Title IV-Trio-04 10,000.00 10,000.00 0.00 0.00%
125.01.63900101.2214.6390 - SBVC-Student Equity-Student Equity 1,156,660.75 1,083,398.00 (73,262.75) -6.33%
125.01.63900101.2214.7320 - SBVC-Student Equity-Student Aid 226,481.58 257,465.00 30,983.42 13.68%
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125.01.63900101.2323.6390 - SBVC-Dream Resource Liaison 0.00 105,055.00 105,055.00 100.00%
125.01.63900101.3289.6390 - SBVC-JBAY Book Fund Grant 1,000.00 14,000.00 13,000.00 1,300.00%
125.01.64200101.2202.4930 - SBVC-Disabled Student Programs 91,799.71 81,103.23 (10,696.48) -11.65%
125.01.64200101.2202.6420 - SBVC-Disabled Student Programs 708,979.29 696,307.77 (12,671.52) -1.79%
125.01.64300101.2200.6430 - SBVC-EOPS-CARE Program 65,872.84 125,347.00 59,474.16 90.29%
125.01.64300101.2200.7320 - SBVC-EOPS-CARE Program-Student Aid 69,477.16 31,582.00 (37,895.16) -54.54%
125.01.64300101.2201.6430 - SBVC-EOPS 724,234.00 1,020,951.00 296,717.00 40.97%
125.01.64300101.2201.7320 - SBVC-EOPS-Student Aid 298,094.00 169,399.00 (128,695.00) -43.17%
125.01.64400101.2309.6440 - SBVC-Mental Health Support 7,834.88 0.00 (7,834.88) -100.00%
125.01.64400101.3310.6440 - SBVC-Student Health Fees 560,000.00 560,000.00 (0.00) 0.00%
125.01.64400101.3337.6440 - SBVC-Family Pact Contract 25,000.00 16,000.00 (9,000.00) -36.00%
125.01.64500101.2232.6310 - SBVC-Matriculation-Matriculation Counseling & Guidance 30,029.15 32,011.61 1,982.46 6.60%
125.01.64500101.2232.6320 - SBVC-Matriculation-Matriculation/Student Assessment 3,470,533.23 3,299,819.39 (170,713.84) -4.92%
125.01.64500101.2355.6499 - SBVC-Puente Project 6,080.08 8,580.08 2,500.00 41.12%
125.01.64500301.2284.6450 - SBVC-California College Promise 36,450.00 567,403.00 530,953.00 1,456.66%
125.01.64500301.3521.6450 - SBVC-SBCCD College Promise - Student Services 3,820,775.00 894,263.00 (2,926,512.00) -76.59%
125.01.64600101.1160.6199 - SBVC-Federal College Work Study - Administrative 326,659.00 326,659.00 0.00 0.00%
125.01.64600101.2161.6460 - SBVC-SFAA-BFAP Adm Allowance 182,769.00 165,043.00 (17,726.00) -9.70%
125.01.64600101.2188.6460 - SBVC-Financial Aid Technology 40,852.00 40,725.00 (127.00) -0.31%
125.01.64700101.1265.6470 - SBVC-Transitional Assistance-Workforce Readiness Job Development/Placement Se 24,025.97 27,827.94 3,801.97 15.82%
125.01.64700101.1265.6499 - SBVC-Transitional Assistance-Transitional Assistance Miscellaneous Student Servic 8,998.03 15,334.06 6,336.03 70.42%
125.01.64700101.1265.7320 - SBVC-Transitional Assistance-Student Aid 75,546.00 70,053.00 (5,493.00) -1.27%
125.01.64700101.2212.6470 - SBVC-Workability Ill Grant 142,762.00 142,762.00 (0.00) 0.00%
125.01.64700101.2266.6470 - SBVC-CalWorks-Workforce Readiness Job Development/Placement Services 273,508.64 342,048.07 68,539.43 25.06%
125.01.64700101.2266.6499 - SBVC-CalWorks-Workforce Readiness Misc. Student Services 368,007.14 358,230.93 (9,776.22) -2.66%
125.01.64700101.2266.7320 - SBVC-CalWorks-CalWORKs Payments To/For Students 20,000.00 15,000.00 (5,000.00) -25.00%
125.01.65900101.2235.4900 - SBVC-Lottery Restricted-General Supplies & Services 70,270.00 169,249.00 98,979.00 140.86%
125.01.65900101.2529.6599 - SBVC-CalFresh Outreach 0.00 33,046.00 33,046.00 100.00%
125.01.65900101.2530.6599 - SBVC-Student Retention & Outreach 0.00 138,129.00 138,129.00 100.00%
125.01.65900101.3304.6950 - SBVC-Parking 224,000.00 224,000.00 0.00 0.00%
125.01.65900101.3314.6999 - SBVC-Student Transportation Fee 225,000.00 225,000.00 0.00 0.00%
125.01.65900101.3340.6530 - SBVC-Civic Center Act-Custodial 3,000.00 3,000.00 0.00 0.00%
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125.01.65900101.3520.0000 - SBVC-FCC Proceeds 1,271,309.00 1,000,000.00 (271,309.00) -21.34%
125.01.65900101.3521.6599 - SBVC-SBCCD College Promise - Admin Services 0.00 0.00 0.00 0.00%
125.01.66000401.2191.4903 - SBVC-Improving Online CTE Pathways 424,711.02 0.00 (424,711.02) -100.00%
125.01.69100101.3519.0000 - SBVC-Bookstore 254,407.76 242,078.91 (12,328.85) -4.85%
125.01.69200201.2198.0000 - SBVC-Workforce Accelerator Fund 7.0 25,000.00 0.00 (25,000.00) -100.00%
125.01.69600101.2235.4900 - SBVC-Lottery Restricted-Mens Athletics Student & Co Curricular 15,000.00 15,000.00 0.00 0.00%
125.01.69600101.2235.6986 - SBVC-Lottery Restricted-Athletic Trainer 11,900.00 11,900.00 0.00 0.00%
125.01.69602301.2235.4900 - SBVC-Lottery Restricted-Womens Athletics 15,000.00 15,000.00 0.00 0.00%
125.01.73200001.2284.7320 - SBVC-California College Promise 600,300.00 0.00 (600,300.00) -100.00%
125.02.07021002.3516.0702 - CHC-Multi-Media 80,000.00 80,000.00 0.00 0.00%
125.02.60100402.2235.1007 - CHC-Lottery Restricted-Drama Dept 10,000.00 10,000.00 0.00 0.00%
125.02.60100402.2235.4900 - CHC-Lottery Restricted 74,539.00 78,000.00 3,461.00 4.64%
125.02.60100402.2235.6120 - CHC-Lottery Restricted-Library General 40,000.00 81,776.00 41,776.00 104.44%
125.02.60100402.3520.0000 - CHC-Program Review 14,000.00 56,800.00 42,800.00 305.71%
125.02.60101502.1524.1007 - CHC-CARES Act 0.00 5,460.00 5,460.00 100.00%
125.02.60101502.1524.6199 - CHC-CARES Act 189,895.28 23,227.80 (166,667.48) -87.77%
125.02.60101502.1527.6199 - CHC-CRRSSA Funding 0.00 306,585.00 306,585.00 100.00%
125.02.60101502.2147.6010 - SBVC-AB104 Adult Ed-CHC Portion 4,000.00 4,000.00 0.00 0.00%
125.02.60101502.2403.6010 - CHC-Guided Pathways 60,718.00 0.00 (60,718.00) -100.00%
125.02.60101502.3190.6010 - CHC-AACU 25,114.69 10,753.69 (14,361.00) -57.18%
125.02.60101502.3340.6830 - CHC-Civic Center Act-Media Academy Contracts 6,000.00 6,000.00 0.00 0.00%
125.02.60101502.3520.0000 - CHC-Program Review 10,000.00 0.00 (10,000.00) -100.00%
125.02.60102502.1213.1305 - CHC-Child Dev Div Consortium 150.00 150.00 0.00 0.00%
125.02.60102502.1213.7320 - CHC-Child Development Division Consortium 3,600.00 3,600.00 0.00 0.00%
125.02.60102502.2235.2001 - CHC-Lottery Restricted-Psychology 1,400.00 1,400.00 0.00 0.00%
125.02.60102502.2324.0518 - CHC-SWP Regional Reallocated Funds 0.00 22,000.00 22,000.00 100.00%
125.02.60102502.2324.1899 - CHC-SWP Regional Reallocated Funds 0.00 26,000.00 26,000.00 100.00%
125.02.60102502.2324.6470 - CHC-SWP Regional Reallocated Funds 0.00 59,219.00 59,219.00 100.00%
125.02.60102502.2324.6770 - CHC-SWP Regional Reallocated Funds 0.00 13,300.00 13,300.00 100.00%
125.02.60102502.2406.6770 - CHC-SWP-Positive Incentive Funding FY20 62,580.00 4,797.36 (57,782.64) -92.33%
125.02.60102502.2457.0702 - CHC-Perkins Title |-Cisco Academy 500.00 39,139.00 38,639.00 7,727.80%
125.02.60102502.2457.1210 - CHC-Perkins Title I-Respiratory Therapy Certification Program Respiratory Care/The 68,531.00 15,500.00 (53,031.00) -77.38%
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125.02.60102502.2457.1225 - CHC-Perkins Title I-Radiologic Technology 4,010.00 4,250.00 240.00 5.99%
125.02.60102502.2457.1250 - CHC-Perkins Title I-Emergency Medicine Program Emergency Medical Services 5,500.00 14,500.00 9,000.00 163.64%
125.02.60102502.2457.1251 - CHC-Perkins Title I-Paramedic Program 0.00 20,500.00 20,500.00 100.00%
125.02.60102502.2457.1305 - CHC-Perkins Title I-Early Childhood Education 0.00 0.00 0.00 0.00%
125.02.60102502.2457.2133 - CHC-Perkins Title I-Fire Science Academic Administration 18,324.00 53,850.00 35,526.00 193.88%
125.02.60102502.2457.6193 - CHC-Perkins Title I-Vocational Education 85,671.00 49,500.00 (36,171.00) -42.22%
125.02.60102502.2543.1210 - CHC-Strong Workforce-Respiratory Therapy Certification Program Respiratory Care/ 0.00 69,584.00 69,584.00 100.00%
125.02.60102502.2543.1250 - CHC-Strong Workforce-Emergency Medicine Program Emergency Medical Services 0.00 3,923.87 3,923.87 100.00%
125.02.60102502.2543.6770 - CHC-Strong Workforce-Administrative Services Logistical Services 136,776.49 79,000.34 (57,776.15) -42.24%
125.02.60102502.2544.0702 - CHC-Strong Workforce Computer Science Dept 0.00 1,000.00 1,000.00 100.00%
125.02.60102502.2544.1210 - CHC-Strong Workforce Respiratory Care/Therapy 0.00 42,916.00 42,916.00 100.00%
125.02.60102502.2544.1250 - CHC-Strong Workforce Emergency Medicine Program 0.00 17,238.00 17,238.00 100.00%
125.02.60102502.2544.1251 - CHC-Strong Workforce Paramedic 0.00 13,000.00 13,000.00 100.00%
125.02.60102502.2544.2133 - CHC-Strong Workforce Fire Science Fire Technology 0.00 23,399.71 23,399.71 100.00%
125.02.60102502.2544.6199 - CHC-Strong Workforce Grants Other Instructional Support Service 0.00 13,949.37 13,949.37 100.00%
125.02.60102502.2544.6770 - CHC-Strong Workforce Administrative Services Logistical Services 112,325.71 0.00 (112,325.71) -100.00%
125.02.60102502.2545.0702 - CHC-Strong Workforce-Computer Science Department 120,236.00 62,000.00 (58,236.00) -48.43%
125.02.60102502.2545.1210 - CHC-Strong Workforce-Respiratory Therapy Certification Program Respiratory Care/ 5,000.00 0.00 (5,000.00) -100.00%
125.02.60102502.2545.1251 - CHC-Strong Workforce-Paramedic 19,880.00 0.00 (19,880.00) -100.00%
125.02.60102502.2545.1305 - CHC-Strong Workforce-Child Development/Early Care and Education 400.00 0.00 (400.00) -100.00%
125.02.60102502.2545.2133 - CHC-Strong Workforce-Fire Science Fire Technology 192,167.03 155,300.60 (36,866.43) -19.18%
125.02.60102502.2545.6199 - CHC-Strong Workforce-Grants Other Instructional Support Services 41,687.00 37,533.60 (4,153.40) -9.96%
125.02.60102502.2545.6770 - CHC-Strong Workforce-Administrative Services Logistical Services 248,012.97 107,077.74 (140,935.23) -56.83%
125.02.60102502.2546.1205 - CHC-Strong Workforce Local 0.00 100,000.00 100,000.00 100.00%
125.02.60102502.2554.0506 - CHC-Regional Shares/Strong Workforce Business Mgmt 138,415.43 0.00 (138,415.43) -100.00%
125.02.60102502.2554.0514 - CHC-Regional Shares/Strong Workforce Office Technology 16,517.00 12,897.00 (3,620.00) -21.92%
125.02.60102502.2554.0516 - CHC-Regional Shares/Strong Workforce Labor/Industrial Relations 51,188.00 41,020.00 (10,168.00) -19.86%
125.02.60102502.2554.0707 - CHC-Regional Shares/Strong Workforce Computer Software 22,507.04 22,599.96 92.92 0.41%
125.02.60102502.2554.0799 - CHC-Regional Shares/Strong Workforce Information Tech 62,200.00 30,265.27 (31,934.73) -51.34%
125.02.60102502.2554.0801 - CHC-Regional Shares/Strong Workforce Education 4,500.00 4,500.00 0.00 0.00%
125.02.60102502.2554.1201 - CHC-Regional Shares/Strong Workforce Health Occupations 9,300.00 9,300.00 0.00 0.00%
125.02.60102502.2554.6470 - CHC-Regional Shares/Strong Workforce Job Development 157,836.00 67,013.34 (90,822.66) -57.54%
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125.02.60102502.2554.6770 - CHC-Regional Shares/Strong Workforce Logistical Services 20,051.09 83,874.56 63,823.47 318.30%
125.02.60102502.2555.0506 - CHC-Regional Shares/Strong Workforce-Business Management 3,673.00 272.00 (3,401.00) -92.59%
125.02.60102502.2555.0516 - CHC-Regional Shares/Strong Workforce-Apprenticeship & Work-Based Learning 43,135.00 0.00 (43,135.00) -100.00%
125.02.60102502.2555.0518 - CHC-Regional Shares/Strong Workforce-Employability Soft Skills 119,605.27 85,433.59 (34,171.68) -28.57%
125.02.60102502.2555.0707 - CHC-Regional Shares/Strong Workforce-Data Analyst 50,000.00 30,282.67 (19,717.33) -39.43%
125.02.60102502.2555.1899 - CHC-Regional Shares/Strong Workforce-Veterans Collge Credit 210,165.63 86,759.73 (123,405.90) -68.72%
125.02.60102502.2555.6470 - CHC-Regional Shares/Strong Workforce-Workforce Readiness Job Development/Plz 53,655.00 97,730.42 44,075.42 82.15%
125.02.60102502.2555.6770 - CHC-Regional Shares/Strong Workforce-Administrative Services 63,977.54 60,403.66 (3,573.89) -5.59%
125.02.60102502.3312.1210 - CHC-Respiratory Care Test Fee 3,800.00 3,800.00 0.00 0.00%
125.02.60102502.3520.0000 - CHC-Program Review 20,000.00 20,000.00 0.00 0.00%
125.02.61900102.3316.6191 - CHC-Recreation Fee 68,000.00 25,345.00 (42,655.00) -62.73%
125.02.61900102.3340.6191 - CHC-Civic Center Act-Aquatics Center 186,000.00 186,000.00 0.00 0.00%
125.02.61900602.2235.0401 - CHC-Lottery Restricted-Microbiology Biology General 0.00 11,299.00 11,299.00 100.00%
125.02.61900602.2235.0701 - CHC-Lottery Restricted-Computer Science Department 18,000.00 18,000.00 0.00 0.00%
125.02.61900602.2235.1905 - CHC-Lottery Restricted-Chemistry Department 13,437.00 13,437.00 0.00 0.00%
125.02.61900602.2235.4900 - CHC-Lottery Restricted-Anatomy & Physiology 9,444.00 9,444.00 0.00 0.00%
125.02.61900602.3520.0000 - CHC-Program Review 139,347.00 65,300.00 (74,047.00) -53.14%
125.02.61900802.3172.6199 - CHC-San Manuel 83,500.00 0.00 (83,500.00) -100.00%
125.02.61900802.3195.6199 - CHC-ISEEK 13,982.50 11,109.50 (2,873.00) -20.55%
125.02.63900302.2286.6390 - CHC-Student Equity & Achievement 273,167.22 149,242.25 (123,924.98) -45.37%
125.02.63900402.2286.6200 - CHC-Student Equity & Achievement-Student Success 263,545.41 273,961.25 10,415.84 3.95%
125.02.63900402.2286.6310 - CHC-Student Equity & Achievement-Student Success 849,892.37 948,925.81 99,033.44 11.65%
125.02.63900402.2286.6320 - CHC-Student Equity & Achievement-Student Success 405,768.96 411,150.48 5,381.53 1.33%
125.02.63900402.2286.6420 - CHC-Student Equity & Achievement-Student Success 55,024.93 58,052.87 3,027.94 5.50%
125.02.63900402.2286.6499 - CHC-Student Equity & Achievement-Student Success 39,661.07 40,390.59 729.52 1.84%
125.02.63900502.2286.6600 - CHC-Student Equity & Achievement-Instruction 126,180.29 133,382.04 7,201.76 5.71%
125.02.63900502.2286.6750 - CHC-Student Equity & Achievement-Instruction 37,309.95 37,980.70 670.75 1.80%
125.02.63900602.2286.6110 - CHC-Student Equity & Achievement-Learning Resources 204,048.27 159,450.00 (44,598.27) -21.86%
125.02.63900702.2286.6480 - CHC-Student Equity & Achievement-Veterans 23,886.00 18,886.00 (5,000.00) -20.93%
125.02.64300102.2323.6430 - CHC-Dream Resource Liaison 0.00 75,517.00 75,517.00 100.00%
125.02.64500302.1527.0000 - CHC-CRRSSA Funding 0.00 204,500.00 204,500.00 100.00%
125.02.64500302.2284.6450 - CHC-California College Promise 630,289.20 534,176.00 (96,113.20) -15.25%
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125.02.64500302.3520.0000 - CHC-Program Review 10,000.00 0.00 (10,000.00) -100.00%
125.02.64500302.3521.6450 - CHC-SBCCD College Promise 1,291,148.00 266,330.00 (1,024,818.00) -79.37%
125.02.64500502.1265.6499 - CHC-Transitional Assistance - Misc Stu Svcs 14,985.20 13,881.00 (1,104.20) -71.37%
125.02.64500502.1265.7320 - CHC-Transitional Assistance 22,864.80 24,850.00 1,985.20 8.68%
125.02.64500502.2200.6430 - CHC-EOPS-CARE Program 81,942.06 111,005.00 29,062.94 35.47%
125.02.64500502.2200.7320 - CHC-EOPS-CARE Program-Student Aid 29,206.51 13,400.00 (15,806.51) -54.12%
125.02.64500502.2201.6430 - CHC-EOPS 209,406.47 361,510.00 152,103.54 72.64%
125.02.64500502.2201.7320 - CHC-EOPS-Student Aid 327,642.06 355,171.00 27,528.94 8.40%
125.02.64500502.2202.6420 - CHC-Disabled Student Programs - DSPS 460,471.00 473,137.00 12,666.00 2.75%
125.02.64500502.2266.6499 - CHC-Calworks-Student Body Center Fee Student Activities/ Miscellaneous Student £ 209,322.00 203,999.00 (5,323.00) -2.54%
125.02.64500502.2415.6420 - CHC-Distance Education Captioning & Transcription Grant 95,192.00 0.00 (95,192.00) -100.00%
125.02.64500502.3315.6499 - CHC-Assessment Center Revenue 10,000.00 1,000.00 (9,000.00) -90.00%
125.02.64500602.1160.6199 - CHC-Federal College Work Study - Administrative-Federal College Work Study Admi 139,997.00 139,997.00 0.00 0.00%
125.02.64500602.1176.6450 - CHC-Veterans Education 1,500.00 1,500.00 0.00 0.00%
125.02.64500602.2187.6480 - CHC-Veterans Resource Center 75,671.00 53,266.00 (22,405.00) -29.61%
125.02.64500602.2188.6460 - CHC-Financial Aid Technology 33,163.00 33,036.00 (127.00) -0.38%
125.02.64500602.2309.6440 - CHC-Mental Health Support 0.00 0.00 0.00 0.00%
125.02.64500602.3310.6440 - CHC-Student Health Fees 242,000.00 242,470.00 470.00 0.19%
125.02.64500602.3337.6440 - CHC-Family Pact Contract 8,700.00 7,700.00 (1,000.00) -11.49%
125.02.64600102.2161.6460 - CHC-SFAA-BFAP Adm Allowance 53,367.00 51,027.00 (2,340.00) -4.38%
125.02.65900102.1527.0000 - CHC-CRRSSA Funding 0.00 441,400.00 441,400.00 100.00%
125.02.65900102.1528.6599 - CHC-HEERF - American Rescue Plan Federal Stimulus 0.00 3,582,272.00 3,582,272.00 100.00%
125.02.65900102.2235.1225 - CHC-Lottery Restricted 46,000.00 46,000.00 0.00 0.00%
125.02.65900102.2235.1250 - CHC-Lottery Restricted-Emergency Medicine Program Emergency Medical Services 5,000.00 5,000.00 0.00 0.00%
125.02.65900102.2235.6600 - CHC-Lottery Restricted 29,160.00 14,400.00 (14,760.00) -50.62%
125.02.65900102.2529.6599 - CHC-CalFresh Outreach 0.00 14,163.00 14,163.00 100.00%
125.02.65900102.2530.6599 - CHC-Student Retention & Outreach 0.00 59,198.00 59,198.00 100.00%
125.02.65900102.3241.6199 - CHC-Medical Clearance 7,000.00 7,000.00 0.00 0.00%
125.02.65900102.3304.6570 - CHC-Parking-04 30,442.00 56,831.00 26,389.00 86.69%
125.02.65900102.3520.0000 - CHC-Program Review 229,844.00 207,900.00 (21,944.00) -9.55%
125.02.65900302.3304.6510 - CHC -Parking-Maintenance 1,400.00 1,400.00 0.00 0.00%
125.02.65900302.3304.6550 - CHC-Parking-Grounds Grounds Maintenance & Repairs 24,500.00 41,591.00 17,091.00 69.76%
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125.02.65900302.3304.6952 - CHC-Parking-Parking Lot Improvements 97,704.00 63,500.00 (34,204.00) -35.01%
125.02.66000302.3520.0000 - CHC-Program Review 50,000.00 0.00 (50,000.00) -100.00%
125.02.67700802.1524.6199 - CHC-CARES Act 184,116.15 0.00 (184,116.15) -100.00%
125.02.67700802.1527.6199 - CHC-CRRSSA Funding 0.00 1,468,185.18 1,468,185.18 100.00%
125.02.67700802.2296.6199 - CHC-Chabot-Las Positas CC-Report Streamlining Program 0.00 200,000.00 200,000.00 100.00%
125.02.67900202.3145.6799 - CHC-Copy Revenue 7,000.00 5,000.00 (2,000.00) -28.57%
125.02.67901002.3189.6799 - CHC-AVID 23,742.00 537.18 (23,204.82) -97.74%
125.02.69100102.3519.0000 - CHC-Bookstore 155,501.55 157,588.78 2,087.23 1.34%
125.02.69600302.3314.6999 - CHC-Student Transportation Fee 120,000.00 120,000.00 0.00 0.00%
125.03.60102903.2457.0000 - DIST-Perkins Title | 32,677.00 35,310.00 2,633.00 8.06%
125.03.61500103.2231.0000 - DIST-Block Grant-Technology Service Academic Information Systems & Technology 0.00 1,260,983.00 1,260,983.00 100.00%
125.03.61500703.2261.0000 - DIST-ATPC-Technology Service Academic Information Systems & Technology 1,200,000.00 1,500,000.00 300,000.00 25.00%
125.03.61910803.3511.0000 - DIST-Fee For Service 473,000.00 400,000.00 (73,000.00) -15.43%
125.03.67100103.3515.0000 - DIST-Educational Orientation Program 6,700.00 0.00 (6,700.00) -100.00%
125.03.67200203.1524.0000 - DIST-CARES Act 845,216.74 417,281.37 (427,935.37) -50.63%
125.03.67200203.2231.0000 - DIST-Block Grant-Controller 0.00 6,253,832.00 6,253,832.00 100.00%
125.03.67300103.2522.0000 - DIST-Classified Professional Development 80,279.00 76,379.00 (3,900.00) -4.86%
125.03.67300103.3518.0000 - Schools First Donation/HR 4,516.68 4,516.68 0.00 0.00%
125.03.67600203.2302.0000 - DIST-Equal Employment Opportunity 50,000.00 50,000.00 0.00 0.00%
125.03.67701103.3311.0000 - DIST-Accident Fee 61,000.00 61,000.00 0.00 0.00%
125.03.67800103.3405.0000 - DIST-Institutional Effectiveness Partnership Initiative 200,000.00 170,000.00 (30,000.00) -15.00%
125.03.68200103.3305.0000 - DIST-Community Services-01 19,790.07 0.00 (19,790.07) -100.00%
125.03.68400203.1293.0000 - DIST-Riverside County Sheriff's Department 0.00 120,000.00 120,000.00 100.00%
125.03.68400203.2285.0000 - DIST-Economic Development for Distressed Areas 91,170.94 1,750,000.00 1,658,829.06 1,819.47%
125.03.68400203.2324.0000 - DIST-SWP Regional Reallocated Funds 0.00 48,415.17 48,415.17 100.00%
125.03.68400203.2413.0000 - SWP IEDRC Professional Development to Support Equitable Learning Environments 193,902.83 0.00 (193,902.83) -100.00%
125.03.68400203.2416.0000 - DIST-Inland Empire Pre-Apprenticeship Program 701,604.01 620,304.62 (81,299.39) -11.59%
125.03.68400203.2462.0000 - IEDRC P47R5 Worked Based Learning & Transition to Work 0.00 173,204.52 173,204.52 100.00%
125.03.68400203.2479.0000 - IEDRC P44R5 ICT-Cyber Hubs & Cloud Based Technology 0.00 245,287.96 245,287.96 100.00%
125.03.68400203.2499.0000 - Prison to Employment Initiative P2E 259,733.54 208,147.80 (51,585.74) -19.86%
125.03.68400203.2500.0000 - DIST-ETP #8 529,510.11 314,889.08 (214,621.03) -40.53%
125.03.68400203.3294.0000 - DIST-Probation-Enrichment Services 0.00 6,000,000.00 6,000,000.00 100.00%
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125.03.68400203.3410.0000 - DIST-County of San Bernardino - Probation 174,272.00 173,341.01 (930.99) -0.53%
125.03.68400203.3492.0000 - DIST-Butte Glenn Community College 0.00 269,651.76 269,651.76 100.00%
125.03.68400203.3514.0000 - DIST-Indirect Charges 419,599.15 508,550.62 88,951.47 21.20%
125.03.68400603.2485.0000 - DIST-ICT/Digital Media-ICT/Digital Media 250,000.00 0.00 (250,000.00) -100.00%
125.03.68400703.3453.0000 - DIST-Metro Water/ATTC-Metro Water/ATTC 1,077.22 1,077.22 0.00 0.00%
125.03.68401003.2483.0000 - DIST-Caltrans-02 0.00 1,270,897.00 1,270,897.00 100.00%
125.03.68401703.1439.0000 - DIST-Cal Mfg Tech Consulting 518,932.70 0.00 (518,932.70) -100.00%
125.03.68402003.3424.0000 - DIST-PDC Local Contracts 31,000.00 10,000.00 (21,000.00) -67.74%
125.03.71000303.3517.0000 - DIST-SolaTube Project/DO/SCE 8,118.00 8,118.00 0.00 0.00%
125.15.07021001.3516.0702 - SBVC-Multi-Media 0.00 33,704.20 33,704.20 100.00%
125.15.60100401.3162.6820 - SBVC-Media Academy Contracts 2,681.51 2,681.51 0.00 0.00%
125.15.60100401.3182.1004 - SBVC-Music Department Donations 1,986.00 1,986.00 0.00 0.00%
125.15.60100801.3509.1911 - SBVC-Planetarium Income 42,357.36 31,857.36 (10,500.00) -24.79%
125.15.60101101.2276.6199 - SBVC-Prop 39 Region F Colleges 428.37 428.37 0.00 0.00%
125.15.60101101.2490.6010 - SBVC-CTE Data Unlocked Initiative-01 33,194.67 15,462.99 (17,731.68) -53.42%
125.15.60101101.3181.1307 - SBVC-Restaurant Management-Restaurant Management Program 190,374.71 184,731.38 (5,643.33) -2.96%
125.15.60101201.2184.2201 - SBVC-AB798 Textbook Affordability Program-Social Science General 25,434.83 25,434.83 0.00 0.00%
125.15.60101501.2228.6010 - SBVC-Basic Skills - Academic Administration 389,997.72 439,512.66 49,514.94 12.70%
125.15.60101501.2403.6010 - SBVC-Guided Pathways-Office of Instruction 952,559.70 1,044,338.37 91,778.67 9.63%
125.15.60103101.2147.6010 - SBVC-AB104 Adult Ed Block Grant 711,350.38 1,590,018.33 878,667.95 123.52%
125.15.61900701.1153.1901 - SBVC-Success in STEM at HSI 76,088.51 24,865.46 (51,223.05) -67.32%
125.15.61900701.1153.7320 - SBVC-Success in STEM at HSI 108,046.00 41,771.00 (66,275.00) -61.34%
125.15.61900701.2166.6199 - SBVC-Zero Textbook Cost Degree 1,838.90 0.00 (1,838.90) -100.00%
125.15.61900701.2167.6199 - SBVC-Mesa Grant 0.00 5,478.52 5,478.52 100.00%
125.15.61900701.2180.1230 - SBVC-Enroliment Growth/Nursing Program 0.00 56,371.39 56,371.39 100.00%
125.15.61900701.2435.6499 - SBVC-Middle College High School 26,951.94 87,953.27 61,001.33 226.33%
125.15.61900701.2498.6199 - SBVC-Veterans Resource Center Grant 198,675.00 143,955.90 (54,719.10) -27.54%
125.15.61900701.2502.6750 - SBVC-Staff Development 42.40 42.40 0.00 0.00%
125.15.61900701.3152.0614 - SBVC-Digital Media Disciplines Grant-Radio/Television Instruction 33,308.00 18,030.28 (15,277.72) -45.87%
125.15.61900701.3152.7320 - SBVC-Digital Media Disciplines Grant-Student Aid 3,900.00 2,100.00 (1,800.00) -46.15%
125.15.62000101.1176.6600 - SBVC-Veterans Education-01 7,044.90 9,212.90 2,168.00 30.77%
125.15.62000101.2187.6480 - SBVC-Veterans Resource Center 153,402.38 265,511.30 112,108.92 73.08%
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125.15.63900101.1150.6499 - SBVC-Title IV-Trio 4,722.69 22,902.66 18,179.97 384.95%
125.15.63900101.1150.7320 - SBVC-Title IV-Trio-Student Aid 0.00 0.00 0.00 0.00%
125.15.63900101.2185.7320 - SBVC-Dreamer Students 24,065.00 24,065.00 0.00 0.00%
125.15.63900101.2214.6390 - SBVC-Student Equity-Student Equity 382,285.58 498,755.47 116,469.88 30.47%
125.15.63900101.2214.7320 - SBVC-Student Equity-Student Aid 40,000.00 0.00 (40,000.00) -100.00%
125.15.63900101.2323.6390 - SBVC-Dream Resource Liaison 0.00 52,984.00 52,984.00 100.00%
125.15.64200101.2202.6420 - SBVC-Disabled Students Program 0.00 78,728.18 78,728.18 100.00%
125.15.64300101.2200.6430 - SBVC-EOPS/CARE Program 0.00 5,695.38 5,695.38 100.00%
125.15.64300101.2201.0000 - SBVC-Inactive - EOPS 0.00 109,271.09 109,271.09 100.00%
125.15.64400101.3310.6440 - SBVC-Student Health Fees 126,663.45 137,209.85 10,546.40 8.33%
125.15.64400101.3337.6440 - SBVC-Family Pact Contract 75,536.11 7,611.89 (67,924.22) -89.92%
125.15.64500101.2232.6320 - SBVC-Matriculation-Matriculation 1,242,371.76 1,498,742.23 256,370.47 20.64%
125.15.64500201.2165.6450 - SBVC-Hunger Free Campus Support 132,742.48 67,246.77 (65,495.71) -49.34%
125.15.64500301.2284.6450 - SBVC-California College Promise 0.00 636,750.00 636,750.00 100.00%
125.15.64600101.2161.6460 - SBVC-SFAA BFAP 0.00 115,627.10 115,627.10 100.00%
125.15.64600101.2188.6460 - SBVC-Financial Aid Technology 90,074.70 40,376.70 (49,698.00) -55.17%
125.15.64700101.2266.6470 - SBVC-CalWorks 0.00 82,365.95 82,365.95 100.00%
125.15.64700101.2266.6499 - SBVC-CalWorks 0.00 64,731.91 64,731.91 100.00%
125.15.65900101.3304.6950 - SBVC-Parking 225,951.01 254,762.12 28,811.11 12.75%
125.15.65900101.3314.6999 - SBVC-Student Transportation Fee 10,347.50 27,405.50 17,058.00 164.85%
125.15.65900101.3340.6530 - SBVC-Civic Center Act-Custodial 25,845.98 37,875.66 12,029.68 46.54%
125.15.66000301.2404.6600 - SBVC-Campus Safety & Sexual Assault 21,773.00 21,773.00 0.00 0.00%
125.25.07021002.3516.0702 - CHC-Multi-Media 526,699.19 526,768.29 69.10 0.01%
125.25.60101502.2403.6010 - CHC-Guided Pathways 281,952.57 178,190.22 (103,762.34) -36.80%
125.25.60101502.3190.6010 - CHC-AACU 0.00 0.00 0.00 0.00%
125.25.60101502.3269.1701 - CHC-Contract Education 257,591.29 181,995.54 (75,595.75) -29.35%
125.25.60101502.3340.6830 - CHC-Civic Center Act 56,422.68 65,261.68 8,839.00 15.67%
125.25.60102502.2490.6010 - CHC-CTE Data Unlocked Initiative 12,346.15 12,346.15 0.00 0.00%
125.25.60102502.3305.6820 - CHC-Community Services 11,492.21 11,492.21 0.00 0.00%
125.25.60102502.3312.1210 - CHC-Respiratory Care Test Fee 2,262.30 2,020.66 (241.64) -10.68%
125.25.61900102.3316.6191 - CHC-Recreation Fee 35,708.34 28,536.65 (7,171.69) -20.08%
125.25.61900102.3340.6191 - CHC-Aquatics Center 83,326.09 93,297.19 9,971.10 11.97%
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125.25.61900602.2502.6750 - CHC-Staff Development 205.73 205.73 0.00 0.00%
125.25.61900602.3242.6199 - CHC-Google Grant 2,181.03 1,881.03 (300.00) -13.75%
125.25.62000102.1176.6450 - CHC-Veterans Education 2,992.10 4,798.06 1,805.96 60.36%
125.25.63900302.2286.6390 - CHC-Student Equity & Achievement 232,000.00 1,261,244.50 1,029,244.50 443.64%
125.25.63900502.2286.6600 - CHC-Student Equity & Achievement-Instruction 385,463.70 144,000.00 (241,463.70) -62.64%
125.25.63900602.2286.6110 - CHC-Student Equity & Achievement-Learning Resources 35,000.00 50,000.00 15,000.00 42.86%
125.25.64300102.2165.6450 - CHC-Hunger Free Campus Support 19,924.33 2,783.61 (17,140.72) -86.03%
125.25.64300102.2323.6430 - CHC-Dream Resource Liaison 0.00 38,087.00 38,087.00 100.00%
125.25.64500502.2200.6430 - CHC-EOPS-CARE 555.26 18,542.21 17,986.95 3,239.37%
125.25.64500502.2202.6420 - CHC-Disabled Students Program - DSPS 32,486.38 40,704.46 8,218.08 25.30%
125.25.64500502.2266.6499 - CHC-Calworks 67,311.18 87,697.78 20,386.60 30.29%
125.25.64500502.3264.6499 - CHC-Educational Planning Initiative 70,097.00 70,097.27 0.27 0.00%
125.25.64500502.3315.6499 - CHC-Assessment Center Revenue 37,157.99 37,667.99 510.00 1.37%
125.25.64500602.2187.6480 - CHC-Veteran's Resource Center 66,116.96 109,375.71 43,258.75 65.43%
125.25.64500602.2188.6460 - CHC-Financial Aid Technology 104,971.55 55,199.51 (49,772.04) -47.41%
125.25.64500602.2498.6480 - CHC-Veterans Resource Center Grant 31,884.18 0.00 (31,884.18) -100.00%
125.25.64500602.2498.7320 - CHC-Veterans Resource Center Grant 10,000.00 0.00 (10,000.00) -100.00%
125.25.64500602.3186.6440 - CHC-Truth Initiative Tobacco Free Campus 5,634.17 0.00 (5,634.17) -100.00%
125.25.64500602.3310.6440 - CHC-Student Health Fees 86,975.59 15,792.84 (71,182.75) -81.84%
125.25.64500602.3337.6440 - CHC-Family Pact Contract 41,518.96 38,588.96 (2,930.00) -7.06%
125.25.64600102.2185.7320 - CHC-Dreamer Students 13,525.00 13,525.00 0.00 0.00%
125.25.64600102.2187.7320 - CHC-Veterans Resource Center 7,000.00 13,000.00 6,000.00 85.71%
125.25.65900102.2404.6600 - CHC-Campus Safety & Sexual Assault 14,776.00 14,776.00 0.00 0.00%
125.25.65900102.3241.6199 - CHC-Medical Clearance 0.00 2,772.00 2,772.00 100.00%
125.25.65900302.3304.6599 - CHC-Parking 0.00 0.00 0.00 0.00%
125.25.67900202.2216.6780 - CHC-Telecommunications Technology 4,139.90 4,139.90 0.00 0.00%
125.25.67900202.3145.6799 - CHC-Copy Revenue 29,673.63 29,766.58 92.95 0.31%
125.25.69600302.3314.6999 - CHC-Student Transportation Fee 0.00 53,932.50 53,932.50 100.00%
125.31.60101501.2228.4930 - SBVC-Basic Skills - Academic Administration 0.00 137,972.97 137,972.97 100.00%
125.31.60103101.2147.6010 - SBVC-AB104 Adult Ed Block Grant 410,552.80 96,238.62 (314,314.18) -76.56%
125.31.64600101.2161.6460 - SBVC-SFAA-BFAP Adm Allowance 344,048.05 364,528.00 20,479.95 5.95%
125.32.64500602.2161.6460 - CHC-SFAA-BFAP Adm Allowance 175,744.22 184,648.00 8,903.77 5.07%
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125.35.61500103.2231.0000 - DIST-Block Grant-Technology Service Academic Information Systems & Technology 9,397.82 0.00 (9,397.82) -100.00%
125.35.61500203.2236.0000 - DIST-3C Media Solutions 5,775.48 5,775.48 0.00 0.00%
125.35.61910803.3511.0000 - DIST-Fee For Service 480,718.47 257,086.70 (223,631.77) -46.52%
125.35.67200203.2230.0000 - DIST-Instructional Equipment 96,005.49 96,005.49 0.00 0.00%
125.35.67200203.2284.6720 - DIST-California College Promise 1,102,784.00 1,102,784.00 0.00 0.00%
125.35.67600203.2302.0000 - DIST-Equal Employment Opportunity 41,525.03 30,573.02 (10,952.01) -26.37%
125.35.67800203.2216.0000 - DIST-Telecommunications Technology 1,501.27 1,501.27 0.00 0.00%
125.35.67900403.3512.0000 - DIST-ATPC/Ventura Cc Foundation-ATPC/Ventura Cc Foundation 2,130.49 2,130.49 0.00 0.00%
125.35.68200103.3305.0000 - DIST-Community Services-02 7,206.55 26,963.72 19,757.17 274.16%
125.35.68400203.1267.0000 - DIST-TANF Work Study-Professional Development Center 0.00 500,000.00 500,000.00 100.00%
125.35.68400203.2418.0000 - DIST-Riverside County Regional Training 181.31 181.31 0.00 0.00%
125.35.68400203.2496.0000 - DIST-SWP Employabilty/Soft Skills to Create Pathways 16,784.41 0.00 (16,784.41) -100.00%
125.35.68400203.3400.0000 - DIST-Unical Cares 0.00 902.33 902.33 100.00%
125.35.68400203.3401.0000 - DIST-Annenberg Foundation 246.92 246.92 0.00 0.00%
125.35.68400203.3408.0000 - DIST-CalCIMA Employment Bridge Program 0.00 1,121.06 1,121.06 100.00%
125.35.68400603.2485.0000 - DIST-ICT/Digital Media-01 61,440.46 95,093.78 33,653.32 54.77%
125.35.68400903.3999.0000 - DIST-Restricted Reserve 0.00 0.00 0.00 0.00%
125.35.68401703.1439.0000 - DIST-Cal Mfg Tech Consulting 184,610.78 350,566.35 165,955.57 89.89%
125.35.68402003.3424.0000 - DIST-PDC Local Contracts 8,908.05 83,835.55 74,927.50 841.12%
125.35.68402103.2488.0000 - DIST-Caltrans-Caltrans/Parolee Work Crew 7/16 1,959,758.60 892,931.87 (1,066,826.73) -54.44%
125.35.69500603.3304.0000 - DIST-Parking 32,795.50 32,795.50 0.00 0.00%
68,698,181.97 104,760,625.76 36,062,443.79 52.49%
Total 305,954.31 69.31 (305,885.00) 52.83%

[v.09.03.21.p.81/107]
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SBCCD Final Budget for Fiscal Year 2021-2022 | Submitted for Adoption September 9, 2021

Budget Forecast by Department - Bond Interest and Redemption Fund

Page 118 of 347

Budget Year 2021-2022

2021 2022
Program Budget Budget Change % Change
Revenue
215.00.00000000.0000.0000 - General Program 48,250,000.00 58,000,000.00 9,750,000.00 20.21%
48,250,000.00 58,000,000.00 9,750,000.00 20.21%
Expenditures
215.00.00000000.0000.0000 - General Program 48,250,000.00 58,000,000.00 9,750,000.00 20.21%
48,250,000.00 58,000,000.00 9,750,000.00 20.21%
Total 0.00 0.00 0.00 20.21%

[v.09.03.21.p.82/107]
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Budget Year 2021-2022

2021 2022

Program Budget Budget Change % Change
Revenue
330.01.69200201.0000.0000 - SBVC-CDC Quality Start San Bndo 0.00 30,077.50 30,077.50 100.00%
335.01.69200101.2203.0000 - SBVC-Child Care Food Program 01 1,293,094.00 1,293,094.00 0.00 0.00%
335.01.69200201.1207.0000 - SBVC-Child Development Center 01 234,827.00 234,827.00 0.00 0.00%
335.01.69200201.2206.0000 - SBVC-Child Development AB82 Stipend 0.00 99,225.00 99,225.00 100.00%
335.01.69200301.2205.0000 - SBVC-State Preschool Grant 1,948,936.00 1,948,936.00 0.00 0.00%
335.02.69200102.1207.0000 - CHC-Child Care Food Program 7,500.00 7,500.00 0.00 0.00%
335.02.69200202.0000.0000 - CHC-CDC Quality Start San Bndo 29,909.00 19,866.99 (10,042.01) -33.58%
335.02.69200202.2203.0000 - CHC-Child Development 190,000.00 190,500.00 500.00 0.26%
335.02.69200202.2206.0000 - CHC-Child Development Covid Stipend 0.00 7,875.00 7,875.00 100.00%
335.02.69200202.2245.0000 - CHC-Child Development Parent Fees 140,000.00 155,000.00 15,000.00 10.71%

3,844,266.00 3,986,901.49 142,635.49 3.71%
Expenditures
330.01.69200201.0000.0000 - SBVC-CDC Quality Start San Bndo 0.00 30,077.50 30,077.50 100.00%
335.01.69200101.2203.0000 - SBVC-Child Care Food Program 01 1,285,936.66 1,293,094.00 7,157.34 0.56%
335.01.69200201.1207.0000 - SBVC-Child Development Center 01 234,827.00 234,827.00 (0.00) 0.00%
335.01.69200201.2206.0000 - SBVC-Child Development AB82 Stipend 0.00 99,225.00 99,225.00 100.00%
335.01.69200301.2205.0000 - SBVC-State Preschool Grant 1,944,310.24 1,948,936.00 4,625.76 0.24%
335.02.69200102.1207.0000 - CHC-Child Care Food Program 7,500.00 7,500.00 0.00 0.00%
335.02.69200202.0000.0000 - CHC-CDC Quality Start San Bndo 29,909.48 19,866.99 (10,042.49) -33.58%
335.02.69200202.2203.0000 - CHC-Child Development 190,000.00 190,500.00 500.00 0.26%
335.02.69200202.2206.0000 - CHC-Child Development Covid Stipend 0.00 7,875.00 7,875.00 100.00%
335.02.69200202.2245.0000 - CHC-Child Development Parent Fees 140,000.00 155,000.00 15,000.00 10.71%

3,832,483.38 3,986,901.49 154,418.11 4.03%
Total (11,782.62) 0.00 11,782.62 3.87%

[v.09.03.21.p.83/107]

SAN BERNARDINO | § | COMMUNITY COLLEGE DISTRICT
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Budget Year 2021-2022

2021 2022

Program Budget Budget Change % Change
Revenue
410.03.67200203.0000.0000 - Capital Outlay 162,250.00 155,000.00 (7,250.00) -4.47%
410.03.71004803.0000.0000 - Buildings 1,475,000.00 1,700,000.00 225,000.00 15.25%
415.01.71004801.3601.0000 - SBVC Technical Building Replacement-State Funds 2,032,976.22 0.00 (2,032,976.22) -100.00%
415.03.71000403.1194.0000 - Public Works & Economic Development Facilities Pgm 600,000.00 600,000.00 0.00 0.00%
415.35.71001003.2260.0000 - DIST-Prop 39 Clean Energy Funding 48,250.59 48,250.59 0.00 0.00%

4,318,476.81 2,503,250.59 (1,815,226.22) -42.03%
Expenditures
410.02.71000302.0000.0000 - Administrative Services 247,642.74 0.00 (247,642.74) -100.00%
410.03.67200203.0000.0000 - Capital Outlay 338,100.00 0.00 (338,100.00) -100.00%
410.03.71000403.0000.0000 - Facilities Planning/Adm.Svcs. 504,417.35 306,694.07 (197,723.28) -39.20%
410.03.71002703.0000.0000 - District Network Upgrades 897,592.39 925,018.00 27,425.61 3.06%
410.03.71004803.0000.0000 - Buildings 22,500.00 0.00 (22,500.00) -100.00%
415.01.71004801.3601.0000 - SBVC Technical Building Replacement-State Funds 2,032,976.22 0.00 (2,032,976.22) -100.00%
415.03.71000403.1194.0000 - Public Works & Economic Development Facilities Pgm 600,000.00 600,000.00 0.00 0.00%
415.35.71001003.2260.0000 - DIST-Prop 39 Clean Energy Funding 48,250.59 48,250.59 0.00 0.00%

4,691,479.29 1,879,962.66 (2,811,516.63) -59.93%
Total 373,002.48 (623,287.93) (996,290.41) -51.35%

[v.09.03.21.p.84/107]

SAN BERNARDINO | § | COMMUNITY COLLEGE DISTRICT
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Budget Year 2021-2022

2021 2022
Program Budget Budget Change % Change
Revenue
435.03.71001503.3257.0000 - DIST-Measure M-01 0.00 23,500.00 23,500.00 100.00%
0.00 23,500.00 23,500.00 100.00%
Expenditures
435.01.71005101.3603.0000 - SBVC M&O Repurposing 0.00 3,036.00 3,036.00 100.00%
435.02.71005102.3631.0000 - CHC East Instructional Building 0.00 877,377.00 877,377.00 100.00%
0.00 880,413.00 880,413.00 100.00%
Total 0.00 856,913.00 856,913.00 100.00%

[v.09.03.21.p.85/107]

SAN BERNARDINO | § | COMMUNITY COLLEGE DISTRICT
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Budget Year 2021-2022

2021 2022

Program Budget Budget Change % Change
Revenue
445.03.71010103.0000.0000 - Measure CC Program Support DSS 294,601,351.60 3,400,000.00 (291,201,351.60) -98.85%

294,601,351.60 3,400,000.00 (291,201,351.60) -98.85%
Expenditures
445.01.71010101.3601.0000 - SBVC Technical Building Replacement 11,721,228.00 26,826,992.65 15,105,764.65 128.88%
445.01.71010101.3605.0000 - SBVC Softball Field 822,929.00 6,024,825.71 5,201,896.71 632.12%
445.01.71010101.3606.0000 - SBVC Instructional & Student Services Building 98,057,663.00 14,494,507.86 (83,563,155.14) -85.22%
445.01.71010101.3608.0000 - SBVC Career Pathways Phase 2 33,602.00 11,917,659.80 11,884,057.80 35,367.11%
445.01.71010101.3610.0000 - SBVC Campus Wide Infrastructure 5,469,661.00 30,454,472.60 24,984,811.60 456.79%
445.02.71010102.3621.0000 - CHC Crafton Hall Renovation 0.00 416,259.00 416,259.00 100.00%
445.02.71010102.3623.0000 - CHC Gym Demolition 2,898,171.00 104,063.90 (2,794,107.10) -96.41%
445.02.71010102.3624.0000 - CHC Student Support Building Renovation 145,951.00 1,501,179.27 1,355,228.27 928.55%
445.02.71010102.3625.0000 - CHC East Valley Public Safety Training Center 450,312.00 3,065,201.56 2,614,889.56 580.68%
445.02.71010102.3626.0000 - CHC Campus Wide Infrastructure 3,547,963.00 13,496,689.00 9,948,726.00 280.41%
445.02.71010102.3633.0000 - CHC Central Complex 2 Renovation 688,483.00 2,264,869.75 1,576,386.75 228.97%
445.02.71010102.3634.0000 - CHC Child Development Center Renovation 342,813.00 3,043,735.83 2,700,922.83 787.87%
445.02.71010102.3635.0000 - CHC Performing Arts Center Replacement 4,008,286.00 5,036,424.70 1,028,138.70 25.65%
445.03.71010103.0000.0000 - Measure CC Program Support DSS 122,369,584.82 106,260,191.67 (16,109,393.16) -13.16%
445.03.71010103.3640.0000 - DIST District Wide Initatives 3,777,275.19 20,000,000.00 16,222,724.81 429.48%
445.03.71010103.3641.0000 - DIST Student Information System 2,003,857.00 511,000.00 (1,492,857.00) -74.50%
445.03.71010103.3642.0000 - DIST Mill Street Site 38,000,000.00 38,000,000.00 0.00 0.00%
445.03.71010103.3644.0000 - DIST Measure CC Outreach 65,568.00 0.00 (65,568.00) -100.00%

294,403,347.01 283,418,073.30 (10,985,273.72) -3.73%
Total (198,004.59) 280,018,073.30 280,216,077.88 -51.30%

[v.09.03.21.p.86/107]

SAN BERNARDINO | § | COMMUNITY COLLEGE DISTRICT
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Budget Year 2021-2022

2021 2022
Program Budget Budget Change % Change
Revenue
520.01.69400201.0000.0000 - Cafeteria 415,000.00 415,000.00 0.00 0.00%
415,000.00 415,000.00 0.00 0.00%
Expenditures
520.01.69400201.0000.0000 - Cafeteria 415,000.00 415,000.00 (0.00) 0.00%
415,000.00 415,000.00 (0.00) 0.00%
Total (0.00) (0.00) (0.00) 0.00%

[v.09.03.21.p.87/107]

SAN BERNARDINO | § | COMMUNITY COLLEGE DISTRICT
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Budget Year 2021-2022

2021 2022
Program Budget Budget Change % Change
Revenue
590.03.70903803.0000.0000 - DIST-550 E. Hospitality Lane 1,445,860.00 1,401,849.00 (44,011.00) -3.04%
590.03.70903903.0000.0000 - DIST-560 E. Hospitality Lane 1,404,147.00 1,195,771.00 (208,376.00) -14.84%
590.03.70904003.0000.0000 - DIST-658 E. Brier Drive 1,879,698.00 2,029,907.00 150,209.00 7.99%
4,729,705.00 4,627,527.00 (102,178.00) -2.16%
Expenditures
590.03.67200203.0000.0000 - Investment Properties 1,208,706.32 25,000.00 (1,183,706.32) -97.93%
590.03.70903803.0000.0000 - DIST-550 E. Hospitality Lane 875,839.00 735,593.00 (140,246.00) -16.01%
590.03.70903903.0000.0000 - DIST-560 E. Hospitality Lane 729,117.00 622,012.00 (107,105.00) -14.69%
590.03.70904003.0000.0000 - DIST-658 E. Brier Drive 654,395.00 646,184.00 (8,211.00) -1.25%
3,468,057.32 2,028,789.00 (1,439,268.32) -41.50%
Total (1,261,647.68) (2,598,738.00) (1,337,090.32) -18.80%

[v.09.03.21.p.88/107]

SAN BERNARDINO | § | COMMUNITY COLLEGE DISTRICT
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Budget Year 2021-2022

2021 2022
Program Budget Budget Change % Change
Revenue
615.03.67701703.3390.0000 - DIST-Self-Insurance Program - Logistical Services 1,630,000.00 1,345,000.00 (285,000.00) -17.48%
620.03.67701803.0000.0000 - Insurance - Logistical Services 595,660.00 595,660.00 0.00 0.00%
2,225,660.00 1,940,660.00 (285,000.00) -12.81%
Expenditures
615.03.67701703.3390.0000 - DIST-Self-Insurance Program - Logistical Services 1,669,000.00 2,570,000.00 901,000.00 53.98%
620.03.67701803.0000.0000 - Insurance - Logistical Services 1,070,000.00 1,135,000.00 65,000.00 6.07%
2,739,000.00 3,705,000.00 966,000.00 35.27%
Total 513,340.00 1,764,340.00 1,251,000.00 13.72%

[v.09.03.21.p.89/107]

SAN BERNARDINO | § | COMMUNITY COLLEGE DISTRICT
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Budget Year 2021-2022

2021 2022
Program Budget Budget Change % Change
Revenue
690.03.59000103.0000.0000 - Employee Benefits - Instructional Staff Retiree 94,603.00 74,000.00 (20,603.00) -21.78%
690.03.67400103.0000.0000 - Employee Benefits - Non-Instructional Retiree 148,531.00 205,966.00 57,435.00 38.67%
243,134.00 279,966.00 36,832.00 15.15%
Expenditures
690.03.59000103.0000.0000 - Employee Benefits - Instructional Staff Retiree 152,041.00 27,130.00 (124,911.00) -82.16%
690.03.67400103.0000.0000 - Employee Benefits - Non-Instructional Retiree 235,123.00 252,836.00 17,713.00 7.53%
387,164.00 279,966.00 (107,198.00) -27.69%
Total 144,030.00 0.00 (144,030.00) -11.16%

[v.09.03.21.p.90/107]

SAN BERNARDINO | § | COMMUNITY COLLEGE DISTRICT
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Budget Forecast by Department - Associated Students

Budget Year 2021-2022

2021 2022
Program Budget Budget Change % Change
Revenue
710.01.69602601.0000.0000 - Associated Students 74,000.00 64,000.00 (10,000.00) -13.51%
710.02.69602602.0000.0000 - Associated Students 43,050.00 48,750.00 5,700.00 13.24%
117,050.00 112,750.00 (4,300.00) -3.67%
Expenditures
710.01.69602601.0000.0000 - Associated Students 61,794.09 64,000.00 2,205.91 3.57%
710.02.69602602.0000.0000 - Associated Students 43,050.00 48,750.00 5,700.00 13.24%
104,844.09 112,750.00 7,905.91 7.54%
Total (12,205.91) 0.00 12,205.91 1.63%

[v.09.03:21.p.91/107) SAN BERNARDINO | § | COMMUNITY COLLEGE DISTRICT
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Budget Forecast by Department - Student Representation Fee

Budget Year 2021-2022

2021 2022
Program Budget Budget Change % Change
Revenue
720.01.69602701.0000.0000 - Student Representation Fee 55,000.00 55,000.00 0.00 0.00%
720.02.69602702.0000.0000 - Student Representation Fee 14,000.00 14,000.00 0.00 0.00%
69,000.00 69,000.00 0.00 0.00%
Expenditures
720.01.69602701.0000.0000 - Student Representation Fee 55,000.00 55,000.00 0.00 0.00%
720.02.69602702.0000.0000 - Student Representation Fee 14,000.00 14,000.00 0.00 0.00%
69,000.00 69,000.00 0.00 0.00%
Total 0.00 0.00 0.00 0.00%

[v.09.03:21.p.92/107) SAN BERNARDINO | § | COMMUNITY COLLEGE DISTRICT
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Budget Year 2021-2022

2021 2022
Program Budget Budget Change % Change
Revenue
730.01.69603301.3306.0000 - SBVC-Student Body Center Fee 207,533.00 137,476.00 (70,057.00) -33.76%
730.02.64901702.3306.0000 - CHC-Student Body Center Fee 104,895.98 103,675.00 (1,220.98) -1.16%
312,428.98 241,151.00 (71,277.98) -22.81%
Expenditures
730.01.69603301.3306.0000 - SBVC-Student Body Center Fee 277,533.00 137,476.00 (140,057.00) -50.46%
730.02.64901702.3306.0000 - CHC-Student Body Center Fee 104,895.98 103,675.00 (1,220.97) -1.16%
382,428.98 241,151.00 (141,277.98) -36.94%
Total 70,000.00 0.00 (70,000.00) -30.59%

[v.09.03.21.p.93/107]

SAN BERNARDINO | § | COMMUNITY COLLEGE DISTRICT



SBCCD Final Budget for Fiscal Year 2021-2022 | Submitted for Adoption September 9, 2021

Budget Forecast by Department - Student Financial Aid

Page 130 of 347

Budget Year 2021-2022

2021 2022
Program Budget Budget Change % Change
Revenue
745.01.64500201.0000.0000 - Student Financial Aid 23,362,974.00 21,312,372.00 (2,050,602.00) -8.78%
745.02.64600102.0000.0000 - Student Financial Aid 4,366,486.00 5,113,916.00 747,430.00 17.12%
27,729,460.00 26,426,288.00 (1,303,172.00) -4.70%
Expenditures
745.01.64500201.0000.0000 - Student Financial Aid 23,362,974.00 21,312,372.00 (2,050,602.00) -8.78%
745.02.64600102.0000.0000 - Student Financial Aid 4,366,486.00 5,113,916.00 747,430.00 17.12%
27,729,460.00 26,426,288.00 (1,303,172.00) -4.70%
Total 0.00 0.00 0.00 -4.70%

[v.09.03.21.p.94/107]

SAN BERNARDINO | § | COMMUNITY COLLEGE DISTRICT



SBCCD Final Budget for Fiscal Year 2021-2022 | Submitted for Adoption September 9, 2021

Budget Forecast by Department - Scholarship and Loan

Page 131 of 347

Budget Year 2021-2022

2021 2022
Program Budget Budget Change % Change
Revenue
755.01.69602901.0000.0000 - Scholarship and Loan 153,289.00 300,670.49 147,381.49 96.15%
755.01.69627601.0000.0000 - Psychiatric Technician Scholarship 845.51 845.51 0.00 0.00%
755.02.69602902.0000.0000 - Scholarship and Loan 198,291.00 52,397.00 (145,894.00) -73.58%
352,425.51 353,913.00 1,487.49 0.42%
Expenditures
755.01.69602901.0000.0000 - Scholarship and Loan 153,289.00 300,670.49 147,381.49 96.15%
755.01.69627601.0000.0000 - Psychiatric Technician Scholarship 845.51 845.51 0.00 0.00%
755.02.69602902.0000.0000 - Scholarship and Loan 198,291.00 52,397.00 (145,894.00) -73.58%
352,425.51 353,913.00 1,487.49 0.42%
Total 0.00 0.00 0.00 0.42%

[v.09.03.21.p.95/107]
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Budget Year 2021-2022

2021 2022
Program Budget Budget Change % Change
Revenue
765.03.00000003.0000.0000 - OPEB Investment Trust Fund 425,000.00 1,000,000.00 575,000.00 135.29%
425,000.00 1,000,000.00 575,000.00 135.29%
Expenditures
765.03.00000003.0000.0000 - OPEB Investment Trust Fund 80,000.00 82,000.00 2,000.00 2.50%
80,000.00 82,000.00 2,000.00 2.50%
Total (345,000.00) (918,000.00) (573,000.00) 114.26%

[v.09.03.21.p.96/107]
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Budget Year 2021-2022

2021 2022
Program Budget Budget Change % Change
Revenue
775.03.00000003.0000.0000 - PARS Investment Trust Fund 4,700,000.00 4,900,000.00 200,000.00 4.26%
4,700,000.00 4,900,000.00 200,000.00 4.26%
Expenditures
775.03.00000003.0000.0000 - PARS Investment Trust Fund 5,055,137.00 3,454,946.00 (1,600,191.00) -31.65%
5,055,137.00 3,454,946.00 (1,600,191.00) -31.65%
Total 355,137.00 (1,445,054.00) (1,800,191.00) -14.35%

[v.09.03.21.p.97/107]
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Budget Year 2021-2022

Program 2021Budget 2022Budget Change % Change
Revenue

810.01.69603401.0000.0000 - Student Clubs and Trusts 180,145.16 211,745.65 31,600.49 17.54%
810.01.69628601.0000.0000 - Police Academy Trust 1,802.00 0.00 (1,802.00) -100.00%
810.02.69603502.0000.0000 - A&P Theatre Guild 2,581.21 2,581.21 0.00 0.00%
810.02.69603602.0000.0000 - Alpha Gamma Sigma Club 4,595.74 4,595.74 0.00 0.00%
810.02.69603702.0000.0000 - Anime Manga Club 300.00 300.00 0.00 0.00%
810.02.69603902.0000.0000 - Aquatics Club 715.18 715.18 0.00 0.00%
810.02.69604202.0000.0000 - Beta Il Club 1,986.92 1,986.92 0.00 0.00%
810.02.69604302.0000.0000 - Biology Club 1,031.18 1,031.18 0.00 0.00%
810.02.69604602.0000.0000 - CD Center Trust 352.64 352.64 0.00 0.00%
810.02.69604702.0000.0000 - CHC Alumni Association 20.00 20.00 0.00 0.00%
810.02.69604902.0000.0000 - CHC Silver Anniversary 142.26 142.26 0.00 0.00%
810.02.69605102.0000.0000 - Child Development & Education Club 1,269.99 1,269.99 0.00 0.00%
810.02.69605302.0000.0000 - CH Compser's Collective Club 83.69 83.69 0.00 0.00%
810.02.69605502.0000.0000 - CPR Training Center 42,022.30 41,387.92 (634.38) -1.51%
810.02.69605602.0000.0000 - CH Arts League Club 1,211.56 1,211.56 0.00 0.00%
810.02.69605702.0000.0000 - Duane Stemple Trust 484.33 484.33 0.00 0.00%
810.02.69605902.0000.0000 - CHC Paramedic Association 835.70 835.70 0.00 0.00%
810.02.69606002.0000.0000 - Fire Safety Trust 1,545.02 1,545.02 0.00 0.00%
810.02.69606102.0000.0000 - Gala Club 52.93 52.93 0.00 0.00%
810.02.69606202.0000.0000 - Health Science Club 88.85 88.85 0.00 0.00%
810.02.69606402.0000.0000 - Information Technology Trust 1,064.86 1,064.86 0.00 0.00%
810.02.69606502.0000.0000 - Jazz Festival 409.84 409.84 0.00 0.00%
810.02.69606602.0000.0000 - Lunafira Club 243.44 243.44 0.00 0.00%
810.02.69606702.0000.0000 - Math Club 933.29 933.29 0.00 0.00%
810.02.69606802.0000.0000 - Mecha Club 745.52 745.52 0.00 0.00%
810.02.69607002.0000.0000 - Obsidian Dance Club 600.00 600.00 0.00 0.00%
810.02.69607102.0000.0000 - Paramedic Trust 6,675.00 6,675.00 0.00 0.00%
810.02.69607202.0000.0000 - Phi Beta Lambda 96.75 96.75 0.00 0.00%
810.02.69607302.0000.0000 - Possibilities Club 100.00 100.00 0.00 0.00%
810.02.69607402.0000.0000 - Psychology Club 720.00 720.00 0.00 0.00%
810.02.69607602.0000.0000 - Repeat Course Trust 3,267.50 3,267.50 0.00 0.00%
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810.02.69607702.0000.0000 - Sand Canyon Review 1,035.00 1,035.00 0.00 0.00%
810.02.69607802.0000.0000 - Sociology Club 53.00 53.00 0.00 0.00%
810.02.69608002.0000.0000 - S.T.E.M G.I.R.L Club 794 .45 794 .45 0.00 0.00%
810.02.69608202.0000.0000 - Terrestrial Investigation Trust 863.64 863.64 0.00 0.00%
810.02.69608302.0000.0000 - The Baroque Society 69.73 69.73 0.00 0.00%
810.02.69608402.0000.0000 - Computer Science & Tech. Club 100.00 100.00 0.00 0.00%
810.02.69608502.0000.0000 - The Lighthouse Club 83.91 83.91 0.00 0.00%
810.02.69608802.0000.0000 - Veterans Club 148.93 148.93 0.00 0.00%
810.02.69609002.0000.0000 - Walking Tall Club 50.00 50.00 0.00 0.00%
810.02.69609702.0000.0000 - CHC Art Club 917.50 917.50 0.00 0.00%
810.02.69620402.0000.0000 - American Sign Language Club 398.84 187.49 (211.35) -52.99%
810.02.69626302.0000.0000 - Circle K Club 50.00 50.00 0.00 0.00%
810.02.69626402.0000.0000 - Herbivore Club 303.50 303.50 0.00 0.00%
810.02.69626502.0000.0000 - Metaphysical Explores Club 48.51 48.51 0.00 0.00%
261,039.87 289,992.63 28,952.76 11.09%
Expenditures
810.01.69603601.0000.0000 - Alpha Gamma Sigma Club 836.00 769.47 (66.53) -7.96%
810.01.69604401.0000.0000 - Black Student Union 0.00 4,411.05 4,411.05 100.00%
810.01.69606801.0000.0000 - Mecha Club 2,209.00 2,209.30 0.30 0.01%
810.01.69608401.0000.0000 - Computer Science and Computer Engineering Club 1,344.00 1,343.86 (0.14) -0.01%
810.01.69608801.0000.0000 - Veterans Club 0.00 194.59 194.59 100.00%
810.01.69609101.0000.0000 - Geography Club 0.00 600.00 600.00 100.00%
810.01.69609301.0000.0000 - National Broadcasting Society Club 0.00 209.23 209.23 100.00%
810.01.69609601.0000.0000 - Caduceus Club 0.00 1,403.78 1,403.78 100.00%
810.01.69609701.0000.0000 - Art Club 2,936.63 4,545.07 1,608.44 54.77%
810.01.69610001.0000.0000 - Architectural Club 0.00 136.79 136.79 100.00%
810.01.69610101.0000.0000 - Tumaini Club 1,569.00 1,453.94 (115.06) -7.33%
810.01.69610201.0000.0000 - History Club 649.00 648.97 (0.03) 0.00%
810.01.69610401.0000.0000 - Spanish Club 0.00 142.16 142.16 100.00%
810.01.69610501.0000.0000 - Gay-Straight Alliance Club 270.00 310.21 40.21 14.89%
810.01.69610701.0000.0000 - Philosophy Club 0.00 710.41 710.41 100.00%
810.01.69610901.0000.0000 - Awards Celebration Trust 0.00 95.00 95.00 100.00%
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810.01.69611201.0000.0000 - Cheerleading & Dance Club 0.00 389.93 389.93 100.00%
810.01.69611301.0000.0000 - PDC Econ. Advance Proj. 0.00 1,326.71 1,326.71 100.00%
810.01.69611501.0000.0000 - International Student Trust 0.00 310.00 310.00 100.00%
810.01.69611701.0000.0000 - Camp. Crusade for Christ 0.00 476.30 476.30 100.00%
810.01.69612301.0000.0000 - Culteral Diversity Book Trust 0.00 225.00 225.00 100.00%
810.01.69612701.0000.0000 - AIDS Education Trust 0.00 78.97 78.97 100.00%
810.01.69612801.0000.0000 - Geology Club 0.00 235.46 235.46 100.00%
810.01.69612901.0000.0000 - Nursing Alumni Trust 0.00 2,276.73 2,276.73 100.00%
810.01.69613201.0000.0000 - Bare Bones Opera Club 0.00 150.00 150.00 100.00%
810.01.69613401.0000.0000 - Volleyball Trust 11,145.02 13,709.78 2,564.76 23.01%
810.01.69613501.0000.0000 - Student Life Trust 19,255.66 709.53 (18,546.13) -96.32%
810.01.69613701.0000.0000 - Baseball Trust 287.00 200.87 (86.13) -30.01%
810.01.69613801.0000.0000 - Sports Medicine Trust 278.00 0.00 (278.00) -100.00%
810.01.69613901.0000.0000 - Track & Cross Country 1,816.00 1,793.34 (22.66) -1.25%
810.01.69614201.0000.0000 - Inter Club Council 5,193.00 4,991.14 (201.86) -3.89%
810.01.69614301.0000.0000 - Misc. Clearing 0.00 665.65 665.65 100.00%
810.01.69614401.0000.0000 - Women's Basketball Trust 1,802.34 3,200.73 1,398.39 77.59%
810.01.69614901.0000.0000 - Sun Room Tips Trust 33,701.29 26,349.64 (7,351.65) -21.81%
810.01.69615001.0000.0000 - Science and Math Trust 0.00 570.10 570.10 100.00%
810.01.69615201.0000.0000 - Auto Collision Club 542.00 52.29 (489.71) -90.35%
810.01.69615401.0000.0000 - Theatre Program Trust 18,450.00 20,560.76 2,110.76 11.44%
810.01.69615601.0000.0000 - Project Impact Club 0.00 573.48 573.48 100.00%
810.01.69615801.0000.0000 - Arrowhead Newspaper Trust 870.92 870.92 0.00 0.00%
810.01.69616001.0000.0000 - SBCCD Hospitality Pepsi Trust 11,100.00 11,255.12 155.12 1.40%
810.01.69616101.0000.0000 - Child Development Trust 3,686.38 3,903.13 216.75 5.88%
810.01.69616201.0000.0000 - Los Redoctores Club 0.00 700.00 700.00 100.00%
810.01.69616301.0000.0000 - Culinary Arts Club 1,933.00 1,933.05 0.05 0.00%
810.01.69616601.0000.0000 - Talking Hands 605.00 605.00 0.00 0.00%
810.01.69616901.0000.0000 - The Poetry Society Club 0.00 211.03 211.03 100.00%
810.01.69617001.0000.0000 - ICC Funding Request Club 12,546.00 6,319.60 (6,226.40) -49.63%
810.01.69617101.0000.0000 - Humanities Div. Performing Arts Fund 17,927.01 19,675.34 1,748.33 9.75%
810.01.69617301.0000.0000 - Black History Trust 0.00 57.76 57.76 100.00%
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810.01.69617401.0000.0000 - PE Fund Trust 0.00 5,085.84 5,085.84 100.00%
810.01.69617501.0000.0000 - Human Services Club 419.00 1,365.56 946.56 225.91%
810.01.69617601.0000.0000 - Student Assistant Program Trust 0.00 7,610.34 7,610.34 100.00%
810.01.69618101.0000.0000 - Sigma Delta Mu Trust 1,736.97 1,736.97 0.00 0.00%
810.01.69618201.0000.0000 - Automotive Tech Club 0.00 233.35 233.35 100.00%
810.01.69618501.0000.0000 - Voices For Success Club 0.00 87.26 87.26 100.00%
810.01.69618701.0000.0000 - Mind and Matter Club 404.00 405.20 1.20 0.30%
810.01.69619001.0000.0000 - Financial Aid Trust 0.00 520.64 520.64 100.00%
810.01.69619201.0000.0000 - Spring Teaching Symposium Trust 0.00 1,212.90 1,212.90 100.00%
810.01.69619501.0000.0000 - Honors Program Trust 126.62 126.62 0.00 0.00%
810.01.69619601.0000.0000 - Athletics Trust 8,808.83 226.07 (8,582.76) -97.43%
810.01.69620101.0000.0000 - The Puente Club 2,125.99 2,125.99 0.00 0.00%
810.01.69620401.0000.0000 - American Sign Language Program Trust 0.00 2,652.53 2,652.53 100.00%
810.01.69620801.0000.0000 - Exploring Strength Developing Success Club 0.00 54.50 54.50 100.00%
810.01.69620901.0000.0000 - Men's Soccer Trust 1,167.00 1,157.69 (9.31) -0.80%
810.01.69621201.0000.0000 - VICA Trust 0.00 371.00 371.00 100.00%
810.01.69621301.0000.0000 - All of Us or None Club 0.00 1,023.98 1,023.98 100.00%
810.01.69621501.0000.0000 - Electronics Dept. Trust 0.00 356.31 356.31 100.00%
810.01.69621601.0000.0000 - Valley Bound Club 0.00 59.75 59.75 100.00%
810.01.69621701.0000.0000 - Anthropology Club 0.00 158.00 158.00 100.00%
810.01.69622001.0000.0000 - Environmental Club 0.00 182.24 182.24 100.00%
810.01.69622101.0000.0000 - SBCCD Managers Association Trust 0.00 711.01 711.01 100.00%
810.01.69622201.0000.0000 - Freedom Faith Club 0.00 1,082.00 1,082.00 100.00%
810.01.69622301.0000.0000 - Transfer Center Trust 0.00 429.45 429.45 100.00%
810.01.69622701.0000.0000 - The Music Appreciation Club 304.00 304.38 0.38 0.13%
810.01.69622801.0000.0000 - Art Dept. Trust 6,100.00 7,837.06 1,737.06 28.48%
810.01.69622901.0000.0000 - Performing Arts Club 1,483.00 1,436.24 (46.76) -3.15%
810.01.69623301.0000.0000 - Media Academy Trust 56.60 56.60 0.00 0.00%
810.01.69623401.0000.0000 - Psych Tech Class of Aug 681.00 12.04 (668.96) -98.23%
810.01.69623901.0000.0000 - Muslim Students Association Club 0.00 100.00 100.00 100.00%
810.01.69624301.0000.0000 - Psych Tech Program Trust 0.00 1,166.53 1,166.53 100.00%
810.01.69624401.0000.0000 - Psych Tech of December 1,355.89 0.65 (1,355.24) -99.95%
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810.01.69624501.0000.0000 - Wolverine's Welding Club 65.00 285.41 220.41 339.09%
810.01.69624701.0000.0000 - Sisters with Soul Club 0.00 74.25 74.25 100.00%
810.01.69626001.0000.0000 - SITA 0.00 2,985.19 2,985.19 100.00%
810.01.69626101.0000.0000 - Zero Kelvin 2,190.83 2,190.83 0.00 0.00%
810.01.69626201.0000.0000 - SBCCD Hospitality Vendor Acct. 10,200.00 16,862.54 6,662.54 65.32%
810.01.69626801.0000.0000 - SBVC Dreamers 0.00 75.00 75.00 100.00%
810.01.69626901.0000.0000 - Men's Basketball Trust 5,431.59 2,092.34 (3,339.25) -61.48%
810.01.69627001.0000.0000 - Career Services Trust 0.00 640.30 640.30 100.00%
810.01.69627101.0000.0000 - Writers Block Trust 20.00 32.00 12.00 60.00%
810.01.69627201.0000.0000 - Softball Trust 4,938.00 2,089.40 (2,848.60) -57.69%
810.01.69627401.0000.0000 - Guardian Scholar's Club 887.55 887.55 0.00 0.00%
810.01.69628101.0000.0000 - News/Media Club 0.00 0.00 0.00 0.00%
810.01.69628201.0000.0000 - Gaming Club 80.95 80.95 0.00 0.00%
810.01.69628601.0000.0000 - Police Academy Trust 3,342.00 0.00 (3,342.00) -100.00%
810.02.69603502.0000.0000 - A&P Theatre Guild 2,581.21 2,581.21 0.00 0.00%
810.02.69603602.0000.0000 - Alpha Gamma Sigma Club 4,595.74 4,595.74 0.00 0.00%
810.02.69603702.0000.0000 - Anime Manga Club 300.00 300.00 0.00 0.00%
810.02.69603902.0000.0000 - Aquatics Club 715.18 715.18 0.00 0.00%
810.02.69604202.0000.0000 - Beta Il Club 1,986.92 1,986.92 0.00 0.00%
810.02.69604302.0000.0000 - Biology Club 1,031.18 1,031.18 0.00 0.00%
810.02.69604602.0000.0000 - CD Center Trust 352.64 352.64 0.00 0.00%
810.02.69604702.0000.0000 - CHC Alumni Association 20.00 20.00 0.00 0.00%
810.02.69604902.0000.0000 - CHC Silver Anniversary 142.26 142.26 0.00 0.00%
810.02.69605102.0000.0000 - Child Development & Education Club 1,269.99 1,269.99 0.00 0.00%
810.02.69605302.0000.0000 - CH Compser's Collective Club 83.69 83.69 0.00 0.00%
810.02.69605502.0000.0000 - CPR Training Center 42,022.30 41,387.92 (634.38) -1.51%
810.02.69605602.0000.0000 - CH Arts League Club 1,211.56 1,211.56 0.00 0.00%
810.02.69605702.0000.0000 - Duane Stemple Trust 484.33 484.33 0.00 0.00%
810.02.69605902.0000.0000 - CHC Paramedic Association 835.70 835.70 0.00 0.00%
810.02.69606002.0000.0000 - Fire Safety Trust 1,545.02 1,545.02 0.00 0.00%
810.02.69606102.0000.0000 - Gala Club 52.93 52.93 0.00 0.00%
810.02.69606202.0000.0000 - Health Science Club 88.85 88.85 0.00 0.00%
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810.02.69606402.0000.0000 - Information Technology Trust 1,064.86 1,064.86 0.00 0.00%
810.02.69606502.0000.0000 - Jazz Festival 409.84 409.84 0.00 0.00%
810.02.69606602.0000.0000 - Lunafira Club 243.44 243.44 0.00 0.00%
810.02.69606702.0000.0000 - Math Club 933.29 933.29 0.00 0.00%
810.02.69606802.0000.0000 - Mecha Club 745.52 745.52 0.00 0.00%
810.02.69607002.0000.0000 - Obsidian Dance Club 600.00 600.00 0.00 0.00%
810.02.69607102.0000.0000 - Paramedic Trust 6,675.00 6,675.00 0.00 0.00%
810.02.69607202.0000.0000 - Phi Beta Lambda 96.75 96.75 0.00 0.00%
810.02.69607302.0000.0000 - Possibilities Club 100.00 100.00 0.00 0.00%
810.02.69607402.0000.0000 - Psychology Club 720.00 720.00 0.00 0.00%
810.02.69607602.0000.0000 - Repeat Course Trust 3,267.50 3,267.50 0.00 0.00%
810.02.69607702.0000.0000 - Sand Canyon Review 1,035.00 1,035.00 0.00 0.00%
810.02.69607802.0000.0000 - Sociology Club 53.00 53.00 0.00 0.00%
810.02.69608002.0000.0000 - S.T.E.M G.I.R.L Club 794.45 794.45 0.00 0.00%
810.02.69608202.0000.0000 - Terrestrial Investigation Trust 863.64 863.64 0.00 0.00%
810.02.69608302.0000.0000 - The Baroque Society 69.73 69.73 0.00 0.00%
810.02.69608402.0000.0000 - Computer Science & Tech. Club 100.00 100.00 0.00 0.00%
810.02.69608502.0000.0000 - The Lighthouse Club 83.91 83.91 0.00 0.00%
810.02.69608802.0000.0000 - Veterans Club 148.93 148.93 0.00 0.00%
810.02.69609002.0000.0000 - Walking Tall Club 50.00 50.00 0.00 0.00%
810.02.69609702.0000.0000 - CHC Art Club 917.50 917.50 0.00 0.00%
810.02.69620402.0000.0000 - American Sign Language Club 398.84 187.49 (211.35) -52.99%
810.02.69626302.0000.0000 - Circle K Club 50.00 50.00 0.00 0.00%
810.02.69626402.0000.0000 - Herbivore Club 303.50 303.50 0.00 0.00%
810.02.69626502.0000.0000 - Metaphysical Explores Club 48.51 48.51 0.00 0.00%
281,969.78 289,992.63 8,022.85 2.85%
Total 20,929.91 0.00 (20,929.91) 6.81%
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Revenue
390.03.70900403.0000.0000 - Radio 921,665.50 1,378,833.00 457,167.50 49.60%
390.03.72000103.0000.0000 - Television 1,609,742.66 2,322,500.00 712,757.34 44.28%
395.03.70900403.2416.0000 - DIST-Inland Empire Pre-Apprenticeship Program 0.00 15,298.72 15,298.72 100.00%
395.03.70900403.3125.0000 - DIST-Improving COVID-19 Responses Through Journalism 0.00 0.00 0.00 0.00%
395.03.70900403.3141.0000 - DIST-Legacy Funds - Radio 218,677.49 33,901.50 (184,775.99) -84.50%
395.03.70900703.3017.0000 - DIST-CPB Interconn FY2021 0.00 15,261.00 15,261.00 100.00%
395.03.70900703.3024.0000 - DIST-CPB Interconn 2,020.55 2,019.43 (1.12) -0.06%
395.03.70900703.3024.0000 - DIST-CPB Interconn-02 12,481.00 12,481.00 0.00 0.00%
395.03.70901603.3142.0000 - DIST-Autism Funds-02 15,936.80 15,936.80 0.00 0.00%
395.03.70902703.3106.0000 - DIST-CPB/CSG Grant FY20 362,256.22 0.00 (362,256.22) -100.00%
395.03.70902703.3107.0000 - CPB/CSG Grant FY21 0.00 595,766.07 595,766.07 100.00%
395.03.70902703.3124.0000 - DIST-Healthy Network Initiative 150,000.00 150,000.00 0.00 0.00%
395.03.70902703.3127.0000 - DIST-American Rescue Plan Act Stabilization Grant 0.00 377,529.00 377,529.00 100.00%
395.03.70902703.3141.0000 - DIST-Legacy Funds - Television 282,161.87 0.00 (282,161.87) -100.00%
395.03.70902703.3292.0000 - KVCR Bank of America Community Grant 0.00 8,000.00 8,000.00 100.00%
395.03.70902703.3295.0000 - KVCR - Redlands Bowl Performing Arts 0.00 15,000.00 15,000.00 100.00%
395.03.70902703.3322.0000 - KVCR/SBCSS Production Services 0.00 0.00 0.00 0.00%
395.03.70903503.3137.0000 - DIST-USSG Grant-01 4,606.00 4,606.00 0.00 0.00%
395.03.72000103.2416.0000 - DIST-Inland Empire Pre-Apprenticeship Program 0.00 20,756.86 20,756.86 100.00%
395.35.70900703.3027.0000 - DIST-CPB Interconn 4,548.88 4,548.88 0.00 0.00%
395.35.70901603.3136.0000 - Clean Green Initiative 7,732.14 7,732.14 0.00 0.00%
395.35.70901603.3144.0000 - Veterans Initiative 47,651.44 47,651.44 0.00 0.00%
395.35.70902703.3116.0000 - DIST-CPB/CSF Grant 7,589.35 3,242.73 (4,346.62) -57.27%
395.35.70902703.3119.0000 - DIST-CPB/CSG Grant 67,828.26 10,395.09 (57,433.17) -84.67%
395.35.70902703.3139.0000 - Uncovered in the Archives 10,900.00 20,831.00 9,931.00 91.11%
395.35.70902803.3121.0000 - DIST-Univ Service Support 1,996.00 1,996.00 0.00 0.00%
3,727,794.16 5,064,286.66 1,336,492.50 35.85%
Expenditures
390.03.70900403.0000.0000 - Radio 1,069,526.60 1,137,173.45 67,646.86 6.32%
390.03.70901603.0000.0000 - KVCR, General 323,280.23 298,485.35 (24,794.88) -7.67%
390.03.72000103.0000.0000 - Television 1,324,145.22 1,584,221.24 260,076.01 19.64%
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395.03.70900403.2416.0000 - DIST-Inland Empire Pre-Apprenticeship Program 0.00 15,298.72 15,298.72 100.00%
395.03.70900403.3125.0000 - DIST-Improving COVID-19 Responses Through Journalism 0.00 0.00 0.00 0.00%
395.03.70900403.3141.0000 - DIST-Legacy Funds - Radio 218,677.49 33,901.50 (184,775.99) -84.50%
395.03.70900703.3017.0000 - DIST-CPB Interconn FY2021 0.00 15,261.00 15,261.00 100.00%
395.03.70900703.3024.0000 - DIST-CPB Interconn 2,020.55 2,019.43 (1.12) -0.06%
395.03.70900703.3024.0000 - DIST-CPB Interconn-02 12,481.00 12,481.00 0.00 0.00%
395.03.70901603.3142.0000 - DIST-Autism Funds-02 15,936.80 15,936.80 0.00 0.00%
395.03.70902703.3106.0000 - DIST-CPB/CSG Grant FY20 362,256.22 0.00 (362,256.22) -100.00%
395.03.70902703.3107.0000 - CPB/CSG Grant FY21 0.00 595,766.07 595,766.07 100.00%
395.03.70902703.3124.0000 - DIST-Healthy Network Initiative 150,000.00 150,000.00 0.00 0.00%
395.03.70902703.3127.0000 - DIST-American Rescue Plan Act Stabilization Grant 0.00 377,529.00 377,529.00 100.00%
395.03.70902703.3141.0000 - DIST-Legacy Funds - Television 282,161.87 0.00 (282,161.87) -100.00%
395.03.70902703.3292.0000 - KVCR Bank of America Community Grant 0.00 8,000.00 8,000.00 100.00%
395.03.70902703.3295.0000 - KVCR - Redlands Bowl Performing Arts 0.00 15,000.00 15,000.00 100.00%
395.03.70902703.3322.0000 - KVCR/SBCSS Production Services 0.00 0.00 0.00 0.00%
395.03.70903503.3137.0000 - DIST-USSG Grant-01 4,606.00 4,606.00 0.00 0.00%
395.03.72000103.2416.0000 - DIST-Inland Empire Pre-Apprenticeship Program 0.00 20,756.86 20,756.86 100.00%
395.35.70900703.3027.0000 - DIST-CPB Interconn 4,548.88 4,548.88 0.00 0.00%
395.35.70901603.3136.0000 - Clean Green Initiative 7,732.14 7,732.14 0.00 0.00%
395.35.70901603.3144.0000 - Veterans Initiative 47,651.44 47,651.44 0.00 0.00%
395.35.70902703.3116.0000 - DIST-CPB/CSF Grant 7,589.35 3,242.73 (4,346.62) -57.27%
395.35.70902703.3119.0000 - DIST-CPB/CSG Grant 67,828.26 10,395.09 (57,433.17) -84.67%
395.35.70902703.3139.0000 - Uncovered in the Archives 10,900.00 20,831.00 9,931.00 91.11%
395.35.70902803.3121.0000 - DIST-Univ Service Support 1,996.00 1,996.00 0.00 0.00%
3,913,338.05 4,382,833.70 469,495.65 12.00%
Total 185,543.89 (681,452.96) (866,996.85) 23.64%

[v.09.03.21.p.105/107]
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Budget Year 2021-2022

2021 2022
Program Budget Budget Change % Change
Revenue
825.03.70901503.0000.0000 - FNX 608,800.00 570,000.00 (38,800.00) -6.37%
608,800.00 570,000.00 (38,800.00) -6.37%
Expenditures
825.03.70901503.0000.0000 - FNX 955,898.27 553,028.46 (402,869.81) -42.15%
955,898.27 553,028.46 (402,869.81) -42.15%
Total 347,098.27 (16,971.54) (364,069.81) -28.23%

[v.09.03.21.p.106/107]
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Budget Forecast by Department - Inland Futures Foundation

Budget Year 2021-2022

2021 2022
Program Budget Budget Change % Change
Revenue
890.03.70901103.0000.0000 - Inland Futures Foundation - TV 592,500.00 411,762.00 (180,738.00) -30.50%
890.03.70903603.0000.0000 - Inland Futures Foundation - Radio 542,500.00 411,763.00 (130,737.00) -24.10%
1,135,000.00 823,525.00 (311,475.00) -27.44%
Expenditures
890.03.70901103.0000.0000 - Inland Futures Foundation - TV 592,500.00 411,762.00 (180,738.00) -30.50%
890.03.70903603.0000.0000 - Inland Futures Foundation - Radio 542,500.00 411,763.00 (130,737.00) -24.10%
1,135,000.00 823,525.00 (311,475.00) -27.44%
Total 0.00 0.00 0.00 -27.44%

[v.09.03.21.p.107/107] SAN BERNARDINO | § | COMMUNITY COLLEGE DISTRICT
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SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees

FROM: Diana Z. Rodriguez, Chancellor

REVIEWED BY: Diana Z. Rodriguez, Chancellor

PREPARED BY: Kristina Hannon, Vice Chancellor of Human Resources and Police Services
DATE: September 9, 2021

SUBJECT: Consideration of Approval of Management and Executive Management
Job Descriptions

RECOMMENDATION

It is recommended that the Board of Trustees approve the Management and Executive
Management job descriptions as attached:

»  Associate Director of Bond Program Planning and Construction
»  Director of Audits and Analysis
»

Director, STEM-MESA
Vice Chancellor, Educational Services

OVERVIEW

The attached job descriptions have been developed to accurately reflect the intent and nature of
the position.

ANALYSIS

The attached job descriptions reflect the representative duties and responsibilities, as well as the
appropriate minimum qualifications for the position.

INSTITUTIONAL VALUES

lll. Resource Management for Efficiency, Effectiveness and Excellence

FINANCIAL IMPLICATIONS

The cost of employment is included in the appropriate budgets.
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Class specifications are intended to present a descriptive list of the range of duties performed by employees in
the class. Specifications are not intended to reflect all duties performed within the job; however, any additional
duties will be reasonably related to this class.

SUMMARY DESCRIPTION

Under the direction of the appropriate administrator, the Associate Director of Bond Program Planning and
Construction oversees and implements District’s functions associated with Measure CC Bond Program for the
campuses; provides management oversight in of major and minor capital projects at a campus site; serves as
liaison between the program management team, architects, contractors, campus administrative personnel, and
maintenance staff; provides technical expertise regarding construction processes and procedures.

To foster a culture of collaboration, mutual respect, innovation, and continuous improvement throughout the
District; leads by example; actively participates in and supports Campus-wide participatory governance
components and activities and other collaborative processes; encourages professional excellence among the
staff and consultants; promotes an organizational culture of customer service, innovation, and quality services;
and advocates for the ongoing maintainability, functionality and operability of the Campus during the planning,
design, procurement, construction, commissioning and post-construction phase for Campus local bond
projects.

This position is a full-time management position, based on the availability of Measure CC capital
improvement funding.

REPRESENTATIVE DUTIES

The following duties are typical for this classification.

1. Serve as district administrator of Measure CC facilities improvement projects.

2. Coordinate, assist and participate in the selection process of architects and other consultants,
development of plans and specifications and for all assigned facilities improvements, including
coordination with district support services, program management team, campus administration and
representatives of local, county, state and federal agencies.

3. Manages, supervises, and evaluates Campus Project Manager and other assigned personnel

4. Assist in Management, supervision, and evaluation of the Program Manager, Program Management
Team, as well as the Construction Management Team.

5. Manages and monitors program level and project schedules, budget and change orders; collects
related data; and prepares reports and analyses.

6. Works with administration and appropriate committees to identify facility’s needs, reconciles planning
and construction of Bond Projects with District, Campus, and Educational Master Plans

7. Oversees preparation and management the Five-Year Construction Plans, Quarterly Reports, State
Funding Claims and other documents required by the State Chancellor’s Office.
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8. Oversees composition and implementation of all Bond Program policies, procedures, program level
budgets, schedules, and activation.

9. Ensures implementation of district wide sustainability and zero-net energy initiatives for all projects
within the Bond program.

10. Closely coordinates activities related to health, safety and emergency management to ensure all
needed safety measures are implemented during construction and closeout of projects.

11. Assists in coordination and presentation of Bond Program/Project reports, updates, and presentations
to the Executive Vice Chancellor, Committees, Cabinets, and Board of Trustees as assigned.

12. Develop, analyze, and implement of Measure CC construction projects; monitor and oversee
programming, design, and construction-related activities relative to the Measure CC endowment;
Participate and monitor various programming, design, and construction related activities, including the
work of architects, contractors, and other consultants.

13. Coordinate and ensure the collaborative development of projects including participation of campus
administration, maintenance and operations, and representative departmental stakeholders to include
faculty, staff, and management personnel.

14. Ensure project consistency with the needs and expectations of educational programs and services and
compliance with the District’s Measure CC Capital Improvement Program.

15. Provide technical expertise, information and assistance to the campus administration regarding
construction needs, plans, priorities, and procedures. Assist the Bond Program Manager in the
preparation, solicitation, and review of bids, proposals, and administration of contract documents
related to capital construction projects; Provide recommendation to multiple concurrent projects,
including assisting in the development of project schedules and budgetary cost controls, reviewing
architectural drawings and bid documents.

16. Actively participate in and support District-wide participatory governance activities, supports the
campus administration, as related to facilities capital improvement and maintenance coordination
issues.

17. Review and authorize payments, related to construction activities, and maintain project fiscal controls
and cost management.

18. Coordinate project review or approval from the Division of the State Architect, local municipal
authorities, and the District’s Office of Environmental Health & Safety; coordinate permit applications as
necessary.

19. Monitor projects to ensure compliance with District and campus standards, specifications, policies, and
procedures, including inspection of completed projects for accuracy, completeness, and compliance
with established contracts.

20. Review and evaluate project progress and determine necessary actions to resolve problems; assist in the
preparation and maintenance of records, reports, and files related to projects, contractors, plans,
specifications, financial activity and assigned duties.

21. Assist in preparation of recommendations and justifications regarding facilities improvement budget
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requests and request authorization for expenditures according to district policies and applicable
regulations.
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22. Provide on-going assistance of capital improvement projects; monitor document status for all assigned
projects including for example submittals, requests for information, field clarifications, change orders,
schedules, pay requests and as built documentation.

23. Assist in administering project budgets, schedules, logistics, status reports and claims; approve
expenditures including change orders to ensure construction of new facilities in accordance to plans
and specifications within the approved scope, budget and time frame.

24. Monitor and evaluate project design and construction operations and activities and coordinate
corrective actions as necessary; evaluate work products and results of supervised consultants and
contractors; assess problem projects for recommendation.

25. Coordinate installation of project utility company services including electrical, gas, potable and recycled
water; assist with procurement and installation of furniture; assist with move-in of new facility.

26. Coordinate closeout of projects including punch list, submittals, training of maintenance and
operations personnel, filing of Notice of Completion, and Division of the State Architect close out; and
approval of final payment and release of retention monies.

27. Enter data related to capital improvement projects into data management software using specified
applications.

28. Ensure the timely and accurate processing and maintenance of records, reports and files related to
assigned facilities planning and construction projects, including drawing files of buildings, floor plans
and campus site plans to maintain documentation of existing District and campus facilities.

29. Assumes additional managerial duties as appropriate to the position; performs other duties as assigned.

QUALIFICATIONS

The following generally describes the knowledge and ability required to enter the job and/or be learned within a
short period of time in order to successfully perform the assigned duties.
Knowledge of:

e Operational characteristics, services, and activities of facilities planning and construction programs.

e Principles, practices, method and procedures of facilities planning and construction project
management; capital improvement; facilities bond programs and financing; and public contracting.

e State capital planning standards and specifications.

e Building technologies, complex building design and construction standards issues.

e Principles and practices of program development and administration.

e Principles and practices of budget preparation and administration.

e Principles of supervision, training and performance evaluation.

e Public works bidding process and applicable laws.

e Building codes, construction delivery methods, building methods and materials.

e Principles, practices and procedures involved in public contracts, purchasing and contract
administration.

e Principles, practices and procedures of Division of State Architect (DSA) requirements.



Page 148 of 347

ERNA . . .
ca@?’%u;f"% Associate Director of Bond Program Planning and
S A 5‘_’; . R

g s e Construction
=] g
%ﬁsf,“swsé“ Management Range: 17
/73’001_1_{&'" Pending Board Approval: 09/09/2021 P. 4|5

e General practices and procedures involved in public contracts, purchasing and contract
administration.

e Principles and practices for construction cost controls and document controls.

e Computer systems and software applications related to the design and construction, including but
not limited to Computer Aided Design (CAD) and Building Information Modeling (BIM).

e Applicable local, State and Federal laws, codes, ordinances, regulations, policies and procedures.

Ability to:

e QOversee and participate in the management of a comprehensive facilities planning & construction
management program and activities.

e Participate in the selection and recommendation for the program consultants and contractors.

e Participate in the development and administration of goals, objectives, and procedures for assigned
area.

e Gather and analyze data and situations and make appropriate decisions.

e Prepare and present comprehensive, concise, clear oral and written reports.

e Analyze problems, identify alternative solutions, project consequences of proposed actions and
implement recommendations in support of goals.

e Interpret building specifications and drawings.

e Demonstrate a sensitivity to, and understanding of the diverse academic, socioeconomic, cultural,
and ethnic backgrounds of community college students and personnel, including those with physical
or learning disabilities.

e Demonstrate professionalism, fairness and honesty in all aspects of the performance of duties.

e Provide leadership based on ethics and principles as they relate to facilities planning and
construction management functions and operations.

e Communicate clearly and concisely, both orally and in writing.

e Establish and maintain effective working relationships with those contacted in the course of work.

e Plan, organize and direct the preparation, distribution, review and approval of planning,
construction, contractual, architectural and engineering documents, correspondence and related
materials.

e Analyze problems, identify alternative solutions, project consequences, and implement
recommendations effectively.

e Inspect completed projects and contractor work for accuracy, completeness and compliance with
established contracts, standards, and specification.

Education and Experience Guidelines

Education/Training:

e A Bachelor’s degree in Engineering, Architecture, Construction, Construction Management,
Business Administration from and accredited college or university in a related field.
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Required Experience:

e Five years of increasingly responsible experience involving the management of construction
prjects, including supervisory or lead responsibility and administering/monitoring of
construction contracts.

License Requirement:

e Possession of a valid California driver’s license.

Preferred Experience:

e Experience in the California Community College facilities planning, construction
management and capital improvement or facilities bond and financing experience.

e (California registered Architect or Engineer.

e Certified Construction Manager (CCM), Certified Project Manager Professional (PMP),
Associate or Certified by Design Build Institute of America (DBIA).

PHYSICAL DEMANDS AND WORKING ENVIRONMENT

The conditions herein are representative of those that must be met by an employee to successfully perform the
essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities
to perform the essential job functions.

Environment: Work is performed in both indoor and outdoor environments and may be exposed to occasional
hazards of constructions sites and extreme weather conditions. Travel between sites is required.

Physical: Primary functions require sufficient physical ability and mobility to work in an office setting; to stand or
sit for prolonged periods of time; to occasionally stoop, bend, kneel, crouch, reach, and twist; to lift, carry, push,
and/or pull light to moderate amounts of weight up to 25 Ibs.; to operate office equipment requiring repetitive
hand movement and fine coordination including use of a computer keyboard; and to verbally communicate to
exchange information.

Vision: See in the normal visual range with or without correction; vision sufficient to read computer screens and
printed documents; and to operate assigned equipment.

Hearing: Hear in the normal audio range with or without correction.
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Class specifications are intended to present a descriptive list of the range of duties performed by employees in
the class. Specifications are not intended to reflect all duties performed within the job; however, any additional
duties will be reasonably related to this class.

SUMMARY DESCRIPTION
Under theadministrative direction of the appropriate administrator, the Director of Audits and Analysis is
responsible for all areas related to Dlstrlct Wlde external and |nternal audlts and analysis and interpretation of
complex data developing .. The
Director of Audits and Analysis conductings independent appraisals of the flnanC|aI records, procedures,
operational and accounting systems of the District and organizational units to determine compliance with
District policies, standards;guidelines; and governmental regulations;. Train, supervise and evaluate the
performance of assigned personnel and other related duties.

REPRESENTATIVE DUTIES

The following duties are typical for this classification.

1. Develops, plans, organizes and directs the district wide internal audit program

2. Coordinates all external audits and serves as liaison between external auditors and departments; assists
managers in resolving audit findings and making appropriate operational improvements.

3. Assist in the preparation and auditing of District financial reports; assists in directing the closing of the
fiscal year and plans and coordinates the annual contracted audit of fiscal operations and activities

4. Reviews various financial reports for completeness and accuracy before submitting same to federal and
State agencies.

5. Makes recommendations to the appropriate administrator(s), in responding to independent auditors
report including suggestions for taking corrective actions.

6. Reviews and appraises the District systems of internal control and recommends improvements wherever
needed to strengthen internal control. Performs audit of electronic data processing systems and
participates in planning further computerization particularly by making suggestions to strengthen internal
audit capabilities.

7. Audits District operations for compliance with federal, State, and District rules and regulations. Performs
special audits, unannounced audits, and projects as assigned.

8. Conducts financial audits to ascertain conformity with generally accepted accounting principles and
generally accepted governmental accounting standards.

9. Conduct District operational audits to review the effectiveness and efficiencies of such operational units or
processes. Provides technical advice, training, and information to appropriate administrators to ensure
optimal level of operations.

10. Reviews internal audit findings with departments being audited, and prepares and presents the audit
report to appropriate administrators. Provides technical advice, training, and information to appropriate
administrators.
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11. Facilitates meetings, workshops, seminars, etc. (e.g. financial procedures, regulatory requirements,
community or outside agencies, interdepartmental needs, etc.) for the purpose of identifying issues,
developing recommendations, supporting other staff, and serving as a District representative.

12. Assists in the implementation of any new compliance and accounting procedures. Interprets, applies, and
assures compliance with applicable laws, codes and regulations; remains current on applicable legislative
decisions and developments.

13. Studies, on a continuing basis, changes in federal and State laws, regulations, and compliance reviews and
brings new developments to the attention of appropriate District.

14. Supports the appropriate administrator with special projects and workflow process improvements.

15. Provides leadership in new and emerging technologies in support of fiscal services.

16. Participates in the development of goals and objectives as well as policies and procedures to support
district operations; makes recommendations for changes and improvements to existing standards, policies,
and procedures; participates in the implementation of approved policies and procedures; monitors work
activities to ensure compliance with established policies and procedures.

17. Measure the financial and operational performance of the institution and report this information in
ongoing reports to management.

18. Conducts a variety of organizational studies, investigations, and operational studies, prepares various
financial analyses for management; recommends modifications as needed.

19. Prepares, reviews, and analyzes a variety of detailed financial, accounting, and statistical statements,
analyses, documents, and reports; gathers and organizes data and participates in the preparation of
reports and recommendations.

20. Audits, analyzes, and reconciles a variety of accounting, financial, and statistical records, ledgers, logs, and
files; reviews information to ensure accurate reporting; identifies and resolves discrepancies and corrects
errors.

21. Performs account analysis for categorical programs; collects and compiles data and information; audits all
categorical fund program claims and reports; analyzes and reconciles data for accuracy.

22. Performs a variety of complex and technical budget analysis; compiles and analyzes data, prepares
financial, budgetary and statistical studies and reports.

23. Assists with monitoring of District finances; recommends corrective actions.

24. Plans, prioritizes, assigns, supervises, reviews, analyzes, advises, and approves the work of staff
responsible for performing complex and highly technical duties for a variety of district operations and
services.
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QUALIFICATIONS

The following generally describes the knowledge and ability required to enter the job and/or be learned within a
short period of time in order to successfully perform the assigned duties.

Knowledge of:

Principles and practices of accounting as related to a community college district.

Application of electronic data processing to accounting practices and reporting requirements.
Principles of supervision, training, and performance evaluation.
Principles and procedures of record keeping and internal control.
Principles of business letter writing and basic report preparation.
e Office procedures, methods, and equipment including computers and applicable software
applications such as word processing, spreadsheets, and databases.
e Generally Accepted Accounting Principles (GAAP), California Community Colleges Budget
andAccounting Manual (BAM)
e Pertinent federal, state, and local laws, codes, and regulations.
Ability to:

e Supervise, organize, and review the work of assigned staff involved in performing complex and
highly technical financial record keeping and accounting duties for various campus operations
andservices.

e Analyze and solve problems

e Understand financial reporting and general ledger structure

e Understand the organization and operation of the District and of outside agencies as necessary to
assume assigned responsibilities.

e Understand, interpret, and apply general and specific administrative and departmental policies and
procedures as well as applicable federal, state, and local policies, laws, and regulations.

e Prepare clear and concise reports.

e Analyze and interpret computerized data reports.

e Plan and organize work to meet changing priorities and deadlines.

e Select, train, and evaluate staff.

e Demonstrate a sensitivity to, and understanding of the diverse academic, socioeconomic, cultural,
and ethnic backgrounds of community college students and personnel, including those with physical
or learning disabilities.

e Communicate clearly and concisely, both orally and in writing.

e Establish and maintain effective working relationships with those contacted in the course of work.

Education/Training:

e Graduatien A Bachelor’s degree from an accredited feur-year college or university
with @ major course work preferable in accounting, business administration or ether
a related field.
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Experience:
° Ih#ee Four (4} years Feeent—preﬁesaena#ﬁeld—audﬁ of mcreasmglv respon5|ble experlence -

experience in general accountmg, flnanual analy5|s or internal or external auditing.

Preferred Experience:

e One (1) year at a managerial/supervisory level.

PHYSICAL DEMANDS AND WORKING ENVIRONMENT

The conditions herein are representative of those that must be met by an employee to successfully perform the
essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities
to perform the essential job functions.

Environment: Work is performed primarily in a standard office setting.

Physical: Primary functions require sufficient physical ability and mobility to work in an office setting; to
stand or sit for prolonged periods of time; to occasionally stoop, bend, kneel, crouch, reach, and twist; to
lift, carry, push, and/or pull up to 25 pounds; to operate office equipment requiring repetitive hand
movement and fine coordination including use of a computer keyboard; and to verbally communicate to
exchange information.

Vision: See in the normal visual range with or without correction; vision sufficient to read computer screens
and printed documents; and to operate assigned equipment.

Hearing: Hear in the normal audio range with or without correction.
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Class specifications are intended to present a descriptive list of the range of duties performed by employees in
the class. Specifications are not intended to reflect all duties performed within the job; however, any additional
duties will be reasonably related to this class.

SUMMARY DESCRIPTION

The Director of STEM-MESA under the general direction of the Dean of Science, plans, coordinates, implements,
and oversees a comprehensive student life program for the college, including but not limited to the various
grants and support systems for students in STEM and related fields of study. The Director of STEM-MESA
provides a vision and implements plans for student development, leadership, and curricular excellence; creates
a coordinated program of activities and events to meet the needs of the current and future diverse student
population. The Director of STEM-MESA also performs a variety of professional, administrative, and
programmatic work in support of assigned programs including serving as a liaison to, coordinating with, and
providing high level administrative support and staff assistance to district staff, boards, committees, and outside
agencies.

REPRESENTATIVE DUTIES

The following duties are typical for this classification.

1. Assume program management responsibility for the services and activities of a comprehensive support
program for a College including but not limited to, serving as the MESA Director for the state categorical
program, serving as the principal investigator for other grants, and student clubs and providing leadership
and coordination of activities that promote short and long-term student success.

2. Develop and implement program goals, objectives, policies, and priorities; recommend and administer
policies, procedures and services.

3. Monitor and evaluate the efficiency and effectiveness of service delivery methods and procedures;
recommend appropriate service and staffing levels.

4. Plan, direct, coordinate and review the work plan for assigned staff; assign work activities, projects, and
programs; review and evaluate work products, methods, and procedures; meet with staff to identify and
resolve problems.

5. Participate in the selection, training, motivation, and evaluation of assigned personnel; provide
or coordinate staff training; work with employees to correct deficiencies.

6. Oversee and participate in the development and administration of the program budgets; participate in the
forecast of funds needed for staffing, equipment, materials, and/or supplies; ensure that program
expenditures and cost estimates are adequately documented and monitored throughout the program
area; review and approve program expenditures; and implement adjustments.

7. Serve as the liaison for the assigned program and coordinate assigned program activities with other District
divisions, departments and outside agencies.
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8. Serve as staff on a variety of committees; prepare and present staff reports and other necessary

correspondence both for the College and District, but also for external granting agencies.
9. Provide responsible staff assistance to the Vice President of Instruction (SBVC) and Dean of Science.
10. Provide leadership and advisement to faculty in the supported areas.

11. Advise key personnel in the development of semester calendars of campus activities and events, and assist
in the overall implementation of the activities needed.

12. Provide leadership in the creation of clubs and organizations associated with the programmatic areas to
meet the needs of a diverse student population.

13. Advise and monitor the development and spending of a yearly budget for associated grants and general
funds, and communicates problems or areas of concern to the Dean of Science.

14. Attend and advise Division meetings, faculty coordinator meetings, student meetings and other
meetings as needed.

15. Coordinate and monitor FTES generation through supervised tutoring in the programmatic areas served.

16. Supervise student activities, maintaining order and promoting responsible behavior as the students interact
with each other in a safe and collegial environment.

17. Coordinate various special events including student recognition dinners, awards ceremonies, STEM
outreach programs to K-12 districts (including functions such as elementary education, middle
school outreach, high school outreach, women in science, men in math) and all related components.

18. Provide leadership to student leaders and staff to develop workshops for students on such topics as
leadership development, conflict resolution, time management, goal setting, problem solving,
mentoring, etc.; to create a community of learners supporting the diversity of our students.

19. Conduct regular assessment surveys of student interests in activities and campus programs related to the
area in an effort to improve services and community building.

20. Facilitate and implement paperwork generated by the programs in a timely manner.

21. Work with the grants office to identify and apply for additional federal, state, and private dollars that
support the STEM-MESA programs and services.

22. Collaborate with counseling staff that supports the STEM-MESA Center.

23. Perform other related duties as required.
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QUALIFICATIONS

The following generally describes the knowledge and ability required to enter the job and/or be learned within a
short period of time in order to successfully perform the assigned duties.

Knowledge of:

e Operational characteristics, services, and activities of assigned program areas.

e Principles and practices of program development and administration.

e Principles and practices of budget preparation and administration.

e Principles and practices of student development and student personnel administration.

e Knowledge of California Community College philosophy and mission.

e Title 5 regulations and Education Codes related to the area.

e Principles of group dynamics and intermediate leadership development training.

e Principles of supervision, training, and performance evaluation.

e Methods and techniques of technical, administrative, and financial report preparation and
presentation.

e Principles and practices of contract administration.

e Office procedures, methods, and equipment including computers and applicable software
applications, such as word processing, spreadsheets, and databases.

e Pertinent federal, state, and local laws, codes, and regulations and funding sources.

Ability to:

e QOversee and participate in the management of a comprehensive program for a College that includes
a series of interrelated projects or functional areas of significant depth and complexity.

e Plan, organize, direct, coordinate, and evaluate assigned programs.

e Plan, schedule, and review the work of assigned staff.

e Advise and direct students in various organizational activities.

e Provide leadership and advisement to all aspects of the program area.

e Instruct leadership classes and workshops.

e Analyze problems, identify alternative solutions, project consequences or proposed actions, and
implement recommendations in support of goals.

e Research, analyze, and evaluate new service delivery methods and techniques.

e Prepare clear and concise administrative and financial reports.

e Participate in the preparation and administration of budgets.

e Interpret and apply federal, state, and local policies, laws, and regulations related to various funding
sources.

e Work effectively under pressure, meet deadlines, and adjust to changing priorities.

e Demonstrate a sensitivity to, and understanding of the diverse academic, socioeconomic, cultural,
and ethnic backgrounds of community college students and personnel, including those with physical
and learning disabilities.

e Communicate clearly and concisely, both orally and in writing.
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e Establish and maintain effective working relationships with those contacted in the course of work.

Education and Experience Guidelines — Any combination of education and experience that would likely provide
the required knowledge and abilities is qualifying. A typical way to obtain the knowledge and abilities would
be:

Education/Training:

e A Master’s degree from an accredited institution in any STEM related field (physics,
chemistry, biology, mathematics, computer science, earth and spatial sciences, or the
equivalent)

Experience:
e One year of teaching experience at the college level.
e Experience that indicates sensitivity to and an understanding of the diverse academic,
socioeconomic, cultural, disability and ethnic backgrounds of community college students
and personnel.

License or Certification:

e Possession of a valid California driver’s license.

Special Conditions:

e Hours of work may not coincide with the hours of normal campus activity. Some weekend
and evening work required.

PHYSICAL DEMANDS AND WORKING ENVIRONMENT

The conditions herein are representative of those that must be met by an employee to successfully perform the
essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities
to perform the essential job functions.

Environment: Work is performed primarily in a standard office setting with some travel to different sites and
locations; incumbents may be required to work extended hours including evenings and weekends.

Physical: Primary functions require sufficient physical ability and mobility to work in an office setting; to
stand or sit for prolonged periods of time; to occasionally stoop, bend, kneel, crouch, reach and twist; to lift,
carry, push, and/or pull light to moderate amounts of weight; to operate office equipment requiring
repetitive hand movement and fine coordination including use of a computer keyboard; and to verbally
communicate to exchange information.

Vision: See in the normal visual range with or without correction; vision sufficient to read computer screens and
printed documents; and to operate assigned equipment.

Hearing: Hear in the normal audio range with or without correction.
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Class specifications are intended to present a descriptive list of the range of duties performed by employees in the
class. Specifications are not intended to reflect all duties performed within the job; however, any additional duties
will be reasonably related to this class.

SUMMARY DESCRIPTION

Underthe general direction of the Chancellor, provide vision, leadership and strategic planning in the administration,
review and evaluation of all District educational planning services encompassing all student services and instructional
programs. Maintain high academic standards and assure proper districtwide implementation of student services
andinstructional programs; monitor, review, maintain, and evaluate programs, services, and compliance with
applicable regulations, policies, and procedures; supervise and evaluate the performance of assigned staff.
Organizes, directs, develops and administers the operations and strategic growth of San Bernardino Community
College District (District) functional areas comprised of Workforce Development (Economic Development &
Corporate Training — EDCT) and Advancement (Economic, Resource & Community Development — ERCD and
SBCCD Foundation. The class of Vice Chancellor is assigned to executive-level district administrators responsible
for major functions that have substantial districtwide impact. Incumbents report directly to the Chancellor and
are a party to the Chancellor’s Cabinet.

REPRESENTATIVE DUTIES

The following duties are typical for this classification.

1. Under the direction of the Chancellor and in collaboration with the College Presidents and Vice Presidents,
provide overall leadership to the District in curriculum planning and development, including new programs;
coursework and distance learning; program review; research and strategic planning; and in the development,
implementation, and coordination of the instructional and student success initiatives of the District.

2. Coordinate the educational services and planning of the District in collaboration with the College Presidents,
Vice Chancellors, Vice Presidents, senior staff, college administrators, and the appropriate shared governance
groups. Assist in the facilitation of the strategic planning and operational planning processes of the district.

3. Integrate quality indicators within strategic plans to measure achievements and institutional effectiveness of
the planning process and initiate necessary modifications to identify specific information needs to support
continuous improvements.

4. In collaboration with administration and faculty, coordinate feasibility studies of new programs, costs,
potential partnerships, target student markets, timeline, location, objectives, and other needed data.

5. Serve as District accreditation liaison officer; provide oversight and coordinate activities related to the
accreditation process including development of self-study documents, evidence files, progress reports, site
team visit preparation, and other related activities.

6. May represent the District on local, state, and national committees and taskforces regarding instructional and
student services issues, workforce training and/or economic development programs.
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7. In collaboration with the Vice Presidents, maintain the instructional program inventory and monitor the

instructional and student support programs of the District.

In collaboration with the Vice Presidents, coordinate, facilitate, and provide leadership for a variety of
districtwide educational services programs, including admissions and records, student records evaluation,
counseling, financial aid/EOPS, Disability Support Programs and Services, registration, attendance accounting,
administrative computing support, course/program development, course outline, catalog, and schedule
production, development and oversight of grants, and others as assigned.

In collaboration with the Vice Presidents coordinate the planning, organization, and delivery of various
educational services to students in areas such as financial aid, counseling, student retention, residency,
matriculation, registration, and instructional programs.

As the Chief Workforce Development Officer for the District, provides leadership, guidance, and technical
expertise and consultation in the review and execution of the District policies, programs and concerns as they
relate to economic, workforce, and community development planning, development, marketing, service
delivery, coordination and management of customized training, contract education, entrepreneurship,
innovation, and accelerator programs funded with Statewide Initiatives, Employment Training Panel (ETP),
Workforce Innovation & Opportunity Act (WIOA), corporate foundation, and other applicable, competitive
grant sources.

Manage the preparation and certification of enrollment and attendance reports for State apportionment.

Manage, coordinate, and provide leadership for a variety of districtwide Disability Support Programs andServices
to provide, enhance, and facilitate learning opportunities for all disabled students.

Oversee the District's institutional research functions, including conducting analyses of indicators used for
institutional effectiveness and enroliment management, developing infrastructures for improving data and
information capacity, establishing and implementing research standards and protocols, and the design and
development of research reports; develop and maintain updated management information systems involving
interrelated curriculum data, i.e., course outline master file, catalog, and class schedule production, and
automatemanual systems.

Works collaboratively with faculty, staff and administrators districtwide in developing, maintaining, and
supporting workforce development initiatives to facilitate student access and success.

Reviews pending legislation, legal mandates, regulations, and guidelines which may affect district economic
and workforce development programs, functions and activities. Complies with all District, county, state and
federal grants.

Communicate and interpret instructional policies and procedures to the Board of Trustees, District and
institutional administrators, faculty, and staff, communicate with government agencies and other education
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institutions to identify and research issues, interpret and explain policies, provide technical expertise and
exchange information.

Provides leadership for strategic planning, organization, development, marketing, delivery, and management
of all economic and workforce development training programs, including industry-recognized, customized
contract training offered to private businesses, community-based organizations, and public sector agencies.

Interacts with public and private employers to assist in the development of comprehensive training contracts,
assessments, performance improvement solutions, and short-term professional development programs,
seminars, and workshops.

Serves as the District signatory and liaison with the California Community Colleges Chancellor’s Office (CCCCO)
for the Strong Workforce Program (SWP) and the Career Technical Education Act (CTEA) Perkins Grant
Program.

Coordinate development of district policies and procedures regarding educational services functions; research
and analyze issues and interpret State and federal regulations impacting educational services areas and
matriculation and articulation processes; ensure compliance with regulations districtwide; analyze legislation
andmake recommendations.

Coordinate and provide leadership for the District's articulation program with secondary and post-secondary
institutions to facilitate student transfer among education segments.

In collaboration with the Vice Presidents, plan, coordinate, and participate in the articulation of instructional
programs with K-12 partners, other community college districts, and public and private post-secondary
institutions

Revise, update, publish, and assure distribution of manuals, policies, and procedures related to registration,
gradereporting, residency determination, attendance accounting, and records retention; ensure that current
regulationsare incorporated in all student services policies and procedures.

Plan, organize, and conduct meetings, seminars, and training programs relating to educational services.
Perform research, provide leadership for the development of new programs, standards, policies, and procedures
within the parameters of State and federal laws; make recommendations to college and Continuing Education

educational offices and personnel.

Coordinates implementation activities of District resources and revenue generation ventures related to grant
development, special projects, strategic partnerships, and resource development initiatives.

Provides leadership to the District’s fee-based, community education, and contract education programs to
ensure relevance with regional customer and business demands and economic trends.
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28. Coordinates aspects of Districtwide grants research, concept development, planning, and application
development in consultation with faculty, staff, administrators, and grant writing resources; may monitor
grant project implementation for compliance and provides technical assistance to District and College
leadership in grant project administration.

29. Perform related duties as assigned.

QUALIFICATIONS

The following generally describes the knowledge and ability required to enter the job and/or be learned within a
short period of time in order to successfully perform the assigned duties.
Knowledge of:

e Budget preparation and control.
e Coordination of assigned districtwide functions.

e Classroom instruction and requirements of academic and technical disciplines.
Community college and undergraduate education.

e Local, State, and federal laws affecting instructional services and programs.
Current national and State issues in curriculum and instruction.

e Modern office practices, procedures and equipment, including computer hardware and software.
Oral and written communication skills.

e Professional Development
e Principles of management, leadership, supervision, training, and public administration.

e Principles, practices, techniques, and trends used in the analysis and evaluation of instructional and
student services programs at a community college district.

e Principles, techniques, and methods used in organizing, maintaining, and retaining comprehensive
student records.

e State and federal laws, codes, and regulations affecting instructional and student services, attendance
accounting, registration, and records maintenance.

Ability to:

e QOversee and participate in the management of comprehensive economic and workforce development,
advancement and resource development, and broadcast media systems.

e Assemble, analyze, and interpret data, and make appropriate recommendations for educational support
services, economic and workforce development programs, advancement and resource development,
broadcast media systems, and information technology applications.

¢ Participate in the selection and recommendation, supervision, training, and evaluation of staff.

e Participate in the development and administration of goals, objectives, and procedures for assigned area.
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e Gather and analyze data and situations and make appropriate decisions and recommendations in support
of goals.

e Interpret and apply California Education Code, Title 5, federal, state, and local policies, laws, and
regulations as it relates to the position.

e Committo shared governance, collaboration and district goals and missions.

e Analyze situations accurately and develop effective course of action.

e Coordinate and align educational services districtwide.
Communicate effectively both orally and in writing.

e Coordinate and provide leadership in evaluating, monitoring, and maintaining instructional services
toall community college students.

e Coordinate, facilitate, and provide leadership in student services programs, attendance accounting,
registration, and other assigned areas.

e Demonstrate interpersonal skills using tact, patience, and courtesy.
e Formulate program policy and procedures.

e Implement the District’s mission, goals, and objectives.
Interact with diverse constituencies.

e Maintain records and prepare reports.
Meet schedules and time lines.

e Operate computers and business-related software, including word processing, spreadsheets, and
databases.

e Plan, organize, and coordinate personnel and financial resources.

e Plan, organize, direct, administer, review, and evaluate assigned programs and services.
e Demonstrate professionalism, fairness and honesty in all aspects of the performance of duties.

e Provide leadership based on ethics and principles as they relate to educational support, advancement,
and information technology functions and operations.

Education and Experience Guidelines — Any combination of education and experience that would likely provide
the required knowledge and abilities is qualifying. A typical way to obtain the knowledge and abilities would
be:

Education/Training:

A Master’s Degree in business administration, public administration, organizational development,
education, instructional technology, or a related field.
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Experience:

1. A minimum of four (4) years of increasingly responsible experience in academic affairs, career
technical education, economic and workforce development, instructional technology,
information technology, at a Dean level or equivelent. including two (3) years at a managerial
level (Dean level or equivelent), preferably in a college, public agency, or governmental setting.

2. Demonstrate a sensitivity to, and understanding of the diverse academic, socioeconomic,
cultural, and demonstrated cultural competency, sensitivity to, and understanding of the diverse
academic, socioeconomic, cultural, disability and ethnic backgrounds of community college
students andstaff.

Desired Qualifications:

Demonstrated knowledge of community college funding in California.

Doctorate from an accredited institute of higher education.

Strong academic experience in either teaching, counseling and/or other faculty experience.
Demonstrated knowledge of enrollment management, strategic planning and student success
metrics in higher education.

PwnNE

PHYSICAL DEMANDS AND WORKING ENVIRONMENT

The conditions herein are representative of those that must be met by an employee to successfully perform the
essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities
to perform the essential job functions.

Environment: Work is performed primarily in a standard office setting; occasionally travel from site to site.

Physical: Primary functions require sufficient physical ability and mobility to work in an office setting; to stand
or sit for prolonged periods of time; to occasionally stoop, bend, kneel, crouch, reach, and twist; to lift, carry,
push, and/or pull light to moderate amounts of weight; to operate office equipment requiring repetitive hand
movement and fine coordination including use of a computer keyboard; and to verbally communicate to
exchange information.

Vision: See in the normal visual range with or without correction; vision sufficient to read computer screens
and printed documents; and to operate assigned equipment.

Hearing: Hear in the normal audio range with or without correction.
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SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees

FROM: Diana Z. Rodriguez, Chancellor

REVIEWED BY: Diana Z. Rodriguez, Chancellor

PREPARED BY: Kiristina Hannon, Vice Chancellor of Human Resources and Police Services
DATE: September 9, 2021

SUBJECT: Consideration of Approval of Amendment to Management and Executive
Management Salary Schedule

RECOMMENDATION

It is recommended that the Board of Trustees approve the amendment to the Management and
Executive Management salary schedules.

OVERVIEW

The Management and Executive Management salary schedules are being updated to reflect the
outcomes of the 2020 ACCA Management Compensation Analysis and to reflect internal
alignment with all employee groups

ANALYSIS

The CSEA classification study had a major impact on our mid-level management positions.
Adjustments were made based on internal alignment and to ensure those positions remain at
median. Based on the 2020-2021 analysis of all California Community College Districts, there
were a number of Management and Executive Management positions that were not at median
and will impact retention and internal alignment. Those adjustments were made to the entire range
or by moving positions to the appropriate spot. Some positions were adjusted as part of a
classification review to ensure duties and scope were aligned with pay. Last, rows 1-5 of the
Management salary schedule were eliminated to comply with FLSA/Labor Law due to the
increases to California’s minimum wage.

INSTITUTIONAL VALUES

Ill. Resource Management for Efficiency, Effectiveness and Excellence

FINANCIAL IMPLICATIONS

The financial impact of these changes has been included in the appropriated budgets.
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= Assistant Manager, Workforce Development
= Caltrans Work Crew Supervisor
= Tool Room Supervisor

$ 6399

$ 65975

$ 68,016

$ 70,120

$ 72,288

$ 74524

$ 76,829

$ 79134

$ 83,090

$ 87,245

~Pejectomonal

$ 67196 $ 69274 $§ 71417 $§ 73626 $ 75903 § 78250 $ 80,670 $ 83,090 $ 87,245 § 91,607
= Circulation Supervisor $ 70556 § 72,738 $§ 74988 $ 77,307 § 79698 $ 82163 $ 84,704 § 87245 $§ 91607 $ 96,187
= Food Services Supervisor
= Custodial Supervisor

Brintina 8 Granhic Services.S .

$ 74084 $ 76375 $ 78,737 § 81172 $ 83683 $ 86,271 § 88939 $§ 91607 $ 96,187 $ 100,997
= Printing & Graphic Services Supervisor
= Emergency Manager $ 77788 § 80,194 § 82674 $ 85231 § 87867 $ 90,584 $ 93386 $ 96,187 § 100,997 $ 106,047
= Manager, Workforce Development
= Aquatics Director
= Braille Program Manager
= Maintenance & Grounds Supervisor
= Project Administrator, Career Education $ 81677 $ 84203 $ 86,808 $ 89492 $§ 92260 $ 95113 § 98,055 $ 100,997 §$ 106,047 $ 111,349
= Assistant Director of Resource Development $ 85761 § 88413 $§ 911148 $ 93967 $ 96873 $ 99,869 $ 102,958 § 106,047 $ 111,349 §$ 116,916
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$ 90049 § 92,834 § 95705 $ 98,665 $ 101,717 $ 104,863 $ 108,106 §$ 111,349 § 116,916 § 122,762

= Facilities Project Manager

= Director, Marketing & Public Relations

= Manager, Production

= Accounting Services Manager

= Business Systems Administrator

= Director, Child Development Center

= Director, Workforce Development

= Payroll Manager

= Police Sergeant

= Manager, CalWORKSs & Workforce Development

$ 94552 § 97476 §$ 100,491 § 103599 § 106,803 $ 110,106 §$ 113,511 § 116916 §$ 122,762 § 128,900

= Director of Athletics

= Director, Adult Education Block Grant (AEBG)
= Police Lieutenant

= Sustainability & Energy Manager

$ 99,279 § 102,350 §$ 105515 § 108,778 § 112,143 §$ 115611 §$ 119,187 § 122,762 §$ 128900 §$ 135,345

= Associate Director, Fiscal Services
= Associate Director, Human Resources
= Campus Project Manager - Measure CC
= Director, Administrative Application Systems
Di ’ ssions & R
= Director, of Internal Audits and Analysis &-Advisery-
Services
= Director, Facilities, Maintenance & Operations
.Di Einancial A
= Director, Library and Learning Support Services
Di T Servi
= Director, Television
= Associate Director, Environmental Health,
Emergency Planning & Safety Administration
= Manager, Programming — KVCR TV/FM
= Local Business Outreach Administrator - Measure CC

$ 107,370 § 110,591 §$ 113,909 §$ 117,326 § 120,846 § 124,471 §$ 128,205 §$ 132,051 § 138,654 § 145587
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=Associate Director of Bond Program Planning and
Construction

=Director, Police Academy

= Director, Workforce Development DSN ICT

= Director, Economic Development Corporate Training
= Director, Alternative Text Production Center

= Campus Director of Marketing, Creative Services &
Public Affairs

= Development Director

= Director, DSP&S

= Director, EOPS, CARE & CalWorks, CHC

= Director, EOPS & CARE, SBVC

= Director First Year Experience FKCE and College
Promise, SBVC

= Director, Outreach & Educational Partnerships
= Director, Admissions & Records

= Director, Financial Aid

= Director, STEM-MESA

= Director, Student Life

= Director, Technology Services

$ 109,455 § 112,840 §$ 116,330 §$ 119,928 § 123,637 § 127,461 §$ 131,403 §$ 135345 § 142,113 § 149,218

$ 114928 § 118482 § 122,147 § 125925 § 129819 § 133,834 § 137,973 § 142,113 § 149,218 § 156,679

= Associate Dean, Health Services and Director of
Nursing

= Director, Corporate & Strategic Relations - KVCR
= Director, Development & Community Relations

= Director of Diversity, Equity, and Inclusion

= Director, Human Resources, EEO-Legal-Services-
and Labor Relations

= Director of Institutional Advancement

= Director, KVCR Broadcast Media Systems

= Distrct, Director of Grants

$ 120674 § 124407 § 128,254 § 132221 § 136,310 § 140526 § 144,872 § 149218 § 156,679 § 164,513

$ 126,708 § 130,627 §$ 134,667 § 138,832 § 143,126 § 147,552 § 152,116 § 156,679 §$ 164,513 § 172,739
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= Associate General Manager, Director of Operations, $ 133,044 §$ 137,158 § 141,400 $ 145,774 §$ 150,282 §$ 154,930 $ 159,722 §$ 164,513 §$ 172,739 §$ 181,376
Production & Technology

= Business Manager

= Chief of Police

. ‘R Planaing-& ettt
Effosiuopcos

= Director, Facilities, Planning, Emergency
Management & Construction

= Director, Fiscal Services

= District Director of Research, Planning & Institutional
Effectiveness

= Division-Dean-{Instructional)-
Division.D : ‘
= Executive Director, KYCR

= Senior District Director of Marketing, Public Relations
& Legislative Affairs

= Dean of Academic Success, Grants and Learning $ 142,489 §$ 146,764 $ 151,167 §$ 155,702 $ 160,373 §$ 165,184 §$ 170,140 $ 175244 $ 184,006 $ 193,207
Services (SBVC)

= Dean of Student Equity and Success (CHC)

= Dean of Student Equity and Success (SBVC)

= Dean of Research, Planning, & Institutional

Effectivenes

=Dean of Research, Planning, & Institutional

Effectivenes with Grants Oversight

= Division Dean (Instructional)

= Division Dean (Non-Instructional)

$ 146,681 § 151,217 § 155,894 § 160,715 § 165,686 $ 170,810 $ 176,093 §$ 181,376 § 190,445 § 199,967
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= Vice President, Administrative Services $ 157,095 § 161,807 $ 166,662 §$ 171,662 $ 176,811 § 182,116 §$ 187,579 §$ 193,207 §$ 202,867 § 213,010
= Vice President, Instruction

= Vice President, Student Services

= Chief Technology Officer

= Executive Director, Economic Development &

Corporate Training

= Executive Director, Research Planning Institutional

Effectiveness
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Management — Effective October 1, 2021
Position
Location

Assistant Manager,Workforce Development
DIST

Impact on
Incumbent

Joyce, Roxane
Change From Range 4, Step G To
Range 6, Step D

Page 170 of 347

Assistant Manager,Workforce Development
DIST

Lester, Wendy
Change From Range 4, Step C To
Range 6, Step A

Assistant Manager,Workforce Development
DIST

Bernal, Cynthia
Change From Range 4, Step B To
Range 6, Step A

Tool Room Supervisor
SBVC

Nguyen, Phuong
Change From Range 1, Step | To
Range 6, Step B

Circulation Supervisor
SBVC

Gideon, Angelita
Change From Range 5, Step J To
Range 8, Step G

Custodial Supervisor
SBVC

Camacho, Albert
Change From Range 6, Step C To
Range 8, Step A

Custodial Supervisor
CHC

Sampay, Rene
Change From Range 6, Step B To
Range 8, Step A

Food Services Supervisor
SBVC

Morden, Erik
Change From Range 6, Step C To
Range 8, Step A

Printing & Graphic Services Supervisor
CHC

Mendez, Anna
Change From Range 8, Step F
To Range 9, Step E

Braille Program Manager
DIST

Zaldivar, Marie Joyce
Change From Range 9, Step D
To Range 10, Step C

Maintenance & Grounds Supervisor
SBVC

Grishow, Kevin
Change From Range 9, Step E
To Range 10, Step D
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Management — Effective October 1, 2021

Position Impact on
Location Incumbent

Accounting Service Manager Andrade Cortes, Jorge

DIST Change From Range 13, Step B
To Range 14, Step A

Business Systems Administrator Tram, Yvette

DIST Change From Range 13, Step G
To Range 14, Step F

Calworks & Workforce Development Tillman, Shalita

SBVC Change From Range 13, Step J
To Range 14, Step |

Director, Child Development Center Merjil, Mark

SBVC Change From Range 13, Step J
To Range 14, Step |

Director, Child Development Center Wasbotten, Deborah

CHC Change From Range 13, Step J
To Range 14, Step J

Payroll Manager Gamboa, Colleen

DIST Change From Range 13, Step F
To Range 14, Step E

Police Sergeant Bonnet, Blake

DIST Change From Range 12, Step E
To Range 14, Step B

Police Sergeant Owens, Kenneth

DIST Change From Range 12, Step C
To Range 14, Step A

Director Of Admissions & Records Dale Carter, April

SBVC Change From Range 16, Step G
To Range 18, Step D

Director Of Admissions & Records Aycock, Larry

CHC Change From Range 16, Step D
To Range 18, Step A

Director Technology Services Sims, Jeremy

DIST Change From Range 16, Step J

To Range 18, Step H
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Management — Effective October 1, 2021

Position
Location

Director Technology Services
SBVC

Impact on
Incumbent

Hrdlicka, Ricky
Change From Range 16, Step J
To Range 18, Step H
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Director, Financial Aid
CHC

Muskavitch, John
Change From Range 16, Step J
To Range 18, Step H

Director, Financial Aid
SBVC

Trejo, Samuel
Change From Range 16, Step C
To Range 18, Step A

Director, Student Life
SBVC

Carlos, Raymond
Change From Range 16, Step G
To Range 18, Step D

Director, Student Life
CHC

Paddock, Ericka
Change From Range 16, Step J
To Range 18, Step H

Director Grants
DIST

Layne, Michael
Change From Range 16, Step J
To Range 19, Step G

Chief Of Police
DIST

Jackson, Alvin
Change From Range 20, Step J
To Range 21, Step |

Dean, Counseling & Matriculation
SBVC

Cota, Marco A
Change From Range 21, Step H
To Range 22, Step F

Dean, Research Planning & Institutional
Effectiveness
CHC

Sosa, Giovanni
Change From Range 21, Step H
To Range 22, Step F

Dean, Student Services & Student
Development
CHC

Cabrales, Jose
Change From Range 21, Step H
To Range 22, Step F

Director, Grants Development &
Administration
SBVC

Oxendine, Joanna
Change From Range 16, Step C
To Range 22, Step A




Page 173 of 347

R Amendment to Management and Executive
7,
S W Management Salary Schedules
B - Submitted for Board Approval on September 9, 2021
2%,V &S [v.9.2.2021.p.4/5]
4«/’ (5. &Q
Y coLie®

Management — Effective October 1, 2021

Position Impact on
Location Incumbent

Division Dean Hector, Leticia

SBVC Change From Range 21, Step F
To Range 22, Step D

Division Dean Muse Jr, William

CHC Change From Range 21, Step C
To Range 22, Step A

Division Dean Thomas, Vanessa

SBVC Change From Range 21, Step H
To Range 22, Step F

Division Dean Weiss, Kathryn

CHC Change From Range 21, Step |
To Range 22, Step H

Division Dean Word, Daniel

CHC Change From Range 21, Step J
To Range 22, Step |

Division Dean Johnson, Wallace

SBVC Change From Range 21, Step E
To Range 22, Step C

Division Dean Lewis, Stephanie

SBVC Change From Range 21, Step E
To Range 22, Step C

Chief Technology Officer Bixler, Michael

DIST Change From Range 23, Step |
To Range 24, Step H

Associate Director of Bond Program Planning | Smith, Ryan

and Construction Change from Range 16, Step E

DIST To Range 17, Step E
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Executive Management — Effective October 1, 2021

Position
Location

Vice Chancellor, Human Resources and
Police Services
DIST

Impact on
Incumbent

Hannon, Kristina
Change From Range 3, Step | To
Range 1, Step E **
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President, CHC
CHC

Horan, Kevin
Change From Range 5, Step J To
Range 2, Step E*

Executive Vice Chancellor
DIST

Torres, Jose
Change From Range 6, Step J To
Range 3, Step E *

*Note: Range alignment, no salary increase.

** Note: Range alignment and increase to bring Vice Chancellor, Human Resources and

Police Sericces position to median.
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SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Diana Z. Rodriguez, Chancellor
REVIEWED BY: Diana Z. Rodriguez, Chancellor

PREPARED BY: Kristina Hannon, Vice Chancellor, Human Resources & Police Services

DATE: September 9, 2021
SUBJECT: Consideration of Approval of Management Tuition Reimbursement
RECOMMENDATION

It is recommended that the Board of Trustees approve tuition reimbursement for Jeffrey Baugher to
pursue a Doctorate of Education in Higher Education Leadership from California Lutheran University, and
Ryan Smith to pursue a Doctorate of Education in Organizational Change and Administration, and Sharaf
Williams to pursue a Doctor of Education in Educational Leadership, Community College Specialization
from California State University of San Bernardino.

OVERVIEW

Jeffrey Baugher is the Director, Alternative Text Production Center in the Technology & Educational
Support Services (TESS) Department at DSO, and plans to start this program in the Summer 2022 term.

Ryan Smith is the Campus Project Manager in the Facilities, Planning, & Construction Department at
DSO, and plans to start this program in the Summer 2022 term.

Sharaf Williams is the Director, First Year Experience in the Student Services Department at SBVC and
plans to start this program in the Fall 2021 term.

ANALYSIS

This request is in compliance with Administrative Procedure 7260 which allows that Classified
Supervisors shall be eligible for tuition cost reimbursement from an accredited institution and that all
courses for which a manager is seeking reimbursement be approved by the Board of Trustees.

INSTITUTIONAL VALUES

I. Institutional Effectiveness
Il. Learning-Centered Institution for Student Access, Retention and Success
IV. Enhanced and Informed Governance and Leadership

FINANCIAL IMPLICATIONS

The cost of this reimbursement will be covered by the General Fund.



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Diana Z. Rodriguez, Chancellor
REVIEWED BY: Diana Z. Rodriguez, Chancellor

PREPARED BY: Kristina Hannon, Vice Chancellor, Human Resources & Police Services

DATE: September 9, 2021
SUBJECT: Consideration of Approval to Appoint Interim Managers
RECOMMENDATION

It is recommended that the Board of Trustees approve the appointment of, and ratify the
employment contracts for, the employees on the attached list.

OVERVIEW

The employees on the attached list are submitted for approval.

ANALYSIS

All requirements in the employment process have been or will be completed. Employees will not
commence work until all requirements are met.

INSTITUTIONAL VALUES

lll. Resource Management for Efficiency, Effectiveness and Excellence

FINANCIAL IMPLICATIONS

The cost of employment for these employees is included in the appropriate budgets.
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Employee Name Effective New Live Scan
Location Assignment Dates or Replacing Clearance
Rosas, Rosa Olivia 09/01/21 Student

Interim Vice President, Student Services to 22A Scott Thayer Services TBD
SBVC Student Services 06/30/22

Ratification: Due to Interim President appointment there is an immediate need for coverage.
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SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Diana Z. Rodriguez, Chancellor
REVIEWED BY: Diana Z. Rodriguez, Chancellor

PREPARED BY: Kristina Hannon, Vice Chancellor of Human Resources and Police Services

DATE: September 9, 2021
SUBJECT: Consideration of Approval of Classified Job Description
RECOMMENDATION

It is recommended that the Board of Trustees approve the classified job description as attached:
»  College Police Officer
OVERVIEW

The attached job description is necessary to accurately reflect position duties, responsibilities, and
minimum qualifications.

ANALYSIS

The attached job description reflects the representative duties and responsibilities, and the
appropriate minimum qualifications for the position involved. POA has been notified of the
changes.

INSTITUTIONAL VALUES

lll. Resource Management for Efficiency, Effectiveness, and Excellence

FINANCIAL IMPLICATIONS

There are no financial implications associated with this board item.
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Class specifications are intended to present a descriptive list of the range of duties performed by employees in
the class. Specifications are not intended to reflect all duties performed within the job; however, any additional
duties will be reasonably related to this class.

SUMMARY DESCRIPTION

Under general supervision, patrols assigned campus of San Bernardino Community College District to protect the
life and property of District personnel, students, visitors; participates in and conducts a variety of criminal
investigations; and ensures enforcement of the California Penal Code, Vehicle Code, Health and Safety Code and
all other applicable statuses, codes, and District rules and policies on or near campus and other properties
owned and operated by the District.

REPRESENTATIVE DUTIES

The following duties are typical for this classification.

1. Patrols on and off campus sites, including but not limited to building, classrooms, restrooms, and parking lots
by foot, bike, cart, or police vehicle in order to maintain security and order; inspects, identifies, documents,
and follows up on unusual conditions, potential hazards and security risks; reports presence of unauthorized
persons on grounds or in District buildings; acts upon observations made.

2. Determines actions to be taken in various situations including those involving disruptive and/or violent
persons carries and uses lethal and non-lethal weapons as necessary and appropriate; initiates arrests,
detentions, or consensual encounters with persons on grounds or in District buildings; acts upon observations
made.

3. Investigates and conducts follow-up on crime cases and other criminal activity; interviews and takes
appropriate action to assists crime victims; interviews witnesses; collects physical evidence; photographs
crime scenes and evidence; makes and processes arrests when appropriate; prepares reports and submits to
other agencies as necessary; works and builds cases to submit to the District Attorney’s office.

4. Records and documents incidents in patrol logs; prepares reports related to observed violations including use-
of-force reports, arrest reports, traffic reports, criminal citations, student misconduct, notices to appear, and
property evidence reports.

5. Apprehends and/or identifies crime suspects; arrests, cites, and books crime suspects per California Penal
Code, Vehicle Code, Health and Safety Code and all other applicable statutes and codes; questions and advises
suspects of constitutional rights.

6. Responds to calls for service; provides security escorts for students, staff or visitors as needed; assists persons
with vehicles in parking lots.

7. Patrols the District parking lots and streets; checks for vehicle permits and improper parking; conducts traffic
stops; issues citations for non-compliance with parking regulations; ensures the safe movement of vehicles in
the parking areas and streets around the District facilities; ensures parking lots and roadway are clearly
marked.

8. Provides assistance to college personnel; renders first aid in emergency situations.
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9. Provides crowd control for large gatherings such as registration and athletic events; may direct pedestrian or
vehicular traffic.

10. Conducts building security checks; secures campus buildings and/or facilities as necessary.

11. Works closely with other law enforcement agencies in matters relating to the apprehension of offenders and
the investigation of offenses.

12. Appears in court as a witness or as arresting officer as required.

13. Collects money from parking ticket vending machines throughout the campus as necessary.
14. Participates in crime prevention and public safety training programs as required.

15. Ensures police vehicle and all department issued equipment are in safe operating conditions.
16. Acts as a liaison with other local outside law enforcement agencies and school administrators.

17. Assists other law enforcement agencies with requests for service, including state or federal agencies for
criminal apprehension and investigations on or off campus.

18. Assists with training of newly hired College Police Officers and College Safety Officers.
19. Perform related duties as assigned.

QUALIFICATIONS

The following generally describes the knowledge and ability required to enter the job and/or be learned within a
short period of time in order to successfully perform the assigned duties.

Knowledge of:

e QOperations, services, and activities of a law enforcement program.

e Pertinent federal, state and local laws, codes, and regulations including applicable sections of state
Education Code, Government, Vehicle, Penal, Health & Safety Codes and juvenile laws.

e Annual Security Report and Clery Act.

e Rules of evidence pertaining to search, seizure and preservation of evidence.

e Police methods and procedures including patrol, crime prevention, traffic control, investigation, and
identification procedures and techniques.

e Applicable court procedures.

e Techniques and applications of self-defense and proper use of force.

e Operational characteristics of police equipment, vehicles, and tools including firearms.

e Methods and techniques used in interviewing witnesses, victims, or suspects.

e Principles and practices of data collection and analysis.

e Methods and techniques of report preparation and writing.

e Principles and procedures of record keeping and filing.

e Principles and applications of public relations.

e English usage, spelling, grammar, and punctuation.
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Ability to:

e Understand, interpret, apply, explain, and enforce District, local, state, and federal laws, codes,
rules, regulations, policies, and procedures including those pertaining to the search, seizure, and
preservation of evidence.

e Learn the geography of local area.

e Learn standard broadcasting procedures of a police radio system.

e Perform a wide range of law enforcement assignments.

e Think clearly and act quickly in emergency situations.

e Judge situations/people accurately.

e Use and care for District issued firearms, rifles, shotguns and other specialized police equipment and
vehicles.

e QOperate equipment including emergency alarm systems, two-way radio, camera, mobile digital
computer, desktop computer, copier, fax, and phone.

e Conduct a variety of criminal and special investigations.

e Accurately observe and remember names, faces, numbers, incidents and places.

e Use discretion in handling difficult persons.

e Control violent people and affect arrests.

e Prepare clear and concise reports and routine correspondence.

e Work independently in the absence of supervision.

e Communicate tactfully and effectively with faculty, staff, students and the public.

e Learn and apply Community Policing principles.

e Understand and correct alarm systems.

e Observe legal and defensive driving practices.

e Understand and work within scope of authority.

e Remain alert at all times.

e Communicate effectively with all socio-economic sectors.

e Deal with the public firmly, professionally and courteously in stressful situations.

e Communicate clearly and concisely, both orally and in writing.

e Establish and maintain effective working relationships with those contacted in the course of work.

Education and Experience Guidelines — Any combination of education and experience that would likely provide
the required knowledge and abilities is qualifying. A typical way to obtain the knowledge and abilities would
be:

Education/Training:

e High School Diplome or General Educaiton Development (GED).

Experience:
e None required.
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Preferred Education:

e Completion of at least sixty (60) college level semester units; or an Associates Bachelors, or
an advanced degree from an accredited college or university.

License or Certificate:

e Must possess a valid eCertificate of Completion from a California P.0.S.T. certified Basic
Police Academy attained prior to permanent hire date with the district; or possess a valid

California P.O.S.T. Basic Cert|f|cate Wﬂ%—yeaps—p#mpte—sum%ﬁen—ef—the—apphea%mq—e#

ed-in-or have

successfully completed a cert|f|ed Callforma P.0.S.T. recertification program.
e Possession of a valid California Class “C” driver’s license.
e Possession of a current CPR and First Aid certificates prior to employment start date.

Special Requirements:

e Must be a U.S. Citizen or a Permanent Resident Alien who is eligible for and has applied for a
citizenship prior to testing.
e Must be at least twenty-one (21) years of age at the time of application.

Appointment to College Police Officer Position

Appointment to position is contingent upon satisfactory completion of background investigation by
an independent investigator including, but not limited to, investigation of past employers,
employment records, licenses, certifiactions, educatio, references, ciminal and civil records, consumer
credit check, psychological examination, medical examination, and a physical agility test. All
applicants wwill be required to execute approriate waivers and releases, answer questions, and be
interviewed by an investigator as a condition of employement. All applicants will be required to
submite to, and successful pass a written examination, oral interview, physical agility test, and
medical, psychological and phygraph examinations. The written examination and physcial agility test
may be omitted if applicant attains Certificate of Completion from a California P.O.S.T. cerified Basic
Police Acadmeny within the 3 years peior to submissions of the application.

PHYSICAL DEMANDS AND WORKING ENVIRONMENT

The conditions herein are representative of those that must be met by an employee to successfully perform the
essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities
to perform the essential job functions.

Environment: Reactive emergency, natural or man-made disaster, and routine peace keeping environments
with travel to and from site to site; regular exposure to outside weather conditions; occasionally exposed to
fume or air born particles, toxic or caustic chemicals, blood borne pathogens and bodily fluids, extreme cold,
extreme heat, risk of electrical shock, risk of radiation, and vibration; exposed to potentially hostile
environments; extensive public contact; the noise level in the work environment is usually moderate; however,
the noise level is occasionally very loud due to sirens, firearm training etc.; incumbents required to work various
shifted, including evenings and weekends.
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Physical: Primary functions require sufficient physical ability and mobility to work in law enforcement setting and
an office setting; restrain or subdue individuals; walk, stand, sit, or run for prolonged periods of time; occasionally
stop, bend, kneel, crouch, reach and twist; occasionally climb, and balance; regularly push, pull, lift, and/or carry
light to moderate weights; frequently lift and/or move moderate to heavy weights; occasionally lift and/or more
heavy weights; operate office equipment including use of computer keyboard; requires dexterity of hands and
fingers to operate specialized computer keyboard; requires dexterity of hands and fingers to operate specialized
police equipment including firearms; ability to speak and hear to exchange information; ability to operate a vehicle
to travel to various locations; ability to operate and use specialized law enforcement tools and equipment
including expandable batons, guns and handcuffs; and to verbally communicate to exchange information.

Vision: See in the normal visual range with or without correction; vision sufficient to read computer screens and
printed documents; to identify and distinguish color; and to operate assigned equipment.

Hearing: Hear in the normal audio range with or without correction.



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Diana Z. Rodriguez, Chancellor
REVIEWED BY: Diana Z. Rodriguez, Chancellor

PREPARED BY: Kristina Hannon, Vice Chancellor, Human Resources & Police Services

DATE: September 9, 2021
SUBJECT: Consideration of Approval to Appoint District Employees
RECOMMENDATION

It is recommended that the Board of Trustees approve appointment of the employees on the
attached list and, as necessary, approve the corresponding employment contracts as well.

OVERVIEW

The employees on the attached list are submitted for approval.

ANALYSIS

All requirements in the employment process have been or will be completed. Employees will not
commence work until all requirements are met.

INSTITUTIONAL VALUES

lll. Resource Management for Efficiency, Effectiveness and Excellence

FINANCIAL IMPLICATIONS

The cost of employment for these employees is included in the appropriate budgets.
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Employee Name, Title Start Date  Salary Schedule, New or Live Scan

Location Assignment Range & Step Replacing Clearance

& Department

Brown, Aysia Management Human Resources

Director of Diversity, Equity & Inclusion | 09/13/21 9 New TBD?
19B General Fund

DSO Human Resources

Ghazaleh, Rema Ramzi Academic

Counselor 09/13/21 TBD* Jean Marquis Counseling General Fund 03/02/20

SBVC Counseling & Matriculation

Nolasco, Esmirna

Senior Programmer/Analyst ClassifiCed +

DSO Technology & Educational 09/13/21 63 Joyce Bond TESS General Fund TBD

Support Services (TESS)

Trussell, Krystal Facilities, Planning,

Clerical Assistant Il Classified o Emergency Management .

DSO Facilites, Planning, Emergency el 25C SIS L] & Construction General VEL

Management & Construction Fund

Live Scan clearance pending; employee will not start without clearance.
*Salary placement to be determined upon verification of education and experience.



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Diana Z. Rodriguez, Chancellor
REVIEWED BY: Diana Z. Rodriguez, Chancellor

PREPARED BY: Kristina Hannon, Vice Chancellor, Human Resources & Police Services

DATE: September 9, 2021
SUBJECT: Consideration of Approval of Employee Promotions
RECOMMENDATION

It is recommended that the Board of Trustees approve the promotion of SBCCD employees as
indicated on the attached list.

OVERVIEW
The promotion of employees on the attached list is submitted for approval.
ANALYSIS

These employees have gone through the recruitment process and are being recommended for
promotion.

INSTITUTIONAL VALUES

lll. Resource Management for Efficiency, Effectiveness and Excellence

FINANCIAL IMPLICATIONS

The cost of these promotions is included in the appropriate budget.

Page 186 of 347



Page 187 of 347

%\"—RNAI?O

NI .

sl La Employee Promotions

%%/ @éé‘? Submitted for Board Approval September 9, 2021
”'ryzg&@“ [v.8.19.2021.p.1|1]

Emplovee Name New/ Effective
ploy Replacing Date
Dominguez, Andres |SBVC Cafeteria SBVC Admissions & Records Cecelia Galindo | Admissions 09/10/21
Food Service Specialist Admissions & Records Technician & Records

Classified Salary Schedule Classified Salary Schedule
Range 20, Step F Range 32, Step F
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SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Diana Z. Rodriguez, Chancellor
REVIEWED BY: Diana Z. Rodriguez, Chancellor

PREPARED BY: Kristina Hannon, Vice Chancellor, Human Resources & Police Services

DATE: September 9, 2021
SUBJECT: Consideration of Approval of Employee Transfers
RECOMMENDATION

It is recommended that the Board of Trustees approve the transfer of District employees as
indicated on the attached list.

OVERVIEW
The transfer of employees on the attached list is submitted for approval.
ANALYSIS

These employees have gone through the recruitment process and are being recommended for
these positions.

INSTITUTIONAL VALUES

[ll. Resource Management for Efficiency, Effectiveness and Excellence

FINANCIAL IMPLICATIONS

The cost of these transfers is included in the appropriate budgets.
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New/ Effective
Employee Name Replacing Date
Serrato, Michelle |CHC Custodial CHC Custodial An Quach General 09/13/21
Custodian Custodian
Classified Schedule Classified Schedule

Range 27, Step C Range 27, Step C




SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Diana Z. Rodriguez, Chancellor
REVIEWED BY: Diana Z. Rodriguez, Chancellor

PREPARED BY: Kristina Hannon, Vice Chancellor, Human Resources & Police Services

DATE: September 9, 2021
SUBJECT: Consideration of Approval to Appoint Temporary Academic Employees
RECOMMENDATION

It is recommended that the Board of Trustees approve the appointment of temporary academic
employees per the attached list.

OVERVIEW
The employees on the attached list are submitted for approval.
ANALYSIS

It is essential that each position be filled on a temporary basis while the recruitment process for
a permanent replacement is being conducted.

INSTITUTIONAL VALUES

lll. Resource Management for Efficiency, Effectiveness and Excellence

FINANCIAL IMPLICATIONS

The cost of these appointments is included in the appropriate budget.
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Live Scan
Clearance

Brown, Tammy
Assistant Professor, Aeronautics
SBVC Aeronautics

08/16/21

12/31/21

TBD

General

06/23/21

Henry, Michele
Assistant Professor, Nursing
SBVC Nursing

08/10/21

12/31/21

TBD

General

01/03/17

Ortiz, Jose
Assistant Professor, Aeronautics
SBVC Aeronautics

08/16/21

12/31/21

C4

General

07/17/19

Zein, George

Assistant Professor, American Sign
Language

CHC Humanities

08/10/21

12/31/21

TBD

General

06/11/18
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SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Diana Z. Rodriguez, Chancellor
REVIEWED BY: Diana Z. Rodriguez, Chancellor

PREPARED BY: Dr. Scott Thayer, Interim President, SBVC
Dr. Kevin Horan, President, CHC
Kristina Hannon, Vice Chancellor, Human Resources & Police Services

DATE: September 9, 2021
SUBJECT: Consideration of Approval of Adjunct and Substitute Academic
Employees
RECOMMENDATION

It is recommended that the Board of Trustees approve the employment of adjunct and
substitute academic employees as indicated on the attached list.

OVERVIEW

Part-time academic employees selected from the established pool are offered individual
contracts on a semester-by-semester basis.

ANALYSIS

All requirements for employment processing have been completed and Human Resources has
cleared the individuals for employment.

INSTITUTIONAL VALUES

lll. Resource Management for Efficiency, Effectiveness and Excellence

FINANCIAL IMPLICATIONS

The cost for employment of adjunct and substitute academic employees is included in the
appropriate budgets.
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Employee

Name

Location
Assignment

Course
Subject

Discipline per
Minimum Qualifications

Barrie, Trinette
Behmer, Elizabeth
Bock, Greg

Bogh, Debbie
Bradford, Deborah
Buechler, Shane
Caress, Wendy
Clement, Brooke
Crow, Robert
Cummings, Lou'Rie
Dedrick, Leanne
Delmonico, Shana
Farley, Diana
deWalden, Steven
Garcia, Claudia
Gilmore, Heather
Grabow, James
Harris, Kashaunda
Hoehn, Marisela
Hogan, Ryan
Kaye, Adelina
Kusko, Vaughan
Macamay, Mariana
McAtee, Robert
McNamara, Laurence
Mulder, Katherine
Pacheco, Gabriel
Papp, Edward
Ramos, Sefferino
Rivera, Ernesto
Sadiq, Fahima
Schoenfeld, Raquel
Scott, Shella
Shum, Cynthia
Sibley, Pam
Smith, Michelle
Stephens, Heather
Sternard, Evan

CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC
CHC

Counseling
Anatomy
Religion
Counseling
Theatre Arts
Workforce Preparation
Counseling
Counseling
Business Administration
Counseling
Religion
Counseling
Counseling
Communication Studies
Counseling
Communication Studies
Counseling
Counseling
Counseling
Counseling
English
Counseling
Counseling
Counseling
Art
Counseling
Anatomy
Computer Information Systems
English
Counseling
Mathematics
Counseling
Counseling
Counseling
Counseling
Computer Information Systems
Child Development
Counseling

Counseling
Biological Sciences
Religious Studies
Counseling
Theatre Arts
Vocational Education
Counseling
Counseling
Business Adminstration
Counseling
Religious Studies
Counseling
Counseling
Communication Studies
Counseling
Communication Studies
Counseling
Counseling
Counseling
Counseling
English
Counseling
Counseling
Counseling
Art
Counseling
Biological Sciences
Computer Information Systems
English
Counseling
Mathematics
Counseling
Counseling
Counseling
Counseling
Computer Information Systems
Child Development
Counseling
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Adjunct and Substitute Academic Employees
Submitted for Board Approval September 9, 2021

[v.8.23.2021.p.2|2]

Location

Course

Discipline per

Name

Tambunan, Makalerina
Tohami, Ali

Vasquez, Violeta
Walsh,Sherry
Breidenbaugh, Caralisa
Caballero, Tomas
Camarillo, Andrew
Casarez, Melissa

Domagas-Fernandez,
Remedios

Ferreira, Arnaldo
Montes, Bryan
Papiernik, Kelli
Rascon, Mary

Rios, Gustavo
Rodriguez, Leonard
Son, Phirun

Ung, Sandy
Verdugo, Mariana

Assignment

CHC
CHC
CHC
CHC
SBVC
SBVC
SBVC
SBVC
SBVC

SBVC
SBVC
SBVC
SBVC
SBVC
SBVC
SBVC
SBVC
SBVC

Subject

Accounting
Anatomy
Counseling
Counseling
Biology
Machine Technology
Machine Technology
Nursing

Architecture

Biology
Nursing
Architecture
Nursing
Economics
Men's Football
Men's Cross Country
Nursing
Child Development

Minimum Qualifications

Accounting
Biological Sciences
Counseling
Counseling
Biological Sciences
Machine Technology
Machine Technology
Nursing

Architecture

Biological Sciences
Nursing
Architecture
Nursing
Economics
Coaching
Coaching
Nursing
Child Development
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SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees

FROM: Diana Z. Rodriguez, Chancellor

REVIEWED BY: Diana Z. Rodriguez, Executive Vice Chancellor

PREPARED BY: Kristina Hannon, Vice Chancellor, Human Resources & Police Services
DATE: September 9, 2021

SUBJECT: Consideration of Approval to Grant Sabbatical Leaves for the 2022-2023
Academic Year

RECOMMENDATION

It is recommended that the Board of Trustees grant one full year sabbatical leave per campus for
the 2022-2023 academic year.

OVERVIEW

The process for awarding sabbatical leaves is based on Article 18, Section H.1. of the bargaining
agreement between SBCCD and the CTA. The Sabbatical Leave Committee at each college will
evaluate any proposals, and forward the applications and recommendations to the Districtwide
Sabbatical Leave Committee. The Districtwide Sabbatical Leave Committee shall forward its
recommendations to the Chancellor for review and recommendation to the Board.

Per the bargaining agreement, sabbatical leave recipients must complete a comprehensive
written report with specific evaluation of the leave in terms of each of the purposes stated in the
original application. The report must identify, as clearly as possible, the benefits to students that
have accrued from the sabbatical leave.

ANALYSIS
If the Board determines to grant any sabbatical leaves for the following year, it will notify
employees prior to October 1 of the possible number of sabbatical leaves. Such notification,

however, is no guarantee of any sabbatical leave for the following school year.

INSTITUTIONAL VALUES

Il. Learning-Centered Institution for Student Access, Retention and Success

FINANCIAL IMPLICATIONS

The cost to SBCCD is the replacement for the instructor’s classes.
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SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Diana Z. Rodriguez, Chancellor
REVIEWED BY: Kristina Hannon, Vice Chancellor, Human Resources & Police Services

PREPARED BY: Dr. Scott Thayer, Interim President, SBVC
Dr. Kevin Horan, President, CHC

DATE: September 9, 2021

SUBJECT: Consideration of Approval of Non-Instructional Pay for Academic
Employees

RECOMMENDATION

It is recommended that the Board of Trustees approve non-instructional pay for academic
employees as indicated on the attached.

OVERVIEW

Academic employees will be compensated at the agreed upon non-instructional rate of pay. This
compensation is requested due to the periodic need for academic employees to assist with
various department research, projects, committee work, or campus/community events.
ANALYSIS

As of July 1, 2019, non-instructional rates of pay are based on the Tentative Agreement by and
between SBCCD and the CTA regarding Article 10 Wages, which was Board approved May 16,
2019.

INSTITUTIONAL VALUES

lll. Resource Management for Efficiency, Effectiveness and Excellence

FINANCIAL IMPLICATIONS

The cost of the non-instructional pay is included in the appropriate budget.
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Location
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Non-Instructional Pay for Academic Employees
Submitted for Board Approval September 9, 2021

[v.8.23.2021.p.1|10]

From To

Not to Exceed
Amount

Project

Funding Source

Assignment

Rate Hours

Azenaro, Renee CHC 05/28/21 | 06/02/21 $52.00 18 $936.00 | Art Hiring Committee

Human Resources General Fund

Bailes, Brandi CHC 06/01/21 | 06/30/21 $52.00 4.5 $234.00 | Biology Hiring Committee

Human Resources General Fund

Bailes, Brandi CHC 05/27/21 | 05/31/21 $52.00 1 $52.00 | Library Hiring Committee

Human Resources General Fund

Cannon, Judy CHC 07/01/21 | 08/15/21 $52.00 60 $3,120.00 | Honor's Coordinator

Honors Ratification: Summer Contract for
7/1/2021 through 8/15/2021.

Cannon, Judy CHC 07/01/22 | 08/15/22 $52.00 60 $3,120.00 | Honor's Coordinator

Honors Ratification: Summer Contract for
7/1/2022 through 8/15/2022.

Caress, Wendy CHC 07/01/21 | 08/13/21 $56.00 30 $1,680.00 | Adjunct Counselor

Contract Education, Dual Ratification: Unexpected

Enrollment scheduling, unable to meet board
deadline.

Davila, Rosa CHC 08/23/21 | 12/17/21 $52.00 140 $7,280.00 | To provide faculty assistance and

Office of Instruction General Fund support to Tutors and Sl leaders in
the STEM Center.
Ratification: Needed to ensure the
number of hours that could be
worked before an offer was made
for additional hours.

Delmonico, Shana CHC 07/01/21 | 08/13/21 $56.00 60 $3,360.00 | Adjunct Counselor

Contract Education, Dual Ratification: Unexpected

Enrollment scheduling, unable to meet board
deadline.
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LPERNAR . .
f}‘wyé%;_ Non-Instructional Pay for Academic Employees
B §§ Submitted for Board Approval September 9, 2021
%’fﬁgiﬁq’é\ [v.8.23.2021.p.2|10]

Employee Name Location From To Rate Hours | Not to Exceed Project

Funding Source Assignment Amount
Farley, Diana CHC 07/01/21 | 08/13/21 $56.00 30 $1,680.00 | Adjunct Counselor
Contract Education, Dual Ratification: Unexpected
Enrollment scheduling, unable to meet board

deadline.

Kaye, Adelina CHC 08/23/21 12/17/21 $52.00 110 $5,720.00 | To provide faculty assistance and
Office of Instruction General Fund support to Tutors and Sl leaders in

the STEM Center

Ratification: Needed to ensure the
number of hours that could be
worked before an offer was made
for additional hours.

Kusko, Vaughan CHC 07/01/21 | 08/13/21 $56.00 30 $1,680.00 | Adjunct Counselor

Contract Education, Dual Ratification: Unexpected

Enrollment scheduling, unable to meet board
deadline.

McConnell, Mark CHC 05/28/21 | 06/02/21 $52.00 18 $936.00 | Art Hiring Committee

Human Resources General Fund

Moreno, Mariana CHC 05/19/21 | 05/20/21 $52.00 3.5 $182.00 | Dean of Student Equity and

Human Resources General Fund Success Hiring Committee

Robertson, Jillian CHC 08/23/21 12/17/21 $52.00 150 $7,800.00 | To provide faculty assistance and

Office of Instruction General Fund support to Tutors and Sl leaders in

the STEM Center

Ratification: Needed to ensure the
number of hours that could be
worked before an offer was made
for additional hours.
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Non-Instructional Pay for Academic Employees
Submitted for Board Approval September 9, 2021

[v.8.23.2021.p.3|10]

Location From To Rate Hours Not to Exceed Project
Assignment Amount

Sibley, Pam CHC 07/01/21 | 08/13/21 $56.00 30 $1,680.00 | Adjunct Counselor

Contract Education, Dual Ratification: Unexpected

Enrollment scheduling, unable to meet board
deadline.

Simonson, Scott CHC 08/13/21 | 08/27/21 $52.00 16 $832.00 | Set up new equipment in the piano

Office of Instruction General Fund lab.

Ratification: Piano lab equipment
purchased during the shutdown
needs to be assembled prior to
onsite labs taking place.

Walsh,Sherry CHC 07/01/21 | 08/13/21 $56.00 30 $1,680.00 | Adjunct Counselor

Contract Education, Dual Ratification: Unexpected

Enrollment scheduling, unable to meet board
deadline.

Alhoch, Bashar SBVC 08/16/21 12/17/21 $52.00 30 $1,560.00 | English Community of Practice

Basic Skills General Fund

Ratification: Basic Skills project
approved end of Spring Semester
and names of participants were not
available until the start of the
semester.

Banola, John
Cares Act Grant Fund

SBVC 04/09/21 | 07/08/21 $52.00 58 $3,016.00 | Additional Department Chair Duties
Ratification: Due to challenges
caused by COVID-19, Mr. Banola
had to work extra hours to obtain a
clean and clear schedule for the all
sports classes.
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Employee Name Location From To Rate Hours Not to Exceed Project
Funding Source Assignment Amount
Banuelos, Elizabeth SBVC 05/27/21 | 06/30/21 $52.00 11 $572.00 | Basic Skills Video Project
Basic Skills Categorical Fund Ratification: We were not aware of

the board approval requirement as
the funds were approved through
the Basic Skills proposal.

Begg, Erica SBVC 05/27/21 | 06/30/21 $52.00 11 $572.00 | Basic Skills Video Project

Basic Skills Categorical Fund Ratification: We were not aware of
the board approval requirement as
the funds were approved through
the Basic Skills proposal.

Buffong, Keynasia SBVC 05/27/21 | 06/30/21 $52.00 11 $572.00 | Basic Skills Video Project

Basic Skills Categorical Fund Ratification: We were not aware of
the board approval requirement as
the funds were approved through
the Basic Skills proposal.

Castro, Anthony SBVC 05/27/21 | 06/30/21 $52.00 11 $572.00 | Basic Skills Video Project

Basic Skills Categorical Fund Ratification: We were not aware of
the board approval requirement as
the funds were approved through
the Basic Skills proposal.

Chiem, Vinh SBVC 05/27/21 | 06/30/21 $52.00 11 $572.00 | Basic Skills Video Project

Basic Skills Categorical Fund Ratification: We were not aware of
the board approval requirement as
the funds were approved through
the Basic Skills proposal.
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Employee Name Location From To Rate Hours [\ [o] i (o} = (e=1=To! Project
Funding Source Assignment Amount
Collete, Richard SBVC 05/14/21 | 06/30/21 $52.00 40 $2,080.00 | CIT/CS Pathways for Juvenile
Math and Science General Fund Detention Center

Ratification: Due to an oversight,
these items were not on time for an

earlier board.
Garcia, Armando SBVC 05/27/21 | 06/30/21 $52.00 11 $572.00 | Basic Skills Video Project
Basic Skills Categorical Fund Ratification: We were not aware of

the board approval requirement as
the funds were approved through
the Basic Skills proposal.

Gifford, Mercedes SBVC 08/11/21 12/18/21 $58.00 400 $23,200.00 | Library Reference Desk

Backfill Instruction General Fund Ratification: Faculty backfill could
not be confirmed until after the
August board item deadline.

Giles, Keenan SBVC 05/27/21 | 06/30/21 $52.00 11 $572.00 | Basic Skills Video Project

Basic Skills Categorical Fund Ratification: We were not aware of
the board approval requirement as
the funds were approved through
the Basic Skills proposal.

Gonzalez, Pedro SBVC 05/27/21 | 06/30/21 $52.00 11 $572.00 | Basic Skills Video Project

Basic Skills Categorical Fund Ratification: We were not aware of
the board approval requirement as
the funds were approved through
the Basic Skills proposal.
Gregory, Leslie SBVC 05/27/21 | 06/30/21 $52.00 11 $572.00 | Basic Skills Video Project

Basic Skills Categorical Fund Ratification: We were not aware of
the board approval requirement as
the funds were approved through
the Basic Skills proposal.
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Non-Instructional Pay for Academic Employees
Submitted for Board Approval September 9, 2021
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Location From To Rate Hours Not to Exceed Project
Assignment Amount

Hallex, Alic