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CHAPTER LEAD RECOMMENDATION  Page 1 of 13 
P&P 3430 PROHIBITION OF HARASSMENT 
 

Reason for Changes  
 

• Legal Update 40 – The Service updated this policy to add reference to Education Code Section 66262.5 and optional language 
regarding the prevalence of sexual harassment and sexual violence. 

• Update of CCCCO website. 
 
(For more info on SBCCD’s process for Board Policies and Administrative Procedures, visit https://sbccd.edu/ap2410.)   
Review Level: 
2 | Legal Edit (Non 10+1) 

Review Level Approved by PPAC: 
12/12/2022 

Constituent Review: 
Due 1/31/2023 

PPAC Info Item: 
2/13/2023 

BOT 1st Reading: 
3/9/2023 

BOT 2nd Reading & Approval: 
4/13/2023   

 
 

BP 3430 PROHIBITION OF HARASSMENT 
With Changes Redlined 

 
This policy prohibits District employees, students, and student organizations from engaging in unlawful discrimination and harassment including 
sexual misconduct. Allegations that an employee, student or student organization has violated the Discrimination and Harassment Policy will be 
resolved consistent with AP 3430: Prohibition of Harassment. 

All forms of harassment are contrary to basic standards of conduct between individuals. State and federal law; and this policy prohibit 
harassment, and the District will not tolerate harassment. The District is committed to providing an academic and work environment that respects 
the dignity of individuals and groups. The District shall be free of unlawful discrimination and harassment, including that which is based on any of 
the following statuses: race, religious creed, color, national origin, ancestry, physical disability, mental disability, medical condition, genetic 
information, marital status, sex, pregnancy, gender, gender identity, gender expression, age, sexual orientation, military and veteran status, or 
because an individual is perceived to have one or more of the foregoing characteristics. Sexual violence (e.g.: non-consensual sexual 
intercourse and non-consensual sexual contact) and interpersonal/relationship violence are always violations of the sex and gender-based 
discrimination and harassment policies and stalking often can be as well. 

The District seeks to foster an environment in which all employees, students, unpaid interns, and volunteers feel free to report incidents of 
harassment without fear of retaliation or reprisal. Therefore, the District also strictly prohibits retaliation against any individual for filing a 
complaint of discrimination or harassment or for participating in a related investigation. Such conduct is illegal and constitutes a violation of this 
policy. The District will investigate all allegations of retaliation swiftly and thoroughly. If the District determines that someone has retaliated, it will 
take all reasonable steps within its power to stop such conduct. Individuals who engage in retaliatory conduct are subject to disciplinary action, 
up to and including termination or expulsion. Retaliation is defined below. 

The District recognizes that sex discrimination, including sexual harassment and violence, harms all students, undermines students’ 
physical safety, impedes students’ ability to learn, and can reinforce social inequality throughout a student’s lifetime. The District 
has a responsibility to make reasonable efforts to respond effectively when sexual harassment is reported to, or observed by, 
District employees. 

Any individual who believes that they have been harassed, discriminated against, or retaliated against in violation of this policy may report such 
incidents by following the procedures described in AP 3435. The District requires supervisors to report all incidents of discrimination, harassment 
and retaliation that come to their attention. 

This policy applies to all aspects of the academic environment, including but not limited to admission, classroom conditions, grades, academic 
standing, employment opportunities, scholarships, recommendations, disciplinary actions, and participation in any community college activity. In 
addition, this policy applies to all terms and conditions of employment, including but not limited to hiring, placement, promotion, disciplinary 
action, layoff, recall, transfer, leave of absence, training opportunities and compensation. 

https://sbccd.edu/ap2410


























 
CHAPTER LEAD RECOMMENDATION  Page 1 of 3 
P&P 3433 PROHIBITION OF SEXUAL HARASSMENT UNDER TITLE IX 
 

Reason for Changes  
 

• Legal Update 40 – The Service updated this policy to add optional language regarding the prevalence of sexual harassment and 
sexual violence. 

 
(For more info on SBCCD’s process for Board Policies and Administrative Procedures, visit https://sbccd.edu/ap2410.)   
Review Level: 
2 | Legal Edit (Non 10+1) 

Review Level Approved by PPAC: 
12/12/2022 

Constituent Review: 
Due 1/31/2023 

PPAC Info Item: 
2/13/2023 

BOT 1st Reading: 
3/9/2023 

BOT 2nd Reading & Approval: 
4/13/2023   

 
 

BP 3433 PROHIBITION OF SEXUAL HARASSMENT UNDER TITLE IX 
With Changes Redlined 

 

The District recognizes that sex discrimination, including sexual harassment and violence, harms all students, undermines students’ 
physical safety, impedes students’ ability to learn, and can reinforce social inequality throughout a student’s lifetime. 

All forms of sexual harassment are contrary to basic standards of conduct between individuals.  State and federal law and this 
policy prohibit sexual harassment and the District will not tolerate sexual harassment.  The District is committed to providing an 
academic and work environment that respects the dignity of individuals and groups.  The District shall be free of sexual harassment 
and all forms of sexual intimidation and exploitation including acts of sexual violence. The District has a responsibility to make 
reasonable efforts to respond effectively when sexual harassment is reported to, or observed by, District employees. 

The District seeks to foster an environment in which all employees, students, applicants for employment, and applicants for 
admission feel free to report incidents of sexual harassment in violation of this policy and Title IX, without fear of retaliation or 
reprisal.  Therefore, the District also strictly prohibits retaliation against any individual for filing a complaint of sexual harassment in 
violation of this policy and Title IX or for participating, or refusing to participate, in a sexual harassment investigation.  The District 
will investigate all allegations of Title IX retaliation swiftly and thoroughly.  If the District determines that someone has retaliated, it 
will take reasonable steps within its power to stop such conduct.  Individuals who engage in Title IX retaliatory conduct are subject 
to disciplinary action, up to and including termination or expulsion. 

Any employee, student, applicant for employment, or applicant for admission who believes he/she/they has been harassed or 
retaliated against in violation of this policy should immediately report such incidents by following the procedures described in AP 
3434 Responding to Harassment Based on Sex under Title IX.  The District requires supervisors to report all incidents of 
harassment and retaliation that come to their attention. 

This policy applies to all aspects of the academic environment, including but not limited to classroom conditions, grades, academic 
standing, employment opportunities, scholarships, recommendations, disciplinary actions, and participation in any community 
college activity.  In addition, this policy applies to all terms and conditions of employment, including but not limited to hiring, 
placement, promotion, disciplinary action, layoff, recall, transfer, leave of absence, training opportunities, and compensation. 

To this end, the Chancellor shall ensure that the institution undertakes education and training activities to counter sexual 
harassment and to prevent, minimize, or eliminate any hostile environment that impairs access to equal education opportunity or 
impacts the terms and conditions of employment. 

https://sbccd.edu/ap2410






 
CHAPTER LEAD RECOMMENDATION  Page 1 of 14 
P&P 3434 RESPONDING TO HARASSMENT BASED ON SEX UNDER TITLE IX 
 

Reason for Changes  
 

• Legal Update 38 – The Service updated this procedure to add optional language to highlight diversity, equity, and inclusion issues 
and to clarify other language. 

• Legal Update 39 – The Service updated this procedure to delete language that limited a decision maker’s reliance on evidence from 
parties or witnesses who are not subject to cross-examination.  (Victim Rights Law Center et al. v. Cardona, No. 1:20-cv-111104, 
2021 WL 3185743 (D. Mass. July 28, 2021))  The U.S. Department of Education has confirmed that it will not enforce this provision 
of the Federal Code of Regulations.  The Service also clarified language regarding supportive services, confidentiality, and training 
procedures, in accordance with provisions of the Education Code and Title IX. 

 
(For more info on SBCCD’s process for Board Policies and Administrative Procedures, visit https://sbccd.edu/ap2410.)   
Review Level: 
2 | Legal Edit (Non 10+1) 

Review Level Approved by PPAC: 
12/12/2022 

Constituent Review: 
Due 1/31/2023 

PPAC Info Item: 
2/13/2023 

BOT 1st Reading: 
3/9/2023 

BOT 2nd Reading & Approval: 
4/13/2023   

 
 

BP 3434 RESPONDING TO HARASSMENT BASED ON SEX UNDER TITLE IX 
No BP 

 
 

AP 3434 RESPONDING TO HARASSMENT BASED ON SEX UNDER TITLE IX 
With Changes Redlined 

Introduction 
The District encourages members of the District community to report sexual harassment. This procedure only applies to conduct 
defined sexual harassment under Title IX and applicable federal regulations and that meet Title IX jurisdictional requirements.  The 
District will respond to sexual harassment and sexual misconduct that falls outside that definition and outside the jurisdiction of the 
Title IX federal regulations using California law and applicable District policies and procedures.  In implementing these procedures 
discussed below, the District will also provide supportive measures, training, and resources in compliance with California law, 
unless they are preempted by the Title IX regulations. 
Title IX Coordinator 
Questions concerning Title IX may be referred to the District Title IX Coordinator whose contact information is below. 

The District’s Title IX Coordinator: Director of Human Resources is Dr. Aysia Brown, Director of Diversity, Equity, and 
Inclusion. 
The Title IX Coordinator’s contact information is: 
550 E. Hospitality Lane Suite 200, San Bernardino, CA 92408 
Phone: 909-388-6950381-8426 
Email: hr@sbccd.cc.ca.usAyBrown@sbccd.edu 
Individuals can also file a complaint at the following link: http://www.lighthouse-services.com/SBCCD 
  
CHC’s Title IX Coordinator: Vice President of Student Services 
11711 San Canyon Road, Yucaipa, CA 92399 
Phone: 909-389-3355 
 
 

https://sbccd.edu/ap2410
mailto:hr@sbccd.cc.ca.us
http://www.lighthouse-services.com/SBCCD
http://www.lighthouse-services.com/SBCCD




























 
CHAPTER LEAD RECOMMENDATION  Page 1 of 10 
P&P 3435 DISCRIMINATION AND HARASSMENT RESOLUTION PROCEDURES 
 

Reason for Changes  
 

• Legal Update 38 – The Service updated this procedure to add optional language to highlight diversity, equity, and inclusion issues 
and to make further changes resulting from the regulation changes. 

• Legal Update 40 –  The Service updated this procedure to reflect recent legislation and clarify grievance procedures for adjudicating 
student complaints of sexual harassment. 
 

(For more info on SBCCD’s process for Board Policies and Administrative Procedures, visit https://sbccd.edu/ap2410.)   
Review Level: 
2 | Legal Edit (Non 10+1) 

Review Level Approved by PPAC: 
12/12/2022 

Constituent Review: 
Due 1/31/2023 

PPAC Info Item: 
2/13/2023 

BOT 1st Reading: 
3/9/2023 

BOT 2nd Reading & Approval: 
4/13/2023   

 
 

P&P 3435 DISCRIMINATION AND HARASSMENT RESOLUTION PROCEDURES 
No BP 

 
 

 
P&P 3435 DISCRIMINATION AND HARASSMENT RESOLUTION PROCEDURES 
With Changes Redlined 

For sexual harassment under Title IX, Complainants must proceed under BP 3433 Prohibition of Sexual Harassment under Title IX, AP 3433 
Prohibition of Sexual Harassment under Title IX, and AP 3434 Responding to Harassment Based on Sex under Title IX.  For other forms of 
sexual harassment or gender-based harassment, Complainants should use this procedure. 

Reporting and Filling Complaints  

The law prohibits coworkers, supervisors, managers, and third parties with whom an employee comes into contact from engaging in harassment, 
discrimination, or retaliation. Any person who has suffered harassment, discrimination, or retaliation may file a formal or informal complaint of 
harassment, discrimination, or retaliation, or who has learned of harassment, discrimination, or retaliation may file a complaint. 

All responsible employees are required to report all actual or suspected sexual harassment to the Title IX Coordinator immediately.  A 
responsible employee is any employee who has the authority to take action to redress sexual harassment or provide supportive measures to 
students, or who has been given the duty of reporting incidents of sexual harassment to an appropriate District official who has that authority. 

Confidential Reporting 

An employee who is a therapist, physician, psychotherapist, member of the clergy, sexual assault counselor, domestic violence counselor, or 
other individual acting in a professional capacity for which confidentiality is mandated by law is exempt from having to report sexual harassment 
concerns to the Title IX Coordinator or other designated employee, unless otherwise required by law.  

An employee who is not considered a responsible employee must inform each student who provides him/her/them with information regarding 
sexual harassment of the student’s ability to report to a responsible employee and direct the student to those specific reporting resources. 

Outreach 

When a responsible employee reports actual or suspected sexual harassment involving students to the Title IX Coordinator the Title IX 
Coordinator will assess the report of sexual harassment and provide outreach, as appropriate, to each identifiable student who is alleged to be 

https://sbccd.edu/ap2410
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CHAPTER LEAD RECOMMENDATION  Page 1 of 8 

P&P 5030 Fees 
 

Reason for Changes (For more info on SBCCD’s process for Board Policies and Administrative Procedures, visit https://sbccd.edu/ap2410.)    
 
Chapter Lead response to annual State guidance on student fees received January 25, 2023. 
 

Review Level: 
2 | Minor Edit (Non 10+1) 

Review Level Approved by PPAC: 
2/13/2023 

Constituent Review: 
Due 2/27/2023 
 

PPAC Info Item: 
3/13/2023 

BOT 1st Read: 
3/9/2023 

BOT 2nd Read: 
4/13/2023   

 
BP 5030 Fees 
FYI Only – No Changes Recommended 

The Board of Trustees authorizes the following fees. All fees must comply with Education Code and Title 5 regulations. The 
Chancellor is responsible for establishing procedures for the collection, deposit, waiver, refund, and accounting for fees as 
required by law. The procedures shall also assure those who are exempt from or for whom the fee is waived are properly 
enrolled and accounted for. Fee amounts shall be published in the college catalogs or class schedules (Schedule of Classes). 
 
Enrollment Fee (Education Code Section 76300) 
Each student shall be charged a fee for enrolling in credit courses as required by law. 
 
Course Auditing Fees (Education Code Section 76370) 
Persons auditing a course shall be charged a fee (see AP 5030). The fee amount shall be adjusted proportionally based upon 
the term length. Students enrolled in classes to receive credit for 10 or more semester credit units shall not be charged this fee 
to audit three or fewer units per semester. 
 
Parking Fee (Education Code Section 76360) 
Students shall be required to pay a fee (see AP 5030). 
 
To encourage ride sharing, a student may certify in writing at the time of payment of the fee that he/she regularly has two or 
more passengers commuting with him/her. 
 
Instructional Materials (Education Code Section 76365; Title 5 Sections 59400 et seq.) 
Students may be required to provide required instructional and other materials for a credit or non-credit course, provided such 
materials are of continuing value to the student outside the classroom and provided that such materials are not solely or 
exclusively available from the District. (See BP/AP 5031 titled Instructional Materials Fees) 
 
Physical Education Facilities (Education Code Section 76395) 
Where the District incurs additional expenses because a physical education course is required to use non-district facilities, 
students enrolled in the course may be charged a fee for participating in the course. Such fee shall not exceed the student's 
calculated share of the additional expenses incurred by the District. 
 
Student Representation Fee (Education Code Section 76060.5) 
Students will be charged a fee (see AP 5030) to be used to provide support for student governmental affairs representation. A 
student may refuse to pay the fee and shall submit such refusal on a form provided by the District to collect fees. 

 
Student Transportation Costs (Education Code Section 76361) 
Students shall be charged a fee (see AP 5030) for the purpose of recovering transportation costs incurred by the District for 
services provided by common carriers to students. These fees will only paid by students who use the transportation services, 
unless a vote of the students in accordance with the Education Code establishes otherwise. 

https://sbccd.edu/ap2410
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SBCCD | Mission 

SBCCD positively impacts the lives and careers of our students, the 
well-being of their families, and the prosperity of our community 
through excellence in educational and training opportunities. 

  SBCCD | Vision 

Inspiring possibilities for bright futures  
and a prosperous community 

 

SAN BERNARDINO COMMUNITY COLLEGE DISTRICT 
 
 
TO: Board of Trustees 

FROM: Diana Z. Rodriguez, Chancellor 

REVIEWED BY: Jose F. Torres, Executive Vice Chancellor 

PREPARED BY: Farrah Farzaneh, Director, Facilities Planning, Emergency Management 
& Construction and Steven J. Sutorus, Business Manager 

DATE: April 13, 2023 

SUBJECT: Consideration of Approval of Lease Agreement with the San Bernardino 
Regional Emergency Training Center JPA and Award of  

 RFP #CC02-3626-22 and Contract to Rosenbauer Minnesota, LLC of 
Wyoming, MN  

 
 
RECOMMENDATION 
 
It is recommended that the Board of Trustees take the following two actions: 
 
1. Award Request for Proposal #CC02-3626-22 – Fire Engine-Class 5, and contract, to 

Rosenbauer Minnesota, LLC of Wyoming, MN to provide an Aircraft Rescue and Fire 
Fighting vehicle for the Crafton Hills College Public Safety Training Center project in an 
amount not to exceed $1,135,704.53. 
 

2. Approve an agreement with the San Bernardino Regional Emergency Training Center Joint 
Powers Authority (SBRETC JPA) to lease this aircraft rescue and firefighting equipment. 

 
OVERVIEW 
 
In 1993, the Federal Aviation Administration (FAA) opened a sponsorship opportunity to build 
and manage an Aircraft Rescue and Fire Fighting training center. At that time, this was 
considered a high priority for the FAA Administration Western Region to develop additional 
training assets for the airport and fire response sectors. The FAA grant funded the design and 
construction of the facility located on the northwest portion of the San Bernardino International 
Airport.  
 
In 1988, the San Bernardino Regional Emergency Training Center was formed through a joint 
exercise of powers agreement. Currently, SBCCD partners with the San Bernardino County Fire 
Protection District through the SBRETC JPA to provide FAA Aircraft Rescue and Fire Fighting 
training at the San Bernardino Regional Emergency Training Center.  There is significant 
national and international need for this highly specialized training, as it is an annual requirement 
for airport firefighting.   
 





SBCCD | Mission 

SBCCD positively impacts the lives and careers of our students, the 
well-being of their families, and the prosperity of our community 
through excellence in educational and training opportunities. 

  SBCCD | Vision 

Inspiring possibilities for bright futures  
and a prosperous community 

 
 
 

SAN BERNARDINO COMMUNITY COLLEGE DISTRICT 
 
 
TO: Board of Trustees 
 
FROM: Diana Z. Rodriguez, Chancellor 
 
REVIEWED BY: Diana Z. Rodriguez, Chancellor  
 
PREPARED BY: Stacey K. Nikac, Administrative Officer  
 
DATE: April 13, 2023 
 
SUBJECT: Student Trustee Privileges 
 
 
 
RECOMMENDATION 
 
It is recommended that the Board of Trustees approve the student trustee privileges: 
 

• The privilege to receive compensation for meeting attendance at a level of $210 per month. In 
the event a student trustee has an unexcused absence to a required meeting, the compensation 
shall be prorated for the pay period. 

• The privilege to make and second motions. 
• The privilege to vote in an advisory vote, although the vote shall not be included in determining 

the vote required to carry any measure before the Board. 
 
 

OVERVIEW 
 
The Board of Trustees shall include two (2) non-voting student members (one representing each 
college in the District). The term of office shall be one year commencing at the first Board meeting in 
June and terminating on the last Board meeting in May of each academic year. 
 
The student member shall be seated with the Board and shall be recognized as a full member of the 
Board at meetings. The student member is entitled to participate in discussion of issues and receive all 
materials presented to members of the Board (except for closed session). The student trustees have 
the responsibility to be contributing and ethical members of the board. 
 
 
ANALYSIS 
 
On or before May 15 of each year, the Board of Trustees shall approve whether to afford the student 
trustees any of the privileges pursuant to Education Code Section 72023.5(b). 









District Name 
Santa Monica Community College District 

First Name 
Barry 

Last Name 
Snell 

Nomination Agreement: This nominee is a member of the above Community College District 
governing board, which is a member in good standing of the Community College League of 
California. The nominee has been contacted and has given permission to be placed into 
nomination. The Statement of Candidacy and the CCCT Biographical Sketch Form for our 
nominee have also been completed and submitted. 
Yes, I agree to this statement. 

Signature of Clerk or Secretary of Governing Board 

Submission information 
Form: CCCT Board Nomination Form 
Mon, 02/14/2023 - 14:38 
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SBCCD | Mission 

SBCCD positively impacts the lives and careers of our students, the 
well-being of their families, and the prosperity of our community 
through excellence in educational and training opportunities. 

SBCCD | Vision 

Inspiring possibilities for bright futures  
and a prosperous community 

SAN BERNARDINO COMMUNITY COLLEGE DISTRICT 

TO: 

FROM: 

REVIEWED BY: 

PREPARED BY: 

DATE: 

SUBJECT: 

Board of Trustees 

Diana Z. Rodriguez, Chancellor 

Jose F. Torres, Executive Vice Chancellor 

Farrah Farzaneh, Director, Facilities Planning, Emergency Management 

& Construction 

April 13, 2023 

Consideration of Approval to Adopt Resolution #2023-04-13-FP-01 

Ratifying Agreement for the Acquisition of Real Property Identified as 

Unimproved Property on South I Street and at 878 Hazel Avenue, 

San Bernardino, CA 

RECOMMENDATION 

It is recommended that the Board of Trustees adopt Resolution #2023-04-13-FP-01 ratifying an 
agreement for the acquisition of Real Property identified as unimproved property on South I 
Street at Adell Street and at 878 Hazel Avenue in San Bernardino, CA 92410, San Bernardino 
County Assessor Parcel Nos. 0141-186-12, 0141-186-05, 0141-186-06, and 0141-186-07 
(“Property”). 

OVERVIEW 

Pursuant to prior direction from the District Board of Trustees on November 10, 2022, District 
staff, in consultation with legal counsel, negotiated a Purchase and Sale Agreement which 
details the terms and conditions of the sale of the Property to the District, attached hereto as 
Exhibit “A” of Resolution #2023-04-13-FP-01. 

ANALYSIS 

Adoption of the attached resolution will establish the Board’s directives concerning the 
acquisition of the Property and is in line with its previous direction to staff. 

SBCCD GOALS 

4. Ensure Fiscal Accountability/Sustainability

FINANCIAL IMPLICATIONS 

This purchase will be funded by Measure CC.
















