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For those providing reports to the Board of Trustees, please note the following requests:

e Oral reports be limited to 3 minutes per constituent group. A timer will be displayed on the screen.

Written reports/materials be submitted 48 hours in advance and not to exceed 2 pages.

e Non-scheduled speakers are not permitted to speak in place of scheduled speakers or in addition to scheduled
speakers unless name and reason/purpose is submitted 24 hours in advance of the Board meeting for
consideration; and there should be no more than two speakers per report (total 3 minutes).

e Employees who are members of a bargaining unit represented by an exclusive bargaining agent may address the
Board but may not attempt to negotiate terms and conditions of their employment.

e |tis requested when mentioning or addressing an individual, their tile or prefix be used. (Examples: Dr. Smith,
Trustee Smith, Vice Chancellor Smith, Mr. Smith, Ms. Smith)

INFORMATION TO INFORM POLICY:

ACTIONS and/or UPDATES RELATED TO GOALS:
1. Eliminate Barriers to Student Access and Success

The Crafton Hill's Student Senate is preparing for our upcoming Pre-Club Rush and Club Rush
events, which will help students get involved, connect with campus life, and access valuable
resources. These efforts strengthen engagement and foster a greater sense of belonging and
inclusivity. ASG is also supporting a letter advocating for the continued availability of online and
hybrid classes. Flexible learning options are vital for students balancing academics, work, and family,
and we believe maintaining these formats is key to ensuring equitable access and success for all
Roadrunners.

2. Be a Diverse, Equitable Inclusive, and Anti-Racist Institution

Crafton Hills College’s Associated Student Government recently welcomed three new Senate
members to its leadership team and approved the second draft of the Student Equity Plan. These
actions reflect ASG’s ongoing commitment to representation, inclusion, and meaningful progress
toward equity on campus. By broadening participation in leadership and actively shaping policies that
promote fairness and access, ASG ensures that diverse perspectives guide decision-making and that
every Roadrunner feels seen, valued, and supported.

3. Be a Leader and Partner in Addressing Regional Issues

In preparation for the upcoming Advocacy Academy, Crafton Hills College student leaders are
developing the knowledge and skills needed to engage with regional and local issues. This training
empowers ASG members to effectively represent their peers and advocate for meaningful change
beyond campus boundaries. By participating in this program, student leaders strengthen their ability
to serve as informed, collaborative partners in addressing the needs of both the college and the wider
community.
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