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SBCCD EEO JOURNEY

CCCCO Vision for 
Success Implemented

Strengthened Hiring 
and Retention Practices

Call to Confront 
Systemic Racism

Federal Ends DEIA, 
State Protects

People, Culture and 
Belonging Efforts 

2019 -2020 2019 -2025 2020 2025 2025 - Onward

STRONG COMMITMENT TO DIVERSITY, EQUITY AND INCLUSION



376
Recruitments

Com m it t e d  t o  m e e t in g  
Dis t r ic t  work f o rc e  n e e d s .

11k+
Applicant s

Growin g  re p u t a t ion  a s  a n  
e m p loye r  o f  c h o ic e .

New Hires

55%
Female

In c lu s ive  re c ru it m e n t  p ra c t ic e s  
a d va n c e  g e n d e r  e q u it y.

77.6%
Underrepresent ed

Dive rs e  c a n d id a t e s  s e e  S BCCD 
a s  a  p la c e  wh e re  t h e y b e lon g .

725
Bu ild in g  t h e  f u t u re — on e  

t a le n t e d  e m p loye e  a t  a  t im e .

2024-25 APPLICANT DATA



• Provide data -informed 
recommendations to the 
Chancellor’s Council on DEI 
priorities, policies, and practices.

• Align and strengthen DEI 
initiatives across colleges and 
departments.

• Recommend strategies to enhance 
engagement and belonging, 
especially for historically 
marginalized groups.

• Support the development of 
equitable policies that center 
marginalized voices.

SBCCD DIVERSITY, EQUITY & INCLUSION ADVISORY COMMITTEE

WHO WE ARE
• Collabora t ive  body of faculty, 

s t a ff, s t udent s , and dis t rict  
leade rs .

• Dedica t ed t o advancing  a  
dis t rictwide  cult ure  of inclus ion, 
equity, and be long ing .

WHAT WE DO

OUR COMMITMENT
We s t rive  t o crea t e  sa fe , inclus ive , 

and t rans forma t ive  spaces  t ha t  

drive  sys t emic change  and 

equit able  out comes  for a ll members  

of t he  SBCCD community.



Aligning Professional 
De ve lo p me nt Ac ro s s  a ll S ite s

Be lo ng ing  a nd  W e llne s s   
Pro g ra ms  Offe re d  Dis tric twid e

Inte ntio na l Inte rve ntio n to  
Re info rc e  Trus t a nd  Sa fe ty

• Sustainable  EEO spending 
• Inst i tute  for  Excel lence
• Race to Equity  Program

• New Webpage
• Community  Spot l ights
• Milestone Check- Ins

• Department Mediat ion
• Overlapping training plans
• Transparent  Invest igat ions

PEOPLE, CULTURE AND BELONGING



Pictured:  Emilia Farago -Spencer (English), Andrew Guevara (English), Herberth Jaco (Outreach & Educational Partnerships), Jasmine 

Ojeda (CIS), Jilian Robertson (Math), Joseph Spencer (English), Xochilt Trujillo -Flores (English), Isidro Zepeda (English)

COMMUNITY SPOTLIGHT – CHC MULTILINGUAL PROGRAM 
FACULTY LEARNING COMMUNITY

OVERVIEW
Submit t ed by Chloe  de  los  Reyes , Associa t e  Profes sor and 

Mult ilingua l Faculty Lead, Eng lish Department , CHC.

PURPOSE
A collabora t ive  lea rning  community composed of faculty across  

disciplines , t a sked with deve loping—from scra t ch—rigorous , 

cult ura lly-re spons ive  t each ma te ria ls  for Eng lish language  lea rne rs .

KEY INITIATIVES
Support s  mult ilingua l lit e racie s , ce lebra t e s  language  dive rs it y, 

honors  linguis t ic  ident it ie s , and—mos t  import ant ly—cente rs  ca re  in 

eve ry a spect  of s t udent  lea rning  and engagement .



EEO BEST PRACTICES: IN-DEPTH INTERVIEW SUMMARY

PURPOSE
To understand faculty perspectives on 

s tudent  success  and equity init ia t ives .

KEY INITIATIVES
The  use  of disagg rega t ed s tudent  success  

and ros t e r da t a  t o inform t eaching  

pract ices  and ident ify equity gaps .

Profes s iona l deve lopment  prog rams  

des igned to s t reng then faculty capacity t o 

support  disproport iona t e ly impact ed 

s tudent s , pa rt icula rly Hispanic and African 

American lea rne rs .
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Effective in shaping more inclusive 
teaching practices.

Faculty revised course content and 
teaching approaches.

Improved faculty equity strategies 
and validated their experiences.

EEO BEST PRACTICES: IN-DEPTH INTERVIEW SUMMARY
“I think most useful [aspect of this initiative] is that I'm more aware of the makeup of my class and where students might need different approaches. 

[What is] challenging is kind of the same thing—trying to find ways to approach diverse students and make my class more equitable.”



Thank you
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