
Crafton Hills College                                  Date:  March 14, 2022 
Safety Committee                                                                                Location: Zoom 
Minutes                                                        https://cccconfer.zoom.us/j/98352070429 

Members (Absent*): 
Dave Stevenson (CSEA - Co-chair) 
Mike Strong (Co-chair) 
Mike Alder (Faculty)* 
Dr. Hanna Sandy (HWC Coordinator) 
Marty Milligan (DSPS/Management) 
(Student) 
Paul Walker (Emergency Management) 

Vacant (Human Resources)* 
Al Jackson (District Police)  
Farhad Mansourian (Faculty) 
Ruth Greyraven (Faculty)* 
David Aten (Classified Rep)* 
Larry Cook (Facilities Management 
Vacant (District EH & S)* 
 

TOPIC DISCUSSION FURTHER ACTION 

Approval of minutes 2/14/21 Approved by consensus  

SBCCD Reopening Plan Update 

• Input on procedural questions 
around the vaccine mandate 

The committee reviewed the vaccine 
mandate questions and feedback 
discussed in the District Reopening 
Taskforce last Wednesday. The questions 
posed are relevant with the 
implementation of the vaccine mandate. 
The committee consensus is that the 
District should consider removing the 
mandate and discuss ways to evolve into 
an “endemic” rather than increasing 
requirements for enrollment while 
regulatory agencies are relaxing Covid 19 
recommendations. The following 
comments represent the thoughts 
expressed by the committee: 
 

• The District should consider setting a 
sunset for the mandate and align with 
the direction of the State.  We are 
concerned that by continuing with 
the mandate, access will be limited, 
which will affect enrollment and the 
financial stability of the District. We 
are ramping things up while many are 
releasing requirements. The threat 
and risks related to Covid-19 are less 
now. Discussions should be centered 
around the endemic and how fast to 
release safety requirements and base 
directions upon regulatory 
requirements. 

• Maintain online options for those not 
comfortable with in-person classes 
and services.  

Administrative 
Services will draft a 
recommendation 
and send via email 
to the committee 
for input. 
Incorporate the 
input, then submit 
it to the Crafton 
Council.  

https://cccconfer.zoom.us/j/98352070429


• The questions posed to the Taskforce 
center around the vaccine mandate in 
a pandemic. If moving into an 
endemic, these questions would not 
require a solution. Focus discussions 
towards the endemic transition. 

• Reach out to SBVC’s Safety 
Committee to learn their position on 
this matter. 
 

The Safety Committee requested 
Administrative Services draft a 
recommendation to the Crafton Council to 
move towards an endemic, offer online 
options, release the vaccine mandate, 
offer optional masking following Spring 
2022. In addition, the Committee 
recommends the District provide 
individuals opportunity to present views 
on this matter, then poll all students and 
employees to determine the comfort level 
with such a direction. 
 

Safety Concerns:  

• Open Discussion 

• Tracking of Student injuries in the 
classroom/lab – Review Online form 

No new safety concerns were identified. 
 
Mike shared the draft, online Student 
Injury Reporting form. Recommendations 
were to change “back to class,” to 
“returned to class;” when submitted the 
form should go to the VPAS, the Dean, and 
the EH&S Administrator. A log should be 
created by the EH&S Administrator to 
identify incident trends as related to 
safety in the classroom and on-campus. 
 
It was also suggested that this form be 
utilized District-wide. Once completed, the 
District website should host the form and 
all campus links should take submitters to 
the District site.  

Mike to make the 
changes and post it 
on the Safety 
portion of CHC’s 
website and under 
the Faculty 
Resources button.  

Measure CC: Safety and Security Projects 

• Mass Notification 

• Access Control Project 

• ADA Improvement Project 

The CHC Security master plan is underway 
and future discussions will identify the 
locations for additional security devices. 
The ADA improvement project is 
scheduled to bid in the next few weeks. 
Access improvements will be made to the 
path of travel to the CDC and from Lot H/G 
to the NRTH Complex. 

 

Emergency Prep: 

• Evacuation Drill – April 2022 

The drill is scheduled for April 13th. 
Building captain training will be scheduled 
by Admin Services. 

 



• Building Captain Training – Proposed 
dates  

Reports (as needed): 
Non-Discussion (report only as necessary) 

• HWC – Student Injury Report (Hannah) 
 

• M&O Safety Projects (Larry):  
 

• District Police Report (Police): 
 

• EH&S (Michael & Paul): 

• Review of injuries from WC summary 
report 

Recommendations to management 

Police reported vandalism and break in to 
the vending machines at the breezeway. A 
report was taken and Pepsi was notified 
for the repair. Additionally, a non-student 
was found sleeping in a car behind the 
CTB. The individual was advised 
appropriately. 
 
EH&S – The new EH&S Administrator 
started today and will be introduced at the 
next meeting. 

 

Adjournment Next Meeting scheduled April 11, 2022, at 
1:00pm; Zoom 

 

Mission Statement 

The Crafton Hills College mission is to change lives.  We seek to inspire our students, support our colleagues, 
and embrace our community through a learning environment that is transformational.  Crafton Hills College 
welcomes everyone and is committed to working with students from diverse backgrounds.  The College has 
an exceptional learning environment built on a tradition of excellence, a talented faculty, a driven student 
body, a committed staff, with passionate leadership and community support.   

 

Vision Statement 

To empower the people who study here, the people who work here, and the people who live in our 
community through education, engagement and innovation.   
 

Institutional Values 

We rely on the following values to support our vision and mission: 

Respect: To champion active listening and open dialogue within our community. 

Integrity: To uphold honesty in our interactions and academic pursuits and maintain community collaboration. 

Diversity & Inclusion: To promote a welcoming environment through equitable and antiracist practices in all 
aspects of our work. 

Innovation: To actively grow and adapt to support our mission and vision through a willingness to embrace 
new perspectives and new ideas. 

Leadership: To develop and inspire current and future leaders through professional development, mentorship, 
education, and experience. 

 

 


